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Abstract 

India is a vastly populated country where the majority of the population (68.4 per cent as per 2011 census) resides in villages. 

Because of the conscious efforts put in by the government there has been a fair amount of Socio-Economic-Development in 

these villages. The higher education is available almost at all the Taluka level. This has been reflected from the yearly turnout 

of the graduates from all disciplines. In the process of achieving growth of education there has been some impact on the quality 

of education. The universities are using the old syllabus wherein the industries for its survival in the wake of globalization have 

to adopt technology and latest management practices. As a result, there has been mismatch between the quality of the finished 

product of the universities and the expectations of the industry. In a survey it has been revealed that 52% of the graduates are 

not employable. Of course, the government national level higher educational regulatory authorities such as UGC and the 

AICTE have now taken a policy decision and have directed to have close interaction with the industry and that precise 

internship policy has also been put in place which envisages that without completion of the internship degree will not be 

awarded. It is hoped that this will improve the employability of the university turnouts. Apart from this the governments both 

the Central and the State have for the past several decades been implementing various schemes for all categories of the youths 

rural or urban, educated or uneducated, irrespective of gender wherein there is an element of Entrepreneurship Development 

training in put as well as some subsidy element. Despite this there has not been much improvement in this regard. The 

objective of this paper was to find out the deficiencies in the implementation of the various schemes of entrepreneurship 

development. This paper has brought forth the field level deficiencies and has suggested the remedial measures. It is hoped that 

with the steps being taken things will improve for better in times to come.  
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Introduction:  

Industrial Scenario:  

India got independence in 1947, till then the then British Government had not paid any attention for India‟s industrial 

development. It had concentrated in exporting the raw materials from India and importing the finished products back to India. 

It was only after the independence India could decide its priorities, for which India adopted Five Years Planning strategies 

since 1951. Although even after attainment of the independence Indian economy was dominated by the agriculture sector, there 

were handful of industries worth the name. In the first five-year plan along with the agriculture, the government decided to 

give due weightage to the industrial development. Heavy basic industries require huge capital outlay and hence the government 

decided to have these in public sector. India being a developing country it is having a low capital formation rate as a result of 

which certain strategic industries like defence, railway transport etc. were reserved for the public sector and for the rest the 

private entrepreneurs were given freedom. Gradually the government refined its approach from time to time. It started with 

advocating for Village and tiny industries using the locally available raw material and skill and then shifted to small scale 

industries and ancillary industries. In a phased manner the scope of the small-scale industries with reference to capital 

investment in plant and machinery was enlarged and now we have the concept of Micro, Small and Medium Industries 

(MSMEs).The government was fully aware that the industrial development is also linked with the provision of bank credit for 

which the banks network was expanded ,especially after the 1969 partial bank nationalization the branch expansion was 

augmented. The concept of priority sector advances which envisages priority in the allocation of bank credit on soft term i.e. 

relatively low rate of interest and with longer repayment period has been provided. Several government owned industrial 

organizations were not professionally managed and as a result of which they were incurring losses. Therefore, the government, 

gradually realized its limitations and started relaxing the reserved list for private entrepreneurs. Particularly after the Bank 

Nationalization the rate of growth of the SSI sector was phenomenal. The government has now concentrated on providing 

infrastructural development which paves the way for industrial development. By this time the government of India is very well 

convinced about the employment generation potential of the MSME sector and therefore special attention is being paid to meet 

all the requirements of the MSME sector by all the stakeholders.  

The year 1991 turned out to be yet another land mark so far as India‟s economic policies are concerned. The government 

adopted a policy of globalization, liberalization and privatization. It opened its economy to the world at large as a result of 

which not only the flow of foreign direct investment in monetary terms but alsothe inflow of multi-national companies 

increased in a big way. This gave a booster to the domestic industries and their adoption of the latest technology, in order to 

meet the fierce competition that they had to face. 
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Today, the industrial sector has overtaken the agriculture sector so far as its contribution to the Gross Domestic 

Product. Certain industries in the manufacturing sector, e.g. automobile, pharmaceutical sector, and in the service sector i.e.IT 

companies, banking and insurance companies etc. have earned a very good reputation at the international level.  

 

Employment Scenario:  
The government cannot provide employment to all the employable human resources of the country. Theprivate sector will have 

to play a vital role in providing gainful employment.  

 The state of joblessness in an economy is termed as unemployment. This is usually measured in terms of 

unemployment rate which is obtained by dividing the number of unemployed by the total number of employed individuals. 

Unemployment is also referred to as number of jobless individuals or out of work individuals.  

