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Program Pay package at
Sr. | Name of student who 8 Year of Name of the employer with contact appointment
graduated . .
No. has been placed from graduation details (In INR per
annum)
Marathe Sumukh . Securview Systems Pvt Ltd-
1 Arvind MM'S IMERT 2020 2067365800 1300000
Palkar Vaishnavi . Dassault Systemes Solutions Lab-
2 Sachin MM'S IMERT 2020 2067936600 752068
Dhamdhere Gaurav . .
3 Vijay MM'S IMERT 2020 Upverse solution Pvt Ltd- 7410094757 600000
Chikhlonde Hupendra . Ingenio Technologies Pvt Ltd-
4 Nandkishor MM'S IMERT 2020 7276004262 >18000
Dhanwad Rahul . Pinclick Property Management Pvt Ltd-
5 Laxman MM'S IMERT 2020 08047- 193000 516000
. . Byju's Pvt Ltd-924 133 3666,
6 Joshi Anurag Mukund MM'S IMERT 2020 6395092936 500000
7 Kadam Akshay Arvind MM'S IMERT 2020 Relation Group-072766 09277 470000
. . Maersk Global Services Centers Pvt
8 Pawale Swapnil Suresh MM'S IMERT 2020 Ltd-1-800-321- 8807 468000
9 Ghadgseuss‘;‘]’i"’l‘p”esr‘ MM'S IMERT 2020 Varroc Engineering Ltd- 2406653600 460260
10 | Mule Sameer Sudheer MM'S IMERT 2020 Affinity X Pvt Ltd-084793 03200 450000
11 Dadas Komal MM'S IMERT 2020 CASPR Pvt Ltd-(844) 717- 8819 400000
Balkrishna
, Chawla Publications Pvt Ltd-
12 | Ramteke Ketan Prakash MM'S IMERT 2020 9878777111 400000
. . . Relation Property Services Pvt Ltd-
13 Gite Shubham Sandip MM'S IMERT 2020 7942680377 384000
14 | Danane Kunal Kantilal MM'S IMERT 2020 ZDSB Support Pvt Ltd- 2041499315 372000
Kolpyakwar Nikhil , K12 Techno Services Pvt Ltd-
15 Vinodrao MM'S IMERT 2020 8108382094 360000
16 Rane Satyajeet MM'S IMERT 2020 Nielsen Pvt Ltd-1-800-237- 6493 360000
Sushilkumar
17 | Galpalli Ruchi Shrinivas MM'S IMERT 2020 Pamac Finserv Pvt Ltd- 2224192200 350013
Panpaliya Sharvari . Johnson Controls (India) Pvt. Ltd-
18 Vinodkumar MM'S IMERT 2020 2066067100 350000
Khatale Sayalee . Sokrati Technologies Pvt Ltd-
19 Tukaram MM'S IMERT 2020 2066250000 343942
i Brii
20 Sha”lgihAoT;t & MM'S IMERT 2020 Prgxindia Pvt Ltd- 8045000000 320000
21 | Sharma Yashika Satish | MM'S IMERT 2020 | Mphasis Digital Ré;';;'m'ted'mz) 686 300000
Singasane Shubham . Northern Trust Services Pvt Ltd-
22 Sudesh MM'S IMERT 2020 2048538200 300000
23 '”g:(ea:ﬂ?:arfhyee MM'S IMERT 2020 White Hat Jr Pvt Ltd- 7020424632 300000
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Program Pay package at
Sr. | Name of student who 8 Year of Name of the employer with contact appointment
graduated . .
No. has been placed from graduation details (In INR per
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. . WNS Global Services Pvt Ltd-
24 | Chavan Krishna Waman | MM'S IMERT 2020 9240952100 293325
. . . Gallagher Services Center Llp-
25 | Gulhane Vivek Vilasrao MM'S IMERT 2020 2066251700 286558
. . BNY International Operations (India)
26 | Dongare Ashish Gopal MM'S IMERT 2020 Private Limited- 2066217601 280000
27 Kale Nagesh Mallesh MM'S IMERT 2020 The ICFAI -8417236661 276000
Kanholkar Tejashree . Northern Trust Services Pvt Ltd -
28 Satish MM'S IMERT 2020 8040178500 265198
29 Ghumare Prajkta MM'S IMERT 2020 Neptune Consultants Lip- 2041463900 264000
Raosaheb
Dhamal Akanksha . BNY International Operations (India)
30 Pramod MM'S IMERT 2020 Private Limited- 2030443000 260000
. . . BNY International Operations (India)
31 | Gidwani Chetan Naresh MM'S IMERT 2020 Private Limited- 2030443000 260000
Deshmukh Aishwarya . BNY International Operations (India)
32 Anirudha MM'S IMERT 2020 Private Limited- 2030443000 260000
Waikar Snehal . BNY International Operations (India)
3 Dnyaneshwar MM'S IMERT 2020 Private Limited-(800) 880-5631 260000
34 Kulkarni Saurabh MM'S IMERT 2020 Axis Bank Limited-1800 103 5577 254532
Santoshrao
35 D”g;;‘;/:i'r?kya MM'S IMERT 2020 Axis Bank Limited-1800 103 5577 254532
36 Wale Akshata MM'S IMERT 2020 | Relation Realtek Pvt Itd- 072766 09277 240000
Shivkumar
Lokhande Dhanashri , White Snow Software Pvt Ltd-
37 Ravindra MM'S IMERT 2020 2038600600 240000
Khaladkar Pooja , Statestreet Syntel Ser Pvt Ltd-
38 Rajendra MM'S IMERT 2020 2030615000, 40701000 237000
39 Desm:::rggd'tya MM'S IMERT 2020 Inspacco Pvt Ltd-093705 19120 228000
40 | Kamble Anurag Deepak | MM'S IMERT 2020 Viram Labs Pvt Ltd- 8668514452 224508
41 Pendse Swarali MM'S IMERT 2020 eClerx Services Limited- 2266148301 224061
Mukund
42 Mali Vishwajit Vijay MM'S IMERT 2020 Teamlease Services Ltd- 8033002345 205992
43 Jaiswal Kartik MM'S IMERT 2020 Infosys Limited-95915 07277 203000
Nandkishor
Mahajan Shubham , Futurz Staffing Solutions Pvt Ltd.-
44 Ramdas MM'S IMERT 2020 8108183725 200000
. . . Excilion Trading And Services Pvt Ltd-
45 Dalavi Mahesh Kailas MM'S IMERT 2020 7020424632 200000
Chounde Shriniwas . .
46 MM'S IMERT 2020 Delybites Foods- 7249825159 192000
Subhash
47 | Bakshi Saloni Rushikesh | MM'S IMERT 2020 Infosys Limited-95915 07277 191000
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48 Shinde Nilesh Biraji MM'S IMERT 2020 Quess Corporation Ltd- 1800-572-3333 183912
49 Jadhav Sujata Angad MM'S IMERT 2020 Infosys Limited-080-2852 2405 180000
50 Dhokar Rohit MM'S IMERT 2020 | Relation Realtek Pvt Itd- 072766 09277 180000
Chandrashekhar
. . Talentxpert Services Pvt Ltd-
51 Morale Kiran Sonrao MM'S IMERT 2020 9837744730 180000
52 | Bohra Manali Mahipal MM'S IMERT 2020 Tsl Consulting Pvt Ltd- 2066247168 180000
53 | Holikar Akshata Ashok | MM'S IMERT 2020 Relation Rea'gzkzs\;t Ltd- 072766 180000
54 | Pawar Devesh Shankar MM'S IMERT 2020 HDB Finance services Ltd.- 2279455000 177788
Choudhary Akshay . Slk Global Solutions Pvt Ltd-
55 Dasharath MM'S IMERT 2020 2040118500 176000
56 | Bhure Priyanka Shankar | MM'S IMERT 2020 HDB Finance services Ltd.- 2279455000 168739
57 Khadsare Kshitija Anil MM'S IMERT 2020 Genius Consultants Ltd- 6607580102 168000
Pande Shraddha , Mad Panda Media Pvt Ltd- 097656
58 Mahesh MM'S IMERT 2020 00091 156000
. . . Vnv Food- Lavania Enterprises Pvt Ltd-
59 | Gaikwad Kanak Rajesh MM'S IMERT 2020 8530225333 156000
60 Vaidya Poorva MM'S IMERT 2020 Iso Metrics India Pvt Ltd- 7350677771 156000
Narendra
61 Jadhav Tejal Yuvraj MM'S IMERT 2020 Vyom Labs Pvt Ltd- 2067285000 150000
62 Jagtap Ashwini MM'S IMERT 2020 Vyom Labs Pyt Ltd- 2067285000 150000
Chandrakant
63 Gulve Nitesh Shriram MM'S IMERT 2020 Nuevo Gadgets Pvt Ltd- 8080808964 144000
64 Bengude Siddhi Anil MM'S IMERT 2020 Lupin Ltd-2066749100 120000
Chowdhury Amrapali , Autoone Eng. Services Pvt Ltd-
65 Nandan MM'S IMERT 2020 2067173700 90002
. . . Salary Not
66 Kangude Prajakta MM'S IMERT 2020 Accurate Engineering Co.Pvt Ltd- Mentioned In
Popat 8037403781
Offer Letter
Salary Not
67 | Chavan Yadni Pramod MM'S IMERT 2020 Bitwise Solutions Pvt Ltd- 2040102000 Mentioned In
Offer Letter
Evoke Hr Solutions Pvt.Ltd- Salary Not
68 Yadav Akanksha MM'S IMERT 2020 ) Mentioned In
7961555900
Offer Letter
Salary Not
69 | Ukey Harshada Shekhar | MM'S IMERT 2020 HDB Finance services Ltd.- 2279455000 | Mentioned In

Offer Letter
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Bhansali Anuja 02 Saver Real Saver Pvt Ltd-72008 Salary Not
70 J MM'S IMERT 2020 Mentioned In
Ishwarprasad 96645
Offer Letter
Salary Not
. A . Nest Seekers Property Management .
71 Shinde Deepak Shivaji MM'S IMERT 2020 Llp- 9970549996, 9145136336 Mentioned In
Offer Letter
. Salary Not
72 Andekar Mayuri MM'S IMERT 2020 | HDB Finance services Ltd- 2279455000 | Mentioned In
Shreeram
Offer Letter
Kaveri College Of Arts Salary Not
73 Bhise Devaki Hemant MM'S IMERT 2020 Commerce And Science-020 2545 Mentioned In
6328 Offer Letter
74 K”mb;‘:;;‘:’ apnil MM'S IMERT | 2020 Propstone Realtors- 9724509874 | Entrepreneur
Vishwakarma Vicky . Vishwakarma And Associates-022
75 Hanumant MM'S IMERT 2020 49433847 Entrepreneur
76 Pa”Ch”;‘r’::a/;\:h'Shek MM'S IMERT | 2020 Prakash Enterprises- 9372599099 | Entrepreneur
77 Mane Pranay Ashok MM'S IMERT 2020 Modernvio Dlgg;LZZIutlons—O%%l Entrepreneur
7g | GednavePratiksha | y\\usiMERT | 2020 | Pratiksha Automobiles- 091681 35855 | Entrepreneur
Balasaheb
79 Gadekar Saurabh MM'S IMERT 2020 Mahalaxmi Traders- 9545488871 Entrepreneur
Jagannath
80 | Admane Swapnil Kishor MM'S IMERT 2020 Ska Interior Designs- 9604612994 Entrepreneur
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g1 | Hatawate Sachin MM'S MM'S IMERT Additional
Eknath IMERT 2020 Specialization
82 Rebari.Pravin MM'S MM'S IMERT Additional
Faglusingh IMERT 2020 Specialization
83 Kad Madhu MM'S MM'S IMERT Additional
Suresh IMERT 2020 Specialization
Pandurang IMERT 2020 Specialization
85 Ghogare Adesh MM'S MM'S IMERT Additional
Sudhir IMERT 2020 Specialization
86 Solanki Mohit MM'S MM'S IMERT Additional
Ashok IMERT 2020 Specialization
87 Mapara Nidhi MM'S MM'S IMERT Additional
Rajendra IMERT 2020 Specialization

Prepared By : Mr. Dyaneshwar Unawane
Reviewed By : Dr. Vinod Mohite
Approved By- Director Incharge : Dr. Shubhangee Ramaswamy
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o) SECURVIEW

June 04, 2021

STRICTLY PRIVATE & CONFIDENTIAL

Mr.Sumukh Marathe

F2 No-B306, Kamalraj,
Pasaydan, Sr no.85/1/2
Parande Nagar,Opposite
Sumanship Phase 1,Dighi

Pune-411015
Employment Offer Letter

‘Greetings!’
We take great opportunity in inviting you to be an integral part of SecurView!

We are pleased to offer you full-time employment with '‘SecurView Systems Pvt. Ltd.’

India, as ‘Network Security Administrator’.

Commencement
You will report to 'Senior Manager - Security Operations Centre’, SecurView Systems
Pvt. Ltd. Your employment will commence on or before, August 04,2021. You will report
at 10.00 a.m. at SecurView Systems Pvt, Ltd., India, Pune office.

This offer document is valid till August 04,2021.

Company reserves the rights to cancel or hold this offer letter without giving any notice
or any reason.

Compensation and Bonus Components

You will be eligible to receive the following:

1) Your annual cost to the company (CTC) is Rs. 13,00,000/-per annum (Rupees
Thirteen Lakh Only) and will be subject to statutory deductions, Income tax
and Profession tax as applicable.

2) Your appraisal will be as per Company Paolicy.

3) The details of the terms and conditions of the offer of employment are detailed in
the enclosed annexure.

4) Your base location will be Pune.

List of documents that need to be submitted at the time of joining, to complete
you on boarding process:
» All academic / professional certificates / mark lists
e Relieving letter or resignation acceptance letter from vyour last two
employers.
e Salary certificates or last three months drawn salary slip from last employer.

SecurView Systems Pvt. Ltd.. 101, 1st Floor, Amar Apex, Baner Road: Baner, Pung - 411 045, India Tol: «+01(20) 6736 S800 Fax: «01(20) 6736 5888
SecurView Inc., 200 Meatroplex Dnve, Third Floor, Suite 301, Edison, NJ 08817, Tel: 601-732-393-7700 Fax: 001-732-393-6180
CIN: U72200PNZ007PTC 130549
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Ref: 3DSINDIALAB/HRD/2021-22/5119 21-Oct-22

Ms. Vaishnavi PALKAR

Pune

Contact No: 9673197906
PAN No: DEEPP6943G

Dear Vaishnavi,

Subject: Employment Letter

We (“the Company”) are pleased to offer you the position People Admin Specialist (CLG 100) subject to the
following: )

(1)

(2)

(4)

(5)

(6)

(7)

This is only a provisional offer and is made on the basis of Company’s current business requirements. In the

event of any change in Company’s business requirements, the Company, in its sole discretion, may
withdraw/cancel this offer.

This offer is subject to your successful completion of MBA program and production of the relevant final
certificates in support of the same. In the event you fail to successfully complete the MBA program this
offer shall automatically stand withdrawn.

You are required to join the Company from 31-Oct-22. If you accept this offer and fail to join the Company
by the date mentioned above or any other date approved by the Company in writing, this offer shall
automatically stand cancelled.

Upon joining, Company will invest considerable amount of time and money to provide extensive specialized
technical, professional and other trainings and experience in certain software applications and
methodologies, including trade secrets and the Company’s proprietary information to you in order to make
you a productive employee. In order to protect Company’s investment in such specialized extensive training
and experience, you will be required to execute an undertaking on the date of joining, a format of which is
enclosed herewith as Annexure C.

This offer is being made in good faith on the basis of the information and documents provided by you during
the recruitment process. The Company reserves the right to conduct background checks, directly or
indirectly, to verify such information and documents. If any discrepancies are found in such information or
documents or if the results of such background check are found to be unsatisfactory, as determined by the
Company, in its sole discretion, the Company may withdraw/cancel this offer.

You will initially be based at the Company’s office at Dassault Systemes Solutions Lab Private Limited
(Formerly known as 3D PLM Software Solutions Pvt. Ltd.) Agra Fort Bldg, Plot No. 15/B, Rajiv Gandhi

InfoTech Park, MIDC Phase 1 Hinjewadi Pune 411 057unless communicated otherwise by the Company
prior to your joining. '

Upon joining, your compensation will be as described in Annexure A

Dassault Systemes Solutions Lab Private Limited (Formerly known as 3D PLM Software Solutions Pvt. Ltd.)
Regd. Office: Plot No. 15B | Pune Infotech Park | M.L.D.C. | Phase-1, Hinjewadi | Taluka Mulshi | Pune MH 411 057 |

India | Tel. no.: +91 (20) 6793 6600 | Fax no.: +91 (20) 6675 0827
CIN: U72900PN2001PTC190769 | www.3ds.com
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(8) Your employment will be governed by the terms and conditions detailed in Annexure B hereto.
(9) You shall keep the contents of this offer and any Annexure hereto confidential.
(10) This offer shall automatically stand withdrawn if we do not receive your acceptance within 7 (seven)

calendar days from the date hereof,
Please acknowledge your acceptance of our offer by signing and returning the duplicate copy of this letter,

You are requested to report at the following address by 09:30 AM on the date of joining mentioned above. Please

ask for Neha Borhade to complete the joining formalities. Please bring along the documents listed in Schedule 1 to
Annexure B.

Address:

Dassault Systemes Solutions Lab Private Limited
Plot No. 4, Pune InfoTech Park, MIDC Hinjewadi
Pune - 411057

Tel: 91-20-4028 6000

We understand that you may have queries during your joining period. We would encourage you to contact Rajesh
POOJARY (on Email ID: Rajesh.POOJARY@3ds.com/ Tel: 9860663017).

We welcome you into the Dassault Systemes family and look forward to your valued contribution in taking the

Company to greater heights. We are sure that our working environment will be conducive to helping you grow
professionally as well as personally.

With warm regards,
For Dassault Systemes Solutions Lab Private Limited,

Shirish Bavdekar
Head - Talent Acquisition

I have read and understood the terms of this Employment letter and all Annexure thereto. | accept this
employment letter and my tentative date of joining is

Name: Date:

Signature:

Dassault Systemes Solutions Lab Private Limited (Formerly known as 3D PLM Software Solutions Pvt. Ltd.)

Regd. Office: Plot No. 15B | Pune Infotech Park | M.1.D.C. | Phase-1, Hinjewadi | Taluka Mulshi | Pune MH 411 057 |
India | Tel. no.: +91 (20) 6793 6600 | Fax no.: +91 (20) 6675 0827

CIN: U72500PN2001PTC190769 | www.3ds.com
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PAY

Name: Ms. Vaishnavi PALKAR
Designation: People Admin Specialist
CLG: 100

Location: Pune

Compensation Components:

ANNEXURE A

| CTC (A+B+C+D)

For Dassault Systemes Solutions Lab Private Limited,

Shirish Bavdekar
Head — Talent Acquisition

A, Basic Salary Monthly Annually
Basic 23,333 280,000
SubTotal A 23,333 280,000
B. Allowances

House Rent Allowance 11,667 140,000
Flexible Benefits 16,817 201,800
Statutory Bonus 3,600 43,200
Superannuation Contribution 3 e
SubTotal B s fi3208qln 385,000
Total (A+B) L 55417 | 665,000
C. Variable Compensation

Variable Pay 2,917 35,000
subTotalCll el = 91 78 . 35,000
On Target Earning -OTE (A+B+C) ' 700,000
D. Benefits

PF Contribution 2,800 33,600
Gratuity (As Per Act) 1,122 13,468
Medical & Personal Accident Insurance 417 5,000
Sub Total : 52,068

752,068

Dassault Systemes Solutions Lab Private Limited (Formerly known as 3D PLM Software Solutions Pvt. Ltd.)
Regd. Office: Plot No. 15B | Pune Infotech Park | M.1.D.C. | Phase-1, Hinjewadi | Taluka Mulshi | Pune MH 411 057 |

India | Tel. no.: +91 (20) 6793 6600 | Fax no.: +91 (20) 6675 0827
CIN: U72900PN2001PTC 190769 | www.3ds.com




» Annual Compensation Revision (ACR) for all eligible employees is processed in April as per company policy.
Employee joining on or before 30th September in the current year is eligible for Annual Compensation
Revision in the subsequent year effective 1st April, on pro-rated basis. Compensation revision will be
decided on the basis of your performance and organization’s decision on compensation revision.

e The above compensation structure may be changed by the Company, at its sole discretion, from time to
time.

e The Basic salary component will be used for computation of your retiral benefits,
SALARY COMPONENT’S DESCRIPTION:

1. Flexible Benefits

Flexible Benefits component shows total entitlement from which employee can claim a legitimate tax-free income
as far as admissible under statute. §

2; Telephone Reimbursement (as per the Company’s existing policy):

You can claim reimbursement of expenses incurred on telephone, mobile or internet connection against valid
original bills (i.e. original bills for the period you are in employment with the Company issued in your name within
the same financial year in which the claim is made). Any amount that is not supported by valid original bills, will be
paid along with salary for March, subject to deduction of tax at source.

3. Lunch Allowance:

Lunch Allowance is an optional component in your salary, which if opted, will be paid in form of Sodexo Coupons on

a monthly basis. If you do not opt for Sodexo, then the above indicated amount will be disbursed as Special
Allowance in the monthly salary.

4, LTA (Leave Travel Assistance):

One can opt for monthly or one-time disbursement. Monthly disbursement will be subject to deduction of tax at

source. Taxability of the one-time disbursement will be subject to production of valid travel proof and applicable tax
laws.

5. Statutory Bonus

Statutory Bonus is paid on monthly basis and it includes bonus payout under Payment of Bonus Act. This component
is applicable up to CLG 200.

6. Superannuation Contribution:

Employees at the CLG 400 and above are entitled for this benefit.

Dassault Systemes Solutions Lab Private Limited (Formerly known as 3D PLM Software Solutions Pvt. Ltd.)
Regd. Office: Plot No. 15B | Pune Infotech Park | M.L.D.C. | Phase-1, Hinjewadi | Taluka Mulshi | Pune MH 411 057 |

India | Tel. no.: +91 (20) 6793 6600 | Fax no.: +91 (20) 6675 0827
CIN: U72900PN2001PTC190769 | www.3ds.com



7 Variable Pay:

Variable Pay is currently paid on a quarterly basis. The amount of Variable Pay specified above is only an indicative
figure and actual payout will be based on Company’s Variable Pay scheme in existence from time to time.

8. Employer’s contribution to Provident Fund:

Your Provident Fund membership begins on the date of joining the Company.
Employee’s share of contribution i.e. 12% of your actual monthly basic salary will be deducted from your monthly

salary. The salary structure as offered to you contains the Employer’s PF contribution, which is equal to that of the
employee’s share of contribution.

9. Insurance Benefits:

It covers contribution to Group Medical Insurance, Group Personal Accident Insurance and Group Life Insurance as
per applicable company policy.

Dassault Systemes Solutions Lab Private Limited (Formerly known as 3D PLM Software Solutions Pvt. Ltd.)
Regd. Office: Plot No. 15B | Pune Infotech Park | M.L.D.C. | Phase-1, Hinjewadi | Taluka Mulshi | Pune MH 411 057 |

India | Tel. no.: +91 (20) 6793 6600 | Fax no.: +91 (20) 6675 0827
CIN: U72900PN2001PTC190769 | www.3ds.com




ANNEXURE B
TERMS AND CONDITIONS
1. You may be transferred or seconded or deputed to any of the Company’s other offices, subsidiaries or affiliates

in India or abroad. The Company may vary these terms and conditions and your compensation in the event of
such transfer, secondment or deputation.

2. You may be required to work in shift system as per requirements of your job position.

3. While you are based in India, you will earn leave at the rate of 34 working days paid vacation per financial year
(April = March). e.g. Earned Leave (12), Casual Leave (10), Sick Leave (12).This is as per prevalent leave policy.

4. You will use your best efforts in the performance of employment duties assigned to you from time to time and
shall, at all times, act in good faith and in the best interests of the Company. While in the service of the Company
you shall not, without the express written permission of your reporting manager, undertake or concern yourself,

directly or indirectly, with any other, paid or unpaid, business or work or assignment, whether part time or full
time.

5. You may be required to travel in connection with the Company’s business. You will be eligible for
reimbursement of reasonable business expenses incurred in this connection and other allowances according to
the Company’s then prevailing policy pertaining to such travel.

6. You shall be bound by all the policies, rules, regulations and procedures currently prevailing or that may be
established by the Company in future, and any modifications thereof or additions thereto, as may be declared
by the Company from time to time. In the event of any conflict between the terms of your offer letter (including

any Annexures thereto) and any policy, rules, regulations or procedures of the Company, the terms of the latter
shall prevail.

7. Termination by the Company — The Company may terminate your services at any time with or without Cause
subject to the following:

If the Company terminates your services without Cause, it shall (a) provide you notice of 90 (Ninety) days or
such other period stated in the Company’s policy prevailing at the time of such termination, or (b) pay you an
amount equivalent to the monthly fixed salary for the shortfall in such notice period.

If the Company terminates your services with Cause - Your services may be terminated by the Company without
notice for Cause.

“Cause” shall mean:

a) Your breach of any of these terms or any other agreement signed by you with the Company, or

b) Your breach of the Company code of conduct, policies, rules, regulations and procedures, or

c) The Company’s background check reveals discrepancies in the information or documents provided by you
to the Company during the recruitment process, or

d) The Company finds your performance unsatisfactory during any period of training or in the discharge of
duties assigned to you, or

Dassault Systemes Solutions Lab Private Limited (Formerly known as 3D PLM Software Solutions Pvt. Ltd.)

Regd. Office: Plot No. 15B | Pune Infotech Park | M.L.D.C. | Phase-1, Hinjewadi | Taluka Mulshi | Pune MH 411 057 |
India | Tel. no.: +91 (20) 6793 6600 | Fax no.: +91 (20) 6675 0827

CIN: U72900PN2001PTC190769 | www.3ds.com




10.

11.

12.

13,

14.

15.

e) Any act or omission by you that may have the effect of injuring the reputation or business of the Company
or causing loss to the Company, or

f)  Your failure to comply with the instructions specified in Schedule 1 hereto, or

g) Your Unauthorized absence from work; or

h) Your insubordination; or

i) Your misconduct

Termination by Employee — If you wish to resign from the services of the Company, you shall provide the
Company notice of 90 (Ninety) days or such other period stated in the Company’s policy prevailing at the time
of such resignation. You are expected to serve the full notice period in order to complete the transition of your
duties to an employee identified by the Company. Failure to provide such notice or to serve the entire notice

period shall make you liable to pay the Company liquidated damages equivalent to the monthly fixed salary for
the shortfall in such notice period. )

Termination on Retirement - Your employment will automatically terminate on retirement. Retirement will
occur at the end of the month in which you complete 60 years of age.

Without prejudice to the other rights that the Company may‘have under these terms, the Company may, in its
sole discretion, suspend payment of the whole or part of your salary in the event of your failing to comply with
the instructions specified in Schedule 1 hereto.

You will be required to sign a Confidentiality and IPR Agreement effective from the date of joining to protect
the Company’s and its clients’ rights in the information and materials developed by you or disclosed to you

during the course of your employment. A copy of the Confidentiality and IPR Agreement can be provided to you,
if you so request.

Any tax liability arising out of your salary / allowances / benefits shall be borne by you. The Company may deduct

such tax liability or any amounts owed by you to the Company from your salary or from any other amounts
payable by the Company to you.

If you have to undergo any specialized training arranged by the Company, you shall execute a training
agreement, if the Company so requires. :

Without prejudice to other rights available to the Company under these terms or any other agreement executed
by you, you will reimburse the Company for all losses, damages, claims or demands (including the costs,
expenses and reasonable attorney’s fees on account thereof) arising out of your breach of any of these terms
or any other agreement executed by you with the Company or arising out of your gross negligence or refusal to
perform your duties. You shall also reimburse the Company, any amounts paid to you that are not part of the
compensation described in Annexure A or the Company’s standard benefits published on the Company’s
intranet, if you resign from the Company or your services are terminated by the Company for Cause within 12
months from the date of your joining.

The validity, construction, interpretation and performance of these terms shall be governed by Indian Laws. Any
dispute arising out of these terms shall be subject to the exclusive jurisdiction of courts in Mumbai, India.

Dassault Systemes Solutions Lab Private Limited (Formerly known as 3D PLM Software Solutions Pvt. Ltd.)
Regd. Office: Plot No. 15B | Pune Infotech Park | M.I.D.C. | Phase-1, Hinjewadi | Taluka Mulshi | Pune MH 411 057 |

India | Tel. no.: +@1 (20) 6793 6600 | Fax no.: +91 (20) 6675 0827
CIN: U72900PN2001PTC190769 | www.3ds.com




Schedule 1 to Annexure B (applicable only for new joinees)

MANDATORY LIST OF DOCUMENTS

Please carry the original documents along with a photocopy on your Date of Joining. Originals will be returned
after verification on the same day:

1) Educational mark sheets & certificates —
(i) 10*" mark sheet
(ii) 12" mark sheet
(iii) Graduation — All semester mark sheets & certificates
(iv) Post Graduation - All semester mark sheets & certificates
(v) Any other certificates
2) PAN Card
3) Passport
4) Driving License
5) Aadhaar Card
6) Doctor’s Certificate in original which must mention the following:
(i) Certificate Date (not more than one week prior to date of joining)
(i1) Your Full Name
(iii) Your Age
(iv) Certification that you are of sound physical and mental health and also that you are not suffering from
any contagious disease.
(v) Blood group.

7) Photocopies of service certificates from all the previous employers

You are also requested to carry four passport size color photographs.

Acknowledgement by Candidate

I hereby confirm to submit the above listed documents on my date of joining;

Name: Date:

Signature:

Dassault Systemes Solutions Lab Private Limited (Formerly known as 3D PLM Software Solutions Pvt. Ltd.)

Regd. Office: Plot No. 15B | Pune Infotech Park | M.1.D.C. | Phase-1, Hinjewadi | Taluka Mulshi | Pune MH 411 057 |
India | Tel. no.: +91 (20) 6793 6600 | Fax no.: +91 (20) 6675 0827
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ANNEXURE C
UNDERTAKING
Whereas 14 <Name>, son/daughter/wife of
having permanent residence at
. have been
appointed as <Designation> by Dassault Systemes Solutions Lab Private Limited, a

company incorporated under the Companies Act, 1956 having its registered office (herein after referred to as “the
Company”);

Whereas the Company will invest considerable amount of time and money to provide extensive specialized technical,
professional and other trainings and experience in certain software applications and methodologies and may
disclose trade secrets and the Company’s proprietary information to me in order to make me a productive employee
of the Company;

Capitalized terms not otherwise defined herein have the meanin'g given to them in the Employment Letter dated
02-Jun-22

Now therefore in consideration of the Company investing time and money to provide the aforesaid trainings and
experience to me:

1. lacknowledge and agree that the Company and /or its subsidiaries will invest considerable amount of time

and money to provide specialized training to me in order to provide better services to the Company’s
clients.

2. | acknowledge and agree that the said specialized training would substantially enhance my professional
skills and ability and that my non-availability in providing services to the Company pursuant to such
specialized training would adversely affect the Company’s operations and result in a loss of its investment.

3. | further acknowledge and agree that the Company has to recover and earn a return on its investment in

such specialized training and that such recovery and earnings are directly dependent on me fulfilling my
obligations under this Undertaking.

4. | hereby agree to receive and complete such specialized training and further undertake to remain in the
employment of the Company for a period of not less than 18 months (excluding the notice period) from the
date of joining (herein after referred to as “Stipulated Period”).

5. lunderstand and agree that in the event | breach Clause 4 i.e. | voluntarily leave the employment of the
Company or the Company terminates my employment with Cause before the expiry of the Stipulated

Period, it will cause the Company to suffer damages, (“Liquidated Damages”), which is mentioned in Clause
6 below.

6. land the Company have mutually discussed and | agree that the estimated amount of Liquidated Damages
will be INR. 1,00,000 (Rupees One Lacs Only)

7. lunderstand and agree to pay the Company the amount of Liquidated Damages stated in Clause 6 above in
the event | breach the terms of this Undertaking. | shall pay such Liquidated Damages to the Companybefore

Dassault Systemes Solutions Lab Private Limited (Formerly known as 3D PLM Software Solutions Pvt. Ltd.)
Regd. Office: Plot No. 15B | Pune Infotech Park | M.1.D.C. | Phase-1, Hinjewadi | Taluka Mulshi | Pune MH 411 057 |

India | Tel. no.: +91 (20) 6793 6600 | Fax no.: +91 (20) 6675 0827
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12,

13.

the last day of my employment with the Company. | agree that the Company is entitled to recover all or
part of Liquidated Damages from any amounts payable by Company to me.

| further undertake not to dispute the amount, and | shall pay the amount within the time mentioned in

Clause 7 above and at the same time Company has full right to initiate appropriate legal proceeding against
me.

The validity, construction, and interpretation of this Agreement and the rights and duties of the parties shall
be governed by and construed in accordance with the laws of Republic of India, excluding its conflicts of
laws provisions and the courts of Mumbai shall have exclusive jurisdiction in matters related hereto.

In the event of any dispute of difference arising between the parties hereto over the interpretation or
construction of any of the terms or provisions hereof and/or the implementation or enforcement thereof
or of any right hereunder or any remedy relating thereto, the same shall be referred for arbitration to the
sole independent arbitrator to be nominated by the Company whose award shall be final and binding on
the parties hereto. Every such reference shall be deemed to be a submission to arbitration under the
Arbitration and Conciliation Act, 1996, or any modification or re-enactment thereof. The venue of such

arbitration shall be Mumbai. Subject hereto, the courts in Mumbai alone shall have exclusive jurisdiction
to the exclusion of other courts.

Should any provision of this Undertaking be or become ineffective, or be held to be invalid, this shall not
affect the validity of the remaining provisions hereof. Any invalid provision or any gap or uncertainty of any
provision in the Undertaking that becomes apparent when performing the Undertaking shall be replaced,

interpreted or supplemented as the case may be in such a manner that the intended economic purpose of
the Undertaking will be achieved.

And it is further agreed that all communications between the parties hereto shall be deemed to have been
effectively served if addressed to the party at the registered office address of the Company and my address
as set above (unless another address has been specified in writing by the party to which the notice is given)
in writing by hand delivery or by postal delivery.

I have independently consulted my legal counsel before executing this Undertaking.

Executed by me on this day of 200 tat

(NAME & SIGNATURE OF EMPLOYEE)

Executed by the Company on this ___ day of 20 at for fulfilling the promises made as set

forth in this Undertaking.

For Dassault Systemes Solutions Lab Private Limited,

Shirish Bavdekar
Head - Talent Acquisition

Dassault Systemes Solutions Lab Private Limited (Formerly known as 3D PLM Software Solutions Pvt. Ltd.)
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June 3, 2020

To,

Gaurav Dhamdhere,
Pune

Subject: Offer of Employment with UpVerse

Dear Gaurav,
UpVerse Solutions Pvt. Ltd. (the “Company”) is pleased to offer you the position of Financial Analyst on
the following terms.

Your anticipated start date will be July 4", 2020. Your fixed gross annual salary (CTC) will be INR 6,50,000/-
(Six lakh fifty thousand only) per annum. A detailed salary structure is shared with you in the attached
Annexure. Your remuneration package is strictly confidential between you and the Company.

You will work at our facility located in Pune, India. You will be on probation for a period of 06 (six) months
or till such time as you are confirmed in writing.

You are recommended to furnish the list of documents requested by the HR Team within the next 2 days
of accepting the offer (refer to the email for the list of documents).

Upon joining and successful completion of joining formalities, you will be issued a detailed Letter of
Appointment by UpVerse Solutions Pvt. Ltd. providing the terms and conditions of your employment.

Please provide your acceptance to this letter by June 4%, 2024, if you wish to accept the offer of
employment with UpVerse Solutions Pvt. Ltd.

We look forward to having you in our Company!

Yours Sincerely,

Jhumpa Barua
Manager - Human Resources
UpVerse Solutions Pvt. Ltd.

Agreed and Accepted: Date:

UPVERSE SOLUTIONS PVT. LTD.
Office No. 601/ 602/ 604, 6" Floor, Orville Business Port, Viman Nagar, Pune — 411014
CIN - U72900PN2015PTC156905 | Ph. No. (+91) 7410094757



June 3, 2020
Salary Structure

Candidate Name: Gaurav Dhamdhere
Designation: Financial Analyst

Annual CTC 650,000
Monthly Payable 54,167
Monthly Gross 52,367
Salary Heads

Basic Taxable at 40% of CTC 21,667
HRA* Tax-free against bills | at 40% of Basic 8,667
Medical Reimbursement Taxable fixed 1,250
LTA* Tax-free against bills | Rs 0-2k 2,000
Communication Allowance® Tax-free against bills | Rs 0-3k 3,000
Books & Periodicals Allowance® Tax-free against bills | fixed 1,000
Personal Pay Taxable balancing figure 14,783
Monthly Salary (Gross) ' 52,367
Paid Annually or in Vouchers

Sodexo Gift Vouchers Tax-free paid monthly- max Rs 2.2k

Provident Fund-Employer contribution Tax-free at 12% of Min Basic 1,800
Deductions from Gross Monthly Salary

Professional Tax fixed 200
Provident Fund-Employee contribution at 12% of Min Basic 1,800
e | el

Net Salary 50,367

- You will be eligible to receive INR 50,000 as joining bonus upon successful completion of six months

with the organization

*Note: Income Tax / TDS will depend on the investment plan of the employee and the bills he/she will
submit for the allowances.

For UpVerse Solutions Pvt. Ltd.

Jhumpa Barua
Manager - Human Resources

Agreed and Accepted: Date:

UPVERSE SOLUTIONS PVT. LTD.
Office No. 601/ 602/ 604, 6% Floor, Orville Business Port, Viman Nagar, Pune — 411014
CIN - U72900PN2015PTC156905 | Ph. No. (+91) 7410094757
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15 Feb 2020
Sub: Offer of employment by Pin Click

Dear Rahul Dhanwad,

Congratulations!

We are pleased to extend an offer to you to join Pin Click as“Property Advisor”,with effect from 10" March 2020,

The terms of our offer are as follows:

1. The details of your annual earnings are attached with annexure A. Once the PPO is confirmed 5.16 LPA
is applicable and attaching herewith Annexure B.

Your initial posting as Pin Click employee will be at Thane office. Pin Click,however,reserves the choice to
post/transfer you at any of their offices in India and outside.In which case, all transfer facilities applicable by
company policies will be made available to you

The Company reserves the right to conduct background investigations and/or reference checks on all its
potential employees and your job offer is contingent upon such a clearance

You will be an probation for a period of six months and maybe confirmed as a permanent employee upon
successful completion of the probation. During the probation period, your services can be terminated
without any notice or salary thereof on either side.

While we look forward to a long and profitable relationship, the employment relationship can be terminated
by either of us at any time with 15daysnotice period or 15day’ssalary in lieu thereof. The Company will have
discretion on the above mentioned options and can waive the notice period or accept/pay payment in lieu of
notice period ormandate15 days notice at its sole discretion based on project deliverables,forecasting and
appropriate knowledge transfer. Under any circumstance if you are unable to serve the notice period, the
Company can decide to agree or refuse to provide the releasing letter of employment. Any statements or

representations to the contrary (and, indeed, any statements contradicting any provision in this letter) should
be regarded by you as in effective.

You will be governed at all times by the policies, procedures and rules of Pin Click related to the
salary,allowances, benefits and perquisites which are specified in this Agreement and its Annexure. Pin
Click may modify orchange such allowances, benefits and perquisites from time to time in accordance with
its policies.

During your employment with Pin Click,you will, under no circumstances work for any other firm or
person, directly or indirectly, in a paid or honorary position, without an explicit permission from PinClick.

You will not engage in any unethical practice,which might affect Pin Click and its employees, client and
partners.

Pagelofd



The details of your annual earnings are as Annexure A.

ANNEXURE - A
COMPENSATION & BENEFITS STATEMENT - PIN CLICK

Rahul Dhanwad

Name
Designation Property Advisor
Department Sales
Date of Joining 10" March 2020
L C & B CATEGORY INR - Monthly [ INR—Annual |
Fixed Compensation
Basic Salary 7,350 88,200
House Rent Allowance 6,125 73,500
Conveyance Allowance 800 9,600
A Medical Reimbursement 1,250 m
LTC 2,400 28,800
Children Education Allowance 2,000 24,000
Special Allowance 3,340 40,080
Sub-Total | / Gross Pay 23,265 2,79,180
Benefits
B PF Employee 882 10,584
Gratuity 353 4,236
Mobile Sim Provided by Company 500 6,000
Sub Total II 1,735 20,820
Total A + B Cost to the Company m 3,00,000
C Performance Enhanced Incentives 1,80,000*

Note: *Performance Enhanced Incentives |s Target Based and will be paid based on your sales achievement
* The Offer/ Salary Is Subjective to Completion of Training
*Two-wheeler is mandatory with valid driving license,

*  Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and
Employee contribution towards PF, ESIC as applicable.




ANNEXURE - B

[ COMPENSATION & BENEEITS STATEMENT - PIN CLICK
Naiie Rahul Dhanwad
Designation Property Advisor
| Department Sales
Date of Joining W
C & B CATEGORY INR - Monthly INR - Annual
Fixed Compensation
Basic Salary 8,400 1,00,800
House Rent Allowance 7,000 84,000
Conveyance Allowance 800 9,600
A Medical Reimbursement 1250 15,000
LTE 2400 28800
Children Education Allowance 2,000 24,000
Special Allowance 4739 56,868
Sub-Total I / Gross Pay 26,589 3,19,068
Benefits
B | PF Employee 1,008 120%
Gratuity 403 4,836
Sub Total Il 1411 16932
Total A +B Cost to the Company 28,000 3,36,000
G Performance Enhanced Incentives 15,000* 1,80,000+
43,000 5,16,000
Note: *Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement
* The Offer/ Salary Is Subjective to Completion of Training
*Two-wheeler is mandatory with valid driving license.
* Gross Pay is prior to tax being deducted at Source from the stay professional
tax and Employee contribution towards PF.ESIC as applicable.

To accept this offer, sign the copy and return the

duplicate/scan copy to

acceptance reaches us as prescribed.

We look forward to the opportunity of working with you at

PinClick Property Management Pvt Ltd.,

Mr.Manik
KinraCo Founder

=]
the sender. Kindly ensure that the copy of



Letter of Intent

a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff
and any other employees of the

Compary. The supervisory function shall be discharged by the employee
with due regard to his KRA's.

b) The employee shall at all times abide b

y the policies and practices of the Company and comply with
applicable laws

| have read the terms and conditions set out above and completely understand the same.
In accepting employment with Pinclick | undertake to confirm to the terms and conditions
set out above as well as other policies, procedures,

instructions, etc as may be
communicated to me from time to time..

Name:

Signature:

Date:

Anticipated Start Date:




BiBYJU'S

OFFER LETTER
Date: 23-07-2021

Dear Anurag Mukund Joshi,

We congratulate you on the successful completion of the Fixed Term Traineeship with us. On the basis of your
performance, we would like to offer you the position of Business Development Associate- Sales, with effect

from 26-07-2021.

Employment Details

Department ; Business Development

Employment Type ; Regular

Designation ! Business Development Associate- Sales

Work Location : Byjus - Pune

Onboarding Date/Time : 26-07-2021 (8:30 AM)

Onboarding Location Virtual Onboarding - Once the office reopens you will be reporting to your

work location.

Compensation Details
Fixed Compensation INR 5,00,000/-
Variable Compensation : INR 3,00,000/-

The company shall be entitled to deduct, from the above remuneration payable to you, the following contractual,
statutory and compulsory deductions:

Provident Fund
Income tax deducted at source (which will be governed by the taxation laws of the country)

Dues to company including loans and advances

1

2

3. Employment/Professional Taxes

4

5. Any other applicable statutory deductions

You will be governed by and agree to abide by the General Terms & Conditions of Service of the Company and
the provisions of the company’s Code of Conduct, which will be mentioned in detail in the appointment letter,

issued after your joining.

You are requested to join the services of the Company no later than 26-07-2021, failing which you may consider
the offer to be withdrawn.

We take this opportunity to thank you for the interest you have shown in our organization and look forward to
welcoming you on-board for a fruitful career with us.

To accept the offer, kindly sign the document digitally and submit.

Best Regards,

Human Resources
Think & Learn Pvt. Ltd. Your Signature: dutagupty

This is a system generated document that does not require a signature from Think & Learn Pvt. Ltd.
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Date:28'™ February 2019

APPOINTMENT LETTER

To,

Akshay Arvind Kadam.
Hingne Home colony
Karve Nagar

Pune 411052,

This is in reference to your interview, you have had with us. We are pleased to appoint you as
Executive- Sales & Marketing, in our organization with effect from, 15t March 2019, on the
following employment terms and conditions contained in this letter are subject to the Company
policies as existing now and as may be amended from time to time. Details of your salary and
other terms & conditions are as per the offer letter.

01. PLACE OF POSTING:

Your primary place of posting will be at Pune. However, during employment with the

Company, you may be transferred to any operating office or location of the Company.

02, COMPENSATION & OTHER BENEFITS:
Your compensation on Total Cost to Company (CTC) basis, as mutually agreed, is
detailed in Annexure-1to this letter. The composition of CTC will comprise of Fixed
Pay and Incentive. The emoluments / benefits due to you will be liable / subject to tax in
accordance with the provisions of the Income Tax Act and Rules made there under as
also other applicable laws, if any, as may be in force from time to time. The
compensation details are strictly confidential between the Company and yourself

and such confidentiality shall be maintained at all times. Breach of Confidentiality of

compensation shall be treated as service misconduct.

03. CAREER PROGRESSION:

Any increase in your CTC / Compensation in future in the Company shall depend

entirely on your efficiency, hard work, good conduct and due compliance of
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Company’s policies and internal regulations.

PROBATION / CONFIRMATION:

You will be on probation for a period of 6 months, which may be extended or reduced at
the sole discretion of the Management. During the period of probation, the appointment
is discontinued by you, by giving 30 Days of notice period, if failed to serve the notice
period, a month’'s salary will be deducted from full and final settlement. Whereas, if
your performance is not satisfactory, your services may be terminated without notice
and without assigning any reason and the company’s decision in this regard will be
final. If you are considered satisfactory in all aspects, your employment will be
confirmed on the expiry of your probation period / extended probation period.
Confirmation shall take effect only upon issue of confirmation letter and from the date
given in the letter mentioned.

LEAVES :

You will be eligible for the leaves as per the company policy which will be explained to
you at the time of joining. Comp off should be implement as per comp off policy i.e.
office will not be closed, it will adjust by the team member of respective site office.

You will be expected to work extra hours as and when the need arises without any
extra compensation.

TRAINING & DEVELOPMENT:

You may be required to enroll for certified training courses as per your designation and
requirement, arranged by our training collaborators or any other institution/organization
in India and/or abroad. The employee has to bear 50% of the training cost which will be
deducted from the employee’s salary on the monthly basis and the company will bear
remaining 50% provided the employee will continue his/her services for continuously 2
years in the company after the training. If the employee opts to leave the job before
completing 2 years after the training, of his/her services in company, he/she has to pay

back the cost of the training paid by the company.

RESIGNATION:

The employment contract can be discontinued by you by giving 30 days prior written

notice, if failed to serve the notice period, a month's salary will be deducted from full
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and final settlement. The Company in its sole discretion will have an option to accept

the same and relieve you prior to completion of the stipulated notice period, without any

pay in lieu of the notice period The full and final settlement will be calculated in the next

salary cycle after resignation, provided the handover process is done properly.

TERMINATION:

Your services are liable to be terminated forthwith without any notice or salary or any

Compensation in lieu thereof for any of the following reasons:

a)

f)

Any act of misconduct, without being exhaustive and without prejudice to
the general meaning of the term “misconduct" is suspicion of commission of
an act involving moral turpitude, any act of indiscipline or inefficiency.

In case particulars mentioned in your application remaining unsubstantiated or
discussions, papers submitted by you to the Company are found false or any
certificates/testimonials or documentary evidences submitted by vyou are
found to be false or incorrect and/ or if it is found that you have suppressed
and/or withheld any information.

In case you have undertaken any direct/ indirect - full time or part time business
or work whether for honorarium or remuneration, without prior written permission
of the Company.

If you have participated in any Elections of any kind without obtaining prior
written permission from the Company.

If you have indulged in passage of Confidential Information of the Company, to
any third party or otherwise, or have willfully and deliberately violated or have
breached any policies or internal regulations and conduct guidelines of the
Company.

In case you are involved in any terrorist, anti — national, anti — social activities or

In case you are found guilty / convicted by court / detained by Police.

If you absent yourself without leave or remain absent beyond the period of leave
originally granted or subsequently extended, you shall be considered as having

voluntarily terminated your employment without giving any notice unless you:

i.  Return to work within 8 days from the commencement of such absence or
else you are considered absconding.
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ii. Give an explanation to the satisfaction of the Management regarding such
absence.