 According to the definition given by the International Labour Organization, public aged 16 and above is called 

unemployed if they are out of work, need a job and have vigorously wanted work in the last four weeks and are available to 

start work in the next two weeks, have found a job and are waiting to join the job in the next two weeks. The office of the 

National Statistics gives an official estimation of unemployment using the ILO definition. 

The unemployment is a major problem in many countries and is not a specialty of Indian economy. Number of 

reasons can be attributed for this situation. To some extent the current state of technology development, computerization, has 

led to the unemployment situation. Because of low capital formation there are limitations in creating job opportunities. 

Although there is a development on the industrial and infrastructural development front, but there is newly developed 

machinery in use which restricts the number of job opportunities.  

When we talk of employment we have to think of both rural employment and urban employment because these have 

distinct features. The historical and latest statistics of unemployment in India are as under:  

India Unemployment Rate - Historical Data 

Year Unemployment Rate (%) Annual Change 

2019 5.36% 0.03% 

2018 5.33% -0.09% 

2017 5.42% -0.09% 

2016 5.51% -0.05% 

2015 5.57% -0.04% 

2014 5.61% -0.06% 

2013 5.67% 0.02% 

2012 5.65% 0.01% 

2011 5.64% 0.00% 

Source: https://www.macrotrends.net/countries/IND/india/unemployment-rate 

Unemployment Rate: 26
th

 Nov. 2020 

India    6.6% 

Urban     7.2% 

Rural     6.4 

Source: Centre for Monitoring Indian Economy Pvt. Ltd. 

It may also be stated over here that because of the Corona Virus pandemic that gripped over the whole of India has 

distorted in a big way the unemployment statistics. The labour which was migrated to the state of Maharashtra‟s industrial 

townships has gone back to their original state because of the continued lockdown conditions. Part of those migrated workers 

have come back after the lockdown was relaxed but majority of them have preferred to be in their home villages / towns and 

that their State government with the help from the Central Government is managing to provide employment opportunities in 

those places. Some of the self-employment ventures have been totally closed down because of the continued lockdown 

conditions.  

The lockdown has hit the Real Estate industry in a big way. This is the sector which was providing employment to 

lakhs of labour force which was mainly from outside the state. The real estate industry is very much hit by the lockdown. The 

Govt. of India has now after the relaxation of lockdown has taken several initiatives including reducing the taxes, providing 

some incentives and reducing or totally waiting the stamp duty on the registration of the properties. These measures have 

positively impacted and there are signs of revival of this industry. 

The government‟s „Atal BeemaVyakti Kalyan Yojana‟, which provides unemployment insurance to workers who 

have subscribed to the Employees‟ State Insurance (ESI) scheme, will cover such workers during the pandemic. The ESI is a 

self-financing health insurance scheme for formal sector workers in India managed by the Employees State Insurance 

Corporation (ESIC). 

https://www.macrotrends.net/countries/IND/india/unemployment-rate
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On the whole the economy is now rolling back to its pre-pandemic situation in a rapid manner. The indicators of GST 

collection, Registration of Properties Tax Collection, revival reports of automobile industry etc. are the indicators which 

support this situation. The following numbers on GST collection over a period of past 10 months justify this:  

GST collection month wise from April 2020 to Nov. 2020 (Rs. In crores) 

April May June July Aug. Sept. 

32 thousand 

172  

62 

thousand 

151 

90 thousand 

117 

87 thousand 

422 

86 thousand 

449 

95 thousand 

480  

 Oct. Nov.  

1 lakh 5 

thousand  

1 lakh 4 

thousand 963 

Source: Govt. of India’s Finance Ministry’s press release 

Rural Employment: There are two principle reasons which led to the rural unemployment. The first one is due fragmentation 

of family land which made the cultivation uneconomical and for quite some time the rural area witnessed the disguised 

unemployment. The second one is due to the farm mechanization, which was a must in the changed circumstances, there is a 

displacement of the rural labour force which is migrating to the nearby urban and metropolitan areas in search of jobs. Most of 

the rural migrated rural force forms unskilled labour.   

Here we would like to bring forth a hard fact that for quite a long period the education system has ignored the 

importance of skills as well as hard work by the students. Those students who failed the Std. X and std. XII examination, who 

cannot go for higher education majority of them are absorbed as an unskilled labour. There is a limit for its absorption in the 

economic activity. This has been very recently recognized by the government when it established Skill Development 

Corporation of India which has started short duration (three months) programs for various vocational roles like plumber, 

carpenter, bar bender, wireman etc. The said corporation has finalized its syllabus for each of the course and awarding 

certificate to those who pass their tests. This certainly increases their employability. A case in point is that of a unit floated by 

PRATHAM NGO at Killari where the unit provides facilities even for residential accommodation and imparting skill training 

but the response is very poor. Similarly, is the case of Larsen & Toubro Regional Training Centre near Khopoli which is a 

State-of-the-Art institution but even their occupancy is not upto the expectation. This centre provides immediate jobs to the 

passed-out students through the vendors of the Larsen & Toubro.  

This state is also witnessed that for pretty long years the Industrial Training Institutes established by the State 

Government were starving of students. Of late, the central government has given thrustto the skill development in a big way 

and several industrial organizations have taken up short duration courses required for their industry out of Corporate Social 

Responsibility and the response is very good.  

Urban Employment: In the beginning of the industrialization there was shortage of infrastructure in all its aspects such as 

roads, transport, electric power, skilled power etc which was hampering the growth of the industries. Gradually the government 

started investing in the socio-economic development as a result of which roads, communication, education, health care started 

improving. This development has been geared up after the economic liberalization which paved the way for the foreign direct 

investment on soft term basis. Gradually the spread of education at all levels increased. So far as higher education is concerned 

the government has now left it to the private sector.Several engineering colleges for various specializations, management 

institutions, medical colleges etc. have been opened up during the last three decades. Today, the higher education has reached 

the rural area. The masses have well understood the importance of education. Every year thousands of young graduates and 

post graduates from various academic disciplines are being inducted in the employment market.  

Present Education System:  The education system in vogue is an age hold system and for several decades there have not been 

sufficient changes to suit the requirements of the current scenario. There is a mis match between what the academic institutions 

produce and what the industry both manufacturing as well as service requires. This mismatch has resulted in a situation that 

there are several unemployed graduates from various disciplines and at the same time the industry is starving of qualified 

human resources.  

Recent Changes: Now both the University Grants Commission as well as the All India Council for Technical Education have 

realized this aspect and have taken policy decisions to ensure that the product turned out from the academic institutions will 

have to undergo internship of specific period before he/she is awarded degree. This system was in vogue only in respect of 

medical discipline. As a result of this new changed policy there will be closer interaction between the academia and the 

industrial sector. The industry will have to spell out their requirements and the academia should carry out modifications in their 

syllabus. Thrust will have to be given on the field work and development of the skills required. This will in course of time 

improve the current situation.  

Even then the youth undergraduate and graduates should realize that there are limitations and they will have to as far 

as possible try to be an entrepreneur and start their own economic activity and in course of time become a job provider instead 

of job seeker.  

Entrepreneurs are not born they can be groomed and trained to discharge their role effectively.  

Entrepreneurship Development Scenario:  

In any country it is not possible to provide employment to all the employable youth. The society also needs several 

services for which there is a need to have service providers. This is the alternative option available for employment 

opportunities. These services are conceived by the entrepreneurs and after planning and organizing land, labour and capital, 
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they start their own self-employment enterprise. These enterprises may provide jobs to several other employable youths. Thus, 

in a society there is a need of both job seekers as well as service providers‟ i.e. self-employed people. This need for developing 

entrepreneurs has long been recognized. Entrepreneurship is not a born trait but it can also be cultivated and this gave the rise 

to give training to the deserving potential entrepreneurs. This need has been rightly recognized by the government of India as 

well as the State Governments and they have started Entrepreneurship Development Institutions all over the country. These 

institutions conduct short duration training programs for the beneficiaries identified by District Industries Centre located at the 

District Headquarter.  

Even some companies have also approached the professional colleges and institutions and they try to identify 

potential entrepreneurs from the final year students. Those who are genuinely interested to have their own enterprise, the 

companies provide them guidance. In some colleges the companies have started Incubation Centre to support the genuinely 

potential entrepreneurs. Through these incubation centres professionals guide the participants. If there is a spark in the 

identified students, the companies also come forward to extend further guidance as well as to support such students to start and 

develop his/her enterprise. Even in case the companies are convinced they also offer to invest in such enterprises on 

partnership basis till the unit gets momentum and achieves sustainability. The percent of profit sharing is mutually decided. 

Normally, when the unit becomes viable and can stand on its own the companies withdraw from the unit. There are some such 

incubation centres operating in the academic institutions in Pune.  

Under some of the entrepreneurship development initiatives, the professionals guide the smart students who have 

genuine ideas and these ideas are nourished by the technical experts. Bankers who are convinced about the prospects for such a 

unit come forward to provide credit at concessional rate as well as gestation period of longer duration and long-term 

repayment.  