09. MEDICAL FITNESS:

Your continuation in service of the Company is subject to your being declared and found
to be medically fit by a Medical Officer or a Doctor specified by the Company. The
Management has the right to get you medically examined by a Registered Medical
Practitioner, during the period of your service. In case you are found medically unfit,

Company in its sole discretion may terminate your services by giving you one month
notice.

10. DUTIES AND OBLIGATIONS:

a. You shall strive hard to promote the interest of the Company and shall not
undertake any activity of any nature whatsoever which is, construed or deemed
to be detrimental and prejudicial to the interest and goodwill of the Company.

b. The Company expects you to work with a high standard of ethical practices,
initiative, efficiencies, during your employment. You will perform, observe and
confirm to such duties, directions and instructions assigned or communicated to
you by the Company and those in authority over you.

C: You agree to follow & comply with all the internal regulations, guidelines and
policies of the company as existing now may be amended and circulated from
time to time due to business exigencies or otherwise.

d. You will not, unless specifically authorized by your superior officer in writing, give
any interview in any newspaper, magazine or write to press or media (print or
electronic).

e. You will not enter into any commitments or dealings on behalf of the Company for

which you have no express and/or written authority.

f. You will be responsible for the safe keepiﬁg and return in good condition and
order of all the properties of the Company, which may be in your use, custody,
care or charge. For any loss, damage or non-return of any property of the
Company in your possession and care, the Company will have a right, in its sole
discretion, to either take steps to recover the said properties of the Company by

due process of law or recover the original value of all such materials from you.
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You will make available the records of communication exchanged through e-mail
or phone, if required, in order to safeguard and protect the confidentiality of
Company’s sensitive information.

Company shall have a further and additional right to take such other action as it
deems proper in the event of your failure to account for or return such material or

property as would be entrusted to you during the course of your employment to
you or on your direction.

You will intimate in writing to the Management any change of postal address
within a week from change of the same, failing which any communication sent by
us to you, on your last recorded address / address as indicated above, shall be
deemed to have been effectively served upon you and will amount to good
service notwithstanding the fact that you have changed your address.

11 CONFLICT OF INTEREST:

a.

You are required to engage yourself exclusively in the work assigned' by Relation

Group and shall not take up any independent or individual assignments (whether

the same is part time or full time, in an advisory capacity or otherwise) directly or

indirectly without the express written consent of Management.

You shall ensure that you shall not, directly or indirectly, engage in any activity or

have any interest in, or perform any services for any person who is involved in

activities which are or shall be in conflict with the interests of Relation Group.

The Conflict of Interest Policy also refers to the need on your part, during your

employment and for a period of one year from the cessation of your employment

with Relation Group (irrespective of the circumstances of, or the reasons for, the
cessation) not to solicit, induce or encourage:

i. Any employee of Relation Group to terminate their employment with
Relation Group or to accept employment with any competitor, supplier or
any customer with whom you have a connection.

i. Any customer or vendor of Relation Group to move his existing business
with Relation group to a third party or to terminate his business
relationship with Relation Group.

ii. Any existing employee to become associated with, or perform services of

any type for any third party.
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iv. In case of any conflict or doubt, please discuss the matter with

Management, to understand the position of Relation Group and resolve
the conflict.

If any employee of Relation group, after resignation, found to have employment with
any of the parties mentioned in the point (11/c), he/she is liable to pay the amount
equal to 50% of his/her CTC offered in newly joined company. The amount is

" payable within the 15 days after you receive the communication regarding the same

from the company. Failing to do so, the dispute is subject to Pune jurisdiction.

Covenant Not to Compete. You agree that at no time during the term of your
employment with the Company will you engage in any business activity which is

competitive either with Company or work for any company which competes with the
Company.

Non-solicitation. During the term of your employment, and for a period of one (1)
year immediately thereafter, You agree not to solicit any employee or independent
contractor of the Company on behalf of any other business enterprise, nor shall you
induce any employee or independent contractor associated with the Company to

terminate or breach an employment, contractual or other relationship with the
Company.

Soliciting Customers After Termination of Agreement. For a period of one (1) year
following the termination of your employment and your relationship with the
Company, You shall not, directly or indirectly, disclose to any person, firm or
corporation the names or addresses of any of the customers or clients of the
Company or any other information pertaining to them. Neither shall you call on,
solicit, take away, or attempt to call on, solicit, or take away any customer of the
Company on whom You have called or with whom You became acquainted during

the term of your employment, as the direct or indirect result of your employment with
the Company. :

Injunctive Relief: You hereby acknowledge (1) that the Company will suffer
irreparable harm if you breach your obligations under this Agreement; and (2) that
monetary damages will be inadequate to compensate the Company for such a
breach. Therefore, if you breach any of such provisions, then the Company shall be
entitled to injunctive relief, in addition to any other remedies at law or equity, to
enforce such provisions.

CONFIDENTIALITY:

You verily agree and confirm by accepting the offer of appointment that the
Company's internal information and its various business and operational practices
and details including but not limited to the details of Company’s business processes,
During the course of your employment, You agree not to work for or provide any
services to any competitor of the Company. Neither shall you engage in any

competitive activity with respect to the Company. Competitive activity includes, but is
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not limited to, forming or making plans to form a business entity to directly compete

with any business of the Company. This provision does not prevent you from seeking

or obtaining employment or other forms of business relationships with a competitor

after termination of employment with the Company so long as such competitor was in
existence prior to the termination of your relationship with the Company and You

were in no way involved with the organization or formation of such competitor
communications/mails, list and details of customers/clients, technical know-how,
financial records, commercial plans, business plans etc, which come into vyour
knowledge or information are of a confidential/secret nature & you will always maintain
the confidentiality and secrecy of such information, details or processes.

You agree that divulging of any such information or details in part or in whole can cause
irreparable loss and injury to the Company and you shall at all times accordingly ensure
that you do not indulge in such things. You hereby confirm and Acknowledge that fully
appreciating the said confidentiality and sensitivities of such information, you will not
directly or indirectly share or divulge any such infdrmation to any third person during the
period of your service and for a period of three years after cessation of your employment
with the Company in written form or by word of mouth or otherwise.

You acknowledge that the breach of any of the provisions of Clause 11 hereof will cause
irreparable loss and harm to the Company which cannot be reasonably or adequately
compensated by damages in an action at law, and accordingly, the company will be
entitled, to injunctive and other equitable relief to prevent or cure any breach or
threatened breach thereof, action for any such relief shall nof be construed to be a
waiver of the Company’s right in taking action for damages and the Company shall

entirely in its sole discretion may also initiate necessary action for claiming damages.

POST-EMPLOYMENT OBLIGATIONS:

You by accepting this offer of employment and the terms stated herein do further agree
that you will not join any person, firm or organization directly or indirectly in any manner
whatsoever which has a business or operation directly or indirectly in competition with
the operation and business of the Company within or outside India for a period of two
years after the cessation of your employment with the Company.

GENERAL:

1. Please submit the following documents, if not submitted earlier:

a. Certificates in support of your educational professional qualifications,
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experience, date of birth and other testimonials in original together with
copies thereof.

b. Three copies of your recent passport size photographs.

c. Relieving letter from your last employer in case you are/were employed.
d. Copy of PAN Card.

2. This appointment letter shall be governed and construed in accordance with the laws
of India. It is agreed that any dispute of whatsoever nature between you and
management will be subject to exclusive jurisdiction of courts of Pune, whether they

be civil courts, labor courts, industrial tribunals or any other courts or authority of
Whatsoever nature.

Kindly communicate your acceptance by signing the duplicate copy, and returning it to us. This
offer shall stand terminated if we don't hear from you unless we choose to extend the offer.

We look forward to your joining our team for a long, successful and pleasant association.

Thanking You.
s,
s == =

Authorized Signatory

On behalf of Director - Business Operations
Relation Group

I have gone through all the details and the same are acceptable to me.

Received by Date of Joining: 1%t March 2019
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Annexure - [
DESIGNATION :Executive — Sales & Marketing
Particulars Amount (Rs.)
Annually
BASIC . | 145600
HRA 58800
SPECIAL ALLW. ' 70400
TRAVELLING ALLW 30200
I
OTHER ALLW 15000
NET SALARY : 320000
SALES PERFORMANCE INCENTIVES* : 150000
GROSS SALARY : 470000

* Eligibility Criteria:

a) The CTC mentioned above shall be paid in 12 equated installments on a monthly
basis.

b) Other incentives include proper grooming, timely reporting, attendance and employee
engagement.

¢) Sales Performance Incentives will be given on Half Yearly Basis
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Swapnil Pawale 23 August 2019
APMT

Dear Swapnil,

With reference to your application and the subsequent interviews you had with us, we are
pleased to confirm your appointment as Senior Analyst, FNA at Job Level 2 with effect
from 03 September 2019 subject to the following terms, conditions and the general rules

of our Cempany: -
1. Please refer to the attached annexure for detalls of your remuneration,

2. You will be piaced on probation for a pericd of three months. This period will be
extended if it is felt necessary to do so by another three months. During the
probationary period, the Company shall be at liberty to terminate your employment
without assigning any reason on giving fifteen days notice or without any notice on
payment of fifteen day's salary in lieu of notice. On the expiry of the probationary
period, and subject to your services being found up to Company's expectations, you
shall be confirmed as a permanent employee. In the absence of any letter confirming
you, you shall be deemed to be confirmed on the expiry of the probationary period as
aforesald,

3. You will be eligible for coverage under the Company's Provident Fund & Gratuity
Scheme as per Company’s rules in force from time to time.,

4. You shall be required to work initially at our Global Service Centre at Pune. The
Company shall be entitled to direct or depute you to work in any other Department or
Branch of the Company wherever situated in India or abroad, whether existing on the
date hereof or which may exist in future and you shail comply with such direction, The
Company wiii also be entitled to transfer your services to any subsidiary or affililate of
the Company whether existing or which may exist in future and which Company is
generally regarded as part of the Maersk Group of Companies.

5. You shall accept such management dacisions pertaining te Clause 4. Failure to adhere
or refusal to compiy with any order or instruction by the management as per Clause 4
shall be treated as a breach of employment contract.

..)"
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€. After your confirmation In permanent service, the Company shall be entitlead to
terminate your employment at any time without assigning any reason either orn giving
three months’ notice or without any notice on payment of three month's salary in lieu of
notice.

7. You shali, in the event of your resignation give the Coempany three months’ notice of
your intention to resign. The Company however, reserves their right to accept vour
resignation with immediate effect or at any time during the notice period, In the evant
of any breach of this term, you shali have to compensate the company for the damages
incurred.

B. You hereby agree that, while you are employed by Company and for one (i) year
following the termination of your employment with Company, will not directly or
indirectly solicit, attempt fo solicit or interfere with any customer or supplier of
Company in a manner that conflicts with or interferes in the business of Company as
conducted with such customer or supplier.

9. You hereby represent and warrant to Company that you are not party to any written or
oral agreement with any third party that would be conflicting to this Appointment or
Confidentiality and Proprietary Information to perform your obligations hereunder and
that you will not, by joining the Company, breach any non-disclosure, proprietary
rights, non-competition, non-solicitation or other covenant in favor of any third party.

10. You are not permitted to divulge the contents of this Contract to any other third party.

11. You are to devote your entire working ability to Maersk Global Services Centres
(India) Pvt. Ltd. and to exercise full discretion towards any third party in all matters
concerning the Company, its business and policies, its Management and employees. It
is understood that the rights to any EDP system/ Programs and all data and Information
belong fully to the Company.

12. You should not divulge or utilize, except in the furtherance of the organization’s
business, any confidential information that comes to your knowledge in the course of
your employment with the organization or its associates. The responsibility for keeping
such information confidential applies not only to the period of empioyment but also
thereafter,

As a condition of employment, you are requested to consider work done and
information received during the course of employment as confidential. Violation of the
IT security policy, Email and Internet policy will call for strict disciplinary action.

Maporrh Sivdol Sorvips Conwoa [1udia) Pa. L.
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13. The retirement age is 58 vears.

14. The Company Rules and Regulations will form part of your Contract of Employment, and
your empicyment is conditional upon and subject to your acceptance of these as
currently in force and as may be amended from time to time.

15. Strict action will aiso be taken which may include immediate termination without any
cempensation or notice pay following:

Employees implicated in Criminal cases, found to have committed an offence
involving questionable intagrity, moral turpitude

- any act subversive of good conduct and discipiine like insubordination, gross
negligence, corruption, fraud, forgery, misappropriation, incurring excessive debts,
commission of any act prejudicial to, or in conflict with the interests of the company

- Employees indulging in Substance abuse

- Employees indulging in Sexual harassment

- If any information furnished or declaration given by you regarding your employment
to the Company is found to be false or any material information willfully suppressed,
your appointment would be liable for termination without any notice or
compensation.

16. The Company will require you to undergo a background check, which will be conducted
by the Company or by any third party retained by the Company to perform the
investigation. Your employment with the Company depends on successful clearance of
the background check process. Upon your failure to successfully clear the background
check process, the Company shail have the right to terminate your services without
prior notice or any compensation in lieu of such notice and without being liable to pay
any compensation for such termination. The decision of the Company in this regard
shall be final and binding on you.
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You are Kindly requested to confirm vour Agreement to the above terms and conditions,
including the Company's rules and regulations, by signing and returning the duplicate of this
Letter.

We welcome you to our organization and trust that your association with us wiil be a happy
and mutually rewarding one!

Yours faithfully,

for MAERSK GLOBAL SERVICE CENTRES (INDIA) PVT. LTD.

Esha Marwah
Site HR Manager ~ Pune GSC
Maersk Global Service Centers India Pvt. Ltd.

I confirm that I have read and understood the terms and conditions of tha appointment
letter. I agree and accept the above terms and conditions and the Company’s rules and

regulations.
D awale 3 [og]aois
aws 23 Jogfaons
Agree Date "~
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Annexure

Name : Swapnil Pawale

Designation : Senior Analyst, FNA

Level $JL2

Location : Pune

Date of Joining : 03 September 2019

Salary Components INR p.m. INR p.a.

Basic Salary 15,600 1,87,200
House Rent Allowance 7,800 93,600
Bonus Allowance " 1,000 ] """_;'z—‘g(;‘(;“““
Conveyance Allowance 1,600 19,200
Other Allowance 10,378 7_1,24,532
Annual Fixed Salary 36,378 4,36,532
Provident Fund (12% of salary) 1,872 22,464
Annual Fixed Salary incl. PF 38,250 4,58,996
Gratuity (as per the Gratuity Act)w 750 9,004
Annual Fixed Salary lncl. retirals 39,000 4,68,060

You will also be eligible for bonus pay as per the company’s Bonus Plan, your target
Incentive payout for the current year being INR 21,830. The actual amount for
disbursement may be higher or lower than target basis company's performance. The
variable payout for employees who join in the middle of Performance Cycle would be pro-
rated as per duration of service. The variable payout would only be made to employees on
rolls of the organization on the date of actual disbursement. Please refer to the Bonus Plan
document for further detaiis.
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Varroc Engineering Limited ( %

Toch Centre

C.T5. No. 4270, Elpro Compound, Tel +91 20 67329000 email ; varroc.info@varrocgroup.com

Chafekar Chowk, Chinchwadgaon, www.varrocgrnup?om i NOrroc

Pune - 411 033, Maharashtra, India CIN : U28920MH 1988PTC047335 iy ko
02.09.2019

To,

Mr Swapnesh Ghadge
Emp. No. : 00021934

APPOINTMENT LETTER

Dear Swapnesh,

Further to your application and the subsequent interview you had with us, we are pleasad to appoint
you as "Er. Engineer - R&D" in ‘02’ grade w.e.f. 02.09.2019 on the following terms and conditions.

1. Youi annual remuneration will be Rs. 4,60,260 /-(* Four Lakh Sixty Thousand Twe Hundred
Sixty Rupees ). -

The detailed break-up is altached as Annexure-A.
2. You will be based at Tech. Cetre.
During your employmeni with the Company, the Company may, at any time, al its sole

discretion transfer you to any of its Group/Associate/Holding/Subsidiary Comparies within
Varroc Group al any location in India or abroad.

€D

4. You will be on probation for a period of Six Months i.e. up to 01.03.2020.The Company shall
have the rght 1o extend the period of probation based on your performance, if such an
extension is necessary. Unless confirmed in writing you shall continue to be on probation.

5. During your period of probation, your services can be terminated either way by giving Three
months notice or Three imonths basic szlary, in lieu thereof by eithar side.

S Alter confirmation of your sarvices, the Company will be entitled to terminate your services
without assigning any reason, by giving you Three Months notice in writing cr by payment of
Three Months basic salary in lieu theracf. In the event of your desiring to leave the services
of the Company, you shall give the Company Three Months prior notice in writing, faiiing
which you shall be liable for the payment in lieu of notice / short nolice, prior to the aale of
relieving from the Company. However, the Company may, at its sole discretion relieve you of
your dulies any time during the notice period, and in that event, you will be paid salary only

uplo your last working day:.

7. You will be governed by the Service Rules and for Standing Orders of the Comipany/Group as
are in force frorn time to time and applicabie to your plant/location.

& Your normal age of retirement shall be 60 years and therefore on a'tlain‘ing the age of 60 years,
you shall automatlically retire from the seivices of the company without any notice, unless your
services are extended in wriling by the company. .

9. You shall not, without the writllen approval of the Company, either disclose/divulge or publish
by werd of mouth or otherwise during the tenuie of your employment or subsequently thereto,
any conlidential or secrel information, including secrel process and formula acquired in the

weadl—

M«a MIDC Industrial Area, Waluj, Aurangabad 431 136, (M.S.) India. | Tel +91 240 6653600 / 6653700 Fax +91 240 2564540
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Ref: AEIPL/HR/23248
DOJ: 17-Feb-2022

PRIVATE AND CONFIDENTIAL

Dear Sameer Sudheer Mule,

In our continuous pursuit for Talent, we look for Professionals driven by Vision, Passion and Action to
achieve their Individual and our organizational goals. Based on your profile and various rounds of
discussion it has been observed that you display the Qualities required to be an Affinitian.

We are pleased to give you an offer of appointment and would be happy to have you as a part of our team.
This offer was made after considering your education, total experience, relevant experience, professional /
technical / process exposure, functional & HR feedback and finally the internal parity.

Employment Title
We are pleased to offer you the post of “Junior Associate- Quality Controller” in Management Grade

01 of Affinity Express India Pvt. Ltd.

Location
Initially you shall be based at our Pune Location however; the Company reserves the right to transfer you

to any other location where the Company has office or newly established office, client locations as per the
requirement of the business. Your services are transferable at short notice, to any department or your
services may be seconded you to any other Company or any other place where work of Company is
carried out, as may be necessary. In the event of transfer, the terms and conditions of employment outlined
herein shall continue to apply along with any modifications thereof as may be applicable to the
establishment in which you are transferred. However, you shall be required to adhere to the rules and

regulations as prevalent at the new place of posting.

Compensation Package
Your compensation package will be as detailed in Annexure A. The compensation package shall be

governed by Policies and Guidelines of the Company presently applicable and as may be modified from
time to time.

If entitled, you shall become a member of Provident Fund and Employees’ Pension Scheme, Employee
State Insurance Scheme and other statutory Employee Welfare / Benefit Schemes presently applicable
and as may be modified from time to time.

Employee’s contribution towards statutory and other company initiated welfare / benefit schemes will be
deducted from the monthly salary. Any modification in the same will be applicable to you from time to time.

Affinity Express India Private Limited
CIN: U18101PN1993PTC071893

Office No 105, Sai Radhe Complex,Sangamwadi, Pune - 411001

Page 1 of 11 AffinityX.com
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Date of Joining:
Name :
Position Description

Annexure A

COMPENSATION ENTITLEMENT SHEET

17-Feb-2022

Sameer Sudheer Mule
Junior Associate - Quality Controller

Copy Distribution

Grade Description 01 Original : Employee
et Pune Copy 1 : Personal File
Sr. No. Components 1 INR (Per Month) INR (Per Annum) 7

1 Basic 13,426 161,112
2 HRA 5,370 64,445
3 Skill Development Allowance 3,338 40,057
4 Leave Travel Allowance 0 0
5 Gross Remuneration 22,134 265,614
6 Meal Allowance 0 0
7 Fuel and Vehicle Maintenance Reimbursement 0 0
8 Gross Remuneration including reimbursement (A) 22,134 265,614
9 Employer cont. to Provident Fund 15614 19,333
10 Gratuity 646 7,749
11 Statutory Bonus 2,686 32,232
12 MLWF 6 72
13 Statutory Contributions (B) 4,949 59,386
14 Total CTC (A) + (B) 27,083 325,000

Below are the other costs the organizafion will bear & payouts you will be eligible within the current policy framework of
the organization. The figures are calculated on maximum eligibility & are for illustration purposes only.

INR (Per Annum)

Sr. No. Components INR (Per Month)
I *ESIC Cost - Employer's contribution 0 0
1] ** Night Shift Allowance (Rs 100 per day) 2,200 26,400
11 ***Broadband/ Internet Reimbursement (upto ) 1,000 12,000
v ****pay for Performance (Upto) 7,500 90,000
V Other Payouts ' (C) 10,700 128,400
15 ‘Total Remun'eration (A) + (B)+(C) i 37,783 453,400
(Total CTC with other payouts at maximum) ‘

gross.

Other Benefit: Over and above Total Remuneration, employees are covered under a Group Personal Accident (GPA) Palicy,
Mediclaim policy according to rules of the company

Mediclaim: 2,00,000 Self only
Accidental Death (AD) In case of an accidental death while in employment the employee is covered to a maximum amount of 60

times of maonthly gross.

Term Life Insurance: In case of death while in employment the employee is covered to a maximum amount of 36 times of monthly

Page 10 of 11

Affinity Express India Private Limited

Office No 105, Sai Radhe Complex,Sangamwadi, Pune - 411001

CIN: U18101PN1993PTC071893

AffinityX.com
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Job Description

Affinity Express’s entrepreneurial framework provides Team Members the ability to perform different roles
based on their capability and available opportunities. Distinct career tracks have been defined and
equivalence established for those playing specialist roles in Technology / Domain / Process / Design /
Production areas.

Your role will be assigned upon joining. Although your normal work will consist of duties assigned to you
from time to time, you may be at any time be called upon to discharge any other duties which in the opinion
of the Company are within capacity to discharge and you will forthwith undertake to discharge those duties
with diligence and care. You will also be bound to discharge duties assigned by your superiors from time to
time.

Shift Working
You would be required to work in any shift with staggered weekly off. These shift timings are subject to

change and the company has the right to change as and when required.

Probation
You will be on Probation for a period of Six months from the date of joining; the period of probation may be

extended further if necessary in writing, unless expressly confirmed in writing the probation period will
continue.

Your confirmation in service of the Company after probation period will depend on your performance and
conduct being as per the norms of the Company. The decision of the Company with regards to extension
of probation, confirmation or otherwise shall he final and binding.

There would be periodic review of performance during and at the end of probation period. Performance
below expectation can result anytime in separation from the services.

Performance review

Your continuation/ confirmation/ increment/ promotions will depend on outcome of periodical performance
appraisal conducted by management of our Company.

If it is found during review that your performance is not up to expectation, you can be put under
performance improvement plan and during Performance Improvement Plan if you do not perform to the
expectation, it may result in your separation from services.

Leave
You will be entitled for leave and paid holidays as per the policy of the Company as presently applicable

and as may be modified from time to time.

Compliances
You shall be responsible to meet all requirements under Indian Tax Laws, including tax compliance and

filing of returns. The Company may withhold from any compensation or benefits payable to you, all Central,
State or other taxes as may be required to be paid by you pursuant to any legislation, regulation or
notification.

Affinity Express India Private Limited

CIN: U18101PN1993PTC071893

Office No 105, Sai Radhe Complex,Sangamwadi, Pune - 411001

Page 2 of 11 AffinityX.com
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Code of Conduct

You shall at all times during your employment, continuation and association comply with the service
regulations, code of conduct Policies and Guidelines of the Company presently applicable and as may be
modified from time to time

Retirement
The normal age of your retirement shall be 58 years and accordingly it is the conditions of employment that
you will be automatically retire on attaining the age of 58 years and no further notice whatsoever to you will

be necessary in this regard.

Termination
a) On Probation

It is understood and agreed that this engagement during or on completion of probation may be terminated
by either party by giving to the other at any time, notice in writing of 45 days. The termination shall take

effect at the end of such notice period.

Termination during probation with immediate effect may be made either party by paying to the other an
amount equivalent to 45 days of Gross Salary in lieu of notice. In the event the termination of probation
with notice is at the instance of the Employee the Company at its sole discretion reserves the right to
relieve the employee on any date during the date during the notice period by waiving the notice period in
full or part without paying any amount towards the balance notice period.

b) After Confirmation

It is understood and agreed that this engagement after confirmation may be terminated by either party by
giving to the other at any time, notice in writing of 90 days. The termination shall take effect at the end of

such notice period.

Termination with immediate effect may be made either party by paying to the other an amount equivalent
to 90 days of Gross Salary in lieu of notice. In the event the termination of probation with notice is at the
instance of the Employee the Company at its sole discretion reserves the right to relieve the Employee on
any date during the date during the notice period by waving the notice period in full or part without paying
any amount towards the balance notice period.

Termination on Disciplinary / Performarice Issues

At the sole discretion of the Company your services are liable to be terminated during probation or any time
after confirmation without any notice or salary in lieu thereof in the event of non — performance, negligence
in work, absenteeism, producing wrong / forged credentials / declaration to obtain employment with the
Company or in the event of your involvement in any serious misconduct, misdemeanor or any offence or
that may or may not be directly connected with the business of the Company. Upon the termination of your
employment, you will return to the Company all documents and any other articles and/or copies thereof
belonging to the Company which may at the time be in your possession. For any act of yours which
constitutes a misconduct or serious misconduct, Company shall be entitled to take appropriate action as
per Disciplinary Action Policy against you including termination of services.
Affinity Express India Private Limited
CIN: U18101PN1993PTC071893
Office No 105, Sai Radhe Complex,Sangamwadi, Pune - 411001

Page 3 of 11 AffinityX.com
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Abandonment of services:

If with your own conduct you abstain from showing up for services or show no interest to continue serving
the company, it shall be presumed that you have abandoned your employment on your own accord and
shall lose lien on your employment.

Handover of duties and responsibilities
At the time of separation, you are required to handover your duties and responsibilities to whom the
reporting authority directs and the detailed handover note need to be signed by your reporting authority.

Reservation of Rights

In the event of your leaving the service of the Company for any reason, you shall immediately repay all
outstanding amounts due from you to the Company. The Company at all times reserves rights to have a
lien over the dues payable to you for recovery of cash advances / loans advanced to you by the Company
and which are outstanding against your name. Your obligation to repay the outstanding amounts will not
cease till the time the outstanding dues have been paid back to the Company. In the event of your leaving
the employment of the Company without settling the accounts due from you to the Company or if the same
are not recoverable , either in full or part , from the dues payable to you by the Company , the Company
shall reserve the right to institute appropriate remedial proceedings to recover the outstanding amounts.

Confidential Information

You acknowledge that the business of the Company is highly competitive and that any information
concerning the Company’s business (including but not limited to strategies, methods, process, books,
records and documents, technical information concerning the process, client list, procurement procedures,
pricing techniques and credit and financial data, employee’s salary, Company’s rules and regulations) all
comprise confidential business information and trade secrets , vital to the business of the Company.

You hereby agree that you will not, at any time during or after your employment with the Company, make
any unauthorized disclosure of any confidential business information or trade secrets of the Company, or
make any use thereof, except for the benefit of and on behalf of, our Company. For the purpose of this
paragraph, the term “Company” shall also include all affiliate / clients of our Company.

Any disclosure which has not been expressly authorized by the Company shall be called ‘unauthorized
disclosure'. For the purpose of this paragraph, the term “Company” shall also include all affiliate / clients of
our Company. Unauthorized Disclosure and use of confidential information constitutes a serious
misconduct and our Company shall be entitled to take appropriate disciplinary action against you including
termination of service. Disclosure and use of confidential information of our Company after the termination
of your relationship with our Company shall entitle our Company to initiate appropriate legal proceedings,
including but not limited to seeking an “order of injunction”. Where disclosure of confidential information is
made by you in observance of order of a competent court or may be required to made under any
applicable law you shall inform our Company either before or immediately thereafter the nature and extent
of disclosures made and circumstances under which those disclosures were required to be made by you.

Affinity Express India Private Limited
CIN: U18101PN1993PTC071893

Office No 105, Sai Radhe Complex, Sangamwadi, Pune - 411001
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Intellectual Property

All works developed by you during the course of your employment with our Company, shall belong
exclusively to our Company and you hereby assign the ownership of copyrights of such works and those
any other derivative works, to our Company. You will promptly provide to our Company a complete written
disclosure for each such work identifying the features or concepts you or our Company believe to be new
or different. You grant to our Company an irrevocable, non-exclusive, worldwide, perpetual, paid-up license
under these works. The license scope is to make, have made, use, have used, sell, license or transfer
items of such works and to practice and have practiced methods pertaining to such works. You are
specifically made aware that you will not be liable to any compensation for such acts or yours, and that any
rewards which our company may choose to bestow will not be deemed to confer any rights towards that
invention, discovery or improvement in system or method, for you.

Indemnity
You shall indemnify our Company against any loss, damage , proceeding which our Company might suffer

due to any wrongful acts, mala fide acts, negligence, negligence and or gross dereliction of duties on your
part. You should also indemnify the company against any loss, damage, proceedings which company may
suffer due to any third party claim of plagiarism or infringement of intellectual property rights of a third
party. Such indemnity shall not prejudice the right of our Company to terminate your services on such
count or the right of our Company to seek other remedies which our Company may have to make good the

loss, damage.

Severability
If any provision of this agreement shall be invalid or unenforceable by any court of competent jurisdiction ,

the remainder of this agreement, other than portion determined to be invalid or unenforceable , shall be
unaffected thereby and each valid provision of this agreement shall be enforced to the fullest extent

permitted by court of law.

Governing laws and Jurisdiction
The Laws of the Union of India shall govern this relationship. Any dispute arising out of this agreement will

be within the jurisdiction of Pune.

Relationship with Directors
You will declare your relationship, if any, with any of the Directors of the Company in terms of Section 6 of

The Companies Act, 1956. In case your become related to any of the Directors of the Company, you will
inform the Company within 7 days of your becoming so.

Credential Verification
Your appointment will be subject to the satisfactory verification of the following

a) Reference Check by Company appointed third party
b) Verification of credentials related to educational qualification, previous experience, and previous

salary statement.

Affinity Express India Private Limited
CIN: U18101PN1993PTC071893

Office No 105, Sai Radhe Complex,Sangamwadi, Pune - 411001
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Other Terms and Conditions

» During your employment, you will be subject to the service Rules regulations applicable from time ;
to time. {
i

e The terms and conditions contained herein shall be read along with the instructions, guidelines,
policies, etc. and amendments thereof as presently applicable to you and as may be amended from
time to time and as may be made applicable to you by our Company subsequently in the course of
your employment. :

e Any other terms, conditions, stipulations not specifically mentioned herein shall be governed by HR
Manual and other Policies and procedures of our Company as presently applicable and as may be %
amended from time to time. '

e You will not, during the continuance of your employment undertake or carry on either alone or
in partnership nor be directly or indirectly employed in or concerned with as principal agent, clerk,
assistant, consultant, servant or otherwise in any same, similar or any other business, trade, or
profession whatsoever. You will devote your whole time and attention to your duties with us.

¢ You shall not during the course of your employment engage, participate, whether directly or
indirectly in any business competitive to the business of the Company.

e You shall not do anything or cause to do anything, which shall bring dishonour and/or disrepute to
our Company or engage in unlawful/immoral activities.

« If at any time you are involved in any legal / administrative / quasi-judicial proceeding(s) you shall
immediately inform our Company the details thereof. i
* You shall not at any time use your association with our Company to gain unfair advantage for i
personal purposes:

e You shall not appoint or cause to appoint any of your direct or indirect relatives as employees / éf
consultants / trainees / retainers / vendors of the company. If any of your direct or indirect :
employees are already engaged or about to be engaged in our Company in above mentioned
capacity, you have to inform the same in writing to Human Resources Department failing to which
the Company shall be constrained to take suitable action.

AT AT

e You shall not communicate in writing to any client or prospective client or any outside authorities on
any process details or any matters which requires confidentiality without the prior written approval
and authority of our company. You shall not distribute any circular or writing Concerning our
Company without the prior written approval of our Company. If any claim shall be brought against
our Company as a consequence of any unauthorized action or communication or statement of
yours or in any other form or for such action caused by you, all costs, loss or damages arising there
from shall be borne by you.

By s

ST

Affinity Express India Private Limited

CIN: U18101PN1993PTC071893
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¢ You will undertake and agree that all the company’s property, assets, articles and effects of any
nature whatsoever which shall come into your possession during the course of your employment or
otherwise shall be the absolute property of the company. You shall keep such property or assets in
good condition and order and will on demand at any time during your employment or at the
cessation thereof for any cause or whatsoever, deliver the same to the company. In the event of
your failure to account for such properties or assets aforesaid to the satisfaction of our company,
our company shall be entitled to deduct from your dues the value of all such properties or assels as
well as to take such other action or proceedings in this regards as the company may deem proper

e You shall keep the company informed in writing, of any change of address, surname, nominees
failing which any notice/letter/mail sent by our company to your address / name / nominees / your
email address declared at the time of appointment shall be sufficient for the purpose of this
contract.

¢« We have a Quality Management System compliant with 1SO 9001 and an Information Security
Management System compliant with 1SO 27001. You shall abide by the Quality policy and
Information security policy in force and comply with the requirements of the QMS and ISMS.

Use of Company’s Assets

Protection of the Company’s assets is a key responsibility of every person associated with our Company.
In the course of your employment with our Company you will be allowed to use the Assets and resources
of our Company as per the requirements of your employment. You will be responsible for the proper use,
protection and conservation of our Company’s assets and resources. You must safeguard such assets
against loss, damage, misuse or theft. Care should be taken to ensure that assets are not misused,
misappropriated, loaned to others or sold without appropriate authorization. This includes Company
properties, assets, proprietary manufacturing process, engineering designs, process technology,
application knowledge, financial data, strategies, trade secrets, corporate information and other Company
rights. Company assets are to be used solely to pursue and achieve Company goals and not for personal

benefit.

The Company has developed procedures and control for usage and protection of company's asset. All are
personally responsible for compliance of the procedures.

You shall indemnify the Company if there is any loss or damage of the Company's assets and such loss
arises out of your improper usage of the Asset or non - compliance of the procedures.

Affinity Express India Private Limited

CIN: U18101PN1993PTC071893

Office No 105, Sai Radhe Complex,Sangamwadi, Pune - 411001
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Use of Internet

Based on the business requirements, “Internet” connection may be provided to you.

This facility is not to be used for private chats, seeking employment or generally browsing. You should
ensure that usage of this facility for personal work is restricted to after office hours.

3. You should not visit sites which are pornographic, obscene, objectionable in nature or which are
detrimental and objectionable to individuals, colleagues / co-workers or to our Company or to any
nation. Disciplinary action would be taken against those found visiting such sites.

[ o e N

Please sign and return a copy of this communication in acknowledgement of receipt and
acceptance.

Human Resources are the most important asset of our organization and we take this opportunity to
welcome you to the organization and look forward to having you a mutually rewarding, exciting career with

us.

For Affinity Express India Private Limited.,

gf\lﬁnﬁ”

Shweta Gajria
Vice President — Human Resources & Facilities

Affinity Express India Private Limited
CIN: U18101PN1993PTC071893

Office No 105, Sai Radhe Complex,Sangamwadi, Pune - 411001
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Acknowledgement and Acceptance

| have read all the terms and conditions mentioned in this appointment letter. | hereby declare that | have
fully understood these terms and agree that they shall remain binding on me during the course of my
employment. | have also understood and agree that any change in service rules in future will be binding on
me.

As a token of acceptance, | have hereby signed the duplicate of this letter.

Signature

Name

Date

Affinity Express India Private Limited
CIN: U18101PN1993PTC071893

Office No 105, Sai Radhe Complex,Sangamwadi, Pune - 411001
Page 9 of 11 AffinityX.com




== B
g Gl

Important Notes

1. *ESIC — The coverage is as per the Employee State Insurance Act 1948. Employees having a ﬁ
gross salary up to INR 21000 per month are covered under ESIC. Employer contribution is
3.25% of gross salary & Employee contribution is 0.75% of gross salary

A R SRR A e S L B i

2. **Night Shift Allowance is payable to O1 to T2 Grade employees in operations who have their
work hours in the shifts window of 5 PM - 10 AM IST. The calculation shown above is done

considering 22 days night shift working.

3. ***As per the Broadband Reimbursement Policy, the employees will be given a predetermined
amount to cover the approximate monthly cost of the use of the internet service for the
Company’s business use during the permitted work from home. The maximum monthly
reimbursement will be INR 1000 per employee upon submission of the monthly invoice. The
Broadband service must be minimum 30 Mbps or more of a wired broadband data service

4. ****Employees covered under Pay for Performance (P4P) Category, eligible only post
completion of one calendar month of service. The incentive will be governed by the Pay for
Performance Plan, the maximum Annual incentive is INR 90000.

5. Transport deduction will be done as per the grade, in case you avail the facility. This deduction
will be done from the monthly remuneration.

6. Employee's contribution towards statutory obligations and contribution to non-statutory
welfare/employee benefit schemes will be made from the monthly gross remuneration of
employee.

Bonus will be paid as per the Payment of Bonus Act, 1965.

Gratuity will be paid as per the Payment of Gratuity Act, 1972.

The organization reserves the rights to amend the policy with proper communication to
employees. This might result in a change in the eligibility for allowances/reimbursements.

10. Income Tax liability is an employee’s responsibility.

For Affinity Express India Private Limited., | accept

S et—

Shweta Gajria
Vice President — Human Resources & Facilities

Signature (Sameer Sudheer Mule)

Affinity Express India Private Limited
CIN: U18101PN1993PTC071893

Office No 105, Sai Radhe Complex,Sangamwadi, Pune - 411001
AffinityX.com
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Centre for
Advanced Studies in
Policy Research

LETTER OF APPOINTMENT

Date: 1 January 2021

Name: Ms. Komal Dadas
Address: A/103, Bldg. No. I, Shivparvati Residency,
Central Park, Nallasopara East, 401209

Dear Komal,

This is with reference to your application and the subsequent selection process. We are
pleased to appoint you as a ‘Senior Manager’ at the Centre for Advanced Studjes in Policy
Research Foundation (hereafter mentioned as ‘Organization’) effective from February 1%, 2021,

Your position is recognized among the top brass of the organization, is full time and

permanent.

This appointment has leadership, business, strategy development and administration as its
principal responsibility and is contingent upon your performance. You'd be primarily engaged
managing the operations of the organization to ensure a smooth functioning. You'd also be
responsible for creating formidable leads towards enhancing revenues and developing sound

public relations mechanism alongside managing performance of the team. The prime terms

and conditions for this position are as below;

Your salary package is of INR 400000 /- (Rupees Four Lakh) with additional perks and

facilities. The pay would have deduction of professional tax and PF as per the

a.

provisions of the act.
b. Your salary is subject to revision every year based on your performance,

Being at the helm of affairs, your position is been empowered with certain authorities
that you are expected to utilize at a wise discretion to enhance the reach-out of the
Organization and all its initiatives/businesses to establish meaningful & formidable
collaborations with its many stakeholders viz, prospective & existing clients,

businesses/industries, both internal and external customers, etc.
d. Your role is perceived to be of a leader who'd be able to strategize, plan, execute and

develop the portfolio to its fullest potential, with your creative ideas and initiatives.

Centre for Advanced Studies in Policy Research Foundation
S. No. 308, 309, 338, 339, Vision City, Pune — 412106, Maharashtra, India. Email: mfo@caspnndla org

|
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You shall be entrusted with adequate autonomy in this regard and shall be termed
< ) Crmed

,L

accountable on the same backgrounds for assessing your performance on a monthly
basis. S

£ You would be leading the ream and delegating responsibilities for achieving S
expected outcomes. g o

g You would authorized for selection and appraisal of your teammates and rheir
performance. Their role and responsibilities are to be decided by you and so i rhujlr
continuation/discontinuation. Effectively, the team shall report to your, i

h. Youmay be entrusted with additional portfolio/s depending on your capabilities, rrack
record of your work and requirements at the Organization.

1. Youwd be preserving the organizational data/IPR and would not sharing it to anyone
outside the organization in any event.

j- Youd be required to adhere and abide to the internal mechanism  of

functioning/reporting, rules & regulations developed by the Organization with dye

diligence.

Appointment Terms:
e You cannor take any other paid role/assignment outside the Organization, This would

be termed as a breach of contract,
e Your appointment is subjected to continuous assessment. Failing to serve adequare
levels of contribution your appointment can be terminated by the Organization with

two month notice. In event of resignation by you the notice period is to be also of two

month.

Leave Policy:
o  Weekly off would be on Sunday.

* You would be entitled to 8 days casual leave and 6 days of sick leave with prior

intimation and permission.

i

You are required to take a print of this document, sign it as your acceptance and send Usat b

scanned copy of in the next 2 days.

Centre for Advanced Studies in Policy Research Foundation
5. No. 308, 309, 338, 339, Vision City, Pune — 412106, Maharashtra, India. Email: lnfo@casprmdta Ofg
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Due to this unhrecedentccl situation of pandemic and subsecuent lockdown:; rhig letter is
ue S ung

I to you clectronically. A hard copy of the same shall be issued to you at the office,

1ssuec

Formalities aside, we are enthusiastic about having you join the institution and are loo]{ing

forward to working with you.

Sincerely,
—m.alllg L \IJ\,’jk
Adv. Jayant Kulkarni Mzs. V. Andhalgaonkar
President Secretary .

CASPR Foundation CASPR Foundation
President S«-zcnrca-targud il
L Studies i’ Cehtre for Advanced Studies in

Paticy Ressarch Foundation + Policy Research Foundation

Copy forwarded for information to;
_T:hc Director, CASPR Foundation
[he Director, Admin & Finance, CASPR Foundation

Centre for Advanced Studies in Policy Research Foundation

5. No. 308, 309, 338, 339, Vision City, Pune - 412106, Maharashtra, India. Email: info@casprindia.org
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Date: 5-1

APPOINTMENT LETTER

To,
Shubham Sandip Gite

Bhandarkarroad, lane no.8,

Neelmohar Residency,
Deccan Gymkhana,
Pune - 412306

This is in reference to your interview, you have had with us. We are pleased to appoint y
Management Trainee — Sales & Marketing, in our organization with effect from,

01 August 2019, on the following employment terms and conditions contained in this let
subject to the Company policies as existing now and as may be amended from time tc

Details of your salary and other terms & conditions are as per the offer letter.

01. PLACE OF POSTING:
Your primary place of posting will be at Pune. However, during employment wi

Company, you may be transferred to any operating office or location of the Compse

02. COMPENSATION & OTHER BENEFITS:

Your compensation on Total Cost to Company (CTC) basis, as mutually agre
detailed in Annexure-1 to this letter. The composition of CTC will comprise of
Pay and Incentive. The emoluments / benefits due to you will be liable / subject to
accordance with the provisions of the Income Tax Act and Rules made there un
also other applicable laws, if any, as may be in force from time to time
compensation details are strictly confidential between the Company and yc
and such confidentiality shall be maintained at all times. Breach of Confidenti:
compensation shall be treated as service misconduct.

02/03VAISHNAVI DHAM. PL.OT NO. 7R/79 SECTOR - 03 KHARGHAR. NAVI MIIMRAI PIN CODE 410210
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03.

04.

05.

06.

CAREER PROGRESSION:

Any increase in your CTC / Compensation in future in the Company shall d
entirely on your efficiency, hard work, good conduct and due complianc
Company’s policies and internal regulations.

PROBATION / CONFIRMATION:

You will be on probation for a period of 6 months, which may be extended or redu
the sole discretion of the Management. During the period of probation, the appoir
is discontinued by you, by giving 30 Days of notice period, if failed to serve the
period, a month’s salary will be deducted from full and final settlement. Wher
your performance is not satisfactory, your services may be terminated without
and without assigning any reason and the company’s decision in this regard \
final. If you are considered satisfactory in all aspects, your employment w
confirmed on the expiry of your probation period / extended probation ¢
Confirmation shall take effect only upon issue of confirmation letter and from the
given in the letter mentioned.

LEAVES :

You will be eligible for the leaves as per the company policy which will be explaii
you at the time of joining. Comp off should be implement as per comp off poli
office will not be closed, it will adjust by the team member of respective site office.

You will be expected to work extra hours as and when the need arises withol
extra compensation.

TRAINING & DEVELOPMENT:

You may be required to enroll for certified training courses as per your designatic
requirement, arranged by our training collaborators or any other institution/organi
in India and/or abroad. If the company invests in your trainings, the term:
conditions of the investments shall be decided on case to case basis and sh
executed only after prior approval and mutual agreement between the candidat

the company management.

02 /03VAISHNAVI DHAM. PL.OT NO. 78 /79 SECTOR - 03, KHARGHAR. NAVI MITMRAT. PIN CONE 410210
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07.  RESIGNATION:

The employment contract can be discontinued by you by giving 30 days prior \

notice, if failed to serve the notice period, a month's salary will be deducted frc

and final settlement. The Company in its sole discretion will have an option to :

the same and relieve you prior to completion of the stipulated notice period, witho
pay in lieu of the notice period The full and final settlement will be calculated in th

salary cycle after resignation, provided the handover process is done properly.

08. TERMINATION:

Your services are liable to be terminated forthwith without any notice or salary or a
Compensation in lieu thereof for any of the following reasons:

a)

f)

s))

Any act of misconduct, without being exhaustive and without prejud
the general meaning of the term “misconduct” is suspicion of commiss
an act involving moral turpitude, any act of indiscipline or inefficiency.

In case particulars mentioned in your application remaining unsubstantia
discussions, papers submitted by you to the Company are found false ¢
certificates/testimonials or documentary evidences submitted by vyol
found to be false or incorrect and/ or if it is found that you have suppr
and/or withheld any information.

In case you have undertaken any direct/ indirect - full time or part time bu:
or work whether for honorarium or remuneration, without prior written permr
of the Company.

If you have participated in any Elections of any kind without obtaining
written permission from the Company.

If you have indulged in passage of Confidential Information of the Compe
any third party or otherwise, or have willfully and deliberately violated or
breached any policies or internal regulations and conduct guidelines -
Company.

In case you are involved in any terrorist, anti — national, anti — social activi
In case you are found guilty / convicted by court / detained by Police.

If you absent yourself without leave or remain absent beyond the period of

originally granted or subsequently extended, you shall be considered as |

02 /D3VAISHNAVI DHAM. PI.OT NO. 7R/79SECTOR - N3 KHARGHAR. NAVI MIIMRAL PIN CODE 410210






voluntarily terminated your employment without giving any notice unless yo!

i.  Return to work within 8 days from the commencement of such abse
else you are considered absconding.

i. Give an explanation to the satisfaction of the Management regarding
absence.

09. MEDICAL FITNESS:
Your continuation in service of the Company is subject to your being declared and
to be medically fit by a Medical Officer or a Doctor specified by the Company.
Management has the right to get you medically examined by a Registered M
Practitioner, during the period of your service. In case you are found medically
Company in its sole discretion may terminate your services by giving you one
notice.

10. DUTIES AND OBLIGATIONS:

a. You shall strive hard to promote the interest of the Company and sh:
undertake any activity of any nature whatsoever which is, construed or de
to be detrimental and prejudicial to the interest and goodwill of the Compar

b. The Company expects you to work with a high standard of ethical pra
initiative, efficiencies, during your employment. You will perform, observ
confirm to such duties, directions and instructions assigned or communice
you by the Company and those in authority over you.

C. You agree to follow & comply with all the internal regulations, guideline
policies of the company as existing now may be amended and circulatec
time to time due to business exigencies or otherwise.

d. You will not, unless specifically authorized by your superior officer in writing
any interview in any newspaper, magazine or write to press or media (p
electronic).

e. You will not enter into any commitments or dealings on behalf of the Compe
which you have no express and/or written authority.

f. You will be responsible for the safe keeping and return in good condition an
order of all the properties of the Company, which may be in your use, cL

care or charge. For any loss, damage or non-réturn of any property

0?2 /03VAISHNAVI DHAM. PLOT NO. 78/79 SECTOR - 03. KHARGHAR. NAVI MTIMRAL PIN CODE 410210
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Company in your possession and care, the Company will have a right, in if
discretion, to either take steps to recover the said properties of the Comps

due process of law or recover the original value of all such materials from yt

You will make available the records of communication exchanged through
or phone, if required, in order to safeguard and protect the confidentiz
Company'’s sensitive information.