TEMPORAL SCOPE OF THIS RESEARCH:  

The first National Commission on Education known as Kothari Commission was set up in 1964 and its report was 

published on the 29
th

 June 1966. Since then till the current National Education Policy which has been announced in the year 

2020 there were no major changes in the education system as such. Therefore, this paper covers the temporal scope between 

1966 to till date.  

RESEARCH GAP 

The pinch of unemployment started experiencing from the last few decades. There were stray discussions on the 

education system to suit the employability of the educated youths. However, there were no concrete proposals on this research 

topic. When the unemployment scenario became alarming, and the situation of industries are flourishing but the employment 

of domestic graduates was not picking up, the discussion on the mis match of the academic input and the industries‟ 

expectations gathered momentum. During the last decade few papers were presented and there were a few articles on this topic 

were published. As a result of the recent policy measures initiated by the UGC and AICTE in which the final year student has 

to undergo internship before awarding the Degree has provided an opportunity to take a review of this topic. These are very 

recent developments and hence there existed a gap so far as the overall review is concerned. 

RESEARCH PROBLEM 

Until recently there were discussions about the gap that exists between the final product form the academic 

institutions and the expectations of the industry but no much concrete actions were taken across the nation. Now as stated 

herein above due to recent government initiative of adopting a New Education Policy the entire scenario will undergo a change 

for the better. Therefore, this paper aims at taking a review of the efforts so far to achieve better interaction between the 

academia and the industry has been felt necessary. The author also considered it necessary to study the emerging change, but 

the actual outcome will be available only after the first batch of the final year students having internship experience start 

getting placement.  

OBJECTIVES OF THIS PAPER 

The objectives of this paper are:  

1. To take an overall review of the entrepreneurship development in India. 

2. To understand the various initiativestaken by the Indian government to encourage entrepreneurship. 

3. To suggest remedial measures which can be taken to boost entrepreneurship. 

RESEARCH HYPOTHESIS 

After interacting with a few academicians and industry owners the research could frame the following hypothesis for this 

study.  

H1 Entrepreneurship Development Training programs play a pivotal role  in equipping the youths to start their own 

economic activity. 

H2 There is need to restructure the course content giving thrust on the  practical exercises and field visits, to add to 

the effectiveness of the  trained entrepreneurs. 

RESEARCH METHODOLOGY:  

 This research paper is based majorly on the secondary data. The secondary data has been obtained from the Websites 

and Annual reports of various Corporate organizations, Websites of Academic Institutions, Websites of various Government 

bodies and from International Business Journals and Magazines.  
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Along with this the author has conducted visits to some of the EDP training institutions in Pune and has also 

interacted with some of the participants in these programs. The author has also interviewed some of the self-employed youth 

who were trained by these EDP institutes. The observations and findings are based on the secondary data and the information 

gained through the interactionswith the various stakeholders i.e. Officials from District Industries Centres, bank managers 

who have financed the new entrepreneurs, EDP institution owners, Participants of the EDP programs and the successful and 

unsuccessful entrepreneurs. 

REVIEW OF LITERATURE 

 K. Maran, C.V. Jayakumar and T. Praveen Kumar from Sri Sai Ram Engineering College, Chennai (2029) 

paper titled, “A Study on Industry Expectations from Professional Student‟s with Reference to Engineering Institute in India”. 

The authors have observed that Skill shortage remains one of the major constraints to continued growth of the Indian economy. 

The authors have studied the gap between industry expectations and quality of recent colleges graduates. This study concluded 

that there is plenty of gap between academic output and industrial expectation. They highlighted specifically 4 factors /skills 

(specific, core, personal characteristics, communication skills) have emerged. 

 This was a paper which focused on the aspects which the industry expects from the engineering graduate students 

while placement exercises. This information provides a theme for introducing changes in the current syllabus and to prepare 

the input needed to be given to these students.  

B. Sudha and Dr. S. Chitra (2019), in their study titled “Entrepreneurial Development Programmes: Impact on 

Entrepreneurship in India” has observed that entrepreneurs play a pivotal role in developing innovative products. 

Entrepreneurs contribute to the nation‟s economy in a substantial manner. They have further observed that through such 

entrepreneurship development programs the participants are empowered with requisite information and knowledge for building 

entrepreneurship skills. They have concluded that that EDPs is essential for the entrepreneurial development of a country.  The 

entrepreneur with his vision and ability to bear risk can transform the economic scene of the country. They play a vital role in 

initiating and sustaining the process of economic development of a nation. 

This review has helped this author to understand the efforts put in by the government to achieve entrepreneurship 

growth. The author concurs with the findings of this research paper about the need for entrepreneurship development training 

programs.  

 Raj Kumar Tilak Raj(2019) studied “Role of Entrepreneurship in Boosting Economic Growth and Employment in 

India”. He has observed that the entrepreneurs increase economic activity in all spheres of economic activity. In this paper the 

author has examined the role of entrepreneurship in the economic growth of a country. He has concluded that entrepreneurship 

in India is a key contributor in the area of employment generation, innovations and product improvement. Not only does it 

create self-employment but it has also built a structure for large-scale employment opportunities. It contributes to the economic 

growth of a country by promoting capital formation, increasing per capita income, improving the standard of living and 

balanced growth by removing regional disparities. 

 This author subscribes the views expressed in this paper. This is evident from the growth of the entrepreneurs over the 

period and their contribution to the national GDP.  

Kousalya Devi M (2019), studied “effectiveness of entrepreneurship development programme EDP among rural 

women entrepreneurs with special reference to Salem district”. In this doctoral study she has concluded that Women 

entrepreneurs tend to be highly energetic, independent, self-confident, and competitive and goal oriented. The government 

should conduct frequent training programmes with regard to new production techniques, sales techniques, etc., This training 

should be made compulsory for women entrepreneurs. Finance is the first major problem for rural women entrepreneurs. 

Hence, the government can provide interest free loans to encourage women entrepreneurs.  She has suggested that the state 

government should set up a state marketing corporation for marketing the products manufactured by the women entrepreneurs. 

This author is of the considered view that the findings given in the above review are quite relevant and apt for the 

effectiveness of the entrepreneurship. However, this author holds a view that there is a need to have more field input, practical 

exercises and that post pass out mentoring for quite some time till the enterprise becomes self-sustainable are also very much 

essential.  

Ms. Sushma K. C. (2007) studied for her Ph. D. thesis titled, “an analysis of entrepreneurship Development in 

women through EDP Trainings”. She has concluded that more than half of the trained women entrepreneurs belonged to 

medium level of income generation category. She had further observed that Education, achievement motivation and risk 

bearing ability contributes to income generation ability of trained women entrepreneurs. Her important finding was that about 

33.33% of the trained women have not started their enterprise for one or the other reason and hence there should be following 

up from the training institute. 

Through this review this author could get himself acquainted with the participation of women in the EDP training and 

economic strata that they belong to. It was quite a bit surprise to know that about 33.33 per cent of the women beneficiaries 

have not started their own enterprise although they have been trained. It reflects on the improper identification and the training 

efforts go waste.  

M. Edwin GnanadhasA.Venkateswaran R. Rathiha(2008) conducted research study titled “Entrepreneurial 

development programmes Conducted by public sector banks in Tamilnadu –success or failure”, amongst other following 

important observations have been made: Education is said to be an important factor which influences the level of attitude 

towards the training. There is no relationship between the educational background and the level of attitude and it is proved that 
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educational background does not influence the attitude of the respondents towards the training program. The family 

background of the entrepreneurs may influence the attitude towards the training program conducted by public sector banks. 

This review helped the author in developing understanding about the influence of the family background on the 

entrepreneurs.  

CONCEPT OF ENTREPRENEURSHIP:
1
 “Entrepreneurship is the ability and readiness to develop, organize and run a 

business enterprise, along with any of its uncertainties in order to make a profit. The most prominent example of 

entrepreneurship is the starting of new businesses.” 

“The entrepreneur is defined as someone who has the ability and desire to establish, administer and succeed in a 

start-up venture along with risk entitled to it, to make profits.” 

DISCUSSION  
 Over the years the unemployment situation in India is becoming a cause of serious concern. The Govt. of India as well 

as the State Governments have taken number of initiatives to fight with the unemployment situation. 

Steps Taken by Government of India 

 The Govt. of India as well as the State Governments have taken number of initiatives to fight with the unemployment 

situation. Below is the list of various government schemes which are aimed at improving the employment situation.  

 Integrated Rural Development Program (IRDP) 

 Drought Prone Area Program (DPAP) 

 Training for Self-Employment 

 Jawahar Rozgar Yojana 

 Employment in Foreign Countries 

 Nehru Rozgar Yojana (NRY) 

 Prime Minister‟s Integrated Urban Poverty Eradication Program (PMIUPEP) 

 Jawahar Gram Samridhi Yojana 

 Pradhan Mantri Gramodaya Yojana (PMGY) 

 Pradhan Mantri Gramodaya Yojana (GraminAwas) 

 Pradhan Mantri Gram Sadak Yojana (PMGSY) 

 Autyodya Anna Yojana. 