Company shall have a further and additional right to take such other actio
deems proper in the event of your failure to account for or return such mate
property as would be entrusted to you during the course of your employrr
you or on your direction. ‘

You will intimate in writing to the Management any change of postal ac
within a week from change of the same, failing which any communication s
us to you, on your last recorded address / address as indicated above, st
deemed to have been effectively served upon you and will amount to

service notwithstanding the fact that you have changed your address.

11, CONFLICT OF INTEREST:

a.

You are required to engage yourself exclusively in the work assigned' by R«
Group and shall not take up any independent or individual assignments (w
the same is part time or full time, in an advisory capacity or otherwise) dire
indirectly without the express written consent of Management.
You shall ensure that you shall not, directly or indirectly, engage in any acti
have any interest in, or perform any services for any person who is invol
activities which are or shall be in conflict with the inferests of Relation Grou
The Conflict of Interest Policy also refers to the need on your part, durin
employment and for a period of one year from the cessation of your emplo
with Relation Group (irrespective of the circumstances of, or the reasons f
cessation) not to solicit, induce or encourage:
i. Any employee of Relation Group to terminate their employmen
Relation Group or to accept employment with any competitor, supr

any customer with whom you have a connection.
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ii. | Any customer or vendor of Relation Group to move his existing bu:
with Relation group to a third party or to terminate his bu:
relationship with Relation Group.

iii. Any existing employee to become associated with, or perform servi
any type for any third party.

iv. In case of any conflict or doubt, please discuss the matte
Management, to understand the position of Relation Group and
the conflict.

If any employee of Relation group, after resignation, found to have employmel
any of the parties mentioned in the point (11/c), he/she is liable to pay the a
equal to 50% of his/her CTC offered in newly joined company. The amo
payable within the 15 days after you receive the communication regarding the
from the company. Failing to do so, the dispute is subject to Pune jurisdiction.

Covenant Not to Compete. You agree that at no time during the term o
employment with the Company will you engage in any business activity wt
competitive either with Company or work for any company which competes w
Company.

Non-solicitation. During the term of your employment, and for a period of o
year immediately thereafter, You agree not to solicit any employee or indepe
contractor of the Company on behalf of any other business enterprise, nor sh:
induce any employee or independent contractor associated with the Compi
terminate or breach an employment, contractual or other relationship wif
Company.

Soliciting Customers After Termination of Agreement. For a period of one (1
following the termination of your employment and your relationship wit
Company, You shall not, directly or indirectly, disclose to any person, fi
corporation the names or addresses of any of the customers or clients

Company or any other information pertaining to them. Neither shall you c;
solicit, take away, or attempt to call on, solicit, or take away any customer

Company on whom You have called or with whom You became acquainted
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the term of your employment, as the direct or indirect result of your employme;
the Company.

h. Injunctive Relief: You hereby acknowledge (1) that the Company will
irreparable harm if you breach your obligations under this Agreement; and (i
monetary damages will be inadequate to compensate the Company for s
breach. Therefore, if you breach any of such provisions, then the Company st
entitled to injunctive relief, in addition to any other remedies at law or eqt
enforce such provisions.

2. CONFIDENTIALITY:
You verily agree and confirm by accepting the offer of appointment th:
Company's internal information and its various business and operational prz
and details including but not limited to the details of Company’s business proc
During the course of your employment, You agree not to work for or provid
services to any competitor of the Company. Neither shall you engage i
competitive activity with respect to the Company. Competitive activity includes,
not limited to, forming or making plans to form a business entity to directly co
with any business of the Company. This provision does not prevent yoL
seeking or obtaining employment or other forms of business relationships
competitor after termination of employment with the Company so long as
competitor was in existence prior to the termination of your relationship wi
Company and You were in no way involved with the organization or formation o
competitor communications/mails, list and details of customers/clients, tec
know-how, financial records, commercial plans, business plans etc, which con
your knowledge or information are of a confidential/secret nature & you will ¢

maintain the confidentiality and secrecy of such information, details or processe

You agree that divulging of any such information or details in part or in who
cause irreparable loss and injury to the Company and you shall at all
accordingly ensure that you do not indulge in such things. You hereby confir

Acknowledge that fully appreciating the said confidentiality and sensitivities o

N2/0RVAISHNAVI NHAM. PLOT NO. 78/79 SECTOR - N3. KHARGHAR. NAVI MIIMRAT. PIN CODE 410210



information, you will not directly or indirectly share or divulge any such informa
any third person during the period of your service an’d for a period of three
after cessation of your employment with the Company in written form or by w
mouth or otherwise.

You acknowledge that the breach of any of the provisions of Clause 11 here
cause irreparable loss and harm to the Company which cannot be reasone
adequately compensated by damages in an action at law, and according|
company will be entitled, to injunctive and other equitable relief to prevent o
any breach or threatened breach thereof, action for any such relief shall 1
construed to be a waiver of the Company'’s right in taking action for damages a
Company shall entirely in its sole discretion may also initiate necessary acti
claiming damages.

13. POST-EMPLOYMENT OBLIGATIONS:
You by accepting this offer of employment and the terms stated herein do further
that you will not join any person, firm or organization directly or indirectly in any
whatsoever which has a business or operation directly or indirectly in competitio
the operation and business of the Company within or outside India for a period
years after the cessation of your employment with the Company.

14, GENERAL:
1. Please submit the following documents, if not submitted earlier;
a) Class 10 Marksheet
b) Class 12 Marksheet
¢) Graduation Degree
d) Post-Graduation Degree (if applicable)
e) Photo identity document - Aadhaar card/ driving license/ PAN card etc.
f) Permanent Address Proof
g) Any other training or certification achieved during the academics
h) Internship & experience letters if any
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2. This appointment letter shall be governed and construed in accordance with th
of India. It is agreed that any dispute of whatsoever nature between yo
management will be subject to exclusive jurisdiction of courts of Pune, whethe

be civil courts, labor courts, industrial tribunals or any other courts or authc
Whatsoever nature.

Kindly communicate your acceptance by signing the duplicate copy, and returning it to ue

offer shall stand terminated if we don’t hear from you unless we choose to extend the offer

We look forward to your joining our team for a long, successful and pleasant association.
Thanking You.

Relation Property Services

Sagar Lendwe
Director — Business Operations

I have gone through all the details and the same are acceptable to me.

Received by Date of Jc
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Date: 05 Oct 2020

Ref No: K1220018K121473/44

LETTER OF APPOINTMENT

This Letter of Appointment (Henceforth referred to as “LOA”) is entered into on 05 Oct 2020 by and
between K12 Techno Services Pvt. Ltd. (“the Organisation”) having its registered office at Mathikere
Bangalore-560054. And Nikhil Vinodrao Kolpyakwar (“The Employee”) bearing employee code no.
20200000179 residing at Bangalore.

WHEREAS the Employee desires to be employed by the organisation and the organisation has agreed to
employ the Employee on the terms and conditions contained herein.

This LOA shall be effective as of the first day of Employee’s employment with the organisation.

NOW, THEREFORE, this LOA witnesses that in consideration of the mutual covenants contained therein it
is hereby agreed by and between the Parties as under. The term “Parties” refers to the organisation and the
Employee collectively, and the term “Party” refers to either of them.

|. Employment

i. The organisation hereby employs the Employee as Executive - Learning and Development.
The Employee hereby accepts such employment, subject to the terms and conditions set forth
herein.

l. Work Schedule

. The official working days shall be Monday to Saturday
ii. Second and Fourth Saturdays of a calendar month shall be declared as holidays
lii. The Employee shall work at other schedules apart from what is stated in clause II (i) and (ii) as an
when required by the organisation
Iv. The Employee may have to travel at the request of the organisation
V. The Employee will initially be posted at K12 Techno Services Pvt. Ltd. However, the Employee’s
services shall be transferable to any place in the Country or to any associates/ sister concerns or its

subsidiaries
l. Duties and organisation Operations

i. During the term of this LOA, the Employee shall devote his entire efforts and time to the business and
affairs of the organisation and shall not, without the prior written consent of the organisation, be
engaged, concerned or interested either directly or indirectly in any other business that interferes with
his employment pursuant to this LOA

ii. The Employee shall be fully aware of and comply with the applicable laws and regulations in
performing his services for the organisation and shall always seek to protect and enhance the best
interests of the organisation in executing his duties

iii. During the term of this LOA, the Employee shall ensure compliance familiarization and compliance
with all the organisation’s policies, rules and regulations, which are being implemented by the

organisation

I. Remuneration

i. The commencing CTC, to be paid by the organisation in consideration for the services by the
Employee hereunder shall be Rs 360,000.00 /- per annum, over twelve (12) months, payable in
accordance with the organisation’s normal navroll nrocedures and subiect to such as mav he reauired

g




or permitted by the laws in India. The gross salary shall be reviewed as per organisation policy from
time to time

i. Variable Performance Bonus

Variable performance bonus will be as per details mentioned in the Appendix to Letter of
Appointment

. Income Tax

The Employee is responsible for submission of all the required personal income tax returns and
will be liable for all personal tax in accordance with the tax laws in India

. Benefits

Maternity Benefit

Every employee of the organisation who is a Woman shall be entitled to Maternity Benefit as per the
prevailing policy if such an Employee who is a Woman has completed a minimum of one year’s

service with the organisation
Such an Employee who is a Woman shall be entitled to six (6) month’s basic salary

Holidays

The Employee shall be entitled to Public Holidays as communicated yearly by the
organisation and casual leave as per the policy

Probation

The Employee shall serve a probation period of 06 months that will be effective from the date he
commences duty. The organisation reserves the right to extend the probation period if necessary based
on the performance of the Employee. Any extension of the probation period will be confirmed in
writing. Else on completion of 06 Months, the Employee shall be deemed as confirmed

Performance Improvement Program

The Employee shall be put on a Performance Improvement Program in the event the believes that the
performance of the Employee is not satisfactory. The organisation shall give the employee one
month’s time to improve his/ her performance. In the event, the organisation feels that there is no
improvement in the performance level of the Employee, even after the lapse of one month, the
organisation shall at its discretion and shall have the right to terminate the employment of the

Employee.
Employment Intellectual Property

Employee agrees to disclose to the promptly any Employment Intellectual Property created by the
Employee during the course of his/ her Employment with the organisation which relate to or are
reasonably capable of being used in, the business of the organisation or any of its subsidiaries or
affiliates. “Employment Intellectual Property” as used herein shall mean any inventions, ideas,
discovery, development, improvement or innovation, whether or not recorded in any medium, and
intellectual property rights such as (but not limited to) patents, utility, models, petty patents, rights to
inventions, copyright and related rights, trademark, trade names and domain names, rights in get-up,
rights in goodwill or to sue for passing- off, unfair competition rights, rights in designs, topography



rights, rights in confidential information (including know-how and trade secrets) and any other
intellectual property rights, in each case whether registered or unregistered and including all
applications (or rights to apply) for, and renewal or extensions of, such rights and all similar or
equivalent rights or forms of protection which subsists now or in the future in India and any part of
the world

i. All Employment Intellectual Property shall automatically belong to the organisation . To the extent

they do not belong to the automatically, the Employee hereby assigns them to the organisation ,
Should such assignment be ineffective in law, then the Employee shall offer the organisation a right of
first refusal at commercially reasonable terms. Employee agrees promptly to execute all documents
and do all the acts as may be necessary to give effect to this clause or to confirm its effect. To the
extent that these are works in which copyright subsists, the Employee confirms that due to the
operation of law, the rights belongs fully to the organisation . However, as an abundant caution and
for removal of any doubt, it is clarified that this LOA shall operate to assign any copyright that may
come into existence during the course of employment, for its full term, and for the whole world.
Moreover, the said LOA shall not lapse even if the assigned rights are not exercised for a year, or even

longer
Confidential Information

The Employee shall not, either during the continuance of his employment hereunder or thereafter, use
to the detriment or the prejudice of organisation or except in the proper course of his duties, divulge to
any person, any trade secret or any other confidential information concerning the business or affairs of
organisation which may have come to his knowledge or possession during his/ her Employment with

organisation .

. Return of the organisation’s Property/ Handover

The Employee shall promptly whenever requested by the organisation and in any event upon the
termination of his/ her Employment with organisation, deliver to organisation all the properties that
belong to the organisation. The Employee shall also promptly make his/ her handover for the
concerned team members

Termination

This LOA may be terminated by any time by mutual agreement of the Parties

The organisation may terminate this LOA at any time during the Employment, with no notice, upon
the occurrence of any material breach of this LOA or the occurrence of any misconduct by the
Employee, or as a result of any material violation of any policies and regulations of organisation.

On Probation, termination of Employment can be effected without giving any reasons, by either Party
giving 30.00 day(s) written notice or the payment of a sum equivalent to 30.00days salary in lieu of
such notice

Upon confirmation and thereafter, termination of Employment can be effected, without giving any
reasons, by either Party giving a notice period of 30.00 days.

Retirement- The Employee will automatically retire from the services of the on the last day of the
calendar month in which the employee attains the age of 58 years

Non- Compete

In consideration of the remuneration and benefits given by organisation hereunder and in view of his
position in the organisation that would enable him to get access to the trade secrets and other
confidential information of the organisation. Employees hereby explicitly agree and commits as

follows:



I

That the Employee shall not attempt in any manner attempt to solicit from any of organisation s client
business of the type performed by organisation or to persuade any client to cease to do business or to
reduce the amount of business which any client has customarily done or contemplates doing with
organisation or any of its subsidiary, whether or not the relationship with organisation and such client
was originally established in whole or part through the Employee’s efforts;

ii. That the Employee shall not attempt to employ, or assist anyone else to employ any person who is

employed by the organisation or any of its affiliates and subsidiary ;

That the Employee shall not any time, disclose to anyone any confidential information or trade secrets
of organisation or any client of organisation or utilize such confidential information or trade secrets
for the Employee’s own benefit, or for the benefit of any third party; or

That the Employee shall not remove from organisation or make copies of all memoranda, notes,
records, computer diskettes/ files or other documents compiled by the Employee or made available to
the Employee during the employment concerning the business of organisation and/ or its clients

Processing of Personal Information

The Employee specifically agrees that organisation and any of its affiliate and subsidiaries may
collect, use, process by computer or other means, transmit domestically and internationally his/
her personal data for all business and other legitimate purposes

Restrictions on Acceptance of Interest

During the employment with organisation , the Employee may not directly or indirectly receive
or attempt to obtain from any vendor, associate or a person having or intending to establish
business relations with organisation , such benefits as compensation, money, gifts, commission

or entertainment

Restrictions on Conflict of Interest

The Employee shall not, directly or indirectly, hold any significant financial interest, in the form
of, such as, but not limited to, loan and borrowing, in any entity, having or intending to establish
business relations with organisation or in competition with organisation , without the prior

written consent of organisation .

. Reference checks

The Employment of the Employee in the Company shall be subject to satisfactory fulfillment of
the reference checks by organisation .

Policies, Procedures and Standard of Conduct

As the Employee of organisation all Employees are required to comply with “HR Policy”,
“Employee Handbook” as well as the “Sexual Harassment Policy” which has been given to the
Employee along with this LOA and shall sign the acknowledgement to that effect. The
Employees, during the working hours, shall refrain from consuming tobacco, alcohol, narcotics
and/ or any other form of substance abuse. The Employees are prohibited from consuming
alcohol or tobacco or any other form narcotics or any other form of substance abuse within the
premises of organisation its subsidiary, sister concerns or group, at whichever location, at any

time whatsoever

Sexual Harassment Cell



Any Employee having faced any instance of sexual harassment within organisation by another
Employee shall communicate the same to the sexual harassment cell as constituted by the as per
the Sexual Harassment Policy of organisation .

I. Governing Law
This LOA shall be governed by the laws of India and the courts of Bangalore shall have
jurisdiction to try and entertain any dispute that may arise between the Parties to this LOA

IN WITNESS WHEREOF, the Parties hereto have carefully read and fully understood the contents of this
LOA and have executed this LOA as of the day and year first above written.

For and on behalf of Agreed and Accepted by:
K12 Techno Services Pvt. Ltd.

(G I

Himakiran K Employee: (Nikhil Vinodrao Kolpyakwar)
Head - Operations & HR Date: 05 Oct 2020
Date: 05 Oct 2020



Annexure — I

Name: Nikhil Vinodrao Kolpyakwar Code: 20200000179

Components Monthly Working s(Rs.) Annual Working (Rs.)

Salary & Allowances (A)

Basic 15,001.00 180,012.00

House Rent Allowance 8,566.00 102,792.00

Conveyance Allowance 4,961.00 59,5632.00

Medical Allowance 750.00 9,000.00

Statutory Bonus 0.00 0.00

Total Gross (A) 29,278.00 351,336.00

Deductions

Employee contribution to PF 0.00 0.00

Employee contribution to ESIC 0.00 0.00
ofession Tax 200.00 2,400.00

Total Deductions 200.00 2,400.00

Net Salary 29,078.00 348,936.00
dditional Benefits (B

Employer PF Contribution 0.00 0.00

Employer ESIC Contribution 0.00 0.00

Gratuity 722.00 8,664.00

Total (B) 722.00 8,664.00

Cost To Company (A+B) 30,000.00 360,000.

For K12 Techno Services Pvt. Ltd.

Perfi n ase ximum Annual Variable incentive: IN

For and on behalf of Agreed and Accepted by:

2 Techno Services Pvt, Ltd.

W‘Lg__,,m__::_’_ e,

Himakiran K Employee: (Nikhil Vinodrao Kolpyakwar)
Head - Operations & HR Date: 05 Oct 2020
Date: 05 Oct 2020
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Offer from Nielsen | Finance
Hub | Pune @ inbox

Prajnya Shetty 11 Aug 2020 & eee
to me, Sudhir v

Dear Satyajeet,

It gives us immense pleasure to take our
discussions forward and share the offer with you

from Nielsen.

Details of the offer as below. Kindly
acknowledge this email and revert us within 24
hours to confirm the acceptance of this offer
along with the tentative Date of Joining.

Designation: Revenue Associate

Band: 10
Location: Pune
Compensation: 3/60°LPA

https:f.’mail.google.com/maiI/u/Ol?tab=rm&ogbI#inbox?projector=1
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NICc ] SC n Annexure 2 Location
Satyajeet Rane [Revenue Associate 10 |Pune
Details of Remuneration Monthly (In Rs.) | Annual (In Rs.)
Cash Salary
Basic 40% of Total Base 11,544 1,38,528
HRA 50% of Basic 5,772 69,264
General Allowance Balancing Figure 8,759 1,05,105
Statutory Bonus IThis is s per Statutory standards 1,400 16,800
Total Cash Salary 27,475 3,29,697
Cash Benefits (Reimbursements)
Travel expenditure actually incurred as supported by Vouchers with minimum 5 days of
Leave Travel Allowance Privilege Leave taken is eligible for Tax Benefit under the IT Act. The balance allowance is
treated as cash and taxed.
Original Bills for Petrol, Driver's Salary with signed receipt from the Driver & claim
Car Fuel & Maintenance enpgnses in relation !o‘ the running & maintenance of the Car if allowed Th\_s is the )
maximum allowance given by IT as non taxable. The actual non taxable portion will be
determined based on the cubic capacity of your car.
Meal Vouchers Tax-free Digital Meal Vouchers -
Mobile/Telephone/internet Exper{These would be towards reimbursements for official usage of telecommunications
Total Cash Benefits - -
Retirement Benefits
The Employee contributes 12% of Basic salary to the PF A/c. This contribution is made by
Employer's Contribution to PF deducting the amount from the manthly salary. The Company also makes a contribution 1,385 16,623
equivalent to 12% of the Basic salary.
Total Retiral Benefits 1,385 16,623
R _ Total Base Salary ( TBS) | 28,860 3,46,320
 Total Gross Cost (TGC) 28,860 3,46,320
_ Other Benefits
Basic x 15/312
Gratuity Gratuity will trigger off with complgticn of 5 years of co:Ttinuous services .:md is 555 6,660
governed by the Payment of Gratuity Act, 1972. Calculation is 15 days Basic Salary for
each completed year of service,
Insurance Premium on account of |This is a premium paid by the Company to it's Employees under Group Personal Accident
GPA, Term Life Cover & GMC ( (GPA), Term Life Cover, & Group Mediclaim Policy ( reference Group policies which may 585 7020
This is an annual Payment entail changes time to time and is valid only during your time of service in Nielsen) . %
incurred by the companv] Amount may vary as per the premium decided during renewal every year
Hypothetical Cost to Company { €TC) 30,000 3,60,000

https://mail.google.com/mail/u/0/?tab=rm&ogbl#inbox?projector=1
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2 P PAMAC Finserve Private Limited -
g&n A-21, Shriram Industrial Estate, 13, G. D. Ambekar Road, Wadala, Mumbai - 400 031, INDIA

Banking on our Grodentials (T} +91 (22) 2419 2200 | (E) infe@pamac.com | wwn

150 89001 2008 & 27001 20085
Certitind Companny

Employment Letter

30/12/2020
Mr. Ruchi Galpalli
Pune

Dear Ruchi,

On behalf of the Company, it’s our great pleasure in offering you an employment as “Financial Analyst”. You will
be employed with PAMAC Finserve Pvt. Ltd. on the following terms and conditions

Date of Joining :30/12/2020

Location & Transferability : You will be based in Pune; however, based on business exigency you may be relocated
by the company anywhere in India or aboard. You may be transferred to a different
position or unit/department at the Company pursuant to the requirements of the
Company. Additionally, your employment may be transferred, after executing a fresh
employment agreement, to one of the Company’s subsidiaries or affiliates, pursuant to
the requirements of the Company and / or its subsidiary / affiliates.

. Your Total Annual CTC is INR 3,50,013/-.

The Company will deduct taxes and other statutory dues as may be applicable from
time to time from the remuneration payable to you. You will be personally responsible
for your tax liabilities and other dues. The Company shall also be entitled to deduct any
sum as may be recoverable from you from time to time as per Company policies. Please
note that your remuneration is a confidential matter between you and the company,
Remurieration and the company shall view any breach of confidentiality with utmost seriousness.

Please refer to the attached annexure.
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Post-Employment

Probation

Notice of Termination/

Separation

Job Description

Duties

Health Examination

Background Checks

Finserve Private Limited

A-21 hriram Industrial Estate, 13, G. D Ambekar Road, Wadala, Mumbai 400 031. INDIA

(T) +91:{22) 2419 2200 | (€} info@pomac.com |

2 You will not, for the period of your employment with the company and the Restraint
period [i.e., the period of 6 months from the date of the cessation of employment witt
the company]:

A] Canvass, solicit or endeavor to entice away from the company any client or
customer(s) of the company, or any person (s), who at any time during your

employment, where or are clients or customers of the company, or were in the
habit of dealing with the company;

B] Solicit, interfere with, or endeavor to entice away any employee of the
company; or

C] Counsel, or otherwise assist any person to do any of the acts referred to in
Paragraphs (a) and (b) of this clause.

D] Seek direct or indirect employment with any client organization with whom you
have worked during a period of 12 months preceding your cessation of employment.

Your employment will be subject to a six-month probationary period. The Company shall
have the discretion to extend the probationary period for another term, in which case
you will be notified.

: This contract may be terminated during the period of employment:

A] Separation - Either party is required to give a minimum notice of 1 month; in writing
or payment in lieu of 1 month gross salary.

B] Termination - By the Company without notice, in the event that you have committec
an act or acts in breach of the Company’s policies and procedures or applicable external
codes of practice or laws which is sufficiently serious in the circumstances to warrant
your summary dismissal, or you have been guilty of gross misconduct, fraud or
dishonesty, neglect of duty or willful disobedience, non-performance and assessment
failure in training.

: Your duties and responsibilities will be communicated to you by your reporting manager,
However, you shall execute and perform all such duties that may be assigned to you by
the organization from time to time and the organization reserves the right to vary these
at its discretion.

:In this employment, you will be expected to undertake such duties as the Company shall
from time to time determine. Given the ever evolving nature of the Services industry
and consequent changes in business needs, the designation, position and duties may be
changed at the Company’s discretion.

2 If required, you will be examined at any time by a Doctor of company’s choice for your
medical fitness to continue work for the company and opinion of the company’s Doctor
in this regard shall be final and binding on you.

: The company shall conduct a background verification of your credentials - Residence,
Reference. Your employment in this organization will be subject to your backgrounc
check records being clear and free from ambiguity. In case your Residence Verification i
negative your Employment can be terminated without assigning any reason and without
any notice. Company reserves the right to ask you to furnish additional documentatior
or supporting information in this regard, as and when considered necessary.
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Retirement

Alternative Employment

Leave Policy

Company Policies,
Procedures and Regulatory
Requirements

Exclusion of Other
Occupations

Confidentiality

Protection of Interest

PAMAC Finserve Private Limited
A-21, Shriram Industrial Estate, 13, G, 0. Ambekar Road, Wadala, Mumbai - 400 031. INDIA
(T) +91 (22) 2419 2200 | (E) info@pamac.com |

: You will retire from your service with the company on attaining the age of sixty years.

However, you may be retired any age before sixty years if you are unable to continue
service satisfactorily due to any form of physical or mental infirmity or are not able tc
perform given work. Such early retirement may be given to you by giving a notice of
three months. The Company shall not be liable to pay you any extra cost other than the
cost payable under your employment agreement. The actual date of retirement shall be
the last working day of the calendar month in which your 60 birthday falls.

: Please note that you are restricted from accepting any other employment or carry on

any other commercial activity while engaged by us, without our prior specific \written
approval.

In addition you agree that, while employed with the Company, you shall not perform
work or provide services similar to those provided by you to the Company [including as
employee. independent contractor, consultant. principal, agent. director, joint
venture, partner, trustee, beneficiary], directly or indirectly, for any person or entity
that competes with the business of the Company.

Further, you shall not either directly or indirectly engage with any of the suppliers,
service providers of the Company or earn any separate profit or interest from them. You
are also prohibited to receive any kind of benefit in cash or kind directly or indirectly
from any of the vendors/service providers.

: You will be entitled to Leaves in accordance with the Company Leave Policy. Please

refer to the detailed policy on the same.

: You must:

A]  comply with all internal policies and procedures from time to time issued by the
company and clients through various communication to its employees; and

B] comply with all laws and industry codes of practice relevant to your role with
great efficiency, integrity and dedication to duty; and

C] obey all and lawful directions given to you by or under the authority of the
Company.

Your agreement to be bound by this clause is a condition of your employment.

: During your term of employment, you shall not, without the prior written consent of the

company, engage or be concerned either directly or indirectly as principal, agent,
director, employee, or otherwise in any other trade, business, occupation or private
professional practice.

:It is a condition of your service to ensure that the organization’s policies of maintaining

the strictest confidentiality for the remuneration you receive are observed by you at all
times. Besides, the terms of this offer detailed above should be treated as privileged
information between you and the Company.

You understand, accept and agree that the Company may store and maintain the
personal details provided by you to the Company at any time during your employment
with the Company or terms of your employment with the Company and make use of or
share these details for the legitimate purposes, in or outside India.

If you conceive any new or advanced methods of improving process / formulae /

systems in relation to the operations of the company, such developments will be fully
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‘Non Disclosure Agreement

PAMAC Finserve Private Limited

A-21, Shriram Industrial Estate, 13, G. D. Ambekar Road Wadala, Mumbai - 400 031. INDIA

(T) +91 (22) 2419 2200 | (E)info@pamac.com | w

communicated to the company and will remain sole right / property of the company.

By signing this employment agreement you assign to the company all proprietary rights
including all ownership rights and copyright and the exclusive right to develop, make,

|use, sell, license or otherwise benefit from any inventions, discoveries, processes and

improvements, made by you during your employment with the Company, and agree tc
execute any further document that is necessary or desirable to give full effect to your
obligations in this paragraph.

: This Contract supersedes any prior oral or written understanding regarding the terms

and conditions of your employment with the Company.

/| agree-

1] to hold inviolate and keep secret and not to at any time, whether during the term of

this agreement, or after the termination thereof, without the prior written consent of
PAMAC Finserve Pvt, Ltd. , disclose to any person, or use for my own benefit, or make
an unauthorized copy of the PAMAC Finserve Pvt. Ltd. Confidential Information.

2] that at the time of termination of my employment with PAMAC Finserve Pvt. Ltd. | |
will return to PAMAC Finserve Pvt, Ltd. [and will not keep in my possession, recreate or

|deliver to anyone else] any and all PAMAC Finserve Pvt. Ltd. Confidential Information
|belonging to PAMAC Finserve Pvt. Ltd. and/or its clients and all copies thereof in my

possession or under my control, together, if requested by PAMAC Finserve Pvt, Ltd.,

with a certificate signed by me, in form and substance satisfactory to PAMAC Finserve
Pvt. Ltd.

3] I shall at all times absolutely and unconditionally hereafter keep PAMAC Finserve Pvt,
Ltd. fully indemnified against any losses, damages or claims of any nature whatsoever
arising directly or indirectly from a breach of the terms of this clause by me.

In addition to the terms and conditions of this employment agreement, there are other policies & procedures that
apply to your employment. The Company for the efficient and fair administration of employment and other business
matters formulates these policies and procedures. You must diligently comply with the Company’s policies and
procedures, as amended from time to time and notified to you.

On behalf of the Company, we extend to you a warm welcome and wish you every success in your career with
PAMAC Finserve Pvt. Ltd. Please indicate your understanding and acceptance of the above terms and conditions by
signing and returning the duplicate of this employment contract to us.

Yours sincerely,

For and on behalf of

PAMAC FINSERVE PVT LTD

Viraj Raut

Confirmed and accepted by:

Signature:

Senior Manager - Human Resource Name: Ruchi Galpalli
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Compensation Annexure

Name of the Employee Ruchi Galpalli
Designation Financial Analyst
Components Monthly Yearly
Basic 10470 125640
HRA 5235 62820
Conveyance 1600 19200
Other Allowance 8870 106440
Bonus 872 10464
PF [Co. Contribution] 1361 16332
Employer LWF 6 72
Gratuity 504 6048
Insurance 250 3000
Total Fixed CTC 29168 350013
Annual CTC 350013

Note:

1] Gratuity will be payable post completion of continuous five years of service

2] Salary and other compensation components will attract taxes and/or other deductions as
applicable

3] This is a 3 month contractual job which may get extended as per business requirements

4] While ‘Work from Home’ will be exercised during the project period, but in case of any
connectivity/network/system issue you will need to immediately resume work from the office base

location

Offer understood and accepted

I will join PAMAC Finserve Pvt. Ltd. on ;

Signature







Johnson Controls (India) Private Limited

Registered Office Address: 3rd Floor, B2 Tower. JOh nson
Cerebrum IT Park. Kalyani Nagar,

Pune-411014. Maharashtra, India COﬂtl’OlS
Tel.: +81 (20) 66067100 Fax: +91 (20) 6606 7102

nsoncontrols.com

5PTC188911

Website: www
CIN: U33130F

Date: July 29, 2022

Employee Name: Panpaliya Sharvari Vinodkumar
Employee ID  : 3159510

Dear Sharvari,

OFFER LETTER

With reference to your application and subsequent interviews you had with us, we are pleased to offer you
the position of Executive Grade 166 uas per below termsand conditions:

Duration of Training: One Year.
Stipend: INR 29167 per month (INR
Benefits:

a. Mediclaim: You will be entitled to Mediclaim for sell plus 5 dependent family members as per the
company policy.

b. During the period of your training, you shall be entitled to 2] days leave in accordance with the Leave
Rules of the Company currently in force and as they may be modified from time to time.

350000 per annum).

You are advised to join us by August 01, 2022. Your detailed appointment letter will be issued to youon
the day of your joining. This offer is valid for acceptance for a period of 3 working days from the datcof

issue.

While joining you are requested to produce following documents in original along with Xerox copy of each.
1. Educational Certificates

2. Latest passport size color photograph- 08 nos.

3. School leaving certificate

4. Pancard Copy, Mandatory

5. Aadhar Card, Mandatory

6. Passport Photocopy, if available
7. Cancelled Cheque of existing valid Savings Bank A/C

We would also be undertaking your Background Verification Check. We will share an Application form as
consent for conducting the said check and request you to return the completed form.

As a confirmation of your acceptance, please sign one copy of this offer and return it to us. We look forward
to having you on board soon.




Johnson Controls (India) Private Limited o y)) fﬁ,
Registered Office Address: 3rd Floor B2 Tower, ‘ JOhnson X
Gerebrum IT Park, Kalyani Nagar,

Pune-411014, Maharashira, India ContrOIS

Tel: +81 (20) 65067100 Fax: +91 (20) 6606 7102

Website: www. Johnsoncontrols,com

CIN: U33130PN1895PTC 188911

Yours sincerely,
For Johnson Controls (India) Private Limited

: Dw] P

Director — Human Resources For Acceptance: Name and Signature with date

jehnsonc—antmls.cohztﬁ 1rTDwWne iwou TOMORRO\N NEEDS }/{f)u




MERKI
SOKR/

Congratulations, Sayalee! You are our new Executive - Finance!

With reference to your internship letter, you have successfully completed your internsl

30-Jun-21 that commenced on 21-Dec-20 as an Consultant - Finance.

Basis your interest and our evaluation, we are now pleased to confirm your services as Exect
Finance, and we are sure that you would be happy to know that your total package ha:

revised to INR 343,942 /- with effect from 1stJul 2021.

Let's kick-start your tenure here with inductions and trainings with the experts till you tur
one. Merkle-Sokrati is fueled by its pursuit of pioneering and re-imagining people-based An
and data-driven Marketing solutions. Our proactive teams and codes function as a single
spelling success - each person indispensable, each algorithm significant. We strive to keep 1
the Smarts Index beyond the industry benchmarks and in turn, we promise to make your jour

Merkle-Sokrati an experience of your lifetime!

Yours truly,

Ujjwal Dhar Diwan
Human Resource

Sokrati Technologies Pvt. Ltd

S.no.35/2/1/3&4,DeepComplex, 3rdfloor, Above Renault Showroom, Pune-Bangalore Highway, Baner, Pune—4-
Website: www.sokrati.com, Board Line—(020)—66250000, CIN: U72200PN2009PTC 145012
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SOKRATI
Annexure

A. COMPONENTS OF SALARY MONTHLY ANNUAL

SALARY (INR) SALARY (INR)
Basic 15,500 186,000
HRA 6,200 74,40C
Supplementary Allowance 3,300 39,60C
Gross Salary (A) 25,000 300,000
B. DEDUCTION
Profession Tax 200 2,500
Total Deduction (B) 200 2,500
Total In Hand salary (A-B) 24,800 297,500
C. COMPONENT OF EMPLOYERS CONTRIBUTION
Medical & Accidental Insurance 20,00C
Retention Bonus (Payable after Completion of 12 15,00C
months)
Gratuity 8,942
Total Employer’s Component (C) 43,942
‘Annual CTC (A+C) 343,942

Taxation will be governed by the Income Tax Rules.

The company will be deducting the taxes at source as per income tax guidelines.

Non-taxable part of your salary is paid only subject to the bills provided by you on monthly basis.
In case you do not submit the bills, then the reimbursements are paid to you as Special

Allowances, which will be part of your taxable income.

All bonus payments are only applicable to employees who are active at the time of bonus
payment date and subjected to company policies communicated time to time.

*Retention Bonus is a one-time payment component..

Sokrati Technologies Pvt. Ltd

S.no.35/2/1/3&4,Deep Complex, 3rdfloor, Above Renault Showroom, Pune-Bangalore Highway, Baner, Pune—-41104!
www.sokrati.com, Board Line—(020)- 66250000, CIN: U72200PN2009PTC 145012
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SOKR.

Statement of Facts
You will be governed by the following terms and conditions of Service during your emplo

with Sokrati Technologies Private Limited (hereinafter referred as the “Company”), and
that may be amended from time to time.

Probation
You will be on a probationary period of six months from the date of your joining; where
your services are found satisfactory at the sole discretion of the Employer your services
confirmed. This period may be extended at the Employers discretion and at any time |
work or conduct is not found satisfactory your services may be terminated without ass

any reason.

Duties

e During working hours, you shall use your best energies and abilities to serve the Coi
faithfully. You shall comply with the rules, regulations and procedures as notified 1
Company in letter and spirit.

e During working hours, you shall entirely devote your time, attention and abilities
business of the Company.

e You shall not, without the company’s prior written consent be in any way directly or ind
engaged or concerned with any other business or employment during or outside your hc
work in the company. You shall, however, undertake honorary work of social or cha
nature, literary, artistic or scientific character only with the express written permissiol
the competent authority.

* During your employment, you shall not directly or indirectly engage in any conduct av¢
the best interests of the company. Also, you shall not divulge any confidential informat
violate any agreement with your prior employers or their clients.

Conduct
e You shall always maintain exemplary conduct and decorum. You shall uphold honesty anc

integrity in all your actions.
e You shall, honor and comply with all rules and Regulations of the Company and statutory

requirements, in letter and spirit.

Leaves
e You will be eligible for 18 working days Personal leaves (pro-rated based on Joining date

working days Sick Leaves per year apart from Mandatory holidays and Optional holid

declared by the Company.
e Interns shall be eligible for Mandatory Declared Holidays and Sick Leaves during
internship. Upon being confirmed, however, other leave types will be applicable asusual.

e Balance Personal Leave, which remains unutilized as on 315t December (up to a maxin
10) can be carried forward for the next year. None of the leave components can be en-casl

Page 3 of 5
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Mediclaim

You shall also be eligible for Merkle-Sokrati’s Mediclaim policyas under:

o Group Medical Coverage: This is a group medical insurance cover for employees
their employment with a total floating medical cover of INR 3,00,000 per
covering self, spouse, and two children.

o Group Personal Accident: an insurance cover wherein, in the event of the |
sustaining bodily injuries resulting solely or directly from an accident by ex
violent and visible means, during their employment with Sokrati, results into de
disablement.

Confidentiality

You shall maintain utmost secrecy regarding confidential and proprietary information r«
to the company. This information includes and is not limited to trade secrets, tec
processes and finances, dealings with information relating to suppliers, employees, :
distributors and customers.

You shall not, during your employment and always thereafter directly or indirectly
disclose confidential information except for the sole benefit of the Company. This rest
shall cease to apply when it may come into the public domain otherwise than tt
unauthorized disclosure by you or such information which you shall be obliged to discl
law.

You shall not take copies of confidential documents or information for your own purpos
forth with upon termination, you shall return to the Company all documents, recort
accounts in any form (including electronic, mechanical, photographic, and optic reco
relating to matters concerning the business or dealings or affairs of the Company.

You shall not during your employment and always thereafter do or say anything that may
directly or indirectly damage the business of the Company.

You shall maintain utmost confidentiality regarding your compensation and benefits. Yo
not discuss your compensation and benefits with anyone, but with the Manager you repor
After the termination of this agreement, you shall not make use of any confidential [nforr
to solicit current or future customers and employees of Company.

Non-Compete

For good consideration, and in consideration of you being employed by the Company,
termination of your employment (notwithstanding the cause of termination) with the Con
you shall not compete with the business of the Company, or its successors orassignees.

The term "not compete" as used in this agreement means that you shall not, directly or ind:
solicit any customer or employee of the Company, disclose any data or processes or tech
know-how to any firm engaged in a business substantially similar and / or competitive w
Company. This non-compete agreement shall remain in full force and effect for 1 year comm

from the date of your separation from the Company.

Sokrati Technologies Pvt. Ltd

S.n0.35/2/1/3 &4, Deep Complex, 3rdfloor, Above Renault Showroom, Pune-Bangalore Highway, Baner, Pune-411045 V

www.sokrati.com, Board Line—(020)—-66250000, CIN: U72200PN2009PTC145012
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Assignments/ Transfer/ Deputation

Though you have been engaged for a specific position, the Company reserves the right to sei
on training / deputation / transfer / assignments to sister companies, associate companies, «
locations or third parties whether in India or abroad. You shall not, directly or indirectly w
specific approval from the competent authority enter into an agreement or undertaking wi
customer to whom you are assigned/ seconded/ deputed.

Intellectual Property Rights

All intellectual property rights including but not limited to, patents, copyrights, d
trademarks, inventions and semiconductor chips developed / created by you during office hc
during your employment with the Company or using the company infrastructure or
performing or discharging official duties shall be the sole and exclusive property of the Co!
and the same shall be deemed to be “work made for hire”. You shall at all times execute / sig
documents for the purpose of assigning such intellectual property as and when required
company.

The Company reserves the rights to proceed legally against you and recover damages, whe
such intellectual property is sought to be protected by you.

Termination of employment

e During probation, your notice period will be for 30 days on either side. After confirmatior
employment will be liable to termination by 2 months (60 days).

e The company reserves the right to taking suitable actions up to and including non-clearz
Full & Final in case of Non-compliance in serving notice period. In case of performance
termination, the Company is not liable to serve the notice period for termination.

e Unauthorized absence or absence without permission from duty for a continuous peric
working days would make you lose your lien on employment. In such case the employmer
automatically come to an end without any notice of termination.

Acceptance of the candidate

Full Name:
Signature

Sokrati Technologies Pvt. Ltd

S.n0.35/2/1/3&4,Deep Complex, 3rdfloor, Above Renault Showroom, Pune-Bangalore Highway, Baner, Pune-411045 V
www.sokrati.com, Board Line—(020)-66250000, CIN: U72200PN2009PTC 145012



PRGX

Date: 11th May 2020

To

Amit Sharma
Ward No. 12, Phool Ganj, Banmore,
Bamaur Khurd, Morena, Madhya Pradesh - 476444

Email: amitsharma3514@gmail.com
Contact No.: +91-9399989818

Dear Amit,

Further to our discussions to date, we are pleased to offer you employment with PRGX India Private Lim
India”) on the terms and conditions set out below in this Offer of Employment.

If you accept employment on these terms, please signify your acceptance by signing in the space prov
and submit one copy of this document to the at PRGX India Pvt. Ltd., 4th Floor, M-Agile, Pan Card Club R

Pune, Maharashtra — 411045, India by 12th May 2020.

1.

3.1

Position
You will be designated as Support Analyst at PRGX India.

As an employee of PRGX India, you will be required to serve in the Pune office of PRGX India |
4th Floor, M-Agile, Pan Card Club Road, Baner, Pune, Maharashtra — 411045 or such other of
the city. However, if need be, you may be required to visit and work at other PRGX India affil

globally.

Date of Commencement

Your date of commencement of employment with PRGX India will be on or before 18" July 20;

Compensation

You shall be paid total emoluments of INR 320,000 per annum. These total emoluments shall |
of all pay, allowances, benefits, and contributions made to you and/ or on your behalf a
reckoned with reference to the cost to the company.

An illustrative break-up of your Gross Salary and estimated deductions is provided in th
annexure.

Your emoluments will be subject to such statutory and legal deductjons as may be applicable fi
time.

PRGX India will provide you with Insurance cover under a Group Insurance Policy as negotiati
India with an insurance company in addition to Employee State Insurance Policy.
Performance reviews will be conducted every six months. Salary reviews will be conducted ol
basis where matters such as your performance, company profitability and general market cor
be assessed. No employee will be entitled to an automatic annual increment.

PRGX India Pvt. Ltd.,
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5.1

6.1

6.2

6.3

6.4

6.5
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7.2

7.3

PRGX

As a member of PRGX India, you will participate in a variety of projects and roles related to PRt
overall responsibilities, specific responsibilities, over all goals and job profile will be informed t

detail upon joining.

Duties

You may acquire a range of skills assisted by us as required for performing your job. You wil
expected to carry out your duties of the position being offered to you, duties as assigned to yol
to time and all incidental duties in a diligent, timely and competent manner.

While employed with PRGX India, you will not be engaged in any other form of employment
prior approval of PRGX India.

Working Hours

Your working week will consist of 45 working hours. However, you may be required to work sucl
hours as are necessary to meet business needs. Your salary and benefits shall be worked out a

PRGX India paolicies.

Leave & Holidays

Entitlement for paid annual leaves shall be in accordance with the applicable labor laws in Indi
India’s policies as decided from time to time.

Prior sanction of any leave, except sick leave, is mandatory.
In addition to annual leave, employees are entitled to the holidays in accordance with PRGX In
Accrual and treatment of leave will be in accordance with the applicable policies of PRGX India

Maternity leave as per the Maternity Benefit Act, 1961, and paternity leave will be allowec
employees according to PRGX India policies.

Abandonment and Termination of Employment

Should you fail to attend work for 3 consecutive days without notifying PRGX India and without
cause, you will be deemed to have abandoned your employment forthwith.

Either party may terminate the employment by giving an advance written notice of 60 dayst
party, however, during the first 6 months of employment, which period shall be consii
probationary period, either party may terminate the employment by giving an advance writte
30 days to the other party. PRGX India Pvt Ltd.’s Management solely reserves the right to ter
employment on payment in lieu of the notice period. Employee doesn’t have right to ter

employment on payment in lieu of notice period.

Notwithstanding clause 7.1 and 7.2, PRGX India may terminate your employment without ni
event of serious misconduct by you.
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9.1

9.2

9.3

9.4

955

PRGX

PRGX India will reimburse the expenses incurred while on official PRGX India business. All clai
made through standard claim forms and include receipts and vouchers. Should you be in doubf
justifies an allowable expense you should discuss this with your immediate manager prior to ir

expense.

Expenses

Confidential Information

It is the policy of PRGX India to maintain the rights of any party with whom you have confid
proprietary rights agreement. You will not disclose to PRGX India or induce PRGX India

proprietary information of others. By accepting this Letter of Employment, you certify to PRG.
you do not have any existing obligation to others that might be inconsistent with any of the p

this Letter of Employment.

You agree and acknowledge that, during the term of your employment with PRGX India, you
access to Confidential Information. You understand and acknowledge that access to the ¢
Information has been provided to you solely as a consequence of your employment with PR
enable you to optimize the performance of your duties to the Company. For the purposes of t
Employment, “Confidential Information” means all information or data, to which you have or
to or which is available to you directly or indirectly, whether in writing, oral, graphic, visual o
tangible, intangible or electronic form, including, without limitation, any and all information
PRGX India, its affiliates and/or its client’s whether past, present, or future, financial |
projections, costs and prices, details of suppliers, employees and consultants (past,
prospective), technologies, technical and business strategies, marketing, pricing and other strat:
secrets, Intellectual Property Rights (defined later), as well as any such information not genel
to third parties or received from others that you are reasonably expected to treat as confidenti
such information has been expressly designated as confidential or otherwise.

You understand and acknowledge that the Confidential Information is of immense value to
and/or its present, past or prospective clients. You understand that any use or disclosu
Confidential Information including any inadvertent disclosure can cause immense and irrepal
loss, damage and injury to PRGX India and its reputation and hence undertake to keep such |
confidential and use it solely in the manner expressly authorized by PRGX India.

You agree and undertake that at all times during the term of your employment and the
termination of your employment for whatever reason, to hold in the strictest confidence, and
except for the benefit of PRGX India, and absolutely refrain from in any manner divulging,
disclosing or in any manner directly or indirectly using the Confidential Information without
authorization of PRGX India’s Board of Directors or any person empowered by the Board of |
this behalf. Inthe event you are unsure of the nature of certain information, you undertake t
information as Confidential Information unless specifically informed to the contrary by the Cor

You agree that you will not, during your employment with PRGX India, improperly use or d
former Employer information and that you will not bring onto the premises of PRGX India, any L
document or proprietary information belonging to any such employer, person or entity unless
to in writing by such employer, person or entity. For the purposes of this clause, “Former Empl
Information” means any proprietary information or trade secrets of any former or employ

person or entity.
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9.7
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10.

10.1

10.2

10.3

RGX

You recognize that PRGX India has received and in the future will receive information from tt
You agree to hold all such Third-Party Information in the strictest confidence and not to disclc
person, firm or corporation or to use it except as necessary in carrying out your work for
consistent with PRGX India’s agreement with such third party. For the purposes of this clause, *
Information” means confidential or proprietary information received or to be received by PRG)
third parties subject to a duty on part of PRGX India to maintain the confidentiality of such i
and to use it for certain limited purposes.

You shall indemnify and hold PRGX India insulated/ protected against any loss, harm, damage
PRGX India and/or any third party who is the owner of such Confidential Information, arising
use, misuse or disclosure of such Confidential Information for any purposes other than those pi
PRGX India. You understand that PRGX India may not be adequately compensated in the ev
breach of any obligation set out herein and therefore in addition to any other relief, which may |
to PRGX India, PRGX India shall be entitled to seek equitable relief of any kind including injur

against you.

The obligations set out in this Article 9 shall survive the termination of your employment for
whatsoever.

Intellectual Property Rights

For the purposes of this Article 10, (a) “Intellectual Property” means all forms of intellectu
subsisting under the laws of India and all analogous rights subsisting under the laws of other j
and shall include any product or process of the human intellect whether registrable as patents, t
copyrights, designs or otherwise such as an invention, expression or literary creation, unique r
secret, business method, database, industrial process, computer program, source code,

presentation; and (b) “Prior Intellectual Property” means all Intellectual Property that was m

prior to your employment with PRGX India.

You undertake to attach hereto as Exhibit ‘A’ a list describing all Prior Intellectual Property that
to you, (ii) that relate to PRGX India’s proposed business, products or research and developm:
are not assigned to PRGX India. In the event that no Exhibit ‘A’ is attached hereto, you represen
is no such Prior Intellectual Property. You agree not to incorporate, or permit to be incorporate
Intellectual Property owned by you or in which you have an interest into PRGX India’s product,
service without PRGX India’s prior written consent. Notwithstanding the foregoing, if during i
your employment you incorporate into PRGX India’s product, process or service Prior Intellectt
owned by you or in which you have an interest, you undertake to grant PRGX India a non-exclus
free, fully paid up, irrevocable, perpetual, worldwide license to make, have made, modify, use a
Prior Intellectual Property as part of or in connection with such product, process or service, and
any method related thereto.

You acknowledge that all Intellectual Property whether protectable as a copyright, trade m:
design or otherwise, including Intellectual Property which you solely or jointly conceive or
reduce to practice or cause to be conceived or developed or reduced to practice, during the te

employment, shall belong to PRGX India absolutely and PRGX India alone, at its sole discretion
the right to exploit any and all of the said rights by any means throughout the world during ar
term of your employment. You shall not have nor claim any right in any of the aforementioned
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PRG3X

Property in any manner whatsoever. You further understand and agree that the decision whe
to commercialise or market the Intellectual Property is within PRGX India’s sole discretion.

You hereby irrevocably and unconditionally waive any and all moral rights or any rights of sin
under any law in any jurisdiction in and to any and all material written, created or devised by y.
solely or jointly and pertaining specifically to the operation or business of PRGX India or result
suggested by anything which you shall have done pursuant to your appointment with PRGX Ir
material written, created or devised by you which is not related to the business or operatio

India.

You acknowledge that your emoluments include compensation for the confirmation and the
to PRGX India of all Intellectual Property created by you.

You shall do all acts, deeds and things including execution of necessary documents withou
compensation but at the cost of PRGX India for fully and effectively vesting in PRGX India the r
Intellectual Property which you solely or jointly conceives or develops or reduces to practice ¢
be conceived or developed or reduced to practice, during the term of your employment; in
countries, including, but not limited to, the disclosure to PRGX India of all pertinent informatic
with respect thereto, the execution of all applications, specifications, oaths, assignments ar
instruments that PRGX India deems necessary in order to apply for and obtain such rights and
assign and convey to PRGX India, its successors, assigns, and nominees the sole and exclusive
and interest in and to such Intellectual Property.

You hereby irrevocably appoint PRGX India as your attorney for the.purpose of executing in th
on behalf of you, all such deeds and documents as may be required pursuant to this Article 10

The obligations set out in this Article shall survive the termination of your employment.

At the request of PRGX India, or on termination of your employment or on your resignation, \
deliver to PRGX India all the materials like papers, notes, data, reference material, sketches
memoranda, documentation, software, tools, apparatus and any other material prepared ¢
whole or in part by you or in your possession at any time during your employment with PRG

even thereafter.

No Solicitation

During and for a period of one (1) year after the resignation or termination of your employment
India, you shall not entice away from PRGX India any person who has been in employment o
consultation or under apprenticeship. Further you shall not solicit or seek or attempt to solicit
clients or carry-on business with any person, firm or company who has at any time during ¢
immediately preceding the termination of your employment, carried on business with PRGX Inc
the prior written permission of PRGX India.

Company Policies

You will be required at all times to comply with all policies and manuals issued by PRGX India fi
time. You are also required to follow a professional code of conduct, as communicated \
example, or via written code of conduct.



PRGX

12.2 Further details of all schemes and policies referred to in this letter can be obtained from -
Resources Department, on request.

13. Formalities on Joining Date

Please ensure that you report for work on or before the date of commencement indicated
offer is subject to verification of original certificates of educational qualifications and other
listed below. It is also subject to a background check that we may choose to conduct at our di
the time of joining, you are required to bring the following:

e Original Certificates of all Educational Qualifications, with one photocopy of each
® Proof of age, Passport, PAN card, and Driving License

® Relieving letter from all past organizations and latest salary slip from your last or current o
(if working). '

* Three passport size photographs with business attire
®  Aadhaar Card original copy
® Proof of current address, if different than current address

The elements of this offer are personal and specific to you, and accordingly, we do not consider them :
to be shared with the general public. Please note that this offer is subject to successful clearance of |
and other pre-employment screening conducted by the company. In case background verifica
unsatisfactory, your services are liable to be terminated with immediate effect without assigning am

notice thereof.

We sincerely hope that you will accept this offer Please sign one copy of this offer letter in the spac
below as your formal acceptance of this employment offer and send it to us.

If you have any questions about any of the elements of this offer, or would like to discuss the job furt
do not hesitate to email at India.Director@prgx.com.

Yours sincerely,

For PRGX India Private Limited

Chhavi Sinha
Associate Director — India Human Resource



PRGX

ACCEPTANCE OF OFFER

, acknowledge that | have read this Offer of Employment an«

1,

in the space below | hereby accept the offer and agree to be bound by all the terms and conditions set

My date of commencement of employment with PRGX India will be

Date: Signed:

Amit Sharma

Permanent Address:

Ward No. 12, Phool Ganj, Banmore
Bamaur Khurd, Morena, Madhya Pi
476444

Email: amitsharma3514@gmail.cor
Contact No.: +91- 9399989818
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lllustrative Break up of Salary (in INR 320000)

Annual Month
Earnings
Basic 144000 12000
HRA 72000 6000
Conveyance 19200 1600
LTA 24000 2000
Internet Allowance 6000 500
Bonus 21600 1800
Special Allowance 11600 967
Employer Contribution to PF 21600 1800
Earning 320000 26667
Deductions
Professional Tax . 2500 200
Provident Fund (Company Share) 21600 1800
Provident Fund (Employee Share) 21600 1800
Deduction 45700 3800
* T
Net Tak.e Home Before Tax*(Earning 274300 29867
Deduction)
CTC 320000
Note:
1. The above figure of CTC does not include gratuity, leave encashment, insurance, and ES| contr

w

ESI (Employee’s State Insurance) may also be applicable to individual employees as pe

regulations.

The amount of income tax will be determined as per Income Tax Act, 1961.

Net pay for the month will be credited to employee’s salary account on or before 7th of next m
policy of the company. All employees will have respective salary accounts in a bank as deci

company.
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The Next Applied

NEW YORK | ORLANDO | JACKSONVILLE | DENVER | BOCA RATON | PU

DR - BPS/RH6522364/206563/Pune/December/V0

PRIVATE& CONFIDENTIAL

DATE: December 21, 2020

Ms. Yashika Satish Sharma,
Plot No.7, Surbhi Nagar,,
Bhusawal

Dear Yashika Sharma,
Welcome to Digital Risk
It was a pleasure meeting you to explore a career opportunity with Digital Risk—IT/ITES Division.

Based on our discussions, we are pleased to offer you the pasition of Trainee-Underwriter, in Band 5,
Level 1 with our organization. The graoss compensation will be INR 3,00,000/- (Three Lakhs rupees

only) per annum. The details of the terms and conditions of the offer of employment are detailed in the

enclosed annexure.

Digital Risk is defined by a strong and intrinsic culture that sets us apart. Our DNA, while evolving
through various transformations, has still fundamentally been driven by the same core values.
Customer centricity has been one such tenet that influences every Mphasian. We strive to
understand our customer's need, staying ahead of the curve to deliver best-in-class service. Equally
crucial, is our outcome focus, wherein our eyes stay on the end result without compromising on our
quality, ethics and people. We draw our greatest strength from our people. Hence, empowering our
workforce has gone hand-in-hand with greater accountability, thereby creating responsible citizens of
the world. As we redefine what business success means in the changing landscape, we believe in
inculcating the spirit of experimentation so that established systems and ways of doing things are
constantly tested, questioned and disrupted. Imagination, innovation and the ability to take risks are
fundamental characteristics that make us shatter boundaries.

These shared values and beliefs are the influencers of everyday work culture at Digital Risk that has
eventually built our ethos. It is what integrates us across technologies, platforms and geographies. We
are proud of it and we eagerly welcome you to the DR way of life.

This offer of employment is contingent upon you fulfilling the background verification process that the
organization will conduct. We look forward to you joining us at our Pune office on December 28, 2020.
Please keep your recruiter informed, in case of advancement in the joining date.

Please endorse your acceptance by duly signing the duplicate copy of this letter on all sheets at the

bottom on the right corner and return to the undersigned.
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Northern Operating Services Pvt Ltd
Tower A, 13" to 16" Floor,
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24-December-2019

Shubham Sudesh Singasane
singasaneshubham@gmail.com
Flat no-204, Dhanvantri Building,
MIT College Road

Pune - 411038

Dear Shubham,

We are delighted to offer you employment with Northern Operating Services Private Limited
as Analyst in our Global Reconciliations Department within the Global Services. Your

official title at Northern will be Non Officer.

This Employment Agreement sets out the particulars of the terms and conditions of
employment between Northern Operating Services Private Limited, Tower A, 13th to 16th
Floor,EON Free Zone- II, EON Kharadi Infrastructure Pvt. Ltd. — SEZ, Pune — 411 014
(*Northern”) and Shubham Sudesh Singasane of Flat no-204, Dhanvantri Building, , MIT

College Road, Pune - 411038.

Any reference to “this agreement” throughout is reference to the terms and conditions of your
employment as set out in this Statement.

1. Conditions
Your employment is conditional on:
(a) your agreement to and acceptance of this Employment Agreement;
(b) you providing Northern with a valid Aadhaar number

(c) your agreement to and acceptance (both in writing and electronically where
requested) of the attached Non-Solicitation and Confidentiality Agreement;

(d) should Northern request it, a medical assessment and report satisfactory to
Northern;

(e) the completion of background screening checks, including criminal records
checks, (both prior to the commencement of your employment and on a recurring
basis during employment) and receipt of written references to the satisfaction of

Northern;

(f) you providing Northern with satisfactory proof of any relevant qualifications, as
may be requested by Northern;

Page # 1
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9, Salarv

Your Annual Fixed Pay will be'R 265,198 Vitclusive of all hours worked. A detailed

breakdown of your Annual Fixed Pay is set out in Annexure 1.

Salary will be payable on a monthly basis, in arrears in 12 equal instalments. This will be
credited to your account on or before the last working day of each month. subject to statutory
deductions.

Your base salary will be reviewed by Northern in or about April each calendar year, or al any
other time determined by Northern from time to time.  Annual salary adjustments will
normally be effective on 1 April each year, subject to the rules in this regard and at Northern's
absolute discretion. In undertaking this review Northern may have regard to any matter in its
absolute discretion. This review will not necessarily lead to an increase in your base salary,
There will be no review of salary after notice has been given by either party (o terminate your
employment.

You consent Lo the deduction of any sums you owe o Northern at any time from your salary
or from any payment due from Northern to you. You also agree to make any payment (o
Northern of any sums owed by you to Northern upon demand by Northern at any time.

10. Benefits

The benefits set out below are discretionary and may be varied or removed by Northern at
any time without notice.

(a) Northern provides tansport to all its employees working in shifts or a
transportation allowance under the Transport Opt OQut Scheme:

(h) Northern offers Private Health Insurance for all employees and their dependents
(as defined by the insurers) from the first day of employment;

(¢) Personal Accident Insurance is provided for all Northern employees: and
(d)  Group Term Life Insurance is provided for all Northern employees.

The above-mentioned insurance benefits are subject to: (i) acceptance by the insurers; (i) the
terms and conditions of the insurance policy (which may change from time to time); (iii) the
premium being at a rate which Northern considers reasonable; and (iv) the agreements with
the insurers. Benefits may be restricted both on an individual and/or aggregate basis. If an
insurance provider refuses for any rcason (o provide insurance for you, Northern shall not be
ltable to provide you with any benefit of the same or similar kind or to pay any compensation
in licu of such benefit. Please refer (0 the Northern Trust India Employee Handbook for
further information,



10-08-2021

Ms MAITREYEE INGLE
Phone number - 491 7020424632
Email - maitreyeeingle871996@gmail.com

Dear MAITREYEE,

Further to our discussions, the following is a summary of terms and conditions applicable to your association with Whitehat Education Technology
Private Limited (“Company”). Once you accept this offer, the terms will be crystalized in the form of an employment agreement.

1. Position: You will be employed in a full-time position, as "Executive - User Engagement” for India - IND. Your Primary duties will include, not limited

to:
@® You will be responsible for and additionally for
By Signing this offer, you confirm that you,are under no contractual or other legal obligations that would prohibit you from performing your duties.

2. Date of Joining: Your date of joining the employment will be not later than 12-08-2021, after which date we shall have the unilateral right to

terminate this offer.

3. Compensation: You will receive a fixed yearly compensation of INR 300000/- (Indian Rupees Three Lakhs Only) on a cost-to-company basis,
subject to applicable taxes and all statutory deductions (“Compensation”). The fixed component of the Compensation will be paid on a monthly
basis beginning your appointment. The company reserves the right to allocate any shift or transfer you to a different shift schedule, based on
exigency. You will be eligible to receive your first monthly cbmpensation only if you serve the company for minimum 10 days from the date of joining.
Failing so, the company will not be liable to pay any compensation to you.

4. Confidential Information: You hereby represent and warrant that, at all times, you will maintain confidentiality with respect to all and any
information relating to the Company (“Confidential Information”). You will not, either directly or indirectly, make any disclosure of Confidential
Information to any third party, or make any use of Confidential Information, for your own benefit or the benefit of any third party, without the
Company’s prior written consent. You shall maintain proper and secure custody of the Confidential Information to which you may be privy and shall
useyourbest endeavors to prevent the use ordisclosure of the Confidential Information by or to third parties.

Post the acceptance of the offer letter, the Company reserves the right to share with you certain information in respect of the Company's product
and services as well as its operations which are non- public and proprietary in nature. You are hereby obligated to protect the confidentiality of such

information at all times regardless of your joining the employment of the Company.

5.exclusivity: You will not enter into any employment or discussions with any potential employers for a period of 30 (thirty days) after the date

hereof.

This employment offer shall be subject to you agreeing upon the following terms and conditions, jointly and independently binding upon you totally.

A. At Will: Being applauded and accepted by you at your own will and has explained about the working methodology in the epidemic/pandemic and

force majeure.

B. Infrastructure: It is declared and accepted by you about having requisite infrastructure to perform your duties from any location other than the
work place. Infrastructure means laptop/desktop with required configurations, updated RAM, working dongle for data connectivity, video and audio

features.

C. You have agreed upon to perform as per the existing or change of any performance targets/ KRAs/KSAs during COVID 19 situation and or otherwise
and failing which the said employment will come to an end without honorarium or implications, liabilities and accountability of any Government

notification for pandemic/epidemic and force majeure in nature existing or may come in future.

D. Any litigation, grievances and disputes with regards to this will be treated null and void, which you declare at your wish and will.

WHITEHAT EDUCATION TECHNOLOGY PI

Registered Office Address: 02B-139,Wing-A, 2nd Floor, WeWork Chromium, Near L&T Flyover, Milind Nagar, JVLR,
Mumbai- 400072, Maharashtra, India. email: info@whitehatjrcom CIN: U74999MH2018PTC315690 4
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For Whitehat Education Technology Private Limited

%!

Karan Bajaj

Date: 10-08-2021
Place: Mumbai

MAITREYEE INGLE
Date:
Place:

WHITEHAT EDUCATION TECHNOLOGY PRIVATE LIMITED

Registered Office Address: 02B-139,Wing-A, 2nd Floor, WeWork Chromium, Near L&T Flyover, Milind Nagar, JVLR,
Mumbai- 400072, Maharashtra, India. email: info@whitehatjrcom  CIN: U74999MH2018PTC315690



Annexure 1: Compensation Break Up

(All figures in Indian Rupees)

(Subject to Tax Deducted at Source as per applicable laws)

SALARY COMPUTATION

Components Per Annum Per Month

Salary Allowances A

Basic 120000 10000
House Rent Allow ance 60000 5000
Leave Travel Allow ance 60000 5000
City Compensation Allow ance 38400 3200
Gross 278400 23200
Additional Benefits B

Provident Fund 21600 1800
Cost To Company 300000 25000

Please Note:

Employee contribution to PF will be deducted from employee's grass pay.
Employee can select Flexi Benefit Plan components listed in Annexure -2 based on eligibility subject to availability of the amount in

Supplementary Allowance,
Standard tax liability will be incurred as per government regulations on income.

Description of compaonents is mentioned in Annexure 2.

Benefits:
Benefit Coverage Sum Insured
L 3 times employee’s Annual
Group Term Life Insurance Employee )
Fixed Pay
) 3 times employee’s Annual
Group Personal Accident Insurance Employee )
Fixed Pay
WHITEHAT EDUCATION TECHNOLOGY PRIVATE LIMITED

Registered Office Address: 02B-138,Wing-A, 2nd Floor, WeWork Chromium, Near L&T Flyover, Milind Nagar, JVLR,
Mumbai- 400072, Maharashtra, India. email: info@whitehatircom  CIN: U74999MH2018PTC315690
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04-May-2021

Krishna Vaman Chavan
Chavan Niwas

Javalga Latur - 413512

India

Letter of offer

Dear Krishna,

With reference to your application and the subsequent interview you had with us, we are
pleased to inform you that you have been selected as Associate - Ops in WNS Global
Services Pvt. Ltd., based at our Pune - Weikfield office. The key components of your

offer are as detailed below :-
Career band: Your career band would be Professional.

Role band: You would be placed in role band A.

Title: The title that you would be using both internally and externally would be Associate
- Ops.

Compensation: Your Total Gross Pay will be INR 2,93,325 (Indian Rupees Two Lakh,
Ninety Three Thousand, Three Hundred And Twenty Five Only) per annum which is
inclusive of Fixed Pay and Variable Pay/ Performance Incentive. The detailed break-up of
your compensation is given in the Annexure Il for your reference.

Joining Date: You are expected to join us by 05-May-2021.

Place of work: Your place of work will be Pune - Weikfield . However, your services are
transferable, and you may be assigned after reasonable notice, to any location in India or
abroad where the Company or any one of its associates or customers conducts business.
While on transfer you will be governed by the rules, regulations and conditions of service

of that location.

For WNS Global Services Pvt. Ltd. Accepted and Agreed

far S m@_y

Adil S Nargolwala
Corporate VP —HR
Head Talent Acquisition Group

Candidate’'s Name & Signature

IWNS Global Services Pre. Lid., Plant No:10, Godrei & Boyce Complex, Pirgjshanagar, LBS Marg, Vizhroli (Wesd,
Mumbai, Maharashna - 400070 India Tel: +01 22 4005 2j00 Fax +01 22 2518 §307 CIN: U72200MH 990 PTCI00190
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Extendmng Your Enterp

Annexure Il
Name Krishna Vaman Chavan
Title Associate - Ops
Role Band A
BU/EU Diversified Business Unit
. Amount{INR) Amount(INR)
C t
Compensation Componen Ref Per Month Ber Aninani
Basic Salary 9,375 1,12,500
House Rent Allowance 4,688 56,250
City Compensatory Allowance 2,361 28,337
Sub Total - | A 16,424 1.97.087
Bonus / Incentive (4) (a) 2,390 28,675
Company's contribution to Provident Fund (1) 1,408 16,900
Company's cantribution to ESI (3) 611 7.337
Sub Total - Il B 4,409 52,913
Total Fixed Pay | C=A+B | 20,833 2,50,000
Bonus / Incentive at Maximum Level (4) i (b) l 6.000] 72.000
Gross Pay (CTC) at Minimum Level D=C 20,833 2,50,000
Gross Pay (CTC) at Maximum Level E =D + (b) - (a) 24,444 2,93,325

BENEFITS
Gratuity payable As per Payment of Gratuity Act, 1972

Note:

1) Company's contribution to Provident Fund (PF): In cases where PF wages is above the statutory maximum limit of INR 15,000/- p.m., you
have an option to choose the deduction of 12% on actual PF wages. In such situation, various component of the compensation will be adjusted
to accommodate your request. PF wages considered for this calculation will be as per Employee Provident Fund and Miscellaneous Provisions
Act, 1952.

2)The Company provides following discretionary Insurance benefits:

a) Mediclaim Benefit: For Self or Family Floater, as per Company policy

b) Personal Accident Insurance: For Employee, as per Company Palicy

¢) Life Insurance: For Employee, as per Company Policy
d) Parents can also be covered individually or through a Floater at an annual premium as per the company policy. You would have to enroll and

pay the sum separately through payroll,
Note: The company reserves the right to make appropriate changes to the Insurance plan as and when necessary.

3) Company's contribution towards ES| Scheme will be as per Employees State Insurance Act, 1948 and is currently 3.25% of the monthly
salary.

4) You will be eligible to participate in the Company's Bonus / Incentive scheme applicable to your process. The Bonus / Incentive at maximum
level is inclusive of Bonus / Incentive included in the Total Fixed Pay. The Bonus / Incentive will be paid basis the requirements of Payment of
Bonus Act, 1965, your performance and BU/Company performance.

For WNS Global Services Pvt. Ltd. Accepted and Agreed

A.—cﬁ,;j:.‘ o hj/n;::#

Adil S Nargolwala
Corporate VP —HR Candidate’s Name & Signature

Head Talent Acquisition Group

NS | Services Pre Lrd, Plant No:10, Godrej & Bavce Complex, Pirojshanagar. LBS Marg, Vichroli (TWest),
Mumbai, Maharashira - 400079 India  Tel: +01 22 4093 2100 Fax =01 22 2518 8307 CIN: UT2200MH i 996PTCI100190



& Gallagher

Insurance ' Risk Management | Consulting

Date: Jun 03, 2022
Mr. Vivek Vilas Gulhane

Dear Vivek,

We havepleasure in appointing you as Process Analyst, in our organization. While you will be in itially based at our Pune
Office, the Company reserves the right to transfer your services or place you in any other capacity or location that it nay

decide from time to time.

1. Date of joining

Your appointment is effective fromthe date ofjoining which shallbe as early as but not later than 06-Jun-22.

2. Salary
Your compensation will be Rs. 276558 /- (Two Lakhs Seventy Six Thousand Five Hundred and Fifty Eight Rupees

Only) perannum, on a cost to company (CTC) basis. The breakdown of the CTC will be as specified undervarious line
items as setoutin Schedule A. Statutory deductions such as Income Tax, Profession Tax, and Employee Provident Fund
would be deducted in line with the prescriptions ofthe respective Acts. Your compensation is strictly confidential and nay

not be shared with anyone.

3. Salaryreview
Your salary will be reviewed as per company policy subsequent to successful completion of probation. Yourincrement in

the grade is discretionary and will be subject to and on the basis ofeffective performanceand results duringthe year.

4, Performance Based Incentive
Your incentive is calculated at 4% of your fixed emoluments, ie. Rs. 10000, which is a part of yourtotal emoluments

as mentioned in Annexure-I. This component is linked to your Performance and shall be governed by the Company
rules and policy, you are eligible to earn up to 200% of your Performance Incentive. Your incentive payout will

happen monthly.

5. Leave
You will be entitled to leave as per the rules as made applicable to your cadre from time to time. In the first three months

from the Date ofJoining, youare not eligible forany leave.Violation of leave policy canlead totermination as per Company
Policy.

6. Retirement
The retirement age is 58 years.

7. Probation & Confirmation:
You will be on probation for 6 months fromthe date of commencement ofyourservices. The Company may at its discretion,

extend such probationary period subject to yourperformance. During the Probation Period, yourservices are terminablk by
*30 days’ notice by either party. On completion ofsix months it will be an automatic movement to permanentroles, unlkss
otherwise notified. On confirmation, youremployment will be subjectto termination on ‘60 days’ notice by either party.

Gallagher Service Center LLP
Regd. Office: 401 A,.B,C,D.E,F and G, Delta #2, Gigaspace IT Park, Vimannagar, Pune - 411 014, Maharashtra (INDIA) Tel. : +91 20 6625 1700

Brigade Magnum, 1st Floor (Wing-A) & 2nd Floor, Intemational Airport Road, Ammuthahali, Kodigehalli Gate, Hebbal, Bengaluru - 560 092, (INDIA) Tel No.; +91 80 4034 3434 /6191 5000

LLPIN: AAL- 5010 - ('Registered with Limited Liability')
(Formerly known as Gallagher Operations Support Services Private Limited (CIN: U72900PN2006PTC128475) up to February 07, 2017)



BNY MELLON

BNY Mellon International Operations
(India) Private Limited
CIN: U72900PN2004FTC022163

SEZ Unit: Block 3, Floor6, DLF IT
Park, Nandambakkam Post,

Registered office:

Level 1, Tower S3, Cybercity,
Magarpatta City, Hadapsar, S—
Pune - 411013, India (/2’ 6\

T+ 91203044 3000

Ramapuram, Mount-Poonamallee F+ 91203044 3001
Road, Chennai—600 089 India

Date: 03-Jan-2022

To Whomsoever It May Concern

This is to confim that Ashish Gopal Dongare (Empl ID: 000335106) was employed by BNY Mellon Intemational Operations (India)
Private Limited from21-Dec-2020. Ash ish Gopal Dongare's lastdate of employmentis 22-Nov-2021.

Ashish Gopal Dongare's most recent position was Rep, Tax Reporting Complin TAX RECLAIMS INDIA Department.

Sincerely,
BNY Mellon International Operations (India) Private Limited

(Thisisaco mputer-generated letter and does notrequire any further authentication, sealor attestation.)

Note-For any query or employment verification please call @ +91 -20-6621-7601, + 91 44-4907-0601



Hours of Work
Your normal working hours are nine hours a day, Monday to Friday, including a break for

lunch of 30 minutes to be taken by arrangement with your Manager. You will be advised of
any changes to your normal working hours by your Manager.

It is possible that business needs may require you to work additional hours in order to fulfill
your duties. In this role you will be entitled to claim overtime for hours worked outside of
your normal working hours. Details of overtime will be provided separately.

The Company may, by means of written notice to you, vary the normal start or finish times
according to business needs.

Probation Period

Your employment is subject to a probation period of six (6) months from your date of Your
employment is subject to a probation period of six (6) months from your date of
commencement. This may be extended by the Company at its sole discretion. If the
Company decides to extend your probation period, you will be informed in writing. The
probation period will be suspended for any period during which you are absent from work
for any extended period of time. During the probation period, your employment may be
terminated at any time by you or the Compa ny by giving one (1) month’s written notice. The
Company reserves the right to terminate your employment during the probation period by
means of payment of wages in lieu of notice.

Your manager will review your performance during the probation period. If you complete
your probation to the satisfaction of the Company, your employment will be deemed to be
confirmed at the end of the probation period. Your employment will continue in accordance
with the terms and conditions of this Contract and the probation period will count as part of
your length of service with the Company.

Remuneration
The Company shall pay to you:

A salary of INR 260,000 gross per annum. This will be paid in 12 monthly instalments of INR
21,667. The Company’s annual salary review normally takes place in July. This may be
changed, subject to business needs. The review of salaries does not mean that there is any

entitlement to an increase in wages.

You may be eligible to participate in an Incentive Plan. Your manager will advise you if you
are. Awards under this plan are made following the guidelines in the Plan description. To be
eligible to receive awards from this incentive plan, you must be employed by the Company
on the date of the payment or grant of the award. The Company reserves the right to vary,
replace or rescind the Incentive Plan and its rules, in its absolute discretion.

The Company reserves the right to deduct any monies due from you to the Company at any
time from your wages payment to the maximum extent permitted by the law. The Company
will make all statutory tax and insurance deductions from your wages as required by law.
Any tax payable upon any remuneration arising from your employment is for your account.

W&



("Deemed University" under Section 3 of the UGC Act, 1956}

Ref No: Appt/HR/FTP/20/9972 January 27, 2020

Mr Nagesh Mallesh Kale, .

Flat No. 401, Balaji Residency,
New Ahiregaon lane, _

Warje Malwadi, -

PUNE - 411 052 -

Cell No. 9923705493 _

Dear Mr Nagesﬁ Mallesh Kale,

We are pleased to inform you that based on your application and the subsequent interviews you had
with us, we offer you the position of “Marketing Officer” on contract basis initially up to
FebFuary 29, 2021 on the following terms and conditions. The tenure of your contract of employment
may be reduced if considered necessary or may be renewed on its expiry subject to your satisfactory

performance.
1. EFFECTIVE DATE OF CONTRACT:

The terms and conditions governing this appointment will be effect
You are required to report for duty on or before February 11,
appointment stands automatically withdrawn. :
2. PLACE OF POSTING:
Your posting will be presently at FTP
House, Near ICC Tech Park, Senapati B
report to “BRANCH MANAGER”. _

3. SALARY / ALLOWANCES AND BENEFITS:
The details of remuneration package are enclosed with this offer letter as “Annexure A”.

4. JOINING REPORT:
a)-At the time of joi
“Annexure B” duly filled in, al

ive from the date of your joining.
2020, failing which, this offer of

— “Pune (S B Road)” located at Office no. 104, Sigma
apat Road, Pune 411016, Maharashtra. You are advised to

ning, you are required to submit the joining report in the format enclosed as
ong with the certificates in support of education, professional

qualification, experience, date of birth, relieving letter from the immediate past employer,
declaration on medical fitness etc., for our verification, together with one set of photocopies

thereof and one passport size photograph for our records.
b) You are required to submit, your joining report to Full Time Program

your reporting officer.
You shall sign the confidentiality agreement as enclosed at “Annexure C” and submit the

same while giving your Joining Report.
5. MEDICAL FITNESS:

(FTP), Hyderabad through
©)

Your appointment is subject to your declaration that you are medically fit. The Management may at its
cal Practitioner during the peried of your

discretion get you medically examined by any Certified Medi
service. In case you are found medically unfit to continue with the job, you will lose your lien on the

job.
6. DUTIES AND RESPONSIBILITIES:
You will perform such duties and functions as may be assigned by the Management from time to time.

‘ \ JJ\/Contd,Q
\o- |

City Office: # 52, Nagarjuna Hills, Punjagulta, Hyderabad-500082, India, E-mail: hrd@ilheindia.org
Main Campus: Donthanapalli, Sankarpalli Road, Hyderabad - 501203.Phone: 08417-236661/ 662, Fax: 08417-236653

The ICFAI Foundation for Higher Education (%7



ANNEXURE - A

(Enclosure to "Letter of Appoint?nent" Ref No: Appt/HR/FTP/20/9972

Dated: January 27, 2020)

Name

Mr Nagesh Mallesh Kale, _

Designation

Marketing Officer -~

Consolidated Salary

Leave

Rs.23,000/- p.m.
Subject to deduction of Tax as per Income Tax

One day CL (Casual Leave) i.e. at the rate of one
day per month

o
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26-April-2021

Tejashree Satish Kanholkar
tejashreekanholkar1237 @gmail.com
Mayureshwar Hsg.Soc.Sec-4

Moshi Pradhikaran,

Pune-412105.

Dear Tejashree,

We are delighted to offer you employment with Northern Operating Services Private Limited
(referred as Northern hereafter) as Analyst in our Transfer Agency Department within the
Corporate and Institutional Services (C&IS). Your official title at Northern will be Non
Officer.

This Employment Agreement sets out the particulars of the terms and conditions of
employment between Northern Operating Services Private Limited, Tower A, 13th to 16th
Floor,EON Free Zone- 1I, EON Kharadi Infrastructure Pvt. Ltd. — SEZ, Pune — 411 014
(“Northerm™) and Tejashree Satish Kanholkar of Mayureshwar Hsg.Soc.Sec-4, Moshi
Pradhikaran,, Pune-412105..

Any reference to “this agreement” throughout is reference to the terms and conditions of your
employment as set out in this Statement. ‘

1. Conditions
Your employment is conditional on:
(a)  youragreement to and acceptance of this Employment Agreement;
(b) you providing Northern with a valid Aadhaar number

(c) your agreement to and acceptance (both in writing and electronically where
requested) of the attached Non-Solicitation and Confidentiality Agreement;

(d)  should Northern request it, a medical assessment and report satisfactory to
Northern;

(e)  the completion of background screening checks, including criminal records
checks, (both prior to the commencement of your employment and on a recurring
basis during employment) and receipt of written references to the satisfaction of

Northern;

() you providing Northern with satisfactory prootf of any relevant qualifications, as
may be requested by Northern;
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9, Salary

Your Annual Fixed Pay will be ¥ 265,198, inclusive of all hours worked. A detailed
breakdown of your Annual Fixed Pay is set out in Annexure 1.

Salary will be payable on a monthly basis, in arrears in 12 equal instalments. This will be
credited to your account on or before the last working day of each month, subject to statutory
deductions.

Your base salary will be reviewed by Northern in or about April each calendar year, or at any
other time determined by Northern from time to time. Annual salary adjustments will
normally be effective on 1 April each year, subject to the rules in this regard and at Northern's
absolute discretion. In undertaking this review Northern may have regard to any matter in its
absolute discretion. This review will not necessarily lead to an increase in your base salary.
There will be no review of salary after notice has been given by either party to terminate your
employment.

You consent to the deduction of any sums you owe to Northern at any time from your salary
or from any payment due from Northern to you. You also agree to make any payment to
Northern of any sums owed by you to Northern upon demand by Northern at any time.

10. Benefits

The benefits set out below are discretionary and may be varied or removed by Northern at
any time without notice.

(a) Northern provides transport to all its employees working in shifts or a
transportation allowance under the Transport Opt Out Scheme;

(b)  Northern offers Private Health Insurance for all employees and their dependents
(as defined by the insurers) from the first day of employment;

(¢)  Personal Accident Insurance is provided for all Northern employees; and
(d)  Group Term Life Insurance is provided for all Northern employees.

The above-mentioned insurance benefits are subject to: (i) acceptance by the insurers; (ii) the
terms and conditions of the insurance policy (which may change from time to time); (iii) the
premium being at a rate which Northern considers reasonable; and (iv) the agreements with
the insurers. Benefits may be restricted both on an individual and/or aggregate basis. If an
insurance provider refuses for any reason to provide insurance for you, Northern shall not be
liable to provide you with any benefit of the same or similar kind or to pay any compensation
in lieu of such benefit. Please refer to the Northern Trust India Employee Handbook for
further information. '



OFFER LETTER

Date: 22" December 2020

Ms. Prajakta Raosaheb
Ghumare

Address: Shahu colany lane
no 4, Karve Nagar. Pune-
411006, Maharashtra.

Dear Prajakta,

With reference to your application and the subsequent interviews, we are pleased to appoin
you as “Staffing Consultant ” On the following Terms and Conditions: -

L The compensation package offered to you is Rs. 2,64,000 /~(Annual cost of
Organization), plus incentives as detailed out in Annexure A to this letter
You may decide your salary structure in consultation with the firm’s tax
department and in accordance with prevailing Firm policy. The terms and
conditions of your appointment and this Appointment Letter are confidential
and private document. You are required to maintain strict confidentiality.
Details of your offer letter and/or of terms and conditions contained therein
shall not be shared with anyone outside Human Resource Team of the
Organization. Sharing the details of your offer with others would constitute a
breach of confidentiality and could invite a disciplinary action or termination
of contract of employment by the Organization.

Neptune Consultants
426/6 No. 4, Neelesh Building, Behind Phyto Science Towers, Gokhale Cross Road, Model Colony, T
Symbiosis Center For Distance Learning (SCDL) ,Pune-411016.Maharashtra
T:+91 2041463900 Email: hr@neptuneconsultant.com



2. Your employment with the Organization shall commence on 23rd of the
December 2020 (DOJ) or such earlier date as is agreed between you and the
Organization. You will be placed on the probation for the period of 3 months
from your date of joining. On the successful completion of your probation
period, you will be confirmed in writing. Your probation period can be
extended in case the management is not satisfied with your performance. The
probation period will be assumed to have been extended until such time as you
receive your confirmation in writing. During the probation period this contract
of employment is terminable by either party by giving a 30 days’ notice or on
payment of salary in lieu of the notice period. Once you are Permanent
employee of the Organization you are required to give 60 days’ notice period
before leaving the Organization. During probation period if employee leave or
abscond organization without serving notice period, in such case employee
will need to pay his/her one month salary to organization.

3. Telephone and conveyance will be reimbursed in accordance with prevailing
Organization policy. Travelling expenses are reimbursed at actual if you are
required to visit any client on behalf of the firm.

4. In addition to the above, you will be eligible for performance incentive as
mutually decided between you and the firm.

=4 Your service 1s governed by the rules and regulations of our Organization, which
are in force at present, and which may be added, modified, amended, altered

changed or replaced from time to time by the Management.
6. You will be entitled to leave as per the rules of the Organization.

7. You may be transferred to any section, department, establishment or place of
work of the Management of our Organization or to any of our affiliates, which
are in existence or which might be set up in future, at the discretion of the
Management. Your place of work shall be Pune. The Organization may require
you to work at any other location and or on customer’s sites both inside and
outside India. In such case you will be governed by the

Neptune Consultants
426/6 No. 4, Neelesh Bu1ldmg, Behind Phyto Science Towers, Gokhale Cross Road, Model Colony
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terms and conditions of service, applicable to the new assignment, decided by the
Organization.

8. You shall not, either during your employment with the Organization or thereafter,
disclose, pass on or divulge:

a) Any information, secrets, processes, methods, designs and any intell
property rightfully belonging to the Organization and/or.

b) Any information concerning the business and affairs of the Organizatic
employees and/or. Any information, secrets, processes, methods, design
relating to or belonging to any clients, and/or their businesses, which come tc
knowledge during the course of the employment, or obtain, make copies tl
and use any of these for your own benefit or otherwise.

c)All information, data, details of procedures or any other information, whether w
oral, electronic or otherwise, disclosed to you or observed by you during the ¢
of your employment (hereinafter the Confidential Information) of the Organi:
or Organization’ clients shall be treated as confidential and such Confid
Information shall not be used by you except for the performance of your ¢
Such Confidential Information shall not be disclosed by you to any other emg
of the Organization unless specifically permitted by the authorized official

Organization.

d) You shall not be entitled to use, for any purpose, such Confid
Information of the Organization or any part thereof, after the termination of
employment or on submitting the resignation letter. If you exploit any Confid
Information of the Organization for any purpose not permitted by the Organiz
you shall be liable for payment of compensation and pass over all economi
other benefits received by you, by use of such Confidential Information, fro:
third party or from any operations.

e) You shall not join the competitor /Customer of the Organization at least fc
year after ceasing to be employee of the Organization. You have to agree th:
restriction is being put in order to protect the Confidential Information «
Organization and Organization’s Intellectual Property Rights. You may obta
details of Organization’s competitors from time to time from the Organiza
Management.

Neptune Consultants
426/6 No. 4, Neelesh Building, Behind Phyto Science Towers, Gokhale Cross Road, Model Colony

ATmina Qiaalhianin Mamtae Dae Mestanana T Abaentnes FOOMT Y hiea ATTATELE WAk aiaaa Liwn



F e

Atalent

L The Organization expects you to work with high standards of initiative, efficiency an
effectiveness.

10. Any inventions, discoveries, intellectual property designed or developed through

expertise while in the employment of the Organization shall be and will rema
Organization’s exclusive property. In the event you resign from Neptune and/or ce
work for Neptune A Talentika Company, then in that event, you shall not approac
clients of Neptune a Talentika company to solicit work, for a period of 1 year after qu
from the Organization. You shall neither directly and/or indirectly deal with the clie
the Said Organization nor approach them through the competitors of the Said Organi:
in any manner whatsoever, for a period of | Year after quitting from the Said Organiz
Also you shall not approach any of the employees/past employees of the said Organi:
to solicit work or provide them employment for a period of | Year after quitting fro

Said Organization.

1. You will notify the Management of your residential address and will also notif
change in it. If you do not inform the Management of changes to your residential ad
any communication sent to you at your last notified address shall be deemed to have
served on you. Service of any notices, letters or documents will be treated as con
when the same is sent by the Organization by registered post to the address submitt
you to the Organization. You are also required to notify Management of any char
family status, acquisition of additional qualification, etc

12.  You will be responsible for the safe keeping, in good condition and order, of a
Organization’s property, files, papers and documents which may be in your custody
or charge

13. You will be a full time employee of the Organization and shall not engage in any w

business or profession directly or indirectly, either honorary or otherwise, withc
written permission of the Management.

14. Other Benefit: You will be entitled to participate in the Organization’s medical si
whenever framed and as a member of contributory provident fund whenever the pro
of relevant legislations become applicable to the

Neptune Consultants
426/6 No. 4, Neelesh Building, Behind Phyto Sc1ence Towers, Gokhale Cross Road, Model Colony
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Organization and when you become entitled for such benefit as per the applicat
provisions.

15. If you wish to pursue any educational or management course, you must seek prior per
of the Organization.

16. If, during the period of your service, you commit any misconduct or negligen
Management has the right to dismiss you from the services without any notice. Dur
period of probation, your services may be terminated by the Organization without ass
any reason by a notice in writing. In the event of gross misconduct or other funda
breach of contract by you, the Organization reserves the right to terminate emplc
immediately. You can terminate this contract of employment only by giving one
termination notice in writing, whether such termination occurs during the probation
or after confirmation. On confirmation your services can be terminated by the Organ
without assigning any reason by a Notice in writing for a period of one month or by 1
payment of one month’s salary in lieu of Notice. Notwithstanding the abo
Organization may, in its absolute discretion, suspend you at any time from the perfoi
of all or any of your duties for such periods and on such terms as it considers expec
allow it or any regulatory authority to undertake any investigation including, but not
to, any investigation under the disciplinary procedure or into any alleged bre
regulatory requirements.

Neptune Consultants
426/6 No. 4, Neelesh Bulldmg, Behind Phyto Science Towers, Gokhale Cross Road, Model Colony
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Annexure A
SALARY STRUCTURE

Name of the Employee: Prajakta
Title:
DOIJ: 23:12:20

Atalent

Staffing Consul

Salary Item Per Month | P

(Rupees) l
Basic Pay 7,500
House Rent Allowance ( @ 40% ) 3,000
Transport Allowance 800
Special Allowance 2,450
Medical Reimbursement 1,250
Fixed Component 15,000
Performance Base Pay (PBP) (Refer 2A) 7,000
Annual CTC 22,000

You will be entitled to Paid Leaves and Holidays as per company Policy
Profession, Income Tax and Other deductions will be as per prevailing regulations

2(A) Eligiblity for PBP : (Individual Targets)
* Recruiter should achieve 100% target to be eligible for PBP

* Quarter Targets : Target achieved 6 lacs ---PBP will be paid 21000/~

* Quarter Performance : Invoice raised in that Quarter & calculted on Invoice base Amount.

* Release Criteria: PBP will be released in quarter and on the basis of recovery.

Target Based incentive Yearly Plan
1. 26 Lacs ‘@ 2.5%

2. 50Lacs @3.5%

3. 75Lacs @ 45%

4. 1cr @5%

Neptune Consultants

426/6 No. 4, Neelesh Building, Behind Phyto Science Towers, Gokhale Cross Road, Model Colony
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Note Targets will be changed as you grow your verticle and we add on new member in your
team.

OTHER PERQUISITES
Company Cell Phone, is provided to you

Kindly sign the duplicate copy of this appointment letter as a token of your having acce
terms and conditions as set out above

For M/s Neptune Consultants
Mrs. Pranjali Kedar: Pol
A

_ Authorized Signatory

e

Neptune Consultants
426/6 No. 4, Neelesh Buﬂdmg, Behind Phyto Science Towers, Gokhale Cross Road, Model Colony
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DocuSign Envelope ID: 881B0A07-373F-4F 74-86EE-8ADIED226C45

BNY

BNY Mellon International Operations Registered office:

FVI E ]ION (India) Private Limited Leve

CIN: U72900PN2004FTC022163 Me

SEZ Unit Block 3, Floor 6. DLF IT

T +91 20 3044 300(
F +91 20 3044 3001

March 29, 2021

Akanks

ha Pramod Dhamal

Sr No 31/3/2 Flat No 7A
Samrudhhi Residency
Mhaske Patil, Ambegaon Bk
Pune-411046

Dear Akanksha

Employment contract of employment between BNY Mellon International Operations (India) Private

Limited

(the “Company”) and Akanksha Pramod Dhamal (the “Employment contract”)

The following sets out the terms and conditions of your employment with the Company (the “Contract”).
Unless stated otherwise, these terms and conditions of employment create contractual obligations

between you and the Company.

3.1

3.2

Commencement Date

Your employment will commence on or before April 19, 2021 or any other date as may be
notified to you (the “Commencement Date”).

Job Title
You will be employed by the Company as Representative, Clt Onbdg/Trans/Conv/KYC. Your

job level will be E. In this role you will report to the person to whom you are assigned by the
management. The Company reserves the right to change the person you will report to, or your
reporting lines generally, at any time during your employment.

Place of Work

Your place of work will be at Company's premises at Pune, India. While employed with the
Company, you agree and acknowledge that you may, at the discretion of the Company, be
required to work remotely, within India, in accordance with the applicable work from home or
other related policies, processes or directions, as updated from time to time. However, at no
time shall an employee be allowed to work remotely from outside India.

The Company may, at its sole discretion, second, depute, assign and/or transfer your service
to any other locations in India or overseas or to any Affiliates of the Company or to any third
parties, whether existing or established subsequently. Any refusal on your part of a reasonable
request from the Company to relocate (temporarily or permanently) or travel in order to meet
the Company’s business needs will be treated as an act of misconduct under this Employment
contract and the Policies of the Company. Please note that during the period of working from
homeftravel/transfer/secondment, you may be subject to other laws, rules and policies including
but not limited to the provisions of Clause 3.1 above in relation to working remotely from India,

if permitted.

i

DocuSigned by:
[ﬁ&rﬁ*—‘f
B9BA0A4FEEQ0487

DocuSigned by:
Qheandesta Proamod

FF131FOFFD52463



Hours of Work
Your normal working hours are nine hours a day, Monday to Friday, including a break for
lunch of 30 minutes to be taken by arrangement with your Manager. You will be advised of

any changes to your normal working hours by your Ma nager.

It is possible that business needs may require you to work additional hours in order to fulfill
your duties. In this role you will be entitled to claim overtime for hours worked outside of
your normal working hours. Details of overtime will be provided separately.

The Company may, by means of written notice to you, vary the normal start or finish times
according to business needs.

Probation Period
Your employment is subject to a probation period of six (6) months from your date of Your

employment is subject to a probation period of six (6) months from your date of
commencement. This may be extended by the Company at its sole discretion. If the
Company decides to extend your probation period, you will be informed in writing. The
probation period will be suspended for any period during which you are absent from work
for any extended period of time. During the probation period, your employment may be
terminated at any time by you or the Company by giving one (1) month’s written notice. The
Company reserves the right to terminate your employment during the probation period by
means of payment of wages in lieu of notice.

Your manager will review your performance during the probation period. If you complete
your probation to the satisfaction of the Company, your employment will be deemed to be
confirmed at the end of the probation period. Your employment will continue in accordance
with the terms and conditions of this Contract and the probation period will count as part of
your length of service with the Company.

Remuneration
The Company shall pay to you:

A salary of INR 260,000 gross per annum. This will be paid in 12 monthly instalments of INR
21,667. The Company’s annual salary review normally takes place in July. This may be
changed, subject to business needs. The review of salaries does not mean that there is any
entitlement to an increase in wages.

You may be eligible to participate in an Incentive Plan. Your manager will advise you if you
are. Awards under this plan are made following the guidelines in the Plan description. To be
eligible to receive awards from this incentive plan, you must be employed by the Company
on the date of the payment or grant of the award. The Company reserves the right to vary,
replace or rescind the Incentive Plan and its rules, in its absolute discretion.

The Company reserves the right to deduct any monies due from you to the Company at any
time from your wages payment to the maximum extent permitted by the law. The Company
will make all statutory tax and insurance deductions from your wages as required by law.
Any tax payable upon any remuneration arising from your employment is for your account.



February 05, 2021

Chetan Naresh Gidwani
776, Bhawani Peth
Chudamantalim
Pune-411042

Dear Chetan,

Offer of employment by BNY Mellon International Operations (India) Private Limited (“the
Company”)

Commencement Date
Your employment will commence on March 01, 2021 (“Commencement Date”).

These terms and conditions of employment create contractual obligations between you and
the Company.

Job Title
You will be employed by the Company as Representative, Client Processing, or in such other

position as the Company may determine and notify to you from time to time. Your job level
will be E. In this role you will report to Manager. The Company reserves the right to change
the person you will report to, or your reporting lines generally, at any time during your

employment.

In addition to your assigned global functional job title, your India business card title is “Process
Associate”. The India business card title can be used on your signatures and business cards.

Place of Work
Your place of work will be at Company’s premises at Tower $3, Magarpatta City, Hadapsar,

Pune — 411013, The Company may, at its sole discretion, second, depute, assign and/or
transfer your service to any other locations in India or overseas or to any Affiliates of the
Company or to any third parties, whether existing or established subsequently. “Affiliate”
means any entity directly or indirectly controlled by, controlling or under common control
with the Company and includes all companies and entities with the BNY Mellon group. In such
case, you shall be bound by the policy, service conditions of such other office or Affiliate.