 Jai Prakash Rozgar Guarantee Yojana (JPRGY). 

 Valmiki Ambedkar Awas Yojana (VAMBAY). 

 The SwarnaJayanti Gram Swarozgar Yojana 

 SampoornaGramena Rozgar Yojana 

 Pradhana Mantri Gramodaya Yojana 

Some of the above schemes have been modified / refined to suit the recent developments and those have been 

renamed. Taking the new developments in the post globalization period the government has also given thrust on providing 

credit input for the entrepreneurs of the first generation. In all the above schemes initiated by the government the objective was 

to provide training as well as arranging the financial assistance through the banks as well as some of the schemes envisaged 

subsidy element. The soul objective of the schemes is to create self-employment opportunities for the masses.  

 In the year 2008 (July) the government of India established a non-profit making public limited company namely 

National Skill Development Corporation (NSDC) in which the government of India through Ministry of Skill Development & 

Entrepreneurship (MSDE) has 49% share in the capital of NSDC. Its vision is to narrow the gap of demand and supply of skills 

across the various sectors of economy. It has developed small duration skill development programs, designed the syllabus 

involving the significant industry, assessment system and to award formal certificate to the passed-out candidates so that their 

employability will increase. Incidentally we may state here that various corporates have out of their Corporate Social 

Responsibility obligation have started their own short duration course to develop the required man power. In nut shell the 

government of India has accorded highest importance to the skill development and this is being reflected on the changed 

scenario of the Industrial Training Institute. Earlier there was no full occupancy and now these ITIs are flooded with the 

admissions.  

Self-Help Group Movement: In India this movement of Self-Help Group has started since 1972. Self-help Groups 

(SHGs) are informal associations of people who come together to find ways to improve their living conditions. They are 

generally self-governed and peer-controlled. The Government of India encouraged particularly the women to form SHGs. The 

response has been tremendous. These SHGs have been given credit input on priority and at a lower rate. The products 

manufactured by these SHGs have received good demand. This has started supplementing the family income by the women. 

This scheme has developed confidence amongst the women and now they have been given due importance and are being 

consulted in taking vital decisions in the family. This SHG scheme has empowered the women.  Through this scheme the 

entrepreneurship development has taken place to a great extent. These SHGs have been given training by the Government.  

                                                           
1
 Definitions of Entrepreneurship and Entrepreneur:https://byjus.com/commerce /what-is-entrepreneurship/ 

https://byjus.com/commerce
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DATA ANALYSIS AND INTERPRETATION:  

Performance of SHGs for F.Y. 2019-2020 

(Source: NABARD report on Status of Micro Finance in India.) 

Sr. No.  Particulars  Total  

  Physical  

(No. in lakhs) 

Financial  

(Rs. In crores) 

1 Total number of SHGs saving linked with 

banks 

102.43 26,152.05 

 Out of total SHGs – exclusive omen SHGs 88.32 14,312.70 

 Out of total SHGs – under NRLM/SGSY 4.69 1,523.57 

 The above data will speak of the achievements by the SHGs. Thus, this data reveals that quite substantial work has 

been done under SHGs.While reviewing the performance of Micro Enterprise Development Programs Mr. G R Chintala – 

Chairman of NABARD said, “NABARD‟s endeavour in skilling the SHG members through Micro Enterprise Development 

Programme (MEDP) enabled 5 lakh SHG members to receive training through approximately 17,700 MEDPs to start micro 

enterprises. In order to help the SHG members in using the Bank linkages to expand their economic activities for improving 

their income level, through livelihood opportunities and market linkages, NABARD‟s Livelihood Entrepreneurship 

Development Programme (LEDP) has been implemented since 2015 with 780 programmes wherein 89,127 SHG members 

have been trained.” 

RECENT INITIATIVES:  

In the month of November 2014, the Govt. of India established “Ministry of Skill Development and 

Entrepreneurship”, to Manage and Coordinate all the Skill Development efforts in the country. In April 2016 the 

responsibilities of Industrial Training, apprenticeship and other skill development responsibilities were transferred from the 

“Ministry of Labour and Employment” to this ministry. 

This indicates what importance is being given to this Entrepreneurship Development and creation of job opportunities 

both in the organized and unorganized sector. 

The Central and State governments are organizing special events like exhibition for displaying the products of the 

various self-employed as well as new starts up to create demand for their products. Some of the New Start Ups have performed 

extremely well and are also providing jobs to youths.  