You may also be required to travel to other parts of the country and travel overseas, as may
be necessary or required for the proper discharge of your duties.



Hours of Worlk
Your normal working hours are nine hours a day, Monday to Friday, including a break for

lunch of 30 minutes to be taken by arrangement with your Manager. You will be advised of
any changes to your normal working hours by your Manager.

It is possible that business needs may require you to work additional hours in order to fulfill
your duties. In this role you will be entitled to claim overtime for hours worked outside of
your normal working hours. Details of overtime will be provided separately.

The Company may, by means of written notice to you, vary the normal start or finish times
according to business needs.

Probation Period
Your employment is subject to a probation period of six (6) months from your date of Your

employment is subject to a probation period of six (6) months from your date of
commencement. This may be extended by the Company at its sole discretion. If the
Company decides to extend your probation period, you will be informed in writing. The
probation period will be suspended for any period during which you are absent from work
for any extended period of time. During the probation period, your employment may be
terminated at any time by you or the Company by giving one (1) month’s written notice. The
Company reserves the right to terminate your employment during the probation period by
means of payment of wages in lieu of notice.

Your manager will review your performance during the probation period. If you complete
your probation to the satisfaction of the Company, your employment will be deemed to be
confirmed at the end of the probation period. Your employment will continue in accordance
with the terms and conditions of this Contract and the probation period will count as part of
your length of service with the Company.

Remuneration
The Company shall pay to you:

A salary of INR 260,000 gross per annum. This will be paid in 12 monthly instalments of INR
21,667. The Company’s annual salary review normally takes place in July. This may be
changed, subject to business needs. The review of salaries does not mean that there is any
entitlement to an increase in wages.

You may be eligible to participate in an Incentive Plan. Your manager will advise you if you
are. Awards under this plan are made following the guidelines in the Plan description. To be
eligible to receive awards from this incentive plan, you must be employed by the Company
on the date of the payment or grant of the award. The Company reserves the right to vary,
replace or rescind the Incentive Plan and its rules, in its absolute discretion.

The Company reserves the right to deduct any monies due from you to the Company at any
time from your wages payment to the maximum extent permitted by the law. The Company
will make all statutory tax and insurance deductions from your wages as required by law.
Any tax payable upon any remuneration arising from your employment is for your account.

LS






Hours of Work
Your normal working hours are nine hours a day, Monday to Friday, including a break for
lunch of 30 minutes to be taken by arrangement with your Manager. You will be advised of

any changes to your normal working hours by your Manager.

Itis possible that business needs may require you to work additional hours in order to fulfill
your duties. In this role you will be entitled to claim overtime for hours worked outside of
your normal working hours. Details of overtime will be provided separately.

The Company may, by means of written notice to you, vary the normal start or finish times
according to business needs.

Probation Period
Your employment is subject to a probation period of six (6) months from your date of Your

employment is subject to a probation period of six (6) months from your date of
commencement. This may be extended by the Company at its sole discretion. If the
Company decides to extend your probation period, you will be informed in writing. The
probation period will be suspended for any period during which you are absent from work
for any extended period of time. During the probation period, your employment may be
terminated at any time by you or the Company by giving one (1) month’s written notice. The
Company reserves the right to terminate your employment during the probation period by
means of payment of wages in lieu of notice.

Your manager will review your performance during the probation period. If you complete
your probation to the satisfaction of the Company, your employment will be deemed to be
confirmed at the end of the probation period. Your employment will continue in accordance
with the terms and conditions of this Contract and the probation period will count as part of
your length of service with the Company.

Remuneration
The Company shall pay to you:

Asalary of INR 260,000 Eross per annum. This will be paid in 12 monthly instalments of INR
21,667. The Company’s annual salary review normally takes place in July. This may be
changed, subject to business needs. The review of salaries does not mean that there is any

entitlement to an increase in wages.

You may be eligible to participate in an Incentive Plan. Your manager will advise you if you
are. Awards under this plan are made following the guidelines in the Plan description. To be
eligible to receive awards from this incentive plan, you must be employed by the Company
on the date of the payment or grant of the award. The Company reserves the right to vary,
replace or rescind the Incentive Plan and its rules, in its absolute discretion.

The Company reserves the right to deduct any monies due from you to the Company at any
time from your wages Payment to the maximum extent permitted by the law. The Company
will make all statutory tax and insurance deductions from your wages as required by law.
Any tax payable upon any remuneration arising from your employment is for your account.
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December 30, 2020

Snehal Dnyaneshwar Waikar
588/2B,105, Vasant Vihar
Nakoda Pratap, Marketyard
Pune-411037

Dear Snehal,

Offer of employment by BNY Mellon International Operations (India) Private Limited (“the
Company”)

1. Commencement Date
Your employment will commence on January 25, 2021 (“Commencement Date”).

These terms and conditions of employment create contractual obligations between you ¢
the Company.

2 Job Title
You will be employed by the Company as Representative, DataMgmtQuantAnalysis, ol

such other position as the Company may determine and notify to you from time to time. Y:
job level will be E. In this role you will report to Manager. The Company reserves the right
change the person you will report to, or your reporting lines generally, at any time during y:

employment.

In addition to your assigned global functional job title, your India business card title is “Proc
Associate”. The India business card title can be used on your signatures and business card

3. Place of Work
Your place of work will be at Company’s premises at Tower VI, Magarpatta City, Hadaps

Pune - 411013. The Company may, at its sole discretion, second, depute, assign and
transfer your service to any other locations in India or overseas or to any Affiliates of ¢
Company or to any third parties, whether existing or established subsequently. “Affilia
means any entity directly or indirectly controlled by, controlling or under common coni
with the Company and includes all companies and entities with the BNY Mellon group. In s
case, you shall be bound by the policy, service conditions of such other office or Affiliate.

Vaii mamis alea lha vcamiiivad $a femonl dn Athar mavke Aftha mriimter mnd bemiial o Acrarmana an -



Other Interests

You must devote your full time, attention and abilities to your job duties during working hot
and act in the best interests of the Company at all times. You must not, without the Com par
written consent, be in any way directly or indirectly engaged or concerned in any ot
business or be involved in any other activity where this is or is likely to be in conflict with -
Company's interests or where this may adversely affect the efficient discharge of your duti

Hours of Work
Your normal working hours are nine hours a day, Monday to Friday, including a break for lut

of 30 minutes to be taken by arrangement with your Manager. You will be advised of :
changes to your normal working hours by your Manager.

It is possible that business needs may require you to work additional hours in order to fu
your duties. In this role you will be entitled to claim overtime for hours worked outside of yi
normal working hours. Details of overtime will be provided separately.

The Company may, by means of written notice to you, vary the normal start or finish tin
according to business needs.

Probation Period

Your employment is subject to a probation period of six (6) months from your date of
commencement. This may be extended by the Company at its sole discretion. If the
Company decides to extend your probation period, you will be informed in writing. The
probation period will be suspended for any period during which you are absent from work
for any extended period of time. During the probation period, your employment may be
terminated at any time by you or the Company by giving one (1) month’s written notice. 1
Company reserves the right to terminate your employment during the probation period b'
means of payment of wages in lieu of notice.

Your manager will review your performance during the probation period. If you complete yi
probation to the satisfaction of the Company, your employment will be deemed to
confirmed at the end of the probation period. Your employment will continue in accordal
with the terms and conditions of this Contract and the probation period will count as par
your length of service with the Company.

Remuneration

The Company shall pay to you a salary of INR 260,000 gross per annum. The said remunerat
constitute your total Fixed Pay. The remuneration will be paid to you in 12 mont
instalments. The Company’s annual salary review normally takés place in July. This may
changed, subject to business needs. The review of salaries does not mean that there is c
entitlement to an increase in wages.

You may be paid a discretionary bonus of such amount (if any) as the Company shall determ
from time to time at its absolute discretion (without obligation) provided that your eligibi

to be considered for a bonus is always conditional upon you (i) remaining in the Compar
amnlnvment and nnt havino cerved nr rereived natire nf terminatinn nf emnlovment nrini



10.

terms and conditions of any applicable incentive plan. Any bonus may be payable in stc
cash, deferred cash, restricted stock units or any other form (or a mixture of such forms
payment) as the Company may determine in its absolute discretion.

You authorize the Company to deduct from your remuneration any monies due from you
the Company to the maximum extent permitted by the law. The Company will make
statutory tax and insurance deductions from your wages as required by law. Any tax paya
upon any remuneration arising from your employment is for your account.

Relocation Allowance

You will receive relocation assistance that is subject to a repayment agreement. Iy
voluntarily terminate employment or are terminated for cause within one (1) year of y«
start date in the new work location, you will repay Company or its Affiliates all costs associaf
with your relocation. Global mobility will enter into a separate agreement with you, detail

on this.

Benefits
You shall be entitled to benefits as determined by the Company in accordance with -

Company’s policies and practice.
The Company will provide you with Gratuity Scheme benefits, subject to the terms of the pl
The Company will provide you with the Provident Fund subject to the terms of the plan.

The Company will provide you with hospitalization cover, subject to the terms of the relev.
policy that is in place from time to time to provide this benefit.

The Company will also provide you with life insurance, subject to the terms of the relev.
insurance policy that is in place from time to time to provide this benefit.

Details of this benefit are available from Human Resources. Any benefits which you rece
are provided by the Company on a discretionary non-contractual basis. The Company shall
entitled to amend or vary the terms on which benefits are provided or to withdraw them. /
tax payable on any on your benefits is for your account.

-Annual Leave

You will be entitled to annual leave in accordance with the appropriate Company palicy. /
leave entitlement must be taken in accordance with Company policy. Any statutory leave \
be deemed to be taken prior to any contractual leave.

In the event that your role is designated as “sensitive” in this context, the Compar
Consecutive Leave Vacation /Absence policy stipulates that five (5) or ten (10) days of yi
annual leave entitlement must be taken consecutively in each calendar year. This may inclt
statutory and designated public holidays to the extent not prohibited by law. Your Mana
will advise you whether your position is designated as “sensitive”,



The Company restricts access to your personal information to those parties who need
access such personal information in relation to the purposes specified above. When -
Company shares or transfers your SPDI in accordance with this Notice, it takes reasona
efforts to ensure that the transferee maintains or adopts security practices and procedu
which are at least as stringent as the security practices and procedures followed by -
Company. '

The Company endeavours to take all reasonable and appropriate steps to keep secure :
information which it holds about you and to prevent unauthorized access. You acknowlec
that such steps are never 100% secure and that the Company cannot provide any guarant:
regarding the security of your personal information. To the fullest extent permissible
applicable law, the Company disclaims any liability in relation to any breach of security
unintended loss or disclosure of information in relation to your personal information.

G. Rights in relation to your personal information
You can update your basic personal information, such as your address, through the Employ

Self Service which is available through MySource.

Please contact your Human Resources Business Partner or the Grievance Officer to enqgt
about your rights in relation to your personal information including your rights of access.

H. Monitoring
As stated in the Code of Conduct, you should have no expectation of privacy when using
Company systems. The Company maintains the right in accordance with local laws to
intercept, monitor, record, and use personal information and other data from, emails,
instant messages, telephone calls and other electronic communications as well as internet

access and usage via Company systems.

By signing below, you are signifying your consent to the above terms and to the collection,
processing, use maintenance, retention and transfer of your personal data as set out in this Persoi
Information Collection Statement.

Signed:

Name:

Date:
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WC037_25:Pune Circle _300000004607350/AXISB/HR/REC/75775/West
28-Jan-2021 '

Mr. Saurabh Kulkarni

Kulswamini Nivas,Vedant
Nagar,Nanded,Maharashtra431605
9145060036

LETTER OF APPOINTMENT

Dear Saurabh Kulkarni,

We are delighted to welcome you to Axis Bank for an exciting career of learning, development and value driven
growth. We take pleasure in offering you the position of Assistant Manager in Branch Banking.

The said offer shall be governed by the under mentioned terms and conditions apart from other policies and
conditions thatare applicable or may become applicable from time to time.

Terms of Employment

1. Compensation

1.1 The annual fixed compensation payable to you will be INR 2,54,532.00, subject to tax deductions at
source, as applicable by law. A detailed break up of this amount and other benefits is provided as an
Annexure to this letter. g

1.2 ltis clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable laws from
your compensation. Further, you hereby authorize Axis Bank to deduct any amounts from your

compensation, which are owed by you to the Bank, including any overpayments, loans or advances
outstanding at your end.

2. Code of Conduct & Ethics

2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or any other
details, as given by you at any time, is found to be false or untrue, if any material information is
suppressed or ifit comes to the notice of the Bank that you had been, prior to joining the Bank's senvices,
convicted of any act involving moral turpitude and/or criminal in nature, your services will be liable to be
terminated forthwith without any notice or compensation in lieu thereof at any time during or even after
completion of the probation period. However, this does not preclude the Bank from initiating such
disciplinary measures, as the Bank shall deem fit and any penalty may be imposed upon you in terms of
the applicable company policies.

2.3 You shall undertake to read and remain in compliance with the Bank's internal policies and procedures
(as implemented from time to time) throughout the term ofypur employment.

3. Whole-time / Alternative Employment

3.1 Your position is a whole time employment with the Bank and you shall not take any other work for
remuneration (part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
except as shareholder or debenture holder in other trade or business during the employment with the
Bank. You shall not be involved directly or indirectly with any business / frade / occupation / senvice /
calling or perform any part-time or other work for remuneration or otherwise without obtaining prior written
permission from Axis Bank.

3.2 During the employment in the senices of the Bank, you shall not hold any other position in any
organization nor shall you get employed directly or indirectly in any manner whatsoever nor shall act as
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an advisor to any organization, the exception being social organizations like clubs, NGOs efc. having no
political affiliation and no monetary gains. However the Bank reserves the right to direct you to step down
if, in the opinion of the Bank, such engagement interferes with your duties.

Fidelity & Secrecy

You shall not at any time during your employment and/or after the termination of your employmentin any
manner whatsoever diwulge any confidential information relating to the Bank, any of its constituents or its

employees without the prior written consent from the Management. In such an event, the Bank reserves
the right to proceed against you.

Probation Period

The nature of your employment is Permanent, however you will be on probation for a period of 6 (six)
months from the date of your joining. This period may be extended upto a maximum of 6 months in two
tranches of 3 months each, if further assessment and observations are considered necessary on the
sole discretion of the Management. Thereafter, on failure to be confirmed in the service of the Bank, your
employment shall be terminated on account of non-confirmation of senvice.

On satisfactory completion of probation you will be confirmed in the services of the Bank.

Your probation can be extended not only by virtue of your non satisfactory performance but also by virtue
of your non completion of the joining formalities.

Notwithstanding what is stated above, the bank reserves the right to confirm you in the senices of the
bank even during the extended period, provided, the extension of probation was solely due to
non-completion of the joining formalities and such formalities are completed within the said period.

Transfer

Your senvices are liable to be transferred to any of the offices of the Bank within India and / or abroad at
the sole discretion of the Bank and the Bank reserve the right to depute / transfer you at any time during
your service in the Bank, to any of its subsidiaries or associates without any prior consent from you.

Notwithstanding the role assigned to you in terms of this letter, the Bank reserves the right to assign you
any other role/function commensurate with your grade as may be deemed appropriate, depending on
administrative exigencies and requirements.

Your senices can be requisitioned by the Bank at any time outside the business /working hours.

Separation/ Retirement
Separation during probation

7.1.1 On account of Resignation: During the period of probation, you may resign from the Bank's
service, subject to acceptance by your supervisor, for which you will be required to mandatorily
serve a notice period of 30 days. However, waiver of the notice period (if any), will be at discretion
of the Bank. In such an event, the gross salary equivalent of the notice period shortfall (if any) will
be recovered from employee.

7.1.2 On account of Termination: During the probation period, this contract of employment is terminable

by the Bank by way of giving nofice of 15 days or on payment of salary in lieu thereof without
assigning anyreasons.

Separation after Confirmation:
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2.2

On account of Resignation: After confirmation, you may resign from the Bank's senice, subject to
acceptance of your resignation by your supenvisor, for which you will be required to mandatorily
serve a notice period of 90 days. However, waiver of the notice period (if any), will be at discretion

of the Bank. In such an event, the gross salary equivalent of the notice period shortfall (if any) will
be recovered from employee. ;

On account of Termination: Notwithstanding what is provided in the company policies and the
above paragraphs, your services, after confirmation, may be terminated by the Bank by giving 30
days’ notice or paymentof 30 days’ salaryin lieu thereof without assigning anyreasons.

7.3 Separation arrangement

7.3.1

7.3.2

7.3.3

7.3.4

Written resignation should be submitted to your immediate supensor, and also initiated on the

exit management portal. Upon receipt of your resignation, the acceptance of the same shall be at
Bank's discretion.

Upon acceptance of your resignation and before your proposed relieving date, you will have to
return all Bank’s property / assets entrusted to you and in your possession, to the Bank. Before
you are relieved, all correspondence, specifications, formulae, books, tablets, documents, cost
data, market data, literature, drawings, effects etc. should be returned and you shall not make or
retain any copies of these items.

On separation, you are required to submit your claim for settement of Provident Fund in the
prescribed form.

It is expected that you will continue to dispense your duties and responsibilities during the
notice period. You are also required to display model behavior and adhere to the timings as
prescribed by the Bank. Any lapse or non-performance may lead to disciplinary action and
result in non-issuance of the relieving letter.

7.4 Retirement

7.4.1

The retirement age in the Bank is fixed as 60 years. You will accordingly stand relieved from the
senices of the Bank on the last day of the month of your attaining this age based on the Age
Certificate furnished by you at the time of joining.

8. Reimbursement of Notice Period Pay

In certain cases of business criticality, the Bank, at its discretion and post approval from the Head -
Human Resources, may reimburse any shortfall in notice period pay to your current employer. In such a
case, the following terms and conditions shall apply:-

8.1 Upon joining, you are required to submit a certificate/ letter from your present employer stating the
number of days of shortfall in notice period and the amount recovered from you, basis which we shall
process your request for reimbursement. This reimbursement shall be taxable and will be added to your
Annual Taxable Income for the relevant Financial Year.

8.2 You are required to continue in Bank's employment for a minimum period of three years, from your date
of joining, failing which amount so reimbursed shall be recovered from you along with interest at the
Bank Base Rate prevailing on your last working day and any applicable taxes.

9. Conditions precedent /Joining formalities:

Your appointment and subsequentjoining is subject to the following:

9.1 Submission of self-declaration of medical fithess provided on our onboarding portal.

9.2 The Bank receiving a satisfactory Background Verification report. For this purpose, you will be contacted
by an authorized agency empanelled by the Bank.
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9.3 Submission of all necessarydocuments:

9.3.1 Self-attested copies of all your degrees and professional qualifications certificates and
documentary evidence of scholarships or prizes won, if any.

9.3.2 Proof of date of birth

9.3.3 CopyofPan Card and Address Proof

9.3.4 One recent passport size color photograph

9.3.5 Copyof acceptance of resignation letter and relieving letter from your previous employer

9.4 Itis broughtto your notice that you need to complete your conditions precedent and / or joining formalities
within 2 months from the date of joining, failing which your salary after 2nd month shall not be released
till the completion of joining formalities and the said salary shall be keptin the Bank’s Sundry Account.

The Bank reserves the right to vary the terms and conditions of service governing your appointment as
contained in this letter including your duties and responsibilities at anytime.

Notwithstanding anything contained in the above paragraphs, your senices may be terminated by the Bank if
you are found to be indulging in the acts of Commission / Omission which may be prejudicial to the interests
of the Bank or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty
orincompetence in the discharge of duty on your part.

The terms and conditions set outin this letter of appointment inter alia constitute service conditions applicable

to your employment in the Bank. Any dispute arising thereof are subject to Mumbai jurisdiction only and the
Mumbai Courts will have exclusive jurisdiction.

The above terms and conditions are to be read in conjunction with the company policies accessible through
the Bank's intranet. These shall be made available to you, postjoining.

Kindly note that you are required to convey your acceptance within 15 days from the date of this letter,
failing which this offer stands cancelled. You are requested to sign the copy of this letter as a token of

acceptance of the above terms and return it to us immediately.
Digitally signed by DS AXIS BANK LTD 2
Date: 2021.01.28 11:19:21 +05:30
Reason: LOA
Location: Axis

For any further information / clarifications please feel free to contact:-
Ankita Choudhary

Ankita.Choudhary@axisbank.com

We at Axis Bank wish you success and look forward to your having a long and rewarding career with us!

Yours faithfully,

Human Resources



WC037_25:Pune Circle _300000004607350/AXISB/HR/REC/76335/West
02-Feb-2021

Mr. Ajinkya Dugane
,PUNE,Maharashtra411068
7038376688

LETTER OF APPOINTMENT

Dear Ajinkya Dugane,

We are delighted to welcome you to Axis Bank for an exciting career of learning, development and value driven
growth. We take pleasure in offering you the position of Assistant Manager in Branch Banking.

The said offer shall be governed by the under mentioned terms and conditions apart from other policies and
conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation

1.1 The annual fixed compensation payable to you will be INR 2,54,532.00, subject to tax deductions at
source, as applicable by law. A detailed break up of this amount and other benefits is provided as an

Annexure to this letter.

12 ltis clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable laws from
your compensation. Further, you hereby authorize Axis Bank to deduct any amounts from your
compensation, which are owed by you to the Bank, including any overpayments, loans or advances

outstanding at your end.

2. Code of Conduct & Ethics

21 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or any other
details, as given by you at any time, is found to be false or untrue, if any material information is
suppressed orif it comes to the notice of the Bank that you had been, prior to joining the Bank's senvices,
convicted of any act involving moral turpitude and/or criminal in nature, your services will be liable to be
terminated forthwith without any notice or compensation in lieu thereof at any time during or even after
completion of the probation period. However, this does not preclude the Bank from initiating such
disciplinary measures, as the Bank shall deem fitand any penalty may be imposed upon you in terms of
the applicable company policies.

23 You shall undertake to read and remain in compliance with the Bank's internal policies and procedures
(as implemented from time to time) throughout the term of your employment.

3. Whole-time / Alternative Employment

3.1 Your position is a whole time employment with the Bank and you shall not take any other work for
remuneration (part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
except as shareholder or debenture holder in other trade or business during the employment with the
Bank. You shall not be involved directly or indirectly with any business / trade / occupation / service /
calling or perform any part-time or other work for remuneration or otherwise without obtaining prior written

permission from Axis Bank.
3.2 During the employment in the services of the Bank, you shall not hold any other position in any

organization nor shall you get employed directly or indirectly in any manner whatsoever nor shall act as
an advisor to any organization, the exception being social organizations like clubs, NGOs elc. having no
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political affiliation and no monetary gains. However the Bank reserves the right to direct you to step down
if, in the opinion of the Bank, such engagementinterferes with your duties.

Fidelity & Secrecy

You shall not at any time during your employment and/or after the termination of your employmentin any
manner whatsoever divulge any confidential information relating to the Bank, any of its constituents or its
employees without the prior written consent from the Management. In such an event, the Bank reserves

the right to proceed against you.

Probation Period

The nature of your employment is Permanent, however you will be on probation for a period of 6 (six)
months from the date of your joining. This period may be extended upto a maximum of 6 months in two
tranches of 3 months each, if further assessment and observations are considered necessary on the
sole discretion of the Management. Thereafter, on failure to be confirmed in the service of the Bank, your
employment shall be terminated on account of non-confirmation of service.

On satisfactory completion of probation you will be confirmed in the services of the Bank.

Your probation can be extended not only by virtue of your non satisfactory performance but also by virtue
of your non completion of the joining formalities.

Notwithstanding what is stated above, the bank reserves the right to confirm you in the services of the
bank even during the extended period, provided, the extension of probation was solely due to
non-completion of the joining formalities and such formalities are com pleted within the said period.

Transfer

Your services are liable to be transferred to-any of the offices of the Bank within India and / or abroad at
the sole discretion of the Bank and the Bank reserve the right to depute / transfer you at any time during
your service in the Bank, to any ofits subsidiaries or associates without any prior consent from you.

Notwithstanding the role assigned to you in terms of this letter, the Bank reserves the right to assign you
any other role/ffunction commensurate with your grade as may be deemed appropriate, depending on
administrative exigencies and requirements.

Your services can be requisitioned by the Bank atany time outside the business / working hours.

Separation/ Retirement

Separation during probation
7.1.1 On account of Resignation: During the period of probation, you may resign from the Bank's
senvice, subject to acceptance by your supervisor, for which you will be required to mandatorily

serve a notice period of 30 days. However, waiver of the notice period (if any), will be at discretion
of the Bank. In such an event, the gross salary equivalent of the notice period shortfall (if any) will

be recovered from employee.

7 1.2 On account of Termination: During the probation period, this contract of employment is terminable
by the Bank by way of giving notice of 15 days or on payment of salary in lieu thereof without
assigning anyreasons.

Separation after Confirmation:
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On account of Resignation: After confirmation, you may resign from the Bank's service, subject to
acceptance of your resignation by your supervisor, for which you will be required to mandatorily
serve a notice period of 90 days. However, waiver of the notice period (if any), will be at discretion
of the Bank. In such an event, the gross salary equivalent of the notice period shortfall (if any) will

be recovered from employee.
On account of Termination: Notwithstanding what is provided in the company policies and the

above paragraphs, your services, after confirmation, may be terminated by the Bank by giving 30
days’ notice or payment of 30 days' salaryin lieu thereof without assigning any reasons.

7.3 Separation arrangement

7.3

7.3.2

7.33

7.3.4

Written resignation should be submitted to your immediate supervisor, and also initiated on the
exit management portal. Upon receipt of your resignation, the acceptance of the same shall be at
Bank's discretion.

Upon acceptance of your resignation and before your proposed relieving date, you will have to
return all Bank's property / assets entrusted to you and in your possession, to the Bank. Before
you are relieved, all correspondence, specifications, formulae, books, tablets, documents, cost
data, market data, literature, drawings, effects etc. should be returned and you shall not make or
retain any copies of these items.

On separation, you are required to submit your claim for settlement of Provident Fund in the
prescribed form.

It is expected that you will continue to dispense your duties and responsibilities during the
notice period. You are also required to display model behavior and adhere to the timings as
prescribed by the Bank. Any lapse or non-performance may lead to disciplinary action and
result in non-issuance of the relieving letter.

7.4 Retirement

8.1

8.2

9.

9.1

7.4

The retirement age in the Bank is fixed as 60 years. You will accordingly stand relieved from the
services of the Bank on the last day of the month of your attaining this age based on the Age
Certificate furnished by you at the time of joining.

Reimbursement of Notice Period Pay

In certain cases of business criticality, the Bank, at its discretion and post approval from the Head -
Human Resources, may reimburse any shortfall in notice period pay to your current employer. In such a
case, the following terms and conditions shall apply:-

Upon joining, you are required to submit a certificate/ letter from your present employer stating the
number of days of shortfall in notice period and the amount recovered from you, basis which we shall
process your request for reimbursement. This reimbursement shall be taxable and will be added to your
Annual Taxable Income for the relevant Financial Year.

You are required to continue in Bank's employment for a minimum period of three years, from your date
of joining, failing which amount so reimbursed shall be recovered from you along with interest at the
Bank Base Rate prevailing on your last working day and any applicable taxes.

Conditions precedent /Joining formalities:
Your appointment and subsequentjoining is subjectto the following:

Submission of self-declaration of medical fitness provided on our onboarding portal.

9.2 The Bank receiving a satisfactory Background Verification report. For this purpose, you will be contacted

by an authorized agency empanelled by the Bank.
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9.3 Submission of all necessarydocuments:
9.3.1 Self-attested copies of all your degrees and professional qualifications certificates and
documentary evidence of scholarships or prizes won, if any.
9.3.2 Proof of date of birth
9.3.3 Copyof Pan Card and Address Proof
9.3.4 One recent passport size color photograph
9.3.5 Copyof acceptance of resignation letter and relieving letter from your previous employer

9.4 Itis brought to your notice that you need to complete your conditions precedentand / or joining formalities
within 2 months from the date of joining, failing which your salary after 2nd month shall not be released
till the completion of joining formalities and the said salary shall be keptin the Bank’s Sundry Account.

The Bank reserves the right to vary the terms and conditions of senice governing your appointment as
contained in this letter including your duties and responsibilities at anytime.

Notwithstanding anything contained in the above paragraphs, your sernvices may be terminated by the Bank if
you are found to be indulging in the acts of Commission / Omission which may be prejudicial to the interests
of the Bank or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty
or incompetence in the discharge of duty on your part.

The terms and conditions set outin this letter of appointment inter alia constitute service conditions applicable
to your employment in the Bank. Any dispute arising thereof are subject to Mumbai jurisdiction only and the
Mumbai Courts will have exclusive jurisdiction.

The above terms and conditions are to be read in conjunction with the company policies accessible through
the Bank's intranet. These shall be made available to you, postjoining.

Kindly note that you are required to convey your acceptance within 15 days from the date of this letter,
failing which this offer stands cancelled. You are requested to sign the copy of this letter as a token of

acceptance of the above terms and return it to us immediately.
Digitally signed by DS AXIS BANK LTD 2
Date: 2021.02.02 13:18:07 +05:30
Reason: LOA
Location: Axis

For any further information / clarifications please feel free to contact:-

Ankita Choudhary

Ankita.Choudhary@axisbank.com
We at Axis Bank wish you success and look forward to your having a long and rewarding career with us!

Yours faithfully,

Human Resources



Date: 9" August 2021

Dear Ms. Wale Akshata Shivkumar

We refer to your aforesaid application and subsequent interview you had with us, we
are pleased to offer a position of “Executive — Project Success” based at Pune.

A detailed appointment letter will be issued to you on joining of our organization. The
Remuneration will be 180000 Rs per Anum. You shall be initially placed on a probation of
Six months from the date of Joining. Confirmation shall be based on the performance

displayed in 6 months.

Your date of joining shall be 11™ August 2021. This offer will be valid till 11 August 2021
unless extend after mutual discussion.

Your assignment is transferable to any place in Pune in any of our offices including to any
of our group companies and/ or sister concern.

We take this opportunity to welcome you to Relation Realtech Pvt. Ltd. and wish you all
best for future endeavor.

As a token of acceptance of the letter, kindly sign on the copy of this letter and send it to
us indicating your joining date.

Thanking You!

Yours Truly,

AH_G_QCM

Authorized Signatory

Human Excellence Department
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OFFER OF EMPLOYMENT
STRICTLY PRIVATE & CONFIDENTIAL

Ms. Dhanashri Lokhande
Congratulations!

In furtherance to our discussion, we are pleased to offer you employment with WhiteSnow
Software Consultancy Pvt Ltd. (referred to as ‘the company’ hereafter) on the following terms
and conditions.

Your position in the company will be HR and Finance Executive. You will report to Customer
Success Manager, Vinay Kardile and, or, any other person as may be decided by the company
from time to time.

Your employment with the company starts from 10th Sept 2020. Itis expected that you will
carry out duties in line with your position in the company.

Your employment with us will be governed by the Terms & Conditions as detailed
in Annexure — A.

Your compensation details are provided in Annexure -~ B.

Welcome, on-board!

Yours sincerely,

Vinay Kardile
Hurnan Resource Specialist
WhiteSnow Software Consultancy Pvt Ltd.

Ard & 4th floor Seren building, Pakharbag Bavdhan, Pune, Maharashtra - 411021

jnfo@whitesnow.com | 491-7038600600 | +1-407-910-2966




@ wWhiteSnow

OFFER OF EMPLOYMENT - TERMS & CONDITIONS

1. STATEMENT OF FACTS: It must be specifically understood that this offer of employment is made
base'd on your proficiency in Technical/Professional skills that you have declared to possess as per the
application and on the ability to handle any assignment/job independently anywhere in India or
ovierseas. In case, at a later date, any of your statements/particulars furnished by you is found to be
misleading or incorrect, the company shall have the right to take necessary disciplinary action as per the
rules and regulations and which may lead to termination of services.

2. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and carry our duties and work as assigned to you and shall obey and comply
lawful actions and directions given to you by the concerned supervisors in the company.

3. BACKGROUND VERIFICATION: The company reserves the right to conduct background verification
checks at any given time. In case the background verification check comes negative, the company shall
have the right to take necessary disciplinary action as per the rules and regulations and which may lead
to termination of services.

4. PROBATION PERIOD: You will be on probation for a period of 6 months from the date of joining.
During the probation period, you will be entitled to 3 paid leaves. Any request for work from home will
not be entertained during the probation period. The company reserves the right to extend the probation
if it deems fit. During the probation period, either party can terminate this employment by serving a

notice of 1 month on the other.

5. CONFIRMATION: Your employment with the company shall be confirmed only on the successful
completion of the probation period. The company will notify you in writing (letter or email) on the
successful completion of the probation period.

6. NOTICE PERIOD: Either party can terminate this employment by serving a notice of three months on
the other, save and except that the company may at its option pay salary in lieu of the notice period to
terminate employment with immediate effect. The company can terminate the employment based on
company termination clauses serving 15 days/one month notice period. You shall not be entitled to any

leave while serving notice period.

7. ASSIGNMENT, TRANSFER & DEPUTATION: Though you have been posted at a specific office location,
the company reserves the right to send you on deputation/transfer/assignment to any of the company’s
branch offices, it’s subsidiary in India or abroad, whether existing at the time of your appointment or to

be set up in the future.

oor Seren building, Pakharbag Bavdhan, Pune; Maharashtra - 411021

nfo@whitesnow.com | +91-7038600600 | +1-407-910-2966




@ WhiteSnow

, Or, any other taxes

dian tax law, including tax compliance and filing of tax
returns, assessment etc of your personal income, shall be fulfilled by you.

12. LEAVE: You will be entitled to leave as

per law in force and as laid down in the Standing Orders of
the company.

13. LATE COMING: The Company follows a disciplined schedule and coming late to the office s
discouraged unless otherwise notified by you in advance. As per company policy, late marks will be
accorded to you for every late entry with one day marked as absent on accumulation of three marks.

14. FITNESS: You are required to maintain yourself in a good state of Mental/Physical/Medical fitness to
discharge your assigned duties.

16. Intellectual Property Right:

If during the period of your employment with us you achieve any invention, process
improvement, operational improvement, or other process/method likely to result in more
efficient operation of any of the activities of the company, the company shall be entitled to use,
utilize and exploit such improvement and you shall assign all rights thereof to the company for
the purpose of seeking any patent rights or for any other purpose. The company shall have the
sole ownership rights of all the intellectual property rights that you may create during the
tenure of association with the company including but not limited to the creative concept that
you may develop during your association with the company.

3rd & 4th floor Seren building, Pakharbag Bavdhan, Pune, Maharashtra - 411021

Vb@whitesnnw.com | +91-7038600600 | - +1-407-910-2966




17. TERMINATION OF EMPLOYMENT:

1) Unauthorized absence or absence without permission from duty for a continuous
period of 7 days would lead to automatic termination of employment without any

notice of termination or notice pay.

2) You will be governed by the laid down code of conduct of the company and if there is
any breach of the same or nonconformance of contractual obligation or with the terms
and conditions laid down in this agreement, your service can be terminated without
any notice; notwithstanding any other terms and conditions stipulated herein, the
company reserves the right to invoke other legal remedies as it may deem fit to protect
its legitimate interest,

3) Misconduct, misdemeanor, misbehavior towards any employee or contractor of the
company will attract strict disciplinary action and it may also lead to termination from

employment.

18. NON SOLICITATION: You will not solicit any employee, contractor, client, customer,
business partner for a period of 2 Years' from the last date of working. The company reserves
all rights to take legal actions if you are found to be in breach of the non-solicitation clause.

19. SECRECY & CONFIDENTIALITY: You will not disclose or divulge any information during the
course of your employment with the company or at any time hereafter divulge or disclose to
any person whomsoever including competitors and former employees, make any use
whatsoever for your own purpose or for any other purpose other than that of the company, of
any information or knowledge obtained by you during your employment as to the business or
affairs of the company including development, process reports, and reporting system and you
will during the course of your employment hereunder also use your best endeavor to prevent
any other person from doing so. Failure to do so on your part may result in legal action against

you and the person to whom the information was divulged.

20. OTHER EMPLOYMENTS: During the course of your employment, you will not be permitted
to undertake any other employment or engage in any external activities of commercial nature
without period written approval of the company. You will be required to effectively carry out all
duties, responsibilities and obligations assigned to you by your manager and/or others
authorized by the Company to assign such duties and responsibilities. (Examples: Working on
freelance projects, working on any other products in groups, anything that will divert your focus
away from our vision is a no-no at whitesnow, etc)

The above terms and conditions are based on the company’s policy, procedures, and other
rules currently applicable in India and are subject to amendments and adjustments from time
to time. In all matters, including those not specifically covered here such as traveling,
retirement, etc. you will be governed by the rules of the company as shall be in force from time

to time.

3rd & 4th floor Seren building, Pakharbag Bavdhan; Pune, Maharashtra - 411021
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Compensation Detail

Basic Salary

House Rent Allowance

Personal Allowance

Conveyance Allowance Expenses
Provident Fund

Variable

Gross Salary

Yours sincerely,

Company

WhiteSnow Software Consultancy
P‘?‘w //;{f:.,am é;i\-\.
//‘0.» T r;’\\\

Signature: /¢ \ »
: ’vi o e J‘)

PR\

Date: b %

Place:

1,600
1,080

2,000

20,000

Accepted
Dhanashri Lokhande

Signature:

Date:

Place:

1,08,000

43,200
32,640
19,200
12,960
24,000

2,40,000

3rd & 4thfloor Seren building, Pakharbag Bavdhan, Pune, Maharashtra - 411021
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Ref No. : 147560 / 2021
StateStreet Syntel Ser Pvt Ltd

tate - Block S-5 Plot No. B-1 (
g t LSél"Oet MIDC Software Technology Park
; Talawade, Tal - Haveli
ynte erVICES Pune-411062,India
Tel:020-30615000/40701000
CIN No:U72200MH2004PTC 144362

Date: 4-Oct-2021

Pooja Khaladkar,
Laxmi Apts Babami Haud Chowk
1382 Shukrawar Peth

PUNE-411002.
Subject: Employment Letter

Dear Pooja,

We are pleased to inform that you have been selected for employment with StateStreet Syntel Ser Pvt Ltd as Associate KPO (GCM 2). Your
total emoluments are Rs. 237000/~ per annum and are described in "Annexure A", Your salary/emoluments shall be kept strictly confidential
and you shall not disclose the same to any third party.

You will be able to opt for Flexi Pay option to the extent of Basket of Allowance (BOA) amount. Flexipay covers various allowances inclusive
of Leave Travel Allowance, Telephone Reimbursement, Meal Allowance etc, Option to avail flexipay will be available on our payroll vendor
portal, post your first payout effective your date of joining,

Your appointment is transferable and the Company at its discretion may transfer you to any other department or to any place in India or outside
India and as such you may at any time be transferred to any of the offices of the Company, its associates, affiliates or organizations with whom
the Company has transactions whether the office, subsidiary, associates, affiliates or organizations is in existence today or te be set up hereafter.
While every attempt would be made to give you reasonable advance notice of such transfer, however in case of emergency such transfers may be

made effective immediately,

Your employment shall be confirmed effective from your date of joining the Company.

Either party can terminate this employment agreement by providing a notice period of 90 days, to the other party. Payment of basic pay in lieu
of such nofice, to the other party, will'be at the sole discrétion of the company.

For Company Initiated relocation request, relocation reimbursement will be fully recovered in case of separations due to default from your end
including but not limited to neglect of duties, misconduct/ misdemeanor or any other reason owing to breach of your employment agreement
within 12 months of relocation.

Your retention in Company's employment will be subject to your being found and remaining medically (physically and mentally) fi. The
Company reserves the right to ask you to undergo medical examination as and when considered necessary.

The Company shall conduct a background verilication of all records/ references provided by you. Your employment with the Company will be
subject to your background check records being clear, satisfactory, and free from ambiguity and in accordance with the policies of the Company
prevalent from time to time. The Company reserves the right to ask you to furnish additional documentation or supporting information in this
regard, as and when considered necessary.

The terms and conditions of the employment are listed in "Annexure B",

Ydou are requested to report to duty in our office on 5-Oct-2021, at 9.30 am at the following address: Unit S -4, Training Room No-1, A-Wing,
Plot No B-1, Software Technology Park,MIDC Talawade, failing which this employment offer shall be considered null and void.

Please return the acceptance copy (Annexure C) after affixing your full signature in token of your formal acceptance of the terms and conditions
of employment offered herein.

Company is committed to protect your privacy. The Privacy Statement ("Statement") explains how we use and protect your personal data in our
human resources systems throughout the course of your employment relationship with the Company. This privacy statement is available on our
website portal (https://www.atos-syntel.net/legal) for your reference.

We take this opportunity to welcome you to the Company and look forward to a very [ruitful association with you,

Yours sincerely,
For StateStreet Syntel Ser Pvt Ltd,

Adarsh Krishna

Head - Global Recruitment Cell
Encl: Annexure A — Remuneration Details; Annexure B — Terms and Conditions of Employment Annexure C - Acceptance Copy.

I accept the employment offer on the stipulated terms and conditions (including Annexure A and B) and shall join the Company on

Date & Signature

Block S-5 Plot No. B-1,MIDC Software Technology Park, Talawade, Tal - Haveli, Pune-411062,India, Tel:020-30615000/40701000
Registered Office: 2nd Floor, Building No 4, Raheja Mindspace, Airoli Navi Mumbai — 400708, India. T.: +91 22 6704 6402




Ref No. : 147560 / 2021

State Street
Syntel Services

Annexure A — Remuneration Details

Name: Pooja Khaladkar
Designation: Associate KPO
GCM Level: GCM 2

Compensation Components Annual (Rs.)
Salary & Allowances
Basic Salary 130500
House Rent Allowance 26100
Advance Statutory Bonus 30700
Basket of Allowance 318
Total Salary & Allowances (A) 187618
Company's Contribution to Provident Fund (PF) (B) 19382
Total Gross Emoluments C = (A+B) 207000
Monthly Incentive Plan* (D) 30000
Total Cost to Company (CTC) (C+D) 237000
Note:

(1) The Salary / allowance structure is liable for modification from time to time and all payments are subject to appropriate
taxation as per the Income Tax Laws,

(2) All payments would be as per company rules & regulations and administrative procedures / regulations. Individual
components and amounts against each component may undergo modification from time to time depending on

statutory regulations.

(3) As per the Company policy, you will be covered under a company provided Medical Insurance.

(4) You can opt for Provident Fund @ 12% of basic as your contribution and company contribution towards Provident fund.
This is a Scheduled activity you will be communicated in advance to avail this benefit.

(5) Advance Statutory Bonus amount is currently paid on monthly basis and is adjustable against any ltability,

statutory or otherwise that may arise in the future, The frequency of payment of "Bonus" Component is subject to
further modification as per Management Discretion

Variable Component - *Monthly Incentive Plan (MIP)
Performance Slabs % Number Annual Payout
A 20 30000
B 30 18000
& 45 12000
D 5 Nil

* The MIP starts after two months from your date of Joining. MIP will be payable on the basis of achievement of the pre-defined
targets decided by your manager every month and the amount is payable monthly on the basis of the performance slab.
Performance Criteria may undergo modification without prior notification. MIP Scheme may be withdrawn or modified without

prior notification.
=R
Adarsh Krishna
Head - Global Recruitment Cell

Block S-5 Plot No. B-1,MIDC Software Technology Park, Talawade, Tal - Haveli, Pune-411062,India, Tel:020-30615000/40701000
Registered Office: 2nd Floor, Building No 4, Raheja Mindspace, Airoli Navi Mumbai — 400708, India. T.: +91 22 6704 6402
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Date: 20"-Feb-2021

Subject: Offer Letter

Dear Mr Aditya Deshmukh,
Congratulations! We are pleased to offer you employment at Inspacco! Your designation

would be Sourcing Manager.

Your total annual compensation package (CTC) shall be 2,28,000 Indian Rupees. This
includes Fixed Components, Standard Allowances, and other benefits as governed by
company policies, subject to government regulation in force from time to time.

Your CTC will be revisited after 12 months based on the evaluation of your performance.
A detailed appointment letter, outlining the terms and conditions shall be issued when

you join the organization.
Your date of joining with Inspacco will be 25-Feb-2021 at Pune.

This offer is subject to acceptance from your end and clearances of your previous
organization. Please sign and return a duplicate copy of this letter in acceptance of the

above.

We are sure you are excited to be a part of this growing organization. Together, let us
take Inspacco to newer and greater heights!
All the best!

Warm regards,
For Inspacco
Sanket Nerkar
Founder & CEOQ,

Inspacco



INSPACCO
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ANNEXURE

The details of your compensation and benefits are given below. The CTC and its
components are subject to review and change, based on the prevailing regulatory

framework.

Monthly Annually
Fixed Components(A)

Basic 79,500.00 ¥114,000.00

HRA %4,750.00 ¥57,000.00
Special Allowance 34,750.00 ¥57,000.00
Total(A) %19,000.00 ¥228,000.00

Professional Tax Z200.00 ¥2,500.00
Net Take Home ¥18,800.00 ¥225,500.00




Date: April 23, 2021

OFFER LETTER

Dear Anurag

Based on your interview and our interaction so far, we are happy to offer you the position of Digital
Marketing Execuitve at Virram Virality Pvt. Ltd - “Viram Labs”.

Anurag Kamble |
Components Break-up (Monthly) Break-up (Annual)

Basic 13500 162000
HRA 675 8100
Statutory Bonus 1125 13500
Special Allowance 1001 12011
Employer's PF Contribution 1800 21600
Component A 18101 217211
Employer's ESIC Contribution 608 7297
Component B 608 7297
Performance Linked Variable Pay 0 0
Component C 0 0
CTC ( Component A+B+C) l 18709 224508

You are requested to provide written confirmation, that the below offer/compensation is acceptable to
you either via email or in writing.

Other Terms & Conditions:

e This offer stands cancelled/invalid, if confirmation is not received within 3 business days from the offer made date.

e You are requested to complete all documentation on your first day of joining, post which Appointment Letter will be
issued to you.

e  Youshall be on probation of 90 days from the effective date of joining.

e You are also liable to serve 30 days’ natice period in case of resignation.

www.viramlabs.com OFFICE: 603-606, Nyati Eureka, Kharadi, Pune - 411014



eClery

Ms. Swarali Mukund Pendse
B 001, Sai Gopal Complex, Tera
Gharanchi Ali, 402107

Dear Swarali,

Congratulations!!!

We are extremely pleased to extend you a warm welcome to the eClerx family. We wish you a successful and
professionally rewarding career with us.

Please find attached your letter of appointment with eClerx. The letter sets out the terms and conditions of your
employment. We request you to acknowledge the duplicate copy of this letter and return it to us as a token of your

acceptance.

Your HR Business Partner will soon reach out to you to introduce themselves. Should you have any queries or concerns
they will be glad to assist you.

Once again, we welcome you to eClerx. We look forward to a long, fruitful, happy and exciting association with you.

With Best Regards,

Sagar Shetty
Associate Program Manager — Human Resources

Office Address
allerx Services Lid.,
Biock No 1. 5° Floor, Cuadron Business Fark Limited,
Rajiv Gandhi Infotech Parz. Plot No: 28, Hinjewadi Phase Il
Pune — 411 057 Mahz gluit:
Ph: +91 20+

WA BB .COm

Reglstered Office:

eClerx Services Ltd.,
(CIN: L7 2200MH2000PLC 125!
Sonawala Building, 1" Flace, 20 Ban
turtal — 400 023, Maha

Incia




Confidential Swarali Mukund Pendse

November 12, 2020

Dear Swarali

Further to your Offer Letter dated November 11, 2020, we are pleased to appoint you as Analyst in the LEO program.
Your employment with us will commence on Thursday,November 12, 2020.

With reference to your Apprenticeship Contract Letter dated November 12, 2020. Duly accepted and signed by you, your
Apprenticeship Contract duration from November 12, 2020. To May 12 2021 and your date of conversion to on roll
employment is May 13, 2021. Please note that without any Statutory Obligation on our part, however, for the limited
purpose of extending the service continuity benefits to you, your Apprenticeship Contract Duration, starting
from November 12, 2020 will be considered as your DOJ.

Apart from the other policies binding upon the employees of the company, the general terms and conditions to your
appointment are as follows:

The terms and conditions of your appointment are as follows.
1. Work Location

1.1. Your initial work location will be Pune. Though you have been engaged for a specific position and location, the
Company reserves the right to transfer you, with reasonable notice, to any other location, department,
establishment, or branch of the Company / group / affiliates (whether in India or abroad) as the Company may
deem fit including new locations to be set up in future. You shall be bound by the policies, rules and regulations of

the office at the location you are posted in at any given point in time.

1.2.In the event of your resignation from the Company from your date of relocation / transfer within a stipulated
time period as mandated by the relevant transfer policy; you shall be liable to pay to the Company, all the expense
incurred towards movement of your household goods, relocation allowance, accommodation cost and all other
expenses related to your relocation/transfer including cost incurred by Company on account of your training.

2. Background Verification

2.1. Your appointment is contingent on successful verification of all documents and information provided by you as

a part of your recruitment/joining process.

2.2. The Company reserves the right to end this employment agreement with you with immediate effect and
without any liability(s)should the results of your background investigation come out as negative. HR team will
contact you as soon as there is any insufficiency / discrepancy identified in your background check process.

2.3. You may be required to undergo tests for substance abuse as and when deemed necessary by the
organisation. If the reports of such testing are found to be positive, the organisation withholds the right to initiate
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suitable action against you, including termination of services.

. Remuneration & Privileges

3.1. Your compensation details will be as per Annexure |. The remuneration as indicated in the annexure is
comprehensive and all-inclusive and hence it shall be deemed to include all the liabilities of the Company including
keeping into account any extra hours worked.

. Probation

4.1. Your first three months with the Company constitutes a training / probationary period. This will exclude any
leave of absence or such other period, which is not treated as duty as per the regulations of the organization. The
probation period can be extended at the discretion of the manager. During this period, the company or you may
terminate this agreement by giving 15 days’ notice or payment in lieu of notice period. The Company reserves the
right not to accept the payment in lieu of notice.

4.2. Notwithstanding the above mentioned clause, the company reserves the right to put you under a training
module as per the requirement of the specific business, the successful completion of which would determine the

confirmation of your employment.

4.3. On your being unsuccessful on assessment parameters as defined by the company after the training
completion period, the company reserves the right to either extend your probation period as per the Confirmation
Policy, or terminate your employment with immediate effect with 15 days of notice period in case your skill sets are
found to be misfit for the business skills Without prejudice to clause no 4.1 and 4.2 as mentioned above, the
Company may, during the period of training/probation. terminate your services without any notice or payment in
lieu of notice should you be found guiltyof violation of any of the Companies' policies or breach of code of conduct

which may not be conducive to the Company or its reputation.

4.4. On successful completion of probation, you will be confirmed as a permanent employee and the rules
regarding your employment then will be governed by relevant policies and code of conduct that apply all

employees in a permanent capacity.

. Training

5.1. You may need to undergo designated trainings as a part of your employment. Such trainings are aimed to
present an opportunity to expand your knowledge base, enhance your domain and product expertise, and equip
you for effective execution of all your job responsibilities. Some of the specialized trainings will require a

commitment of significant investment by eClerx as well as you.

5.2. In such cases, you may be required to enter into a retention agreement with us. The details of such
developments will be made available to you before the commencement of any such training.

5.3. Breach of the agreement may call upon necessary recovery from your full and final settlement

Page 3 of 9
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6. Leaves

6.1. You are eligible for 24 working days of leave in a year. All leaves applied for will need to be approved by the
reporting manager well in advance. Any unapproved leave will be treated as loss of pay and repetition of such
instances will attract action in line with the leave policy. The leave process shall be guided under Leave policy of

the company.

6.2. You are required to acquaint yourself with all the rules and regulations pertaining to leave and attendance
upon joining the company in order to avoid such instances.

. Separation

7.1. Post confirmation of your employment, your services can be terminated by the company, with or without
reasons, by giving a notice of 30 days or payment in lieu of notice period. Payment in lieu of shortfall of notice
period will be equivalent to monthly total compensation earned for an equivalent period of time.

In case you decide to terminate your employment with the Company, you would be required to serve the notice
period of 30 days upon your resignation. The company may waive off the notice period requirement , at its own
prerogative and require you to compensate for the shortfall of notice period.

7.2. Without prejudice to any clause in this contract, the Company also reserves the right to terminate your
employment for Reasons mentioned below with immediate effect without any payment in lieu of notice period,
whereupon you shall cease to be in the employment of the Company and you shall have no claim whatsoever
against the Company for damages or otherwise by reason of such determination.

For the purposes of this Clause 7.2, ‘Reason’ shall mean as under:

a. Negligence or misconduct by you in complying with your duties, responsibilities, obligations and / or covenants
or undertakings, which are either incapable of remedy or otherwise not remedied by you within 30 (thirty) days of a
written notice being serviced on you by the Company stating the breach; or

b. You becoming unable, for any reason whatsoever including the imposition of any court order, to efficiently
perform your duties hereunder for 60 (sixty) working days in aggregate in any period of 12 (twelve) consecutive
months; or

¢. You becoming of unsound mind; or

d. You are convicted of a criminal offence; or

. You becoming bankrupt or compound with all your creditors or enter into any deed of arrangement with all your
creditors; or

f. You commit any breach of any of your duties or obligations under the Employment Documents; or

g. You refuse or neglect to comply with any lawful and reasonable orders or directions given to you by the

Company; or
h. You are guilty of any misconduct whether or not in the performance of your duties or commit any act which in
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the opinion of the Company is likely to bring the Company or any of its officers or other employees into disrepute
whether or not such act is directly related to the affairs of the Company; or
i. You becoming prohibited by law or any order from any regulatory body or government authority from being an

employee of the Company; or
j. You are unable to achieve and maintain a satisfactory level of performance and produce the desired results in

your performance which are the requirements for meeting your job responsibilities; or
k. Causing damage to company's property; or
. Going on or abetting a strike in contravention of any law for the time being in force; or

m. Committing theft, fraud or dishonesty
n. You being found guilty of any unlawful activity including but not limited to threatening of employees, security

breaches, harassment including sexual harassment, etc.
o. For violation of the Comoany Code of Conduct and Company Ethics which goes against the ethos of the

company.

The list above is suggestive and by no means exclusive. The company further reserves the right to add/amend this

list without prior notice, within reasonable limits.

7.3. In the event of continued absence from work without prior information and authorization, the Company can
initiate disciplinary action against you as specified in the relevant separations policy(s) and/or document(s) which

may lead to termination of your employment.

7.4. You will automatically retire from the service of the Company on attaining the age of 60 (sixty) years, if not
terminated earlier, [unless otherwise agreed between the parties].

7.5. On termination of your employment, all works carried out by you — both in physical and digital form - during
your employment shall be immediately returned forthwith to the Company, without exception and with no copy
(either part or whole thereof) retained by you in any form.

7.6. When your employment with the Company ends, for whatever reason, you will promptly deliver to the
Company all originals and copies of all documents, records, software programs, media and other materials
containing any confidential information. You will also return to the Company all equipment, files, software
programs and other personal property belonging to the Company and complete the due handover process during
the notice period that you are required to serve by the Company. In the event of your failure to do so, you shall be
liable to face legal proceedings and compensate the company for any material loss of business as determined by
the company at its sole discretion. The Company may withhold your exit clearance and / or full and final settlement
on account of your breach of the Company's rules and regulations and until it is able to recover the losses incurred

by it on account of your breach of the Company’s rules and regulations.

. Working Hours

8.1. The working hours applicable to you will be the same as are observed depending upon your process and
program. The initial shift, location or program awarded to you may change at any time during the period of

Page 50of 9
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employment as decided by eClerx management.

. Conflict of Interest

9.1. During your service with the company you are expected to devote your whole time and attention to the
company's affairs and refrain from directly or indirectly engaging in any other business. You will not take up any
other work for remuneration (part time or otherwise) or work in advisory capacity or be interested directly or
indirectly in any trade or business, during your employment with the Company. This restriction applies whether or
not the other activity is of a similar nature to or competes in any material respect with any of the businesses of the

Company.

9.2. You will not seek membership of any local, public or political bodies or undertake any other business, assume
any public office, honorary or remunerative, without the specific written permission of the HR Head. In the event of
your becoming member of any local or public or political bodies or undertaking any business, assuming any public
office without following due process as prescribed by the Company, you shall be deemed to have contravened the
terms and conditions of employment and the Company reserves the right to take appropriate action as it deems fit
including forthwith terminating your employment with the Company as provided in the Employment Documents.

9.3. In case you join or are transferred to the Financial Markets vertical, you may be required to disclose the
details of Demat / Trading account held by you and your family members to meet the compliance requirements of

the client.

10. Non-Disclosure

11.

10.1. You hereby agree to sign and enter into a Non-Disclosure / Confidentiality Agreement on your date of
joining or at any time thereafter in the format prescribed by the Company. You further agree that you shall keep
the Company’s Confidential Information (as defined in the Non-Disclosure / Confidentiality Agreement), whether
or not prepared or developed by you, in the strictest confidence.

10.2. If you are bound by a confidentiality agreement with a previous employer, you must notify the Company
and the Company will automatically be indemnified against any breach thereof.

Non-Solicitation of Employees and Clients and Non-Compete

11.1. During the term of your employment with the Company and for a period of 12 months thereafter
immediately following the termination of employment with the Company for any reason, you shall not —

a. Undertake and ensure that directly or indirectly solicit, induce, recruit or encourage any of the Company's
employees to leave their employment with the Company, or join any other employment or undertake any other
activity that is of similar nature so as to give any sort of competition to the business of the Company.

b. Take away any clients or customers of the Company or attempt to solicit, induce, recruit, encourage or take
away clients or customers of the Company. [

c. Join the services or be associated with any former employee of the Company who is undertaking any activity

Page 6 of 9



12.

13.

14.

Confidential Swarali Mukund Pendse

competing with the business of the Company.

d. All business opportunities known to you or made known to you at any time, with respect to and / or connected
with the business of the Company are not referred to any third party but are referred only to the Company and
are undertaken in any other company only with the prior written consent of the Board of Directors of the
Company (hereinafter referred to as ‘the Board).

e. Neither directly nor indirectly own, conduct, engage in, manage, operate, join, control, finance, invest in, bid
for, advise or otherwise participate in or in any manner be associated or connected with, whether for or without
remuneration, in any business, individual, partnership, firm, corporation, limited liability company or other entity
whatsoever similar to or competing directly or indirectly with the business of the Company, its subsidiaries or
affiliates nor undertake or be engaged, directly or indirectly in any activities or do any act or thing which would, or
is likely to, be detrimental to the interests, business or reputation of the Company, its subsidiaries or affiliates.

Jurisdiction

12.1. In case of any dispute or difference arising out of or under this contract, t resulting into any proceeding
before any Authority, Courts etc. in respect of this contract, the same will be subject to the jurisdiction of Mumbai.

Applicable Company rules and regulations

You will be governed by the Company's rules and regulations (and practices) as enforced from time to time on
matters whether specified herein or not, including on matters such as designation, emoluments and the structure
thereof, working hours, etc. Company's decisions on all such matters shall be final and binding on you

Change in Terms and Conditions of your employment

The company reserves the right to change the terms and conditions of your employment which would be
initimated to you either through changes nin company policies or through an amendment to your employment
contract, or through other means of communication which would purport to amend the said terms in your

employment contract.

If the terms and conditions offered herein are acceptable to you, please return the acceptance copy to the undersigned,
duly affixing your full signature on the last page and initials on remaining pages.

Yours faithfully,

For eCIerj(Tﬁvices Limited

Sagar Shetty
Associate Program Manager— Human Resources



Name: Swarali Mukund Pendse
Designation: Analyst

Date of Joining: November 12, 2020

Confidential

ANNEXURE |

Swarali Mukund Pendse

Salary Component Amount (INR) Annual Amount(INR)

Basic Pay 8,456 101,472
House Rent Allowance 423 5,076

Other Allowance 3,766 45192
Bonus 2,800 33,600
Monthly Fixed Compensation 15,445 185,340
Retiral Fund 1,467 17,604
Monthly Total Compensation 16,912 202,944
Annual Total Compensation 202,944
Performance Bonus (Upto) 1,353 16,236
Cost To Company 219,180
Gratuity® 4,881

Total Cost To Company 224,061

The Company is also pleased to extend the following benefits to you:

1. Group Medical Insurance

a. You are eligible for floater medical insurance cover of INR 100,000 which covers yourself
b. The insurance is inclusive of pre-existing disease cover from the date of joining
¢. You may also opt for additional cover for your family including your spouse, children and parents / parents-in-

law post your joining the Company. The premium against the additional cover will be communicated to you and will
be deducted from your salary

. Group Personal Accident Insurance
a. You are covered for an amount of INR 300,000 under the Group Personal Accident Insurance Policy.
b. The policy covers disablement (temporary and permanent both) and death caused due to accidents

. Executive Health check-up:
a. All employees aged 35 years and above are eligible for an executive health check-up once a year. Details on
the appointment booking procedure will be made available to you subsequently.

. Night Shift Allowance
a. In case you are required to work in the night shift on account of process or client requirements, you will be
eligible to receive Night Shift Allowance
b. The amount paid to you will depend on your designation, number of nights shifts worked and all other rules as
may be specified by the company policies.

. Language Allowance

a. In case you're hired for a role that requires proficiency on a foreign language, you shall be eligible to be paid a

Language Allowance along with your monthly salary
b. The same will be withdrawn if your role changes for any reason whatsoever, and the new role does not require

o
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Confidential Swarali Mukund Pendse

you to use your language proficiency
6. Transport
a. eClerx offers subsidized transport to all its employees basis the local transport policy
b. Should you wish to avail, an amount of INR 1400 will be deductible from your fixed compensation every month

Other Notes:

1.Taxation
a. You shall be solely responsible for paying any taxes, direct or indirect, state or local, whether payable in India or

elsewhere, which may result from your compensation.
b. The Company shall be entitled to deduct from your compensation, income tax, other taxes and levies which it is liable

to deduct at source.

2. Provident Fund
a. Since you have opted not to participate in the Employees Provident Fund Scheme, the Retiral Fund amount will be

paid as a part of your Monthly Fixed Compensation.

3. Gratuity
a. You will be entitled to gratuity as per the provisions of the Payment of Gratuity Act 1972 and the amendments made

thereafter

4. Performance Bonus (Upto)
a. The performance bonus mentioned in the aforementioned table includes complete liability of the company on bonus

payments to you including those required by statute.
b. Bonus pay out in contingent on your performance and will be prorated basis the date of joining or changes in salary as

per company policy
c. The performance bonus payout is annual in nature and is subject to your being on the active rolls of the Company, on

the date of actual payout.

(s

Offered By: Sagar Shetty
Designation: Associate Program Manager — Human Resources

Accepted by:

(Name and Signature) Date:
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Putting India to Work

Letter of Intent/Appointment Offer

Dear Vishwajit Vijay Mali, Date: 12 Nov 2021

With reference to your application/interview and subsequent discussions you had with us, we are pleased to offer you a
position of Training Associate with Team Lease Services Limited on fixed-term assignment and your date of Joining
would be 12 Nov 2021. Your appointment is subject to confirmation from our client on the selection of your candidature

by our client, in accordance with their selection criteria.

Your Monthly & Annual CTC will be INR 17166.00 and 205992.00 respectively. The Management reserves the right to
bifurcate or merge the allowances in basic salary. Your work location will be Pune H O. The job is transferable

anywhere within India.

The appointment offer is subject to the information provided by you in your Resume / Bio-data/CV and interviews are
correct and valid. Detailed job objectives and salary structure along with appointment letter will be provided upon joining.
This Letter of Intent /Appointment Offer does not guarantee employment and shall be valid for two weeks or till the date

of joining, whichever is earlier.

You are required to download the TeamLease Mobile App and upload the mandatory documents listed below.
Appointment Letter is issued subject to filling all mandatory fields on the Mobile App and uploading the mandatory

documents on the Mobile App.

e Copy of Aadhaar Card (both sides).

e Copy of the first sheet of Bank Passbook or canceled cheque (with your name, bank account number, and IFSC
clearly printed).

= Copy of highest educational qualification certificate.

e Copy of PAN card.

Link for Android App: https:f/plav.qooqle.comfstore.’aoos.’detaiIs?id:com.teamleaseAassociate&hI:en

Link for iOS App: https://itunes.apple.com/in/app/teamlease/id10334212687mt=8

Please note that any claims based on the alleged verbal promises by any authority, not a part of this letter, will not be
entertained in the future.

Yours sincerely,

For TEAMLEASE SERVICES LIMITED Accepted and Agreed

LA

Rituparna Chakraborty
(Authorized Signatory ) Name:

Signature and date:

TeamLease Services Limited., CIN No. U74140MH2000PTC 124003
BMTC Commercial Complex, 6th Floor, 80 Feet Road, Koramangala, Bangalore - 560095
Ph: (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
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HRD/InfosysBPM/1001806746 08-April-20Z
Mr. Kartik jaiswal

Ro no 94 saidham new
Khadgaon road latur

STRICTLY PRIVATE & CONFIDENTIAL

Dear Kartik jaiswal,

We refer to your application for employment and the subsequent interview you had with Infosys BPM Limited ("the C
we are pleased to make you an offer of employment with the Company on the following terms and conditions ("Letter .
The offer of employment is subject to your obtaining an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the rules and reg
force from time to time and you will not, without our written consent, be in any way engaged or concerned in any othe
You will, while in our employment, use your utmost endeavor to promote the interests of the Company in all matte
observe the utmost good faith towards the Company and keep secret all information, which you may obtain with reg
business and affairs of the Company.

a) Role - Process Executive
b) Role designation : Process Executive
c) Job Level - 2B

d) Date of Joining : 09-April-2021

e) Location of Posting : Pune

f) Gross Salary per month : Rs. 16944/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional allowances which will
applicable based on Company policies. These are not a guaranteed part of your compensation and will be paid if you are

to receive them.

. Voice Allowance - This amount becomes payable once you are allocated to a voice process code and based on your f
If during the course of your employment, you get allocated to a data process code, the voice allowance will not be pay
not applicable for employees in various BEF streams.

. Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while working i1
For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to time

2. Joining Bonus
You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.



3. Submission of documents
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You are required to submit originals and two photocapies of the following documents on the date of joining the Compa
of any discrepancy found in the documents/details furnished, the company reserves the right to revoke the offer letter/ter:
employment without any prior notice or notice period.

SIL No. Document Details
1 10" standard marks card* Manasiery
2 12" Standard marks card* MR
3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory
4 Relieving Letter from all organizations worked* Mandatory
] Passport size photographs* 6 numbers (ma
6 Professional Qualification marks cards* and certificate (if applicable) Mandatory
7 Post graduate mark cards* and certificate(if applicable) Mandatory
8 NSR registration number or ITPIN number or web registration number Mandatory
9 Passport** Optional
10 Driving License Optional
d
a ID Proof - One ID proof issued by the Govt. of India - Driving license /Passport/PAN HEangaIy
Card/Voter's ID
12 Mandatory
Aadhar Card***

* Failure to produce the document on the date of Joining will entail suitable action by the Organization including wi
employment offer & termination of employment. Originals of the above documents that you have submitted will be retu
post verification. Under situations where the employee works for a client which needs the employee to furnish details
employments, the same will need to be provided.

** The Company reserves the right to initiate background verification (BGV) for all employees.

*** Certain statutory regulations relating to employment processes (including but not limited to enrolment to Employee'
Fund Scheme) mandate the employer to produce Aadhar card details of its employees. For this purpose, all employees 2
to produce their Aadhar card details to the Company prior to or at the time of Jjoining the Company.
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining the Company
but not limited to, for the purpose of validating your identity, your suitability to the concerned employment, the addres
by you, the education details provided by you, the details of your prior work experience (if any) and criminal ch
expressly consent to, the Company conducting such background checks. In this connection, you are required to i
documents as mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company re
right to seek further documents in addition to the documents listed in the said section to substantiate the details you hav

to the Company.

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised in a backgro
attributable to, false information or mis-statement or misrepresentations or omission of facts in the details provided t
Company reserves the right to withdraw this Offer without notice and compensation or to take any appropriate action aj
including, but not limited to termination of your employment.

5. National Skills Registry

The Company has always believed in surpassing customer expectations and has created several new benchmarks anc
in security, service & quality and in order to do this, we have maintained a strong focus on compliance. NASSCOM, t
industry Organization has conceived the "National Skills Registry" that promises more effective information security
It aims to register employees working in our industry on a web enabled database and uniquely identify each industry pe
on bio-metrics. You are required to complete your web registration with National Skills Registry before you join the
You will also have to produce the proof of registration when you join the Company. Failure to produce the proof of 1
as acceptable to the Company on the date of joining may entail in the withdrawal of this Letter of offer and no rights ;
be enforceable by you under this Letter of offer. The cost of your registration with National Skills Registry and the «
verification of your database by Nasscom's empaneled background checkers will have to be borne by you. For more i1
on national skills registry, please visit www.nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the Company. The Cor
reimburse the relocation expenses incurred by you on actuals, provided you submit to the Company the receip
evidencing those expenses. The relocation benefits will be recovered from you, in case you choose to leave your er

within 180 days of your joining the Company.

7. Transfer/Secondment

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be transferred/s
any of the Company's units/departments or affiliate entities/partners situated anywhere in India or abroad. The
conditions relating to transfer/sccondment shall be as stated in the relevant documents exccuted at the tim

secondment/transfer.

8. Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon successful ¢
of your probation. Probation can be extended for a further period at the sole discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the 1st working day of a month. If
ininine of an emnlavee falle hetween the 1st and 15th dav (hath dave inclngive) of 5 manth then the emnlavee
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During your probationary period, the Company can dispense with your services without ascribing any reasons on giv
calendar day's prior notice or basic and dearness allowance and basket of allowances in lieu of such notice. Simil
be permissible for you to resign from our services subject to a calendar month's prior notice of your intention to do so
the Company may, at its discretion, dispense with such notice and ask you to pay basic and dearness allowance anc
allowances in lieu of notice. It is expressly understood and agreed between us that neither party will have cause for ¢
the other party wishes to take advantage of this right of termination.

If you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your probationar

9. Notice Period

As an employee of the Company, you will be required to give either (a) 30 calendar days' notice or (b) one month's sal
thereof, in case you decide to leave our services. Please note that acceptance of payment in lieu of notice period and t
the relieving order is at the Company's discretion. Similarly, the Company can terminate your services by giving 30 cal
notice or salary in lieu thereof, at the Company's sole discretion.

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary policy of the
the Company can terminate your services by giving you up to 30 calendar days' notice or,payment of salary in lieu the

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.

10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the organization. Upon
completion of a training program, which includes scoring the minimum stipulated grades or passing the asses
certification process as mandated for the process and the client, you may be assigned to a process team at Organiz:
discretion. Upon failure to complete requisite assessments and certifications, the Company is free to take suitable ¢
deems fit which can include termination of your employment.

11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified by the Ot
from time to time. You shall execute such agreements/bonds as required by the Organization. Based on the nature of
and business requirements, you may be required to work on rotational shifts. If you are required to work on rotational
will be duly intimated of the change in your shift timings. During rotational shifts, you will continue to be bound by the
of the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the policy on
allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation will have to b
at source as per the laws applicable from time to time and the Company does not accept any responsibility for its accu

13. Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30 calendar day
salary in lieu of such notice.

The Company may also terminate your services, should you be absent from work or incapacitated from properly perfol
duties owing to ill health or accident for a period of 30 days, by giving you 15 days' notice in writing of its intentio:

™ a1 ~ o 1 LY . 1] ~
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You are liable to be summarily dismissed should you be guilty of breach of this appointment, insobriety, addictior
dishonesty, disobedience, neglect of duty or any other misconduct under the Company's service rules which is detrime
business or interests of the Company.

14. Other Terms & Conditions

* You agree not to undertake employment, whether full-time or part-time, as the Director/Partner/member/employe
company/entity engaged in any form of business activity without the consent of the Company. The consent may be
to any terms and conditions that the Company may think fit and may be withdrawn at any time at the sole discretion of

* All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any time.

* You will be governed by the schemes relating to personal accident, medical insurance and transport facilities in ac
company regulations, as changed from time to time.

* You will be governed by the rules and regulations of the company as applicable to your category of employees, whic
from time to time.

* Validity of this letter would be 7 days from the offer. The offer will be void if not -accepted within 7 days of i
employment is also contingent upon your starting work with the Infosys BPM as per the joining date mentioned.

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to:

Mr. Dependra Mathur

Head Human Resource Development — BPM

Infosys BPM Litd,

Building 48, 4th Floor, Section 1,

Electronic City, Hosur Road,

Bangalore -560100

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come. Yours
sincerely,

Head Human Resource Development — BPM

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

Please carry this letter with you as you would have to produce the same to the security personnel for entry into

af tha Mamnany Alca nlaaca carrv swith wvon o nhata idantitv card and addvace Aranf that van have (Dacen
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APPENDIX 1
COMPENSATION DETAILS
Name Kartik jaiswal
Role Designation Process Executive
Job Level 2B
Date of Joining 09-April-2021
Location of Posting Pune
Fixed Components Amount in INR per
Basic 10848
Fixed Dearness Allowance (FDA) 1100
Basket of Allowances (BOA)* 597
Sub Total 1 12545
Statutory Components
Company Contribution to Provident Fund 1434
Gratuity ' 575
Bonus 2390
Sub Total 2 4399
Gross Salary per month - Sub Total 1+2 16944
Total Annual CTC 203328

Over and above the gross salary mentioned above you will be eligible to the following allowances provided you satisfy
as laid down in Clause 1 of this letter

Voice Allowance (paid monthly on individual performance and allocation to a voice process) Rs

Shift Allowance (paid monthly if you are working in night shift) As ap

* Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance to be split according to an indi
plan.

ESI (Employee's State Insurance) may also be applicable to individual employees as per statutory regulations, If ESI is applicable, en.
contribute 1.75% of salary as ESI contribution while the Company will contribute 4.75% of salary as ESI contribution. Salary for the
ESI calculation includes Subtotal 1 and Bonus.

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determi
accordance with the provisions of the Payment of Gratuity Act, 1972 including but not limited to the minimum service periods set fortl

Offered by: Candidate: SAP data provided by: SAP data updated b
Date: 08-April-2021 Date: , 20 Date: ;20 Date:
Sign your name Sign your name Sign your name Sign your name
Job Varghese Kartik jaiswal

- - Print your name Print your name
Print your name Print your name
947829 HRD

Emp No. Dept.. Name Emp No.  Dept..

Emp No.  Dept.. Name
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APPENDIX 2
Deductions*
Deduction Description Month of Deduction Approximate A
Mysore Accommodation provided in 13" /14™ month from joining Up to Rs. 133/c
Accommodation Mysore during the training
period will be charged

Transport** The transport rates depend on | Monthly Rs. 250** - Rs.
(based on location) the distance travelled

*The amounts mentioned above are indicative and may vary based on location of posting.
**The above amounts are subject to change.

*The first deduction mentioned above will be made in the 13* /14" month from joining. In case you leave the company b
amount will be deducted from your Full & Final Settlement.
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APPENDIX 3
Shift Definition
In Time Total Hours l Out Time
Shift 2 - From 2:30 PM to 5:29 PM
2:30 PM 9:15 11:45 PM
3:00 PM 9:15 12:15 AM
3:30 PM 9:15 12:45 AM
4:00 PM 9:15 1:15 AM
4:30 PM 9:15 1:45 AM
5:00 PM 9:15 2:15 AM
Shift 3 - From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM
6:00 PM 9:15 3:15 AM
6:30 PM 9:15 3:45 AM
7:00 PM 9:15 4:15 AM
7:30 PM 9:15 4:45 AM
8:00 PM 9:15 5:15 AM
8:30 PM 9:15 5:45 AM
9:00 PM 9:15 6:15 AM
9:30 PM 9:15 6:45 AM
10:00 PM 9:15 7:15 AM
10:30 PM 9:15 7:45 AM
11:00 PM 9:15 8:15 AM
11:30 PM 9:15 8:45 AM
12:00 AM 9:15 9:15 AM
12:30 AM 9:15 9:45 AM
1:00 AM 9:15 10:15 AM
1:30 AM 9:15 10:45 AM
2:00 AM 9:15 11:15 AM
Shift 4 - From 2:30 AM - 5:30 AM
2:30 AM 9:15 11:45 AM
3:00 AM 15 12:15 PM
3:30 AM 9:15 12:45 PM
4:00 AM 9:15 1:15 PM
4:30 AM 9:15 1:45 PM
5:00 AM 9:15 2:15 PM
5:30 AM 9:15 2:45 PM
Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM 9:15 3:15PM
6:29 AM 9:15 3:44 PM
Shift 1-After 12:30 PM- 2:30 PM
12:30 PM 9:15 9:45 PM
1:00 PM 9:15 10:15 PM
1:30 PM 9:15 10:45 PM
2:00 PM 9:15 11:15 PM
2:00 PM - 2:29 PM .
Shift 0-After 6:30 AM (any time after 6:30 AM)
6:30 AM 9:15 3:45 PM
7:00 AM 9:15 4:15 PM
7:30 AM 9:15 4:45 PM
8:00 AM 9:15 5:15PM
8:30 AM 9:15 5:45 PM
9:00 AM 9:15 6:15 PM
9:30 AM 9:15 6:45 PM
10:00 AM 9:15 7:15 PM
10:30 AM 9:15 7:45 PM
11:00 AM 9:15 8:15 PM
Q-15 QAL DAA

1120 ANS
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Shift Allowance Pavout Scenarios
(Optional: Shift Allowance cycle is from 1% - 30% /31 of the previous month)

Shift 0:
Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:
Refer appendix above for timings, this is eligible for an allowance of 600/- per month.

Shift 2:
Refer appendix above for timings, this is eligible for an allowance of 1,500/- per month.

Shift 3:
Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month.

Shift 4:
Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month
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APPENDIX 4

ADDENDUM TO EMPLOYMENT LETTER

L do hereby acknowledge and confirm the following;

(1) I am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee number
from Now, as per the presents below, I agree to the terms herein, and acknowledge that this is a materia
employment with Infosys BPM,

(2) I may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various clients of I
such client hereinafter referred to as a "Customer").

(3) In consideration of the above, I agree that for a period of six (6) months following the termination of my
InfosysBPM for any reason, I will not:

a, accept any offer of employment from any Customer, where I had worked in an official capacity with that custo
(12) months immediately preceding the termination of my employment with Infosys BPM;

b. accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with such N
would involve me having to work with a Customer with whom I had worked in the twelve (12) months immediat
termination of my employment with Infosys BPM.

For the purposes of this Addendum,” Named Competitor" shall mean the following entities and their wholly owned subsi

i. Tech Mahindra Limited

ii. Genpact Limited

iii. WNS Limited

iv. Tata Consultancy Services Limited

V. Accenture Limited

vi. International Business Machine Corporation

Vil. Cognizant Technology Solutions

viii. Wipro Ltd

iX. HCL Limited
Place: Employee Signature:
Date: Employee Name:

Employee Number:

Acknowledged by Infosys BPM Limited:
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Date: 19-Feb-2020

Name of Employee : Shubham Mahajan
Work Location : Pune
Employee ID : RWPPUO18

Dear Shubham,

We are pleased to offer you employment to work as ‘Promoter’ on deputation with Rakyan Beverages Pvt.
Ltd. (Raw Pressery), for a fixed period of employment, on the following terms and conditions:

1. Your contract of employment shall be valid for a period from 19-Feb-2020 to 18-Feb-2021.
Notwithstanding this, in the event of the project/work for which you are being employed comes to an
end before the aforementioned period; this contract shall be co-terminus with the aforementioned

project/work.

2. Notwithstanding anything above, depending upon the aforementioned project/work, the company
reserves its right to extend your temporary appointment for such a period or periods as may be
necessary depending upon the exigencies relatable to the work for which you are hereby engaged. In the
event, the company shall be in writing extend your temporary assignment on the terms as may be
indicated in such extension of the assignment you shall be governed by such terms and conditions as may

be indicated therein.

3. During the period of fixed contract, your services could be deputed at the sole discretion of the
management to any of our Client Company to do work pertaining to or incidental to the Client business.

4. You will be entitled to leaves as per client policy.

5. You will not be absent from your duty without sufficient reasons, you will obtain prior written permission
/ sanction from the supervisor about your absence giving reasons thereof and probable duration
immediately, failing which, the same will be treated as loss of pay and if it continues we shall take

appropriate action.

6. You will be governed by the conduct, discipline, rules and regulations as laid down by the management.

7. You will receive remuneration as detailed in Annexure I. The salary for the first month will be paid,
subject to furnishing the details mentioned below:

CV and a passport size photograph

Proof of age, Identity and Residence (Pancard & Aadhar Card are Mandatory)
Certificate of Educational Qualifications

Experience Certificates from previous employer

Release from previous employer
A copy of your present salary slip and 2 references with telephone and e-mail contact

nmooN®p

8. This contract shall be terminable without any notice by the employer and with a notice of 30 days in
writing or salary in lieu of notice, by the employee.

9. You will, with effect from 19-Feb-2020 be required to work at Rakyan Beverages Pvt. Ltd. (Raw Pressery)
office/ premises at any of their locations.

AT,

NorAMam
Loyt VAL
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10. During the tenure of deputation, you will continue to be an employee of M/s Futurz Staffing Solutions
Pvt. Ltd.

11. In the day to day functioning or carrying out all responsibilities, you will receive instructions from Rakyan
Beverages Pvt. Ltd. (Raw Pressery) and will undertake to abide by any suggestions, etc. given by any
assigned person(s).

12. You shall also abide by training that may be offered to you by Rakyan Beverages Pvt. Ltd. (Raw
Pressery).

13. You shall be bound by the working hours of Rakyan Beverages Pvt. Ltd. (Raw Pressery).

14. You shall take care not to disclose confidential information/trade secrets, etc. that you may come across
in the course of your responsibilities to anyone outside Rakyan Beverages Pvt. Ltd. (Raw Pressery) and
use such information only in connection with the service provided to Rakyan Beverages Pvt. Ltd. (Raw

Pressery).

15. You shall at no point of time stake any claim or right to claim employment, damage, loss or
compensation of any sort whatsoever against Rakyan Beverages Pvt. Ltd. (Raw Pressery) this
arrangement is purely a contractual agreement between Futurz Staffing Solutions Pvt. Ltd. and Rakyan

Beverages Pvt. Ltd. (Raw Pressery) for the time specified.

16. You shall not engage in any act subversive of discipline in the course of your duty/duties in the property
of Rakyan Beverages Pvt. Ltd. (Raw Pressery) or outside, and if you were at any time found indulging in
such act/s, we reserve the right to initiate disciplinary action as is deemed fit, against you.

17. You shall be responsible for protecting the property of Rakyan Beverages Pvt. Ltd. (Raw Pressery)
entrusted to you in the due discharge of your duties and shall indemnify Rakyan Beverages Pvt. Ltd.
(Raw Pressery), when there is @ loss of any kind to the said property.

18. You will be liable to compensate Futurz Staffing Solutions Pvt. Ltd., in case any claim arises from Rakyan
Beverages Pvt. Ltd. (Raw Pressery) on account of your wilful act or negligence.

We are consciously endeavouring to build an atmosphere of trust, openness, responsiveness, autonomy and
growth among all members to the Futurz family. As a new entrant, we would like you to whole-heartedly
contribute in this process. As a token of acceptance of the above terms and conditions, you are requested to
sign the duplicate copy of this letter and return to us.

Background Checks-Your appointment is subject to the background check clearance in all aspects, an
discrepancies in the background check will lead to withdrawal of the offer. if

Yours sincerely,

For Futurz Staffing Solutions Pvt. Ltd.

i

arsAGvaT
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Annexure |
Name : Shubham Mahajan
Designation : Promoter
Location : Pune
Start date : 19-Feb-2020
End date : 18-Feb-2021
Particulars Salary Per Month
Basic 11610
HRA 2127
Conveyance 0.00
City Compensatory Allowance 0.00
Education Allowance 0.00
Special Allowance 0.00
Statutory Bonus 967
Sub Total : (A ) Gross 14704
Other Employers Cost:
PF @ 13% 1509
Employers ESIC @3.25% 478
Bonus CTC 0.00
SubTotal : (B) 1987
Cost to Company :( A )+( B) 16691
Less Deductions :
Insurance 0.00
PF @ 12% 1393
P. Tax as Per State 200
Employees ESIC @0.75% 111
Sub Total : (C) 1704
Take Home : (A)—(C) 13000

**professional Tax & LWF will be deducted as per state norms.

| hereby accept the above-mentioned terms and conditions.

Name: Signature:

woli i
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DELYBITES FOODS

Appointment Letter

1** August 2020

Mr. Shriniwas Subhash Chounde
Matru Pitru Chaya, beh, MSEB Office
Nalegaon, Ta. Chakur, Dist. Latur 413524

Subject: Letter of Appointment for Full Time Job

Dear Shriniwas,

We are pleased to appoint you as Territory Sales Executive your employment will be

governed by thefollowing terms and conditions:

1. Position
You will serve in a full-time capacity as the Territory Sales Executive of the Company for

Pune and Nearby Areas . You will report to the Director of the Company. You will be
responsible for all the sales functions of the Company, which includes bookings for DELYBITES
FOODS products and working with the Marketing, Operations and Product Development
groups, in order to achieve the Company’s revenue and profit goals. You will also be
responsible for managing the Company’s sales representative organizations and adding sales

representatives, both domesticand international,

DELYBITES FOODS
Registered Address-FL-A/708 Shiv Zen world society, Pune Solapur highway, Manjari (Bk)
,Pune MH 412307 IN
Email-info(@delybites.com Contact No-+91 7249825159 www.delybites.com
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2. Job Location
Job Location and Sales area Your job location for the Territory Sale Executive Position
Currently Pune and West Maharashtra Aurangabad , Maratheada , Ahemdnagar and Akola
.However you needto travel across India for Sales Activities for Business Expansion Activities

3. Monthly Gross Salary

You will be paid a monthly gross salary of Rs.16,000/-(Rupees Sixty Thousand Only) +
Traveling Allowance per month. You can reimburse the travelling expenses outside Pune

district as per the company policy.

4. Working Hours

Your working hours will be 10 am to 6 pm as per the current company policy. The company
observes a 6 day work week.
5. Date of Appointment

Your date of appointment as per company records is 03-08-2020.
6. Performance and Increments

Your performance revives will be done on a monthly basis Increase in your salary will be
reviewed periodically after 12 Months as per the policy of the Company. Increments in the
salary range will be on the basis of demonstrated results and effectiveness of performance or

achieving sales target as the company during the period of review.

Incentive Policy at the time of Joining

DELYBITES FOODS
Registered Address-FL-A/708 Shiv Zen world society, Pune Solapur highway, Manjari (Bk)
,Pune MH 412307 IN
Email-info@delybites.com Contact No-+91 7249825159 www.delybites.com
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HRD/InfosysBPM/1001524750 09-Decem
Ms. Saloni Rushikesh Bakshi

C wing, 404/A, New kopre garden,
Karve nagar, Near Cummins college, Pune 411052 /

STRICTLY PRIVATE & CONFIDENTIAL

Dear Saloni Rushikesh Bakshi,

We refer to your application for employment and the subsequent interview you had with Infosys BPM Limited ("the C
we are pleased to make you an offer of employment with the Company on the following terms and conditions ("Letter .
The offer of employment is subject to your obtaining an appropriate release from your presént employer.

You will devote the whole of your time and attention to the business of the Company and comply with the rules and reg
force from time to time and you will not, without our written consent, be in any way engaged or concerned in any othe
You will, while in our employment, use your utmost endeavor to promote the interests of the Company in all mattes
observe the utmost good faith towards the Company and keep secret all information, which you may obtain with reg
business and affairs of the Company.

a) Role ; Process Executive
b) Role designation : Junior Accountant
c) Job Level : 2B

d) Date of Joining 3 11-December-20
e) Location of Posting : Pune

f) Gross Salary per month Rs. 15917/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

We are pleased to inform you that you will be additionally covered under “Infosys Performance & Loyalty 2.0¢
completion of a minimum of 18 months with Infosys BPM Limited. This is subject to your successful completio
certifications and meeting performance criteria as laid down by the organization. Your compensation will also |
achievement of this milestone to INR 208,000 per annum in the subsequent quarter, subject to fulfilling the conditions as

policy.

1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional allowances which will
applicable based on Company policies. These are not a guaranteed part of your compensation and will be paid if you are

to receive them.

o Voice Allowance - This amount becomes payable once you are allocated to a voice process code and based on your
If during the course of your employment, you get allocated to a data process code, the voice allowance will not be pay

not applicable for employees in various BEF streams.

. Shift Allowance - This allowance is paid based on the shift that you work in. This is hot payable while working i1
For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to time



3. Submission of documents
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You are required to submit originals and two photocopies of the following documents on the date of joining the Compz
of any discrepancy found in the documents/details furnished, the company reserves the right to revoke the offer letter/ten

employment without any prior notice or notice period.

SI. No. Document Details
1
10* standard marks card* MEsdA(oL
2 12 Standard marks card* Mandsfory
3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory
-+ Relieving Letter from all organizations worked* Mandatory
3 Passport size photographs* 6 numbers (ma
6 Professional Qualification marks cards* and certificate (if applicable) Mandatory
7 Post graduate mark cards® and certificate(if applicable) Mandatory
8 NSR registration number or ITPIN number or web registration number Mandatory
9 Passport** Optional
10 Driving License Optional
= ID Proof - One ID proof issued by the Govt. of India - Driving license /Passport/PAN Mandatary
Card/Voter's ID
12 Mandatory
Aadhar Card***

* Failure to produce the document on the date of joining will entail suitable action by the Organization including wi

employment offer & termination of employment. Originals of the above documents that you have submitted will be retu
post verification. Under situations where the employee works for a client which needs the employee to furnish details

employments, the same will need to be provided.

** The Company reserves the right to initiate background verification (BGV) for all employees.

**% Certain statutory regulations relating to employment processes (including but not limited to enrolment to Employee'
Fund Scheme) mandate the employer to produce Aadhar card details of its employees. For this purpose, all employees &
to produce their Aadhar card details to the Company prior to or at the time of joining the Company.
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of Jjoining the Company
but not limited to, for the purpose of validating your identity, your suitability to the concerned employment, the addres
by you, the education details provided by you, the details of your prior work experience (if any) and criminal ch
expressly consent to, the Company conducting such background checks. In this connection, you are required to f
documents as mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company r¢
right to seek further documents in addition to the documents listed in the said section to substantiate the details you hav

to the Company.

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised in a backgro
attributable to, false information or mis-statement or misrepresentations or omission of facts in the details provided t
Company reserves the right to withdraw this Offer without notice and compensation or to take any appropriate action aj
including, but not limited to termination of your employment.

5. National Skills Registry

The Company has always believed in surpassing customer expectations and has created several new benchmarks anc
in security, service & quality and in order to do this, we have maintained a strong focus on compliance. NASSCOM, t
industry Organization has conceived the "National Skills Registry" that promises more effective information security
It aims to register employees working in our industry on a web enabled database and uniquely identify each industry pe
on bio-metrics. You are required to complete your web registration with National Skills Registry before you join the
You will also have to produce the proof of registration when you join the Company. Failure to produce the proof of r
as acceptable to the Company on the date of Joining may entail in the withdrawal of this Letter of offer and no rights :
be enforceable by you under this Letter of offer. The cost of your registration with National Skills Registry and the s
verification of your database by Nasscom's empaneled background checkers will have to be borne by you. For more 11
on national skills registry, please visit www.nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the Company. The Cor
reimburse the relocation expenses incurred by you on actuals, provided you submit to the Company the receip
evidencing those expenses. The relocation benefits will be recovered from you, in case you choose to leave your er
within 180 days of your joining the Company.

7. Transfer/Secondment

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be transferred/s:
any of the Company's units/departments or affiliate entities/partners situated anywhere in India or abroad. The
conditions relating to transfer/secondment shall be as stated in the relevant documents executed at the tim

secondment/transfer.

8. Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon successful ¢
of your probation. Probation can be extended for a further period at the sole discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the 1st working day of a month. If
Joining of an employee falls between the 1st and 15th day (both days inclusive) of a month, then the employee
confirmed effective the 1st day of the 7th month from his/her date of joining subject to fulfillment of all criteria

ronfirmation If the data nfininina af an amnlaves falle hatwaan tha 1Ath and the lact dav (hath Adave inclicive)l afan
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During your probationary period, the Company can dispense with your services without ascribing any reasons on giv
calendar day's prior notice or basic and dearness allowance and basket of allowances in lieu of such notice. Simil.
be permissible for you to resign from our services subject to a calendar month's prior notice of your intention to do so
the Company may, at its discretion, dispense with such notice and ask you to pay basic and dearness allowance anc
allowances in lieu of notice. It is expressly understood and agreed between us that neither party will have cause for ¢«
the other party wishes to take advantage of this right of termination.

If you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your probationar

9. Notice Period

As an employee of the Company, you will be required to give either (a) 30 calendar days' notice or (b) one month's sal
thereof, in case you decide to leave our services. Please note that acceptance of payment in lieu of notice period and t
the relieving order is at the Company's discretion. Similarly, the Company can terminate your services by giving 30 cali
notice or salary in lieu thereof, at the Company's sole discretion.

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary policy of the
the Company can terminate your services by giving you up to 30 calendar days' notice or payment of salary in lieu the

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.

10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the organization. Upon
completion of a training program, which includes scoring the minimum stipulated grades or passing the asses:
certification process as mandated for the process and the client, you may be assigned to a process team at Organiz:
discretion. Upon failure to complete requisite assessments and certifications, the Company is free to take suitable ¢
deems fit which can include termination of your employment.

11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified by the Or
from time to time. You shall execute such agreements/bonds as required by the Organization. Based on the nature of
and business requirements, you may be required to work on rotational shifts. If you are required to work on rotational
will be duly intimated of the change in your shift timings. During rotational shifts, you will continue to be bound by the
of the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the policy on
allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation will have to b
at source as per the laws applicable from time to time and the Company does not accept any responsibility for its accu

13. Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30 calendar day
salary in lieu of such notice.

The Company may also terminate your services, should you be absent from work or incapacitated from properly perfor
duties owing to ill health or accident for a period of 30 days, by giving you 15 days' notice in writing of its intentio
Further the Company reserves the right to terminate the service for your failure to pass the Company's-requisite asses:
certifications as applicable.
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14. Other Terms & Conditions

® You agree not to undertake employment, whether full-time or part-time, as the Director/Partner/member/employe
company/entity engaged in any form of business activity without the consent of the Company. The consent may be
to any terms and conditions that the Company may think fit and may be withdrawn at any time at the sole discretion of

¢ All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any time.

® You will be governed by the schemes relating to personal accident, medical insurance and transport facilities in ac
company regulations, as changed from time to time.

® You will be governed by the rules and regulations of the company as applicable to your'category of employees, whic
from time to time.

¢ Validity of this letter would be 7 days from the offer. The offer will be void if not accepted within 7 days of i
employment is also contingent upon your starting work with the Infosys BPM as per the joining date mentioned.

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to:
Mr. Raghavendra. K

Senior Vice President & Global Head- Human Resource Development

Infosys BPM Litd,

Building 48, 4th Floor, Section 1,

Electronic City, Hosur Road,

Bangalore -560100

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come. Yours

sincerely,

-
e
Raghavendra K Senior Vice President & Global Head- Human Resources Development

I'have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

Please carry this letter with you as you would have to produce the same to the security personnel for entry into
of the Company. Also, please carry with you a photo identity card and address proof that you have (Passp
License, Voters ID card etc.) which would have to be produced at the time of joining. Failure to produce the d
stated in original, this Offer of employment shall deemed to be cancelled and withdrawn and no rights sl
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APPENDIX 1
COMPENSATION DETAILS
Name Saloni Rushikesh Bakshi
Role Designation Junior Accountant
Job Level 2B
Date of Joining 11-December-20
Location of Posting Pune
Fixed Components Amount in INR per
Basic 10031
Fixed Dearness Allowance (FDA) 1100
Basket of Allowances (BOA)* 357
Sub Total 1 11688
Statutory Components
Company Contribution to Provident Fund 1336
Gratuity 535
Bonus 2358
Sub Total 2 4229
Gross Salary per month - Sub Total 1+2 15917
Total Annual CTC : : 191004

Over and above the gross salary mentioned above you will be eligible to the following allowances provided you satisfy
as laid down in Clause 1 of this letter '

Voice Allowance (paid monthly on individual performance and allocation to a voice process) Rs

Shift Allowance (paid monthly if you are working in night shift) Asap

* Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Con veyance to be split according to an indi
plan.

ESI (Employee's State Insurance) may also be applicable to individual employees as per statutory regulations. If ESI is applicable, en.
contribute 1.75% of salary as ESI contribution while the Company will contribute 4.75% of salary as ESI contribution, Salary for the
ESI calculation includes Subtotal I and Bonus.

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determir
accordance with the provisions of the Payment of Gratuity Act, 1972 including but not limited to the minimum service periods set fortl

Offered by: Candidate: SAP data provided by: SAP data updated b
Date: 09-December-20 Date: , 20 Date: 920 Date: ,
Sign your name Sign your name Sign your name Sign your name
Pallavi Saloni Rushikesh Bakshi
, - Print your name Print your name

Print your name Print your name
964684 HRD ;

Emp No.  Dept.. Name Emp No.  Dept.
Emp No. Dept.. Name
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APPENDIX 2

Deductions*
Deduction Description Month of Deduction Approximate A
Mysore Accommodation provided in 13" /14" month from joining Up to Rs. 133/c

Transport**
(based on location)

The transport rates depend on
the distance travelled

Monthly

Rs. 250** - Rs.