The government of India has focused on the tourism industry as India offers good potential in this sector. There are 

several religious, world heritage centres, bestowed with natural beauty which attract the foreign tourists in a big way. This 

tourism industry can fetch foreign exchange to the country and provide number of entrepreneurship opportunities to the youth. 

Through the various initiatives the government is trying its best to remove the hurdles that mar the motivation of the 

young first-generation entrepreneurs. To a great extent the government is successful in this regard and has achieved better 

ranking in Ease of Doing Business at the international level. Wherever possible the government has directed its offices and 

other public sector undertakings to support the new Start Ups and MSMEs by giving priority to purchase their products.  

All these efforts are bearing fruit because the government of India has focused on the infrastructural development. 

E.g. Construction of highways, dams, increasing internet connectivity etc. All this is possible because of the greater flow of 

Foreign Direct Investment in the recent years.  

The government of India has recently introduced the following schemes which have been started keeping in view the 

need to reduce migration of Indian skilled and unskilled labour overseas and give a booster for employment generation. These 

schemes are:  

i. Make in India: In September 2014 the Prime Minister of India announced this scheme with an objective to make India a 

global design and manufacturing hub. This was a part of entrepreneurship development initiative among youth, flow of 

investment, boost up innovation, upgrading the skill development efforts, and to protect intellectual property rights and to 

develop infrastructure of state-of-the-art quality for manufacturing industry. The government has identified 5 sectors which 

should be focused by this scheme. Several benefits including tax benefits have been provided. The scheme envisages 

development of import substitution and encouraging exports.  

ii. Start Up India: It is a government of India‟s initiative which aims at promoting and encouraging the entrepreneurial spirit 

amongst citizens. The objective is to generate employment through these new Start Ups and to boost up self-employment. Up 

to 31
st
 March 2020 the Govt. has recognized about 15,472 start-ups. Around 1,48,897 jobs have been created by 13,176 

recognized start-ups. Over 45% recognized start-ups have presence of one or more women as director. The performance could 

be still better if the process of recognition of the start-up is made simpler, else the middle men come in to picture and adds to 

the costs.   

iii. Skill India: ‘SKILL INDIA’ - a multi-skill development programme has been initiated with a mission for job creation and 

entrepreneurship for all socio-economic classes. The scheme was launched in 2015 with an objective to train over 40 crore 

Indians in different industry-related jobs. The goal set out is to create an empowered workforce by 2022 through various 
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schemes and training programs introduced. According to the Skills Development Ministry up to 17
th
 January 73.47 lakh youth 

have been imparted training. A large and comprehensive re-skilling programme for those workers whose jobs may be at risk, 

including informal workers, workers in malls, cinemas that may not open for some more time, is needed to prepare them to 

work in other sectors, such as ecommerce. 

iv. Digital India: This program envisages universal digital literacy, delivering all government services to citizens digitally, and 

development of secure and stable digital infrastructure. In order to provide the government‟s services to the citizens through 

electronically improved online infrastructure, internet connectivity is being enlarged, use of high-end technology has also been 

widened. All this is being addressed to curb corruption, to improve the transparency and improve the speed of administrative 

activities. 

OBSERVATIONS 

 In the current scenario there is greater awareness about the availability of entrepreneurial training and 

development institutions. 

 Raising bank loan for the first-generationentrepreneurs is very difficult. 

 Once the training is over and the participant is through in the real-life situation there is no follow up from the 

trainer as to whether the participant needs any support /clarification etc. so as to help him to continue the 

activity on a perennial basis.  Such a sort of follow up may lead to avoid drop outs at the initial stage. 

 While providing accreditation to the training institutions for imparting training to the beneficiaries selected 

under PMRY, little more care needs to be taken to see whether the institute is well equipped with required 

infrastructure and the environment for studying and learning. 

 The government machinery is functioning effectively to achieve their aim of creating maximum number of 

successful entrepreneurs.  

SUGGESTIONS 

 In the Entrepreneurship Training Schools faculty should be drawn from bankers who have the expertise in 

financing these beneficiaries.  

 Successful and unsuccessful beneficiaries under the Entrepreneurial development training programs should 

be invited to have interaction with the participants. Such an interaction will be much more beneficial because 

they have applied the training they had received in real practice.  

 In these training programs little more hands-on experience be provided to fill up the bank loan applications, 

preparation of the small project reports etc. so that their confidence level will increase.  

 Trainees field visits be encouraged which will help them to understand the ground reality. 

 Training material be updated from time to time.  

 In view of the fast development in the digital India movement the participants should be introduced to 

practical banking terminologies like internet banking, NEFT, RTGS etc.  