*The amounts mentioned above are indicative and may vary based on location of posting.
**The above amounts are subject to change.

*The first deduction mentioned above will be made in the 13 /14%

amount will be deducted from your Full & Final Settlement,

month from joining. In case you leave the company b
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Shift Definition

In Time [ Total Hours j Out Time
Shift 2 - From 2:30 PM to 5:29 PM
2:30 PM 9:15 11:45 PM
3:00 PM 9:15 12:15 AM
3:30 PM 9:15 12:45 AM
4:00 PM 9:15 1:15 AM
4:30 PM 9:15 1:45 AM
5:00 PM 9:15 2:15 AM
Shift 3 - From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM
6:00 PM 9:15 3:15 AM
6:30 PM 9:15 3:45 AM
7:00 PM 9:15 4:15 AM
7:30 PM 9:15 4:45 AM
8:00 PM 9:15 5:15 AM
8:30 PM 9:15 5:45 AM
9:00 PM 9:15 6:15 AM
9:30 PM 9:15 6:45 AM
10:00 PM 9:15 7:15 AM
10:30 PM 9:15 7:45 AM
11:00 PM 9:15 8:15 AM
11:30 PM 9:15 8:45 AM
12:00 AM 9:15 9:15 AM
12:30 AM 9:15 9:45 AM
1:00 AM 9:15 10:15 AM
1:30 AM 9:15 10:45 AM
2:00 AM 9:15 11:15 AM
Shift 4 - From 2:30 AM — 5:30 AM
2:30 AM 9:15 11:45 AM
3:00 AM 9:15 12:15 PM
3:30 AM 9:15 12:45 PM
4:00 AM 9:15 1:15 PM
4:30 AM 9:15 1:45 PM
5:00 AM 9:15 2:15 PM
5:30 AM 9:15 2:45 PM
Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM 9:15 3:15 PM
6:29 AM 9:15 3:44 PM
Shift 1-After 12:30 PM- 2:30 PM
12:30 PM 9:15 9:45 PM
1:00 PM 9:15 10:15 PM
1:30 PM 9:15 10:45 PM
2:00 PM 9:15 11:15 PM
2:00 PM - 2:29 PM
Shift 0-After 6:30 AM (any time after 6:30 AM)
6:30 AM 9:15 3:45 PM
7:00 AM 9:15 4:15 PM
7:30 AM 9:15 4:45 PM
8:.00 AM 9:15 5:15 PM
8:30 AM 9:15 5:45 PM
9:00 AM 9:15 6:15 PM
9:30 AM 9:15 6:45 PM
10:00 AM 9:15 7:15 PM
10:30 AM 9:15 7:45 PM
11:00 AM 9:15 8:15 PM
1120 AN Q.18 QA8 DA
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Shift Allowance Pavout Scenarios

(Optional: Shift Allowance cycle is from 1% - 30" /31 of the previous month)
Shift 0:

Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:
Refer appendix above for timings, this is eligible for an allowance of 600/- per month.

Shift 2:
Refer appendix above for timings, this is eligible for an allowance of 1,500/- per month.

Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month,

Shift 4:
Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month
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APPENDIX 4

ADDENDUM TO EMPLOYMENT LETTER

I, do hereby acknowledge and confirm the following:

(0 I'am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee number
from Now, as per the presents below, 1 agree to the terms herein, and acknowledge that this is a materia
employment with Infosys BPM.

@) I may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various clients of I
such client hereinafter referred to as a "Customer").

(3) In consideration of the above, I agree that for a period of six (6) months following the termination of my

InfosysBPM for any reason, I will not:

a. accept any offer of employment from any Customer, where I had worked in an official capacity with that custo
(12) months immediately preceding the termination of my employment with Infosys BPM;

b. accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with such N:
would involve me having to work with a Customer with whom I had worked in the twelve (12) months immediat
termination of my employment with Infosys BPM.

For the purposes of this Addendum,” Named Competitor" shall mean the following entities and their wholly owned subsi

i Tech Mahindra Limited

ii. Genpact Limited

iii. WNS Limited

iv. Tata Consultancy Services Limited

v. Accenture Limited

Vi. International Business Machine Corporation
vii. Cognizant Technology Solutions

viii. Wipro Ltd
ix. HCL Limited

Place: Employee Signature:
Date: Employee Name:

Employee Number:

Acknowledged by Infosys BPM Limited:
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DELIVERING GROWTH

Date : 01-Jul-2021

Name :SHINDE NILESH BIRAII
Address : KAVTHA ROAD MATHAN SHIRUR PUNE MAHARASHTRA 412218

Employee Code : AS505513

Dear Sir / Madam,

We are pleased to appoint you in our organization as JUNIOR RELATIONSHIP OFFICER (Grade —E1 ) in
the RETAIL ASSETS MORTGAGE LAP BRANCH department on the following terms and conditions:

1. Commencement / Term:
You are required to join our organization on or before 12-Jul-21 . Your place of work shall presently be at

KHARADI.

You will be on orientation period of 6 (Six) months and up on satisfactory performance your confirmation
will be due. However the company reserves the rights to extend your orientation for a certain period

which will be notified to you.

The responsibilities and tasks assigned to you under this Appointment letter synchronize with the definite
time line schedules of completion of various project assignments mutually agreed by our company, with
our esteemed client Axis Bank. As our employee, you shall perform your services in a professional manner
and shall ensure that the time bound tasks are substantially completed as may be mutually agreed and

reviewed on case to case basis by your Reporting authority.

2. Remuneration:
Your remuneration would be set as follows :

Compensation Monthly (Rs) ! Annual (Rs)

Basic 6015 | 72180

HRA 3008 36096

Bonus 1750 21000

Special Allowance 2087 25044

Mobile Allowance 500 6000

Employer Provident Fund 1242 14904

Employer ESIC 435 5220

Gratuity 289 i 3468 i
CTC 15326 183912

Salary and grade offered to you as above is based on the representation made by you during your
interactions with the Company officials and / or documents submitted by you. In case of any discrepancy,
company reserves the right to alter / modify / withdraw the offer made to you.
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HRD/InfosysBPM/1001501059 19-November-20

Ms. Sujata Angad Jadhav

S No 72, Near Ganesh Temple Dighi,
Nirankari colony Adarsh nagar, pune 411015

STRICTLY PRIVATE & CONFIDENTIAL

Dear Sujata Angad Jadhav,

We refer to your application for employment and the subsequent interview you had with Infosys BPM Limited ("the Company"),
we are pleased to make you an offer of employment with the Company on the following terms and conditions ("Letter of Offer").
The offer of employment is subject to your obtaining an appropriate release from your present employer.

v~ will devote the whole of your time and attention to the business of the Company and comply with the rules and regulations in
{__ e from time to time and you will not, without our written consent, be in any way engaged or concerned in any other business.
You will, while in our employment, use your utmost endeavor to promote the interests of the Company in all matters and will
observe the utmost good faith towards the Company and keep secret all information, which you may obtain with regard to the

business and affairs of the Company.

a) Role : Process Executive
b) Role designation : Junior Accountant
c) Job Level : 2B

d) Date of Joining : 20-November-20
e) Location of Posting : Pune

f) Gross Salary per month : Rs. 15917/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

We are pleased to inform you that you will be additionally covered under “Infosys Performance & Loyalty 2.08 Plan”, upon
completion of a minimum of 18 months with Infosys BPM Limited. This is subject to your successful completion of requisite
certifications and meeting performance criteria as laid down by the organization. Your compensation will also be revised on

levement of this milestone to INR 208,000 per annum in the subsequent quarter, subject to fulfilling the conditions as laid out in the

policy.

1. Voice and Shift Allowances

ble to the following conditional allowances which will be paid as

In addition to the gross salary mentioned above, you may be eligi
d part of your compensation and will be paid if you are eligible

applicable based on Company policies. These are not a guarantee
to receive them.

ated to a voice process code and based on your performance.

. Voice Allowance - This amount becomes payable once you are alloc
he voice allowance will not be payable. This is

If during the course of your employment, you get allocated to a data process code, t
not applicable for employees in various BEF streams. ?

e Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while working in a day shift.
For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to time

2. Joining Bonus
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3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of joining the Company. In case
of any discrepancy found in the documents/details furnished, the company reserves the right to revoke the offer letter/terminate your

employment without any prior notice or notice period.

Sl No. Document Details
1 10" standard marks card* M antlatory
- 12" Standard marks card* Mandatery
3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory
4 Relieving Letter from all organizations worked* Mandatory
5 Passport size photographs* 6 numbers (mandatory)
6 Professional Qualification marks cards* and certificate (if applicable) Mandatory
7 Post graduate mark cards* and certificate(if applicable) Mandatory
8 NSR registration number or ITPIN number or web registration number Mandatory
9 Passport** Optional
10 Driving License Optional
1 ID Proof - One ID proof issued by the Govt. of India - Driving license /Passport/PAN Mpaatory
Card/Voter's ID
i 1Z Mandatory
Aadhar Card***

* Failure to produce the document on the date of joining will entail suitable action by the Organization including withdrawal of
employment offer & termination of employment. Originals of the above documents that you have submitted will be returned to you
post verification. Under situations where the employee works for a client which needs the employee to furnish details on his past

employments, the same will need to be provided.
** The Company reserves the right to initiate background verification (BGV) for all employees.

#%% Certain statutory regulations relating to employment processes (including but not limited to enrolment to Employee's Provident
Fund Scheme) mandate the employer to produce Aadhar card details of its employees. For this purpose, all employees are required
to produce their Aadhar card details to the Company prior to or at the time of joining the Company.
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining the Company, including
but not limited to, for the purpose of validating your identity, your suitability to the concerned employment, the address provided
by you, the education details provided by you, the details of your prior work experience (if any) and criminal checks. You
expressly consent to, the Company conducting such background checks. In this connection, you are required to furnish the
documents as mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company reserves the
right to seek further documents in addition to the documents listed in the said section to substantiate the details you have provided

to the Company.

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised in a background check,
attributable to, false information or mis-statement or misrepresentations or omission of facts in the details provided by you, the
Company reserves the right to withdraw this Offer without notice and compensation or to take any appropriate action against you,
including, but not limited to termination of your employment.

5. "ational Skills Registry

The Company has always believed in surpassing customer expectations and has created several new benchmarks and standards
in security, service & quality and in order to do this, we have maintained a strong focus on compliance. NASSCOM, the premier
industry Organization has conceived the "National Skills Registry" that promises more effective information security standards.
It aims to register employees working in our industry on a web enabled database and uniquely identify each industry person based
on bio-metrics. You are required to complete your web registration with National Skills Registry before you join the Company.
You will also have to produce the proof of registration when you join the Company. Failure to produce the proof of registration
as acceptable to the Company on the date of joining may entail in the withdrawal of this Letter of offer and no rights shall arise/
be enforceable by you under this Letter of offer. The cost of your registration with National Skills Registry and the subsequent
verification of your database by Nasscom's empaneled background checkers will have to be borne by you. For more information
on national skills registry, please visit www.nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the Company. The Company will
reimburse the relocation expenses incurred by you on actuals, provided you submit to the Company the receipts/invoices
~videncing those expenses. The relocation benefits will be recovered from you, in case you choose to leave your employment

_ithin 180 days of your joining the Company.

7. Transfer/Secondment

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be transferred/seconded to
any of the Company's units/departments or affiliate entities/partners situated anywhere in India or abroad. The terms and
conditions relating to transfer/secondment shall be as stated in the relevant documents executed at the time of such

secondment/transfer.

8. Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon successful completion
of your probation. Probation can be extended for a further period at the sole discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the 1st working day of a month. If the date of
joining of an employee falls between the 1st and 15th day (both days inclusive) of a month, then the employee would be
confirmed effective the 1st day of the 7th month from his/her date of joining subject to fulfillment of all criteria related to
confirmation. If the date of joining of an employee falls between the 16th and the last day (both days inclusive) of a month, then
the employee would be confirmed on the 1st day of the 8 month subject to fulfillment of all criteria related to confirmation.
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During your probationary period, the Company can dispense with your services without ascribing any reasons on giving you 30
calendar day's prior notice or basic and dearness allowance and basket of allowances in lieu of such notice. Similarly, it will
be permissible for you to resign from our services subject to a calendar month's prior notice of your intention to do so, however,
the Company may, at its discretion, dispense with such notice and ask you to pay basic and dearness allowance and basket of
allowances in lieu of notice. It is expressly understood and agreed between us that neither party will have cause for complaint if
the other party wishes to take advantage of this right of termination.

If you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your probationary period.

9. Notice Period

As an employee of the Company, you will be required to give either (a) 30 calendar days' notice or (b) one month's salary in lieu
thereof, in case you decide to leave our services. Please note that acceptance of payment in lieu of notice period and the issue of
the relieving order is at the Company's discretion. Similarly, the Company can terminate your services by giving 30 calendar days'
notice or salary in licu thereof, at the Company's sole discretion.

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary policy of the Company,
> Company can terminate your services by giving you up to 30 calendar days' notice or payment of salary in lieu thereof.

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.

10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the organization. Upon successful
completion of a training program, which includes scoring the minimum stipulated grades or passing the assessment and
certification process as mandated for the process and the client, you may be assigned to a process team at Organization's sole
discretion. Upon failure to complete requisite assessments and certifications, the Company is free to take suitable action as it

deems fit which can include termination of your employment.

11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified by the Organization
from time to time. You shall execute such agreements/bonds as required by the Organization. Based on the nature of your work
and business requirements, you may be required to work on rotational shifts. If you are required to work on rotational shifts, you
]l be duly intimated of the change in your shift timings. During rotational shifts, you will continue to be bound by the provisions
o« the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation will have to be deducted
at source as per the laws applicable from time to time and the Company does not accept any responsibility for its accuracy.

13. Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30 calendar days notice or
salary in lieu of such notice.

The Company may also terminate your services, should you be absent from work or incapacitated from properly performing your
duties owing to ill health or accident for a period of 30 days, by giving you 15 days' notice in writing of its intention to do so.
Further the Company reserves the right to terminate the service for your failure to pass the Company's-requisite assessments and
certifications as applicable.

You are liable to be summarily dismissed should you be guilty of breach of this appointment, insobriety, addiction to drugs,
dishonesty, disobedience, neglect of duty or any other misconduct under the Company's service rules which is detrimental to the
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14. Other Terms & Conditions

® You agree not to undertake employment, whether full-time or part-time, as the Director/Partner/member/employee of any other
company/entity engaged in any form of business activity without the consent of the Company. The consent may be given subject
to any terms and conditions that the Company may think fit and may be withdrawn at any time at the sole discretion of the Company.

e All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any time.

e You will be governed by the schemes relating to personal accident, medical insurance and transport facilities in accordance with
company regulations, as changed from time to time.

* You will be governed by the rules and regulations of the company as applicable to your category of employees, which may change

from time to time.

¢ Validity of this letter would be 7 days from the offer. The offer will be void if not accepted within 7 days of issuance. Your
employment is also contingent upon your starting work with the Infosys BPM as per the joining date mentioned.

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to:
Mr. Raghavendra. K

Senior Vice President & Global Head- Human Resource Development
Infosys BPM Ltd,

Building 48, 4th Floor, Section 1,

Electronic City, Hosur Road,

Bangalore -560100

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come. Yours

sincerely,

Raghavendra K Senior Vice President & Global Head- Human Resources Development

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

Please carry this letter with you as you would have to produce the same to the security personnel for entry into the premises
of the Company. Also, please carry with you a photo identity card and address proof that you have (Passport, Driving
License, Voters ID card etc.) which would have to be produced at the time of joining. Failure to produce the documents as
stated in original, this Offer of employment shall deemed to be cancelled and withdrawn and no rights shall arise or

enforceable by you under this Letter of Offer.
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APPENDIX 1
COMPENSATION DETAILS

Name Sujata Angad Jadhav

Role Designation Junior Accountant

Job Level 2B

Date of Joining 20-November-20

Location of Posting Pune

Fixed Components Amount in INR per month

Basic 10031

Fixed Dearness Allowance (FDA) 1100

Basket of Allowances (BOA)* 557
_Sub Total 1 11688

>atutory Components

Company Contribution to Provident Fund 1336

Gratuity 933

Bonus 2358

Sub Total 2 4229

Gross Salary per month - Sub Total 1+2 15917

Total Annual CTC 191004

Over and above the gross salary mentioned above you will be eligible to the following allowances provided you satisfy the conditions
as laid down in Clause [ of this letter

Voice Allowance (paid monthly on individual performance and allocation to a voice process) Rs 2500

Shift Allowance (paid monthly if you are working in night shift) As applicable

* Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance to be split according to an individual's tax
plan.

Ef Tmployee's State Insurance) may also be applicable to individual employees as per statutory regulations. If ESI is applicable, employee will
comribute 1.75% of salary as ESI contribution while the Company will contribute 4.75% of salary as ESI contribution. Salary for the purpose of

ESI caleulation includes Subtotal | and Bonus.

The gratuity amount set out above is an approximation. Your eligibility and the Jinal pay out of any Gratuity amounts will be determined in strict
accordance with the provisions of the Payment of Gratuity Act, 1972 including but not limited to the minimum service periods set forth therein

Offered by: Candidate: SAP data provided by: SAP data updated by:

Date: 19-November-20 Date: ,20 Date: - =~ .20 Date: _ e e

Sign your name Sign your name Sign your name | Sign your name

Pallavi Sujata Angad Jadhav

- - Print your name o e Print your name

Print your name Print your name

964684 HRD -
Emp No Dept.. Name Emp No. Dept.. Name

Emp No. Dept.. Name
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APPENDIX 2

Deductions*
Deduction Description Month of Deduction Approximate Amount
Mysore Accommodation provided in 13" /14" month from joining Up to Rs. 133/day*
Accommodation Mysore during the training

period will be charged

Transport** The transport rates depend on | Monthly Rs. 250%* - Rs. 1085%*
(based on location) the distance travelled

*The amounts mentioned above are indicative and may vary based on location of posting.
**The above amounts are subject to change.

*The first deduction mentioned above will be made in the 13 /14" month from joining. In case you leave the company before that, this

amount will be deducted from your Full & Final Settlement.



Infosys’

Navigate your next

APPENDIX 3
Shift Definition
In Time Total Hours [ Out Time [ Shift
Shift 2 - From 2:30 PM to 5:29 PM
2:30 PM 9:15 11:45 PM 2
3:00 PM 9:15 12:15 AM 2
3:30 PM 9:15 12:45 AM 2
4:00 PM 9:15 1:15 AM 2
4:30 PM 9:15 1:45 AM 2
5:00 PM 995 2:15 AM 2
Shift 3 - From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM 3
6:00 PM 9:15 3:15 AM 3
6:30 PM 815 3:45 AM 3
7:00 PM Q.15 4:15 AM 3
7:30 PM Q5 4:45 AM 3
8:00 PM 9:15 5:15 AM 3
8:30 PM 9:15 5:45 AM 3
9:00 PM 9:15 6:15 AM 3
9:30 PM 9:15 6:45 AM 3
10:00 PM 9:15 7:15 AM 3
10:30 PM 9:15 7:45 AM 3
11:00 PM 9:15 8:15 AM 3
11:30 PM 9:15 8:45 AM 3
12:00 AM 9:15 9:15 AM 3
12:30 AM 9:15 9:45 AM 3
1:00 AM 9:15 10:15 AM 3
1:30 AM 8:15 10:45 AM 3
2:00 AM 9:15 11:15 AM 3
Shift 4 - From 2:30 AM - 5:30 AM
2:30 AM 9:15 11:45 AM 4
3:00 AM g:15 12:15 PM 4
3330 AM 9:15 12:45 PM 4
4:00 AM 9:15 1:15 PM 4
4:30 AM 9115 1:45 PM 4
5:00 AM 9:15 2:15 PM -
5:30 AM . 9:15 2:45 PM 4
Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM | 9:15 3:15 PM ]
6:29 AM | 9:15 | 3:44 PM I
Shift 1-After 12:30 PM- 2:30 PM
12:30 PM 915 9:45 PM 1
1:00 PM 9:15 10:15 PM |
1:30 PM 9:15 10:45 PM |
2:00 PM 9:15 11:15 PM 1
2:00 PM - 2:29 PM 1
Shift 0-After 6:30 AM (any time after 6:30 AM)
6:30 AM 9:15 3:45 PM 0
7:00 AM 9:15 4:15 PM 0
7:30 AM 9:15 4:45 PM 0
8:00 AM 9:15 5:15PM 0
8:30 AM 9:15 5:45 PM 0
9:00 AM 9:15 6:15 PM 0
9:30 AM 9:15 6:45 PM 0
10:00 AM 9:15 7:15 PM 0
10:30 AM 9:15 7:45 PM 0
11:00 AM 9:15 8:15 PM 0
11:30 AM 9:15 8:45 PM 0
12:00 PM 9:15 9:15 PM 0
12:29 PM 9:15 9:44 PM 0




Shift Allowance Pavout Scenarios

(Optional: Shift Allowance cycle is from 1% - 30™ /31 of the previous month)
P P

Shift 0:
Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:
Refer appendix above for timings, this is eligible for an allowance of 600/- per month.

Shift 2:

Refer appendix above for timings, this is eligible for an allowance of 1,500/~ per month.

Shift 3:

Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month.

Shift 4:
Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month

INfOs)S
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APPENDIX 4

ADDENDUM TO EMPLOYMENT LETTER

L do hereby acknowledge and confirm the following:
(1) I am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee number effective
from Now, as per the presents below, I agree to the terms herein, and acknowledge that this is a material condition of my

employment with Infosys BPM.

(2) I'may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various clients of Infosys BPM (each
such client hereinafter referred to as a "Customer").

3) In consideration of the above, I agree that for a period of six (6) months following the termination of my employment with
InfosysBPM for any reason, [ will not:

4. accept any offer of employment from any Customer, where I had worked in an official capacity with that customer in the twelve
(12) months immediately preceding the termination of my employment with Infosys BPM;

b. accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with such Named Competitor
would involve me having to work with a Customer with whom I had worked in the twelve (12) months immediately preceding the

termination of my employment with Infosys BPM.

For the purposes of this Addendum,” Named Competitor" shall mean the following entities and their wholly owned subsidiaries:

I. Tech Mahindra Limited

ii. Genpact Limited

1il. WNS Limited

iv. Tata Consultancy Services Limited

V. Accenture Limited

Vi. International Business Machine Corporation

vii. Cognizant Technology Solutions

viii. Wipro Ltd

iX. HCL Limited
Place: Employee Signature:
Date: Employee Name:

Employee Number:

Acknowledged by Infosys BPM Limited:
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Date: 9" August 2021

Dear Mr. Dhokar Rohit Chandrashekhar

We refer to your aforesaid application and subsequent interview you had with us, we
are pleased to offer a position of “Executive — Project Success” based at Pune.

A detailed appointment letter will be issued to you on joining of our organization. The
Remuneration will be 180000 Rs per Anum. You shall be initially placed on a probation of
Six months from the date of Joining. Confirmation shall be based on the performance

displayed in 6 months.

Your date of joining shall be 11t August 2021. This offer will be valid till 11t August 2021
unless extend after mutual discussion.

Your assignment is transferable to any place in Pune in any of our offices including to any
of our group companies and/ or sister concern.

We take this opportunity to welcome you to Relation Realtech Pvt. Ltd. and wish you all
best for future endeavor.

As a token of acceptance of the letter, kindly sign on the copy of this letter and send it to
us.indicating your joining-date.

Thanking Youl!

Yours Truly,

i

#1He f'/}fc‘c}_i

Authorized Signatory

Human Excellence Department



Date: 21/07/2021

To

Kiran Morale.

Dear Kiran Morale,

With reference to your application and subsequent interview, we have pleasure to offer you

the post of "HR Recruiter” on the following terms:

1. Your appointment shall be on a probation for a period of 03 months, during which

your performance and general conduct will be observed, and your services may be
confirmed if your performance and behavior comes up to our expectations. However
this appointment on probation does not give you any right of permanent appointment

in our organization.

. Your probation period as above may further be extended at the discretion of the

management. Unless expressly communicated, your appointment shall automatically

will be confirmed upon the completion of your probation period as above.

. Your services are liable to be terminated by a written notice of 2 months. Similarly,

should you desire to leave our services, you shall give a written notice of 2 months

to the company.

. You will be paid a consolidated yearly salary of Rs.1,80,000/- (Rupees One lac Eighty

Thousand only) during the 1%t year of your appointment.

TalentXpert Services Pvt. Ltd.
CIN: U72900PN2016PTC158707 | PAN: AAFCT6830K | GSTIN: 7AAFCTE830K1ZZ
Registered Office: 202, Sai Appex, Datta Mandir Chowk, Viman Nagar, Pune 411014
Website: www.talentxpert.com | Email: info@talentxpert.com | Contact: 9834744730



5. During your tenure of appointment with us, you will devote your full time to the work
of the company, and shall not be entitled to accept any part-time or full time work or
assignment for any other person or body of persons without the express permission

of the management in that respect.

6. You shall always keep the management promptly informed in writing, about any
change in the postal address of your place of residence, including your contact

telephone numbers, for the purpose of official communication.

7. This offer is always subject to correctness of all your personal details furnished in
your application, and should there be any discrepancy in any manner, your

appointment shall be liable for termination forthwith.

If you are agreeable to the above terms and conditions, please convey your acceptance on

the duplicate of this letter, and report for duty on or before 21/07/2021.

Kindly note that the said offer will be considered valid till 21/07/2021.

For,
Talentxpert Services Pvt Ltd

i sk fr;;
iz KT N Mau :\f .
S \ £ e "t

PO

Authorized Signatory

TalentXpert Services Pvt. Ltd.
CIN: U72900PN2016PTC158707 | PAN: AAFCT6830K | GSTIN: 7AAFCT6830K1ZZ
Registered Office: 202, Sai Appex, Datta Mandir Chowk, Viman Nagar, Pune 411014
Website: www.talentxpert.com | Email: info@talentxpert.com | Contact: 9834744730
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Annexure A

Cost to Company

The Monthly and the yearly break-up of your salary will be as follows;

e e s

L Salary Break-u
:1,80,000.00

Cost to Compan

Earnings
Basic

House Rent Allowance

Note:

Any Tax Liability arising out of the remuneratio

Rules.

For,
Talentxpert Services Pvt Ltd

‘ Y
; % U'Si} (-
P

Authorized Signatory

Per Annum

64,044.00

| House Rent Allowance  _ ———
Conveyance Allowance
Additional Allowance
Employer PF Contribution 14,040.00
Employer ESIC Contribution 5,850.00
TOTAL Earnings 1,80,000.00 13,342.50
Deductions Per Annum Per Month
Profession Tax 2,500.00 200.00
Employee PF Contribution 11.527.92 960.66
Employee ESIC Contribution 1,350.00 112.50
TOTAL Deductions 15,377.92 | 1.273.15

I e NN PV T o
Net In Hand Salary 1,44,732.08 12,069.34

TalentXpert Services Pvt. Ltd.

CIN: U72900PN2016PTC158707 | PAN: AAFCTE830K | GSTIN:

5,337.00

n will be deducted as per the Income Tax

7AAFCTE830K1ZZ

Registered Office: 202, Sai Appex, Datta Mandir Chowk, Viman Nagar, Pune 411014

Website: www.talentxpert.com | Email: info@talentxp

ert.com |Contact: 9834744730
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Offer Letter

Manali Bohra <manakbohra 111 @gmail.com=>
To. pranavkayande@agmail com 2

Hi Manali,

Congratulations!!

is Is to confimyoUrappointment wl%.fsi.!ionsuﬂing Put. Ltd: Date for vour joining wil b= 1% February 2021 =5 Business Development Specialist.

Please note- The final ofier and agcointment letter will be subject to your presence an

ointment Letter will be ssued only aiters

On behalf of our organization, we would like to welcome you onboarc & wish you all the very best for your new role

List of Documents to be submitted on the Date of Joining -

&1l Relieving lemiers from your previous employers 1 cooy
All Exgerience cerbficates from your grevious employers 1 copy
411 Photocopy of educational certficates and mark lists for 127 standarc and graduation/PG etc 1 copy
Any other certificate of sdditional qualificabions you may gossess 1 copy Looking forward for having great professional association.
Last three pay slips 1 copy

cal and Permanent both) 1 cooy

IC and Address proof

Asdhar Card 2 copies Best Regards,
PAN Card 2 cogies Dhanashres Jethithor | TSL Consulting Pvt. Ltd.
Passport size chotogrash 5 shotos

Human Resources-Executive
P:+81 206624 7168 | C: +91 2607327119

402 8, £ ficor, Manikchand Gslleria, Plot No. 383, Model Colony, Near Deep Bunglow square, Pune 411 016 India

tmail:  djethithor@tsimarketing.in

Web hitps://tslcensulting.in

TSL Consulting Pvt. Ltd. | 4n IS0 27001:2013 (15M5) Comzany
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18/07/2024. 17.55 Marathwada Mitra M., .ual's Institute of Management Education Research & Training (IMEKT) Mail - Invitation for Walkin Drive at TSL Consulting Pvt. Ltd. Pune
E &

Dnyaneshwar B. Rao Unawane <placement@mmimert.edu.in>

Invitation for Walkin Drive at TSL Consulting Pvt. Ltd. Pune
1 message

Naina Jogi <njogi@tsimarketing.in> Wed, Dec 13, 2023 at 6:37 PM
Cc: Pratidnya Gopale <pgopale@tsimarketing.in>

S~} <3 Hello Everyone !1!
Hiring Alert!! #walkindrive

Date : Thursday 14th December 2023
Walkin Time: 11:00 AM to 4:00 PM

TSL Consulting Pvt. Ltd. is hiring for Multiple Profile in sales and marketing
Profile : IT Szles and Lead Generation

Qualification : Any Graduate and Above

Experience - 0 to 2 Years (Freshers are welcome)
CTC - Based on Experience

Shift Timing : 9.30 AM to 6.30 PM

Work Location - Work from Office, Shivajinagar Pune
REQUIREMENT-

Excellent Communication Skills in English

Salary : 180000 Rs Per Anum & incentives

Benefits:

5 Days of working

Fixed Shift

Fixed Salary +Attractive Incentives

Contact Person - HR Naina/ HR Akash

TSL Consulting Pvt Ltd
Office Address: 5th floor, Office No. 508+509, A Wing, Pride Silicon Plaza, Senapati Bapat Road, Shivaji Nagar, Pune- 411016

Google Location: https://maps.app.goo.gl/WI5EH8a4AkQBFoDv7

Best Regards,
Naina Jogi | HR Recruiter

C: +91 9405984355

Oifice Address: 5th floor, Office No. 508+509, A Wing, Pride Silicon Plaza, Senapati Bapat Road, Shivaji Nagar, Pune- 411016

Email : njogi@ tsimarketing.in

Web : https:/tsiconsulting.in

https://mail.goog le‘com/maﬂ!u/ﬂ:’?ik=300060d5bb&view=pt&search=a!l&permthid=lh read-f.1785172146853985476&simpl=msg-f:1785172146853985476



Date: 9" August 2021

Dear Mr. Holikar Akshata

We refer to your aforesaid application and subsequent interview you had with us, we
are pleased to offer a position of “Executive — Project Success” based at Pune.

A detailed appointment letter will be issued to you on joining of our organization. The
Remuneration will be 180000 Rs per Anum. You shall be initially placed on a probation of
Six months from the date of Joining. Confirmation shall be based on the performance

displayed in 6 months.

Your date of joining shall be 11t August 2021. This offer will be valid till 11t August 2021
unless extend after mutual discussion.

Your assignment is transferable to any place in Pune in any of our offices including to any
of our group companies and/ or sister concern.

We take this opportunity to welcome you to Relation Realtech Pvt. Ltd. and wish you all
best for future endeavor.

As a token of acceptance of the letter, kindly sign on the copy of this letter and send it to
us indicating your joining date.

Thanking Youl!

Yours Truly,

%}7& hicaA

Authorized Signatory

Human Excellence Department



HDB Financial Services Limited

2nd Floor, Wilson House,

Old Nagardas Road,

Near Amboli Subway,

Andheri East, Mumbai - 400069

Tel. : 022 - 7945 5000 (

Lol + b hreompliance@hdbfs.com \ =

Web : www.hdbfs.com
CIN - U65993GJ2007PLC051028

March 14, 2022

Ref:HDBFS/21 -22/HRIC306424/Appt/D22471

Mr.Devesh Shankar Pawar,
In Front Of Zp School,
Vadachamala,

A/P Mali Vasti Vikhale,
Near Temple Of Balaji,
Khatav-415312

Dear Mr.Devesh Shankar Pawar,

LETTER OF APPOINTMENT

Further to your application and subsequent discussions for employment, HDB Financial Services Limited (“Company”)
is pleased to appoint you as RELATIONSHIP EXECUTIVE on the terms and conditions as set out below.

Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites will be

taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time.

Terms and Conditions:

a)

b)

Your duties and responsibilities will be explained to you on your joining the Company.

Your initial place of posting will be at SATARA. The Company reserves the right to change the duties assigned to

you, transfer you, temporarily or permanently, to any other office / branch, subsidiary or associate of the Company
or to any other place of business of the Company that is in existence or may come into existence at a future date. The

Company further reserves the right to transfer you from one shift to another, depending upon the exigencies of work.

You shall devote your whole time and attention to your duties with the Company and will not directly or indirectly,
for any part of your time carry on any business or occupation or enter in any capacity, the employment of or

association in business for profit or otherwise, with any firm, company or person without the prior written consent of

the Company.

You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be
amended, from time to time and comply with all applicable Laws. Any violation of or failure to comply with or abide

by the same shall be deemed to constitute an act of misconduct.

Registered Office : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009.

eSigned using Aadhaar
(Leegality.com - MfT09pV)

Devesh Shankar Pawar
Date: Tue Mar 15 15:08:02 IST Page 1 of 5

2022
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I'ﬂ



e)

h)

You will be responsible for the safe keeping and return in good condition and order, of any properties and / or assets
which may be entrusted to you by the Company. The Company shall have the right to deduct the money value of all
such properties and / or other assets from your dues and take such other action as it may deem proper in the event of

your failure to account for such properties to the Company’s satisfaction.

You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make
public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information,
processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,
transactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and
associate companies) or its clients, customers, employees, management, or business associates, which you may

acquire during the course of, or which may otherwise come to your knowledge or possession during the course of

your employment with the Company.

This letter of appointment can be terminated by either party by giving One month's notice in writing. [t is clarified
that, in the event of a termination of this Agreement by you, the decision whether or not to accept salary in lieu of the
notice period will rest solely with the Company and you may be required to serve the applicable notice period
instead of paying to the Company an amount equivalent to your salary in lieu thereof. The Company may, at its sole
discretion, require you to proceed on leave during your notice period. Upon the termination of this letter of

appointment, you will be required to comply with the Company’s exit formalities.

If at any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of
dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any
other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled to

terminate your services with immediate effect without giving you a notice or salary in lieu thereof.

Nothing contained herein constitutes a guarantee of employment. Your performance shall continuously be evaluated
by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity
norms, your services shall be terminated. The Company reserves the sole right to terminate your employment on

grounds of performance not being up to expected standards. The final decision of the management in this regard

shall be final.

Notwithstanding anything contained in the above paragraphs, your services may be terminated by the organization
if you are found to be indulging in acts of commission / omission which may be prejudicial to the interest of the
organization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or

incompetence in discharge of duty on your part.

In the event of any allegation of misconduct against you, the Company will initiate disciplinary proceedings against

you as per its rules in this regard.

You will keep the Company informed of any change in your residential address or in any of the other information
pertaining to you as provided to the Company. All communication sent by the Company on the address registered in

our records, will be construed as communication served on you.

eSigned using Aadhaar
(Leegality.com - MfT0SpV)

Ref:HDBFS/21-22/HRIC306424/ Appt/D22471 S B Page 2 of 5
PP g

Date; Tue Mar 15 15:08:02 IST
2022



m)

You will retire from the employment of the Company on your completing 60 (Sixty) years of age. It will be necessary

for you to produce proper proof of your age within 7 (seven) days on receipt of this letter as may be required by the

Company.

This letter of appointment shall be governed by and construed in accordance with the laws of India. The terms and
conditions set out in this letter of appointment constitute service conditions applicable to your employment in the
organization and any dispute arising out of this letter of appointment or pertaining to your employment shall be

subject to the exclusive jurisdiction of the courts of Mumbai.

You shall comply with the data protection policy of the Company when handling personal data in the course of your
employment with the Company including personal data relating to any employee, customer, client or agent of the

Company or any of its affiliates and you shall promptly reportany breaches or anticipated breaches of the same.

You consent to the Company, its affiliates processing data relating to you for legal, personnel, administrative and
management purposes and in particular to the processing of any “sensitive personal data or information” (as defined
in the policies of the Company). The Company may make such information available to any of its affiliates, those
who provide products or services to the Company or any of its affiliates (such as advisers and payroll
administrators), regulatory authorities, potential purchasers of the Company or the business in which you work, and
as may be required by law. You also consent to the Company carrying out the above activities and other similar
classes of activities prior to, during and after the termination of your employment with the Company, provided that

such activities are carried outina lawful manner and for legitimate purposes.

If at any time during your employment you make, develop, discover or participate in the making or discovery of any
“Intellectual Property Rights”(as defined in the policies of the Company) relating to or capable of being used in the
business being carried on by the Company or any of its affiliates, such Intellectual Property Rights shall be the
absolute property of the Company. At the request of the Company you shall execute all such documents and do all
acts, matters and things which may be necessary or desirable for obtaining registration or other protection-for-the

Intellectual Property Rights as may be specified by the Company.

You hereby acknowledge and undertake that you do not have and shall not have at any point of time, any
ownership, interest, right or title in the Intellectual Property Rights nor will you claim any ownership, interest, right

or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its

affiliates.

You shall not, at any time during the course of your employment and any time after the termination of your
employment with the Company, make any statement, representation, post commentary, content or image or
communicate in writing, orally or otherwise or take any action directly or indirectly in public or private, in any
manner or through any medium whatsoever including but not limited to newspaper, social media, e-mail, SMS,
internet, blog, social networking websites etc., which may directly or indirectly, defame or disparage the image,
credibility, good name, goodwill and reputation of the Company or any of its officers, directors, employees, agents,

consultants, representatives etc. or create an hostile work environment.

Your appointment will be subject to the organization receiving satistactory references and Contact Point verification

report.

eSigned using Aadhaar
(Leegality.com - MfT0SpV)

Ref:HDBFS,21-22/ HRIC306424/ Appt/ D22471 et o Page 3 of 5

Date: Tue Mar 15 15:08:02 IST
2022



u) Any variation of the above terms and conditions will not be valid until expressly made in writing by the Company.

v) This letter of appointment (together with all its annexures) shall supersede all prior, oral or written agreements or

communications, formal or informal, in relation to your employment with the Company.

As your acceptance to these terms of employment, please sign the duplicate copy of this letter of appointment in the

space provided below and return the same to us.
You are requested to join no later than March 29, 2022.

Kindly arrange to bring self-attested copies of the following documents along with their originals for verification on the

date of your joining:

a) Copy of Educational Certificates and Marksheets (Xth, X1Ith, Graduation, Post Graduation)
b) Proof of date of birth (Copy of driving license, Voter 1D, Passport)

¢) Duly signed duplicate copy of Appointment Letter

d) Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processing)

You will be required to complete the Company's prescribed joining formalities within 3 (three) working days from the

date of your joining and submit the same to the Human Resources Department for necessary processing of your Salary.

Yours Sincerely,
For HDB Financial Services Ltd.

Smily Mehra
HBL Global - a division of HDB Financial Services Limited.

AGREED AND ACCEPTED

eSigned using Aadhaar
%aeal'\ly.com - MfTQ9pV)
evesh Shankar Pawar

Date: Tue Mar 15 15:08:02 IST
2022

Mr.Devesh Shankar Pawar

Ref:HDBFS/21-22/ HRIC306424/ Appt/D22471 Page 4 of 5



FINANCIAL
SERVICES

Name

Role

Grade

Location

Annual Compensation Break up

consent for accessing your CIBIL report.

respectively

CIBIL/SAS check. Your consent for candidature o

Employee and Employer’s contribution towards E

Gratuity is as per "The payment of Gratuity Act”.

You will be covered under Group personal Accident Insurance as per policy of the
Organization

Ref: HDBFS/Z1-22/HRIC306424/Appt/D22471

Annexure A

Compensation Breakup

Relationship Executive

ST will be 0.75% & 3.25%

You will be entitled to Performance Incentive Plan as per Company Policy

MR.DEVESH SHANKAR PAWAR

Basic 96,756 8,063
HRA 38,700 3,225
Conveyance Allowance 19,344 1,612
Provident Fund (Employer's contribution) 13,932 1,161
Gross Salary (A) 1,68,732 14,061
[__//ﬁ‘__‘_r_—————r__r—;
ESIC (Employer's contribution)----(B) 4,402 367
Gratuity------=---- (C) 4,654 388
Total Fixed Compensation (D=A+B+C) 1,77,788 14,816

Note:
This Offer is subject to positive Contact Point Verification, Reference checks &

f the company will be considered as

] accept the terms and conditions as mentioned in the Appointment letter.

eSigned using Aadhaar
(Leegality.com - MITO9pV)
Devesh Shankar Pawar

Dale: Tue Mar 15 15:08:02 IST
2022

s

Mr.Devesh Shankar Pawar

HDBFS Monthly

I——— |




.

SLK GLOBAL SOLUTIONS
Arandh Office : #3, Building No: 2, Commerzone,
- 5th & 2th Floon SY # 1 144/145, Samrat Ashok Path,

Verwada, Pune - 411006, India. T+ 91 20 4011 8500

=¥

OT/SLKGLOBAL/2021




K

HDB Financial Sorvices it

1 "r o o R X 3 ¥
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Andhor East, Murnbi < 400068

ol - 022 - 7946 6000 ‘

il hdb hrcomplinnco@ehdbfs com
Wob - www hdbfu.com

CIN - UGL003GI2007PLCOS1028

Olel Nogardng Road, 5 é

October 1, 2020
RefHDBIS/20-21/1RICI2804/ Appi/1 2779
Ms.Priyanka Shankar Bhure,
Pradnyapuri Appartuient,
Near Bombay Cambridge,
School Warje Sn 15/8 2/3 Flat N7 Thrid Floor,
Pune-411052; ¢ S s

Dear Ms.P‘riynhkﬂ"éhx;hka'r“llhure,
LETTER OF APPOINTMENT

Further to your application and subsequent discussions for employment, FIDB Financial Services Limited (“Company”)
is pleased to appoint you as TRAINEL - PROCESSING on the terms and conditions as set out below.

Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites will be
taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time.

Terms and Conditions:

a) You will be on probation for a period of 6 (six) months from the date of your employment. Subject to satisfactory
performance during probation, your employment will be confirmed in writing. The Company shall have the absolute
rigzht to terminate your :empl-'o'y'ﬂ-iéht diiring the probation period by giving you 15 (fifteen) days’ notice or salary in
liew thereof if your conduct, atlendance, progress or performance is found to be unsatisfactory or for any other reason
as the Compariy may in its sole discretion deem fit. If you wish to leave the employment with this Company during

your probation period or post confirmaltion, you will mandatorily have to serve a minimum notice period of 1 (one)
month or pay to the Company an amount ¢quivalent to your 1 (one) months’ salary in licu of such netice period. It is
clerrified that, in the event of a termination of this Agreement by you, the decision whether or not to accepl salary in
lieu of the nolice period wili rest solely with the Company and you may be required to serve the applicable notice
period instead of paying to the Company an amount equivalent to your salary in lieu thereof.

b} Your appointment will be subject to the Compaiiy receiving satisfactory references and Contact Point verifications.
You are required to furnish the name(s) of the references, who have supervised you in a professional capacity at
- some stage in your academic / professional career as may be required by the Company.
ﬂﬁes'and_{cspon.ﬂibﬂilicu will be explained to you on your joining the Company.
ce of posting will be at Pune You are initially assigned to services al our client premises, BUND
crmanently, (o any other office / branch, subsidiary or associate of the Company or to

Of‘thf-‘ Cumpzmy that Iy In existence or may come into existence at a future date, The

Tlghl to trunsfer you from one shift to another, «Jl‘l;r'u;!”j“ Upon thie exlpencies of work

e
\ Fagel ol b

Crannad hy MamSQrannear



e} You oy o ) ; , ! : ‘ -
- shall devote your whole time and attention to your duties with the Company and will not directly or indirectly,
for any ol , . ‘ ' ’
any part of your time carry on any business or occupation or enler i any capacity, the employment of o
sociation in business for profit or otherwise, with any firm, company or person without the prior writlen consent of
the Company.

f) Yo i > ici ici i j :

) u shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be
amen i i i ‘ iolati i
1 ded, from time to time and comoly with all applicable Laws. Any violation of or failire to comply with or abide
oy the same shall be deemed to constitute an act of misconduct.

£) You will be responsible for the safe keeping and return in good condition and order, of any propertics and / or assets
which may be entrusted to you by the Company. The Company shall have the right to deduct the money value of all
such properties and / or other assets from your dues and take such other action as it may deem proper in the event of
your failure to account for such properties to the Company’s satisfaction.

h) You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or muke
public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information,
processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,
transactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and
associate companies) or its clients, customers, employees, management, or business associates, which you may
acquire during the course of, or which may otherwise come 1o your knowledge or possession during the course of

your employment with the Company.

Upon the termination of_ghis lettfax_'_of_app_f)i{xtment, you will be required to cumﬂy with the_ C(_)mﬂ1nyﬁuul

formalities.

you are found to be overslaying your sanctioned leave or are absent from work without permission for
; i et 5 i abse are otherwise found guilty of
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty o

; ; i inati i 3.4 Hisorderly behaviour, neglipence, indiscipline or any
J dishonesty, disobedience, fraud, insubordination, riotous and diso ¥y wlig p \

I th t of misconduct (as determined by the Company in its sole discietion), then the Company will be entitled to
other ac :

terminate your services with imm

i} If at any time,

ediate effect withoul giving you a nelice or salary in lieu thereof.

d herein constitutes a guarantee of employment. Your performance shall continuously be evaluated
e er .

k) meg contun If you are found to be incompetent in the discharge of your duty or do not meet the productivity
by the Company. 1 YOl &°= 72~
i 'g'gypur services shall b

Fra f performar.ce no! be

¢ terminated. The Company reserves the sole right to terminate your employment on

ing up to expected standards. The final decision of the management in this regard

‘ hin contained in the abave paragraphs, your services may be terminated by the organization
ganyt - g acts of commission / omission which may be prejudicial to the interest of the
indulging 1 act ) : .
to be ind dgh & esty disobedience, insubordination or any other misconduct or neglect of duty or
f dishonesty, ~ . !

yeack ©

discharge of duty o1 your part

Fage 2 of 5
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\NANCl AL
SERVICES

I HDB!

m) In the event of any allegation of misconduct apainst vou the Company will intiate disciplinary proceedings against
you as per its rules in this regard.

n) You will keep the Company informed of any change i vour restdential address ar in any of the other information
pertaining to you as provided to the Company All commumication sent vy the Company on the address registered in
our recards, will be construed as commuaication served o v on

o) You will retire from the emplovment of the Company on your completing 60 (Sixty) vears of age. It will be necessary
for you to produce proper proof of your age within 7 (seven) days on receipt of this letter as may be required by the
Company.

g th PpRoin shaﬂbEgovemed by and construed in accordance with the laws of India. The terms and
(_\ Se mndnimsetout in this letter of appointment constitute service conditions applicable to your employment in the

mmhon and any dispute arising out of this letter of appointment or pertaining to your employment shall be
ct to the excluswe jurisdiction of the courts of Mumbai,

'ata protechon policy of the C ompzmy when handling personal data in the course of your

affiliates, such Intellectual Property Rights shall be the
‘ompany you shall execute all such documents and do all

Page3of 5
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- % EINA N.t[jim

2 ' . : ; T Hhen agrecments nr
v) This letter of appointment (together with all its annexures) shall supersede all prior, il % E

communications, formal or informal, in relation to your employment with the Company.

A"-" your: &cﬁeﬁtnnce to these terms of employment, please sign the duplicate copy of this letter of appointment i the
space pmvide&belnw and return the same to us.