 There should be periodical visits of the senior government officials to these training institutions so as to get 

the first-hand information about the infrastructure and environment as well as interaction with the 

participants. 

 The identification of the beneficiaries who are really interested to put in hard work and have aptitude to start 

their own venture needs to be made. 

 The government officials should get the financing banks‟ officials associated for identification of the 

beneficiaries. 

 It is suggested that on the lines of Campus Placement Cells each institution running professional courses 

should have a full-fledged Entrepreneurship Development Cell which should imbibe on the students‟ mind 

the benefits of starting an entrepreneurial economic activity.  

TESTING OF THE HYPOTHESES:  

On the basis of the foregoing discussion, the secondary data obtained and the interpretation thereof, has revealed that 

the hypotheses originally framed have been fully tested positively.  

 

CONCLUSION 

India is a vastly populated country wherein the share of youth is quite large. Because of the conscious efforts put in by 

the Govt. of India there has been sound growth on the socio-economic-front. Every year several lakhs of the graduate students 

enter into the employment market. There are limitations for the employment sector and therefore the Govt. of India for the last 

4 decades is focusing its efforts on the development of entrepreneurs so that they can undertake their own self-employment 

ventures. Both at the rural and urban centres the government is implementing one or the other project where the 

entrepreneurship development is the key element. (Whether it is National Rural Employment, Self-Employment to Educated 

Unemployed Youth, or MNREGA). In addition to the EDP training in these schemes there is a subsidy element. The present 

Govt. at the Centre has also given impetus to the skill development aspect in a big way. The Govt. has gone one step ahead and 

has allowed the corporates to undertake EDP programs under Corporate Social Responsibility and this is being implemented.  

In spite of the  training it has been transpired during the interaction with the first-generation entrepreneurs who 

have started their own enterprises, they need continuous supervision and follow up as the training programs cannot cover all 

the aspects in a short time. Therefore, the researchers have also suggested that there should be a mentor from the faculty from 

the EDP institute to closely monitor the working till the enterprise reaches a sustainable stage. Even the financing bankers 
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should also understand that they have to play a development bankers role and therefore, they should also guide the first-

generation entrepreneurs to reach the stability level. The researchershave also offered several suggestions and if those are 

implemented in right earnest, it can be surely said that the viability and sustainability of the first-generation entrepreneurs will 

increase. Those beneficiaries who have a business family background are doing well.  

On the backdrop of the COVID-19 pandemic although there is a slower growth of entrepreneurship, this is a 

temporary phase and now after the withdrawal of the lockdown the economy is picking up and let us hope that in times to 

come there will be entrepreneurship development at the expected level and the unemployment problem will ease out. 

 

REFERENCES:  

1. Dhaliwal, A. (2016). The role of entrepreneurship in economic development. International Journal of Scientific Research 

and Management, 4(6), 4262–4269. 

2. Kirkire, A. (2009). A study on opportunities for micro entrepreneurship development in Indore and its future prospects. 

Altius Shodh Journal of Management & Commerce, 1–15. 

3. Kumari, I. (2014). A study on entrepreneurship development process in India. Indian Journal of Research, 3(4), 51–52. 

4. Ministry of Micro, Small and Medium Enterprises. Annual Report 2017–2018. Retrieved from www.msme.gov.in. 

5. https://economictimes.indiatimes.com 

6. https://www.macrotrends.net/countries/IND/india/unemployment-rate 

7. Dawn Bennett, (2019), article titled, “ Enacting and enabling employability development across higher education” 

available on https://www.researchgate. 

net/publication/332369627_Graduate_employability_and_higher_education_Past_present_and_future#read 

8. Working Report on „Enabling and Enhancing University and Industry Linkages‟(2019) by UGC, New Delhi, available on 

https://www.ugc. ac.in/ pdfnews/7849807_University-Industry-linkages-report.pdf 

9. K. Maran, C.V. Jayakumar and T. Praveen Kumar from Sri Sai Ram Engineering College, Chennai(2029) paper titled, “A 

Study on Industry Expectations from Professional Student‟s with Reference to Engineering Institute in India”. 

10. Modi Sanjay (2009). The task of shaping skills and employability, The Financial Express, July 04, 2009. Retrieved from 

www.finacialexpress.com /news/the-task-of-shaping-skills-&-employability/484760 on Oct 09, 2009. 
 

https://www.researchgate.net/profile/Dawn_Bennett
https://www.researchgate.net/project/Enacting-and-enabling-employability-development-across-higher-education
https://www.researchgate/
https://www.ugc/
http://www.finacialexpress.com/