Yo:;--gre requested to join no later than October 16, 2020

Kmdly 31'1'31\8'0 to bring seH-attested copies of the following documents along with their originals for verification on the
date of yotxr youﬁng- : e

c) Duly mgned duphcate copy of Appomtment Letter
d) _C__:.:;_:_X‘qf_ Pan Card and Aadhnar Card (Both documents are required for Salary processing)

Qrannad hyv MamSQranner
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Annexure A

FINANCIAL

Compensation Breakup

SERVICES

MS.PRIYANKA SHANKAR BHURE

Name

o - Trainee - pl’;l:t!i&bil‘»g
wrade e — ._Grad_e__%

“_ Location o - _P;:e_

| E ] g 2
|Annual Compensation Break up HDBFS Manthly

87,840| 7,320

35,136 2,928

23,424 1,952

13,356/, 1,113

. 1,59,756| (1 13,313;

|Gross Salary. (A
!i £51C (Employer's contribution)----(B) 4,758 396
r'lGratuity ----------- © 4,225 352
|rotal DR b= AT B O | 1,68,739| | 14,062

Note:

' This Offer is subject to positive reference checks & CIBIL report check. Your
\acceptance of the offer will be considered as consent for accessing your CIBIL

ireport. ,

|Employee and Employer’s contribution towards ESI will be 0.75% & 3.25%

{respectively

;"j.'aluity is as per "The Payment of Grafuity Act”.

“ou will be covered under Group personal Accident Insurance as per policy of the
Orgenization

SPECIAL NOTE

(5AN 2 AADHAAR are mandatory and have to be provided at the time of joinin the
'Organization for payment of salary. Please apply IMMEDIATELY for PAN AADHAAR

[number if vou do not have the same.

‘T accept the terms and conditions as mentioned In the Appointment letter.

My tentative date of Joining will be

;fﬁs.Priyanka Shankar Bhure Date
Ref: HDBFS/20-21/HRIC32804/Appt/127793

Ml

. e

Qr"QI’\ﬂDf’] ]"\\I pmer"QﬂﬂPi"



Genius Consultants Ltd.

Office :

419-422, 4th Floor, B-Wing \ /
Pranik Chambers, Saki Vihar Road il
Sakinaka, Andheri (E), Mumbai - 400 072 T
CIN No. : U74140WB1993PLC059586

Ph :022-6158 0444 / 80

E-mail : enquiry@geniusconsultant.com

Web. : www.geniusconsultant.com

Date: 12-Nov-21

Kshitija Anil Khadsare

PUNE
OFFER LETTER

Dear Kshitija Anil Khadsare

With reference to your application and subsequent review of your candidature, the management is
pleased to offer you for 11 Months contractual deputation as an ASSOCIATE with our client TATA
CONSULTANCY SERVICES. You are request to join on 12-Nov-21.

As discussed & mutually agreed, your Gross will be Rs 14000/ per month. In Annexure |

The appointment letter will be issued with breakup of compensation only after the receipt of the

entire joining documents as discussed and agreed.

As a confirmation of your acceptance of the above mentioned terms, please sign one copy of this offer

letter and return it to us for our record.
You need to submit the following documents at the time of joining:

33. Updated Bio-Data.

34. Educational Testimonials.

35. Aadhaar card & PAN card.

36. Fitness Certificate.

37. Prior Professional Docs ( If Any)

38. Resignation Letters/Experience Certificate.
39. Previous company Pay Slip.

40. Bank Passhook /Cancelled Cheque.

Wish you success in your assignment and career in our organization.
Thanking you. '

For Genius Consultants Ltd

Authorized Signatory

Regd. & Gorperate Office : 1C, 181 Flaor "Synthesis Business Park” Tower at CBD/1, Action Area - |
: E mail : enguirg@genivsconsullant,com Web. : www.geniu

FPh. : 860 2
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Confirmation Of Employment
Date : 15 feb 2021

Dear Shraddha Mahes Pande,

Following our recent discussions, we are delighted to offer you the position of

Social Media Manger at Mad Panda Media. Mad Panda Media is in the fun business of
branding through the various social media channels to drive web traffic, engage an
audience, run social campaigns, and contribute unique content to the follower base.
Founded by Pooja Hudar, Mad Panda Media delivers proven social media marketing

results.

We are committed to influencing optimal revenue growth while exceeding our client’s
expectations. As a member of the Mad Panda Media, we would ask for your commitment
to deliver outstanding quality and results that exceed client expectations. In addition, we
expect your personal accountability in all the ideas, actions, advice and results that you
provide as a representative of Mad Panda Media. In return, we are committed to providing
you with every opportunity to learn, grow and stretch to the highest level of your ability

and potential.

Title: Social Media Manger

Start date: 15 Feb 2021

Location: Near, 201, Sucess Square, Karve putala, Kothrud, Pune, Maharashtra 411038
Salary: Rs 156,000/- PA

Office Timings - 10.00am - 7.00pm

AD Panda Media

It does not require stamp its computer generated
document




Date: 17" June 2021

OFFER LETTER

Dear Kanak Gaikwad,

Congratulations!

With reference to your application and subsequent interviews and discussions you had with us
regarding the employment at our company Lavania Enterprises Pvt. Ltd.; we are pleased to offer

you employment with us on the following terms and conditions.

1.

Date of Joining: As per our discussion, your date of joining will be 21* June 2021. This letter is
to offer you a position with the Company. Itis with great pleasure that we offer you the position
of Executive-HR. Based on your capabilities and accomplishments, we believe that your talents
will not only benefit Company name but also that our mutual relationship will assist you in

reaching your personal and professional goals.

Place of Work: You will currently be placed at the Company’s office located at Pune. Your place
of work may be changed to any other location within India / any group company, as directed by the
company from time to time. In addition, in performance of your duties for the company, you may be
required to travel within and/or outside India.

Designation: Executive-HR

Reporting: You will report into Head HR or into the CEO till Head HR is appointed or any other
designated person as specified by the company from time to time.

Remuneration: Your CTC per annum is calculated to be Rs 1,56,000/- (One Lac Fifty Six Thousand
Only). The CTC Break Up is detailed in Annexure A. You are responsible for taking up as
Executive-HR for Pune and the core duty is to generate business as per management
expectations and will own up the region operations for smoother functions and owning end to
end responsibility of the complete region much to the delight of company management.

Probation: You will be on probation for a period of six months from the date of joining the
service. In the event that the management is not satisfied with your work or conduct they would
be at liberty to terminate your service with a notice of 7 days during the probationary period.
The period of probation may be extended at the sole discretion of the management.

Confirmation: You will be deemed to be confirmed only on a written confirmation on
completion of probation period. Confirmation will be subject to satisfactory performance during

the probation period.
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8. Submission of Documents: On joining you will be required to submit the following:

e Copy of Identity Proof: PAN Card/ Aadhar Card/ Passport
e Copy of Address Proof: Passport/ Utility Bills/ Driving License/ Aadhar Card
e Copy of Qualification certificate and of the last professional course
completed by you
e Relieving letter of your previous company
e Last 3 month’s Pay slip/ salary slip
() e 2 passport size photograph

9. Appointment Letter: You will be issued an appointment letter within a week of joining, on
submission of the above-mentioned documents.

Kindly return a copy of this letter duly signed as a token of your acceptance of the offer and the
terms and conditions.

We are confident that you will be able to make a significant contribution to the success of Lavania
Enterprises Pvt. Ltd. and we look forward to work with you.

This offer letter is valid for 15 days from the above-mentioned date.

Yours truly,

For LAVANIA ENTERPRISES PVT. LTD., | accept

MRIDUL LAVANIA Kanak Gaikwad
MANAGING DIRECTOR

Chamber Offlce Na 508’
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Annexure A:

Particulars Monthly Annual

Component A: (Gross Earnings)

Basic 5,200 262,400

HRA %2,600 %31,200
Medical Allowance 1,250 % 15,000

Other Allowance 3,950 % 47,400

SUM (A) | 13,000 % 156,000

Component B: (Allowances) A _

Local Daily Allowance

Travel Allowance

Railway Pass

Ex-head Quarter Allowance

Night Stay in other than hometown
Hotel Rent permissible

Mobile Allowance

As per Company Travel policy

SUM(B) | 0 %0
Component C: (Variable Pay) o B
Commission 20
Incentives i
SUM(C) | X0 0
Component D: (Statutory
Deductions) i )
. Provident Fund
kJ Professional tax 2200 2,500
SUM (D} | * 200 % 2,500
Net in Hands (A+B+C-D) £12,800 % 153,500
CTC (A+B+C) % 13,000 % 156,000

. Chamber Office No 508
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* The amount stated above is pre- Income Tax (TDS) and statutory deductions will be as per
government policies from time to time.

* Component ‘A’ for gross earning is a fixed sustainance amount offered to build the revenue.
Salary is processed on monthly basis and is deposited in employee account on 15" of the next
month.

*The Component ‘B’ for Allowances/ Reimbursement is explained above, indicates the ceiling,
o the reimbursement will be at actuals or the ceiling whichever is lower, and paid only on basis of
_( ) bills & receipts submitted.

*Component ‘D’: COMPANY is in process of initiating Employee Provident Fund and it may take
few months to execute it while when it starts it will be incorporated within the pre-defined CTC
mentioned above. Likewise, the monthly provision for the Gratuity will be made within the CTC

mentioned above.

nterprises Pvt

Chamber Office No 508, Amanora Town Centre, Hadapsar , Pune 4“92
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Appointment Letter for Jr Hr.Executive

To,
POORVA NARENDRA VAIDYA.

MB: 8087442209 Email:poorvav08@gmalil.com
wil ¢
We are pleased to appoint you 1o the position of Jr Hr.Executive at lsometrics Pvt. Ltd, We trust that your knowledge, sk

and experience will be among our most valuable assets.
You are expected to join duty on 25/08/2020at Isometrics Pvt. Ltd. Pune office.
g, which may be extended based on your

You will be on probation for a period of six months from the date of joinin
onfirmed in the services of the company, whict

performance. On satisfactory completion of probation period you will be ¢ ey . ’ df
will be intimated to you in writing. Terms and Conditions will be applicable as per discussed in interview and agreed for

minimum 6 months commitment with Isometrics Pvt. Ltd.

You are advised to bring along original photo copy and submit two photocopies of following docurnents at the time of

joining-
1] Photo ID proof (Aadhar Card & PAN Card is must or Passport)
3) Address Proof (Telephone bill/Electricity Bill/Ration Card)

4) A passport size photograph — 1 Nos.

Important Points:

1) Probation Period: You will be on probation until the successful completion of probationary period is
confirmed in writing. The probation period is of 6 months and may be extended at your manger’s
discretion.

2) Your individual remuneration is strictly between yourself and the Employer. It has been determined on
the basis of numerous factors such as your job, skill — specific background and professional merit. This
information and any charges made therein should be treated as personal and confidential. In case you
share this information and it comes under management’s notice , then you will be liable for a strict
disciplinary action by the management which might even lead to the termination of your employment.

3) Medical and personal insurance: not applicable

4) Leaves: As per company policy.
5) This appointment letter is valid till 25/08/2020. If we don’t receive your acceptance before this date this

appointment letter will lapse automatically.
6) Please send a singed copy of this letter indicating your acceptance to join & resignation acceptance

letter from your current employer to our HR Department.
You are entitled to a CTC of INR 1,56, 000/- per year payable by Isometrics Pvt. Ltd.
Congratulation for your appointment and welcome to Isometrics Pvt. Ltd. We look forward to years of fruitful cooperatioi

success and long term association with Isometrics Pvt. Ltd.
Please confirm our acceptations of employment by singing and returning the duplicate copy.

Yours smcirely,
For Isomet¥jc
\

\X

LY
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Address: S No 51, Twimsmmglow no. /1, Sun Universe, Near Navle Bridge, Mumbar-Banglore Highway, Pune - 411041 [ndha
Contact: +91 7350677 77 Email: info@iiplp.com Website: www isometricsinedia com
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Ref: HR

Dated: 15t June, 2021

OFFER LETTER

To,

Ms. Tejal, Pune,

This has reference to your application and the subsequent interviews you had with us. We are pleased to make
you an offer for the position of Trainee Executive with effect from 15* June, 2021. You will be based at our
office in Pune, India. Your compensation will be Rs. 1,50,000/- (Rupees One Lakhs Fifty Thousand Only)

Your appointment letter comprising the detailed terms and conditions of your employment and the salary sheet
will be given to you once you formally join us on the Date of Joining mentioned above.

We trust that the information and supporting document you have provided to us are true, based on which you
have received this offer for employment. Should there be any discrepancy in the information provided by you,
kindly update it before you sign and return the offer letter. We reserve our right to review and revoke this offer
of employment, in the event any discrepancy is found in the future.

We request you to carry and submit the required documents with you on the Date of Joining as per the
attached Joining Documents Checklist.

For a convenient joining process, the required joining documents should be uploaded and submitted as per the
guidelines within 2 days of Offer Acceptance.

All the matters related to your appointment and compensation are strictly confidential and shall be treated as
such at all times.

If you agree to all the above mentioned terms and conditions, we request you to confirm your acceptance of
this offer by returning the duplicate copy of this letter duly signed by you. If you have received the offer |etter
through email, please send your acceptance through a reply mail within one day from the date of receipt of the
e-mail. If you fail to accept the offer from Vyom Labs Pvt Ltd. within 1 day, it will be construed that you are
not interested in this employment and this offer will be automatically withdrawn. Additionally, if you fail to
report for onboarding formalities on the Date of Joining after accepting and signing this offer letter, you shall
be liable to pay an amount equivalent to 1 (One) months Gross Salary for the loss that may be suffered by the
Company as the Company has incurred cost towards recruitment and had also confirmed the seat for the said

position.

We look forward to you joining our team and hope it is the beginning of a mutually fulfilling association.

Yours sincerely,
Human Resource Department

Vyom Labs Private Limited

vy&milabs
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I have read and accept the terms and conditions of this offer letter:

Name

Signature

Date
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Req. No.:- v001023 Date: 01-Dec-2021

To;

Ms Ashwini Chandrakant Jagtap

D/O Chandrakant Jagtap, Saswad, Tathewadi
Tal- Purandar, Pune, Maharashtra - 412301

SUB: - APPOINTMENT LETTER

Dear Ashwini,

This has reference to your application/resume and the subsequent interview you had with us.
We are pleased to appoint you as Trainee Executive HR with our Company on the following

terms-conditions: -

Your appointment as Trainee Executive HR on 01-Dec-2021, for Base Location Pune
hereunderis for an initial period of 6 Months, which can be extended by the Company at its
sole discretion. Your confirmation in the services of the Company is subject to the provisions
of the Service Agreement that you will be required to execute at the time of joining.

You shall be paid a consolidated salary of Rs. 1,50,000/- (Rupees One Lakh & Fifty
Thousand Only) per annum subject to deduction of applicable taxes.

Company reserves the right to depute you on training/project to any of its office(s) in India

or abroad.

Either of us may terminate your appointment by giving the other 3 months written notice
without assigning any reasons. This Notice period clause is effective from Date of Joining.

Vyom Labs Pvt. Ltd.

Reg. Of ce 5.No. 23/5/1+23/5/5, Sunrise Business Park, Near Cummins Campus , Balewadi , Pune, Maharashtra 411045 INDIA C.ILN. No. U72200PN2003PTCO 2466
Ph.: +91-20- 6728 5000 * E-mail : info@vyomlabs.com » www.vyomlabs.com
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5. As a part of a joining formality, you shall be required to submit certified copies of your (a)
age proof, (b) permanent and current address proofs, (c) passport, (d) academic certificates,
(e) medical fitness certificate from a registered medical practitioner (f) relieving letter from
the previous employers (if any) along with the proof of your last drawn salary, on or before
your joining date. Any failure thereof entitles the Company to cancel and revoke your

appointment hereunder.

6. You hereby declare that all the requisite documents/ credentials/ information submitted by
you to us are correct and true to the best of your knowledge and belief. You agree and
understand that should there be any discrepancy in the documents/ credentials/ information
provided by you, we reserve our right to review and revoke your appointment with immediate

effect, without any liability.

7. Youshall strictly observe and abide by the confidentiality and other obligations placed upon
you as per the Service Agreement and Policies of the Company. You will be governed by the

Policies of the Company as may be applicable to you from time to time.

8. This appointment letteris enclosed in duplicate. As a token of your acceptance of the above
terms-conditions, please return the duplicate copy by signing at a place provided herein

below,
We look forward to a mutually beneficial association with you.

Best Regards,

Authorised Signatory
ForVYOM LABS PRIVATE LIMITED

Vyom Labs Pvt. Ltd.

Reg. Of ce 5.No. 23/5/1 + 23/5/5, Sunrise Business Park, Near Cummins Campus , Balewadi , Pune, Maharashtra 411045 INDIA C.IN. No. U72200PN2003PTCO18466
Ph.: +91-20- 6728 5000 * E-mail : info@vyomlabs.com « www.vyomlabs.com
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Acknowledgment of acceptance by the Candidate:

I have read the above terms and do hereby confirm my acceptance thereof. I further
undertake to submit and execute necessary instruments as perthe Company’s joining policy.
I am joining on 01-Dec-2021

Yours Faithfully,

Name: Ashwini Chandrakant Jagtap
Place: Pune

s

Vyom Labs Pvt. Ltd.

Reg. Of ce 5.No. 23/5/1+23/5/5, Sunrise Business Park, Near Cummins Campus , Balewadi , Pune, Maharashtra 411045 INDIA C.LN. No. U72200PN2003PTCO18466
Ph.: +91-20- 6728 5000 * E-mail : info@vyomlabs.com « www.vyomlabs.com
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Non-Compete Undertaking

I Ms Ashwini Chandrakant Jagtap do hereby agree and undertake with VYOM LABS
PRIVATE LIMITED (“the Company”, which shall mean and include any firm, person or
company which is subsidiary to or affiliated with VYOM LABS PRIVATE LIMITED) pursuant
to my appointment vide letter of appointment dated 01-Dec-2021 to abide by the following
in consideration of the Company placing in trust with me its sensitive and confidential
information and the compensation paid to me by the Company, the receipt and satisfaction
whereof I hereby acknowledge and shall not callinto questionin future:

a0 I shall not, during the termof my employment and for a period of 12 (Twelve) months
thereafter engage myself, directly orindirectly without the prior written consent of the
Company, with or without remuneration, in any trade, business, occupation orcalling
which is similar to or the same as that carried on by the Company, norshall I undertake
any activities which are contrary to or inconsistent with the Company's interests or

compete with the Company in any way whatsoever.

2. I shall not engage in any form of association with any other VYOM LABS PRIVATE
LIMITED direct competitors orits partner Organizations.

3. I shall not revoke, amend or modify this undertaking without the prior written consent

of the Company.

4 =il

Signature
(Employee/Intern/Contractor)

Date: 01-Dec-2021

Place: Pune

Vyom Labs Pvt. Ltd.

Reg. Of ce 5.Ne. 23/5/1 + 23/5/5, Sunrise Business Park, Near Cummins Campus , Balewadi, Pune, Maharashtra 411045 INDIA C.I.N. No. U72200PN2003PTCO18466
Ph.: +91-20- 6728 5000 * E-mail - info@vyomlabs.com » www.vyomlabs.com
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IP Disclosure and Confidentiality Undertaking

I Ashwini Chandrakant Jagtap do hereby agree with VYOM LABS PRIVATE LIMITED
and all of its associate companies to abide by the following in consideration of the
compensation paid to me by VYOM LABS PRIVATE LIMITED for services, in any capactty,
as an Employee, Associate, Intern, Part Time Employee or a Contractor.

1. I shall disclose, fully and promptly, to VYOM LABS PRIVATE LIMITED, all
improvements and developments made or conceived, in whole orin part, by me during
the term of my employment with VYOM LABS PRIVATE LIMITED, relating to
products, processes, services or methods that may be of interest to VYOM LABS
PRIVATE LIMITED in its business. I agree that the same shall be deemed to be “work
for hire”. I hereby assign to the Company any rights thereto which by their nature vest
in me.

2. I shall not disclose to anyone, directly or indirectly, except as my duties at VYOM
LABS PRIVATE LIMITED may require, during or subsequent to the term of my
employment by VYOM LABS PRIVATE LIMITED, any trade secret or confidential
information regarding the business of VYOM LABS PRIVATE LIMITED and or its
Partners, Trade Secrets and Confidential information for this purpose shall include,
but not be limited to, product information, process information, customer lists,
company policies and procedures and financial information (including results, budgets
and other financial plans and systems) not already available to the public. In the event
my employment with VYOM LABS PRIVATE LIMITED shall terminate, I agree to
return to VYOM LABS PRIVATE LIMITED all such trade secret and confidential

information in my possession.

3. Iam aware that VYOM LABS PRIVATE LIMITED does not expect nor does it want
me to disclose trade secrets or other confidential information of any of my former
employers, and I acknowledge my responsibility not to disclose to VYOM LABS
PRIVATE LIMITED any information in the nature of a trade secret that would violate
my legal obligation to others.

4. Ishall not revoke, amend or modify this undertaking without the prior written consent
of the Company.

Date: 01-Dec-2021

Place: Pune %

Signature

(Employee/Intern/Contractor)

Date: 01-Dec-2021

Vyom Labs Pvt. Ltd.

Reg. Of ce 5.No. 23/5/1+23/5/5, Sunrise Business Park, Near Cummins Campus, Balewadi, Pune, Maharashtra 411045 INDIA C.LN. No. U72200PN2003PTC018466
Ph.: +91-20-6728 5000 * E-mail : info@vyomlabs com « www.vyomlabs.com
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Medical Fitness Undertaking

I Ashwini Chandrakant Jagtap being an employee of VYOM LABS PRIVATE LIMITED
(“the Company " ) do hereby submit and undertake as under:

1. I have joined the Company as Trainee Executive HR (designation), i.e. 01-Dec-
2021 (Date of joining).

2. I am physically fit and there is no other medical condition and disability likely to
prevent me from efficiently and timely performing my duties towards the Company
during the termof my employment.

3. Ishall furnish/ have furnished with the Company my Medical Certificate as issued by
a registered medical practitioner certifying my medical fitness and good health,
inclusive of my vision and hearing for, the purpose of providing services to the
Company and the same are true and correct to my knowledge and belief.

4. I shall provide any requisite documents/information as may be required from time to
time by the Company in relation to my medical health and fitness.

5. I hereby authorize and permit the Company to share the details relating to my health
and wellness including my health records with the medical expert and health
professionals for the purpose of evaluating my medical fitness.

Signature

(Employee/Intern/Contractor)
Date: 01-Dec-2021

Place: Pune

Vyom Labs Pvt. Ltd.

Reg. Of ce 5.No. 23/5/1 + 23/5/5, Sunrise Business Park, Near Cummins Campus , Balewadi , Pune, Maharashtra 411045 INDIA C.I.N. No. U72200PN2003PTCO1 8466
Ph.: +91-20- 6728 5000 * E-mail : info@vyomlabs.com « www.vyomlabs.com
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Details agreed upon during HR interview closure for Appointment.

Position finalized Trainee Executive HR

Base Location Pune

Probation period 6 Months

CTC( annual) Rs. 1,50,000/-

Take home max upto Rs. 8,952/-per month
Finaltake home agreed upon as perCTC

break up components Rs. 8,952/-per month
Agreement amount Rs. 1,50,000 (wef 01-Oct-2021)
Agreement duration 18 Months (wef 01-0Oct-2021)
Notice period 3 Months

First raise in salary will be Appraisal October 2022

The second raise will be Yearly Appraisal Cycle

The Third and Subsequent raise will be NA

Signature Signature: L;u

w
Asst. Manager - HR Employee: Ashwini Jagtap /%@( :
Signature

Head - Talent Management/
Asst. Manager - Recruitment/

Sr. Manager - HR

Vyom Labs Pvt. Ltd.

Reg. Of ce 5.No. 23/5/1+23/5/5, Sunrise Business Park, Near Cummins Campus , Balewadi , Pune, Maharashtra 411045 INDIA C.LN. No. U72200PN2003PTCO18466
Ph.: +91-20- 6728 5000 * E-mail - info@vyomlabs.com « www.vyomlabs.com
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Date : 04/02/2023

LETTER OF APPOINTMENT

| KARVE NAGAR, |
I Pune. ‘
f |
‘ l

Dear MR.NITESH GULVE .
Further to the discussion you had with us, we aré pleased to offer you an appointment with effect from
18/12/2022 on the following terms and conditions

i. Designation:
You will be designated as "MARKETING EXECUTIVE"

2. Place and Time of Work: \
Your place of work will be in Nueve Gadgets You ~hall report 10 the office and the timing for work shall be |
from 10:15 Hrs. to 21 00 Hrs. However, in the event of an emergency and in the interest of exigéncies of
1 services, (f you are called upon to perform duties atter normal working hours, you shall do so. Depending

uporn the reguirement, you may be deputed to other locations as may seem necessary.

3. Probation Period:

You would be on prabation for a period of T Vear Based oh your satstactory performance durmg the
probation péﬁod. your services may be confirmed. Nuevo Gadgets reserves the right to minimize the

period of probation based en your performance. During the probation period, the company can terminate

g the servicas in 1 day. The employee has to give 3 30 day notice period.

4. Leave: ‘
You are entitled to 15 days leave in a calendar year in addition to holidays, as mentioned in the Company

haliday list. You may avail leaves as per the rules of the company after confirmation of your service.
Leaves would not be granted duning the probation period and notice period.

5. Duties and Responsibilities:
"Yoar'shaﬂ‘-gair"! proficiency and the relevant knowledge to enable you to carry out your duties to the
satisfactary level of the company. You will also carry out any other task assigned to you by the company

You shall abide by the rules and regulations of the company as in force from time to time. : __
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b. Notice Periods : ' NUEVO
After confirmation of services, a 30 day notice period Is to be given by either side. If you leave the
company without the requisite notice, the company will be entitled to recover an amount equivalent to

the salary for the notice period and also will be entitled to adjust any such amount towards any dues
which may be payable to you, Or without satisfactory handover or un acceptable time given to the
company for resignation, will land to non payment of one month salary.

7. Other Employment:
You shall not accept any other employment, part time or otherwise, or engage yourself in any commercial
business or pursuit or an agency for others,

8. Commitment:
You will devote the whole working time and attt:ntion to the busaness of the company and shall not
engage in anv other busmess or occupation wrthuut the prlw written cansent of the company.

9. Secrecy:
You shall not divulge or use during your emplnyment or thereafter to anybody, company or person, the

secrets, business affairs and details of this company. You shall not gain employment with any of the clients
of Nuevo Gadgets in similar function. Any information/ electronic data to which you have been privy
during your tenure with Nuevo Gadgets shall not be divulged to any client or competition of Nuevo
Gadgets, .o L

if you comm:t_ f"*brem:h of any of
‘ }.~.'caus§}.dam SEred irtp_thg mterests of the company, the campany shall be at llbuty to terminate
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[ of the Company, guilty af dishanesty, mlsconduct or neghgence in the
rf _rmam:e of your duties; :
A found to have committed a serious breach or contmuai materlal breach of
r obl’igatlons- < i

ve médp :Ilegal monetary profrt or recewcd arw gtatuitles ar other

ed as applicabls fre m vour salarv You shall be responsible to the. cnmpany for
shall no e for any mlsstat’ement or declaratron. 2

g @‘g'rﬁg'l_l,-cdm' @ Karve Road, 'Kr'}'th}uﬁ;ﬂ,mrlnéaﬁ.
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LUPIN UMITED ( RESEARCH PARK )
46A/47A, Village Nande, Taluka Mulshi,

Pune 412 115 Ll

Tel : +91-20-66749100

September 03, 20:

Siddhi Bengude

Pune

Dear Siddhi,

Looking into our future challenges and prospects in the advanced markets, this throws out a
world of opportunities to Lupin. In our pursuit to en-cash on these opportunities, we have

launched "Lupin’s Program for Research Intern”.

Congratulations on your selection. We are pleased to appoint you as an Intern from |
September 2021 to 04" February 2022 at Lupin Research Park, Pune.

Tenure: Your Research Intern Process will be for 6 months.

Remuneration: You will receive Rs. 10,000 p.m. as a stipend.

Clearance: You will not at any time without the consent of the appropriate authority disclost
divulge or make public except on legal obligations any information regarding the Compai
affairs or administration or research carried out whether the same may be confined to yot

become known to you in the course of your Internship.

On completion of your project you are required to get the clearance form filled by your respec
guide(s) from Company.

Congratulations once again on your selection and we look forward to a long and mutu

beneficial association.

With best regards,

For Lupin Limited

8 B
% vfl//.
Mayur Burad
Manager — HR
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APPOINTMENT LETTER

AOESPL/HR/HR/2021-22/210 12" May’ 2021

To,
Ms. Amrapali Chowdhury,

Dear Amrapali,

We take this opportunity to welcome you to Autoone Engineering Services Pvt Ltd. We are pleased to
offer you an employment on the following company policy. You have to join the organization latest by,
12" May’ 2021.

=  Probation

* You will be on probation for a period of six months, after which the management will review your
performance, if your abilities and commitment are found to be good and deserving your employment
will be confirmed in writing. In case your performance is below the expectation your probation period
may be extended or your services may be terminated without any notice or severance pay.

* Designation & Location

* You will be designated as ‘‘HR Trainee” in Autoone Engineering Service Pvt Ltd based at Pune.

* Youare been deputed at client site for next 6 months. The extension of your employment depends on
extension by client. You need to adhere to client policy.

= The company reserves the right to transfer you on a temporary or permanent basis to the other job
functions or departments within the company and assign such other duties at customer location. You
shall comply with the company's rules relating to relocation to or from a customer location.

= Whenever employee will be working at customer end, your work timings will be as per customer’s
work timings including weekly off. Employee has to give best performance in interview when it will be
on at customer end. Employee has to strictly follow each and every rules of where he is working with

that company.
= Employee should strictly behave as per as company culture where he/she working with customer

location. Employee has that mind-set that he/she is ready to work PAN India as per customer location
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* Attendance and Absenteeism

* Inthe event you are absent from duty without information or permission of leave or you overstay your
sanctioned leave, the Management will treat you as having voluntarily abandoned the services of the
Company. All employees are required to be regular and punctual every day at work. The employees
will record their daily attendance. In the event you are absent from duty without information or
permission of leave or you overstay your sanctioned leave, the Management will treat you as having
voluntarily abandoned the services of the Company.

®  Remuneration

* You will be entitled to a salary according to attached annexure A. You will be paid your remuneration
1st day of subsequent month through a bank transfer broken into twelve equal installments or
proportionately for lesser period based on your attendance accruing to you. In case of adverse market
conditions, depending upon its impact on company performance, the company reserves its rights to
modify, reduce and alter your compensation & benefit structure consistent with its overall policy by
giving you advance notice of one month. Depending on your and company performance company shall
revise your CTC after 3 month based on your individual performance. After that regular annual
appraisals will be done as per the appraisal policy. The salary would be received by Salary Account.

* Benefits & Income Tax Payment

* Inaddition to the above, you will be entitled for various benefits & perquisites enumerated in detail in
the Annexure. All payments received by you from the company are subject to Income tax deducted at
source as per the Income tax rules applicable from time to time. However the onus to satisfy your
assessing Officer regarding your tax liability shall exclusively lieon you.

* Roles &Responsibilities
With the acceptance of this letter, you are undertaking to the following responsibilities

*  You shall at all times, maintain exemplary conduct and decorum. You shall uphold honesty and
integrity in all your actions. You shall honor and comply with all rules and regulations of the company
and statutory requirements, in letter and spirit. You shall devote the whole of your time, knowledge,
skill and attention to the performance of your duties with the company.

= You shall not divulge to anyone, whether a direct competitor or otherwise, by word of mouth or
otherwise any particulars or details of our security source code, security arrangements and
administrative and / or organizational matters whether confidential, secret or otherwise, which you
may acquire during the course of your employment with the company. You shall also use your best
endeavor to prevent the disclosure, communication and publication of any confidential information.

* During the course of employment you will not undertake nor carry on either individually or in
partnership nor be directly nor indirectly employed or concerned with as principal agent or otherwise
in any business, trade or profession whatsoever,

= You are not allowed to download copy and duplicate any unauthorized software, games, programs
and attachments on your system whiling working with company.
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On joining, you will be required to sign the ‘Individual Confidential Nondisclosure Agreement’ which
shall form part of the appointment letter and terms incorporated herein by reference. The company
reserves the right to initiate legal action against you in case of breach of the Individual Confidential

Nondisclosure Agreement.

You will not abandon the project half way or resign from the company while on project since this not
only affect the project but also business relationships with the client.

Your job entails shift working and /or beyond normal working hours depending on the exigencies of
work. All additional work, in excess of your standard working hours shall unless otherwise stated, shall
be deemed to be covered in your total remuneration.

You will be bound by the rules and regulation of the company with respect to attendance, leave and
any frequent leave. Late coming/poor attendance will impact performance and eventually your career.
You leave must have the approval of your manager. You are required to comply with all the policies as
communicated to the associates of AOESPL from time to time. Prolonged absence without prior
intimation for more than six working days may lead to declaration of an employee as “Abscond”

You shall not use any resources of the company for any purpose other than official. If it is found that
you have been using any of the company resources for personal use, the company has right to initiate
appropriate action which also include deducting the expenses from your salary.

* Leaves/ Holidays

You shall be governed by the provisions of Annual leaves policy.
Autoone’s corporate office which is located at Bopodi, Pune will be non-operational on second and

forth Saturdays including all Sundays. This may change according to theworkload.

" Superannuation

You shall retire from the services of the company on attainment of sixty years.

* Background Check

Your employment will be subject to a background check in line the Company’s “Background Check
Policy”. The company will conduct background checks including check for criminal records, prior to or
after your expected joining date to validate your identity, address, education and details work
experience details. If a background check raises doubts on any of the details furnished by you,
and the company feels the need to further validate such facts, the company may ask you for
Any further information and documents as it deems necessary, to substantiate information you
provided earlier. If the background check fails to confirm authenticity of any of the above mentioned
information, the company reserves the right to withdraw this employment offer or terminate your
services immediately and recover/withhold any sums paid/due to you that was rightly not payable had
the absence of authenticity been known prior to your joining the services of the Company.
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= Separation

+  Either party may severe the relationship by giving a written notice of 90 days or consolidated salary
there of incase you decide to leave our services subject to Company’s discretion .In event if you having
any in complete assignment, the Company will have the discretion to relieve you only at the end of the
three months’ notice period. Similarly, the company can terminate your services by giving immediate
notice without any pay.

+ The Company reserves the right to release you from serving the notice period either fully or in part. If
relieved prior to completion of 90 days, you will be paid up to the date of your release. Not with
standing what has been mentioned above, in the event of you are found to be guilty of gross
misconduct, the Company will be entitled to terminate your employment immediately, without giving
notice or giving payment in lieu of notice.

= Upon termination of your employment, you will return to the company all tools, papers, drawings,
literature, documents and any other articles and or copies thereof belonging to the company which
may at the time be in your possession.

= Conflict of Interest

» Inthe event of your decision to severe the relationship with the Company, you shall ensure that your
new assignment does not conflict directly or indirectly with the interest of the company, customers
with whom you were engaged during the employment with company. You are not allowed to work at
client end through other supplier, up to 1 year after relieving from services through Autoone.

We hope your associate with our company will be professionally challenging and mutually beneficial. We

shall appreciate if you sign and return the duplicate copy of this letter confirming your agreement to the
terms and condition of employment.

For, AUTOONE ENGINEERING SERVICES PVT.LTD.

Dnyaneshwar Atmaram

Atmaram Badgujar

. Date: 2021.05.28 19:15:38
Badgujar +05'30°
Director
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Employee name: Ms. Amrapali
Chowdhury

Date of Joining: 12.05.2021

Annexure- A
Department: HR

Designation : HR

Trainee

Fixed Compensation Per Month J Per Annum
Annual Base Salary Rs. 9,896.93 Rs. 118,763.13
Total Gross 8,447.00 101,364.00
Basic Salary 4223.50 50,682.00
HRA 240175 25,341.00
Convenience Allowance 1,250.00 15,000.00
Educational Allowance 200.00 2,400.00
LTA 661.75 7941.00
Annual Benefit
Bonus/ Ex-gratia 351.82] 4221.81
Retirement Benefits
Employer PF Contribution 823.58 9,882.99
Employer ESIC Contribution 274.53 3,294.33
Employee Deductions
Professional Tax 175.00 2,100.00
ESIC Contribution 63.35 760.23
Group Accidental Insurance 300.00 3,600.00
PF Contribution 760.23 9,122.76
Net Salary Rs. 7,500.24 Rs. 90,002.82

Additional Information

» Star Health medical insurance facility shall be provided as per the
policy. AOESPL does not administer the insurance

policies/benefits.

» Employer’s contribution to PF includes Provident fund & EDLI
administrativecharges as well

» Deductions (i.e. PF, PT & Income Tax) are made according to
governmentrules and regulations and may vary as per changes in

future

» Organization reserves the right to remove or add the rule and
modify theeligibility/guideline without any prior notice

ACCEPTANCE

I understand all the terms and conditions mentioned in the appointment letter since | have read
it completely. | agree to all the terms and conditions mentioned in appointment letter and will
follow the policies and procedures of the company hereby accept the terms and condition of offer
appointment to the post of

dated

Signature of the Candidate
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@ ® Bitwise Solutions PvL. Ltd.
|tvv|se Bitwise World
Off International Convention Centre

Senapati Bapat Road
Pune - 411 016, India

+ 91 20 40102000
bitwiseglabal.com

CIN: U72200PN1997PTCOL5155

BWSPL /HR / Exp. / YC 2563 30" March 2022

CERTIFICATE

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Yadni Chavan was working with our organization from 6™ August 2021 to 30"
-'-_—‘-‘-“'“"-—\d
March 2022. Her designation as of today is Trainee HR Coordinator.

We wish her success in her future endeavors.

For Bitwise Solutions Pvt Ltd.
Rupali Veerkar
Vice President - HR

Digitally signed by RUPALI PRASAD VEERKAR
Date: 2022.04.18 19:51:26 +05'30'
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EVOKE FOR ENLIGHTENME!

Date: 24t Apr-2021
SUB: Provisional Letter of Offer

Dear Akanksha Yadav,

Address: Plot No. 27, Survey no.280,Lane
C,Sathe Vasti,Lohegaon 411047 Pune,

Emil Id: akankshayadav2018@imertpune.in
Contact No: 7057402702

Greetings from Evoke HR Solutions Pvt. Ltd.

Further to your application and discussion you had with us, we are pleased to offer you the Position of Trainee Consultant on
below mentioned the terms & Conditions Agreed.

You will be joining us on & before of 26" Apr, 2021.
.u will be posted at Pune.

You will be paid a fixed Salary and special Incentive per Month depends Upon Your performance from time to time.

This offer letter is valid subjects to submission of your resignation Letter copy, duly acknowledged from the Present Employer
within Three days from the date of acceptance of this letter.

You are required to submit the following documents (Xerox Copies) on the day of your joining.
1 Marks Sheet & Certificates of:

a) SSC

b) HSC

¢) Graduation

d) Post Graduation. (If Any)

e) Addition Qualification. (If Any)
Date of Birth Proof: School Leaving Certificate.
Experience Cerficate/s from previous employer/s, if any.
Two (2 Nos.) Passport Size Photographs
Passport/Pan Card/Election Card/ ( Any Two)
Form 16/Salary Certificate/ Pay Slip.

ol R

You need to bring the original Marks Sheet/Certificate on the day of your joining for the Purpose of Verification.
A Regular Appointment Letter will be issued to you soon after your Joining,
Please sign & Return the duplicate copy of this offer in token of your acceptance.

We welcome you to our company and wish you a successful Career with us.
Yours Sincerely, For, Evoke HR Solutions Pvt. Ltd

Authorize signatory

Evoke HR Solutions Pvt. Ltd.
HO: 235, Second Floor, Patel Avenue, Nr. Gurudwara, Bodakdev, Ahmedabad-380054 | BO: 9/A, Deval Chamber, Nanabhai Lane, Fountain, Mumbai- 4
Ph No.: +91- 079 - 61 555 900 | E: info@evokehr.com i

: taffing Solutions (Domestic and’International) | Payroll- Management | Compliances Management'| Tréli_n'ing.& Developmentt 1
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-HDB 500828

HEHG:\MG OPPOR lur-llTlES
HDB Financial Services Limited

2" Floor, Wilson House,
Old Nagardas Road,
Near Amboli Subway,
Andheri (East), Mumbai — 400069.
Tel. : 022 - 6250 9000
Email : hdb.hrcompliance@hdbfs.com
Web : www.hdbfs.com
CIN - U65993GJ2007PLC051028

Ref: ADFC/HRD/RL/56398

November 14, 2022

Emp No. 1127797

Name : Harshada Shekhar Ukey

Department : Wholesale Credit - SME-55

City : Pune

Branch : Bund Garden Road Back office - 4629

Dear Harshada Shekhar Ukey,

Re : Relieving Letter cum Certificate of Employment

This is to inform you that your resignation from the services of the Company has been
accepted. You have been relieved from your current role as Jr. Officer - Processing with
effect from the close of business hours on October 25, 2022.

We further confirm that you were employed with the Company from October 06, 2020 to
October 25, 2022.

We wish you the very bestin your future endeavors.

Yours sincerely,

For HDB Financial Services Limited
(ADFC Division)

A==

Ashish Ghatnekar
Head - Human Resources & Operations

Registered Office : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad — 380 009.



REAL SAVYER o

Ref:hr/2021/Chennail : 12th Nov 2021

LETTER OF INTENT
Dear Anuja Bhansali,

Welcome to O2Saver!

In reference to your application, we would like to congratulate you on being selected as
DISTRICT MANAGER BUSINESS DEVELOPMENT (Intern)with us in O2Saver.

Based on your application and our interaction we had with you, we are pleased to inform you the
Responsibilities and Terms & Conditions.

Please find the responsibilities and Terms & Conditions of a District manager

District Manager Responsibilities:

v" Communicating with the doctors, medical product companies and pharmacies and
attaching to our company

v Support Research activity related to marketing plans and business agenda

v" Prepare, plan, develop, and implement complete action plans for marketing and sales
objectives

v Monitor the marketing & communication strategy plans, budgets, timelines etc. for the

organization
Update CRM with all opportunities and maintain enquiry tracker, opportunity tracker,

\

sales reports, etc.

Brand Promotion and Service Development

Maintain up to date literature/material for marketing/ promotional activities
Set goals together with the Operations Manager

Achieving the daily goals by maintaining a to do list

B SR %



REAL SAVER

Terms and Conditions:

Internship period is for 30 working days.

During Internship period, the working hours will be starting from 10 am.

Should be punctual in attending the meeting and training.

Report submission is must on daily basis

Should ask permission or inform us before 2 days to the respective person while taking
planned leaves.

Daily activities should be posted on the given timeline.

Frequent leaves will not be provided till completion of the project

Should be responsible and loyal to the management.

YV VV V V

YV V VYV

Benefits:
* Internship Completion Certificate will be provided
* Best performer Award Certificate and rewards for the best performers

* Innovative thinking certificate
* Letter of Recommendation (LOR) and appreciation for the best performing candidates

Please mail your acceptance and attach the following documents to hr@o2saver.in
v" Permanent Address Proof (Aadhar Card) '
v" Copies of all your educational certificate (CC or PC)

Any queries regarding role and offer letter, please mail to hr@o2saver.in

Again, Congratulations and we are looking forward to work with you.

Yours sincerely,

Prachi Joshi
(HR Executive)
0O2Saver Private Limited
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NEST SEEKERS C Mo.9970549996 / 9145136336
Proparty Management Company
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Date. f. /

12.05-2022

Experience Letter

This is to cemfy that Mr. Deepak Shinde. Working in Our company from 12/05/2020 TO
12/05/2022 . as an Sales Executive in Sales Department during him working perniog we founc
dedicated and sincere.

Our management doesn’t have any objection for him in joining any company and we wish All
the Best in him future Endeavors.

For NEST SEEKERS PROPERTY MANAGEMENT LLP
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Terms and Conditions:

al You will be on prabation for a period of 6 (six) months from the . ate uf your 1
performance during prabation, your employment will be confirmed i wriiy, , ;{w “Pyment. Subiect o kavstacyory
right to terminate your employment during the probation pericd by giving .:,m 15 I::.\ S Bene
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"‘"‘"“ﬁj%"??ﬁﬁﬁﬁpﬁmfﬁ!%ﬂh?m"‘b&"whﬁm'm‘ the Cnmpanj,r‘rea:eiving satisfactory references and Contact Point verfications,
You are required to furnish the name(s) of the references, who have supervised you in a professional capacity a4
some stage in your academic / professional career as may be required by the Company.

¢} Your duhe s and responsibilities will be explained to you on your joining the Company.
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- mm SANGHA PUNE'S
Q@) K4 ERI COLLEGE OF ARTS, SCIENCE & COMMERCE
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WOZZ-ZJ/ 2F I .ﬂlrgwl 2022
Whomsoever it may concern

This is to certify that Ms. evaki Bhiise was working in our college as
an Assistant Professor in the epartment of Management during the
period from 17+ July 2019 to 31* May 2020 on Purely Temporary and
Ad-foc basis.

She has been relieved from fier duties wef 31 May 2020

after office fours.

Our best wishes for fier future.

(Dr. Ashok 2T Agrawal)
Principal
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Date : 219 | JG(
Marathwada Mitra Mandal's

Institute of Management Education Research & Training
Sr.No. 18, Plot No. 5/3, CTS No0.205,Behind Vandevi Temple,Karvenagar, Pune - 411052

DUAL SPECIALIZATION MBA ADMISSION 20..3 -20..2-.9

MBA PASSING YEAR ..... 2% )% parTERN.. 2016 . -

----------------------------------

1. The Candidate whois found to have furnished false informati
dismissed and his/her fees will be forfeited.

2. Anyfailure /improper documents /non eligibility found later on will be liability on part of the candidate.

onorsuppressed material information will, if admitted be

To,
The Director
dtute of Management Education Research & Training, Pune
Sir,
I'wish to apply for admission to the Dual Specialization MBA course 2019-20 batch.,

: s H)Y2Z06E
Blood Group : ........ ’5"’!‘ .................... Aadhar Card NO. ¢ occvevecineee e PAN No. pnaey

Gender : {EIMaIe DFemaIe D Transgender

............................................................................................................

................................................................................................

Mob. No. of Candidate : 8327 5,901;’[73Emati Address of Candidate ﬁa&bnhrﬁu@*LC@W | i» m

Moah. No. Parents : 8qg‘€H’Olemail Address & .o Annual Income: 6 O 1.000

..........................................

..........................................................................................................................................

1RGN el
e L. Name: P Rewid 23 ............ j Name: ARN 1B~ 94‘/“5’(




MBA Passing Result: P65 ('5/ 7 /C (PP 7i)Attach copy of Final Year Mark sheet with application)

I, heréby declare that, all the information furnished by me is correct to the best of my knowledge.

Place: .

; -HATPWHATE
Puw Date: ?"/Oj”a Name of Candidate sﬂ“'”"’EHPHP’Slgriatt.lreé‘*‘\ﬁ\/ﬂ;

Admission OffiCer: ..........ccevveereeresressnene Director :

--------------------------------------------

_ Declaration by the Candidate

I', hereby declare that,

1. I'fully understand that the Director of institute where has full liberty to expel me from the Institute for
anyinfringement of the rules of conduct and the discipline and the undertaking given above.

2. lamfully aware that, Ragging is a crime and | will not indulge inany action that abets ragging. | will report
any suchincidentimmediately to the concern authorities (Anti-ragging Cell).

3. lam fully aware that, Sexual harassment is a crime and will not indulge in any action that abets Sexual
harassment of women. 1 will report any such incident immediately to the concern authorities (Women
Grievance Committee)

4. | fully understand ill effects of chewing tobacco, Guthkha, smoking and chewing gum and all such thing
arestrictly prohibited in and around campus.

7 : HATAWME
Signature: 2’ .................. Name of the Candidate: SﬂLH'NEKNﬂTHHﬂT ............................
Date: @ZI/Ojl 14 Place:....?.‘t‘m ........
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SAVITRIBAI PHULE PUNE UNIVERSITY

(formerly University -of Pune)

ex=2 > GANESHKHIND, PUNE 411 007.
. STATEMENT OF MARKS FOR  MASTER OF BUSINESS ADMIINIS IMATINN (REY.2016

SEATNO. 22020 CENTRE 1 , PERMREG.NO.: opm140116s .
HAME HOTAWATE SACHIN EXNATH ~ MOTHER : SaVITA ‘

COLLEGE

0241 M.MITRA MANDALS INST. PUNEA.

TECHNOLOGY
SIX SIGMA - G :
INFORMATION SECURITY < = AL B S h G
SKILL DEVELOPMENT - T &7 77 g i S 1

CONTIMUED .......

Directdr,
s\ Board of Examinations & Evaluation = STATEMENT NO.: DATE :



NO.:17- U221 55
- D R R B S P N L P R G P N A P P R PGS =5 :
....H ; o s AL L B N A e S P et e At 1 e 5 s Pt e e Sk ot et st ] 5
| I

SAVITRIBAI PHULE PUNE UNIVERSITY

(formerly University of Pune)

GANESHKHIND, PUNE 411 007.

STATEMENT OF MARKS FOR MASTER OF BUSINESS ADMINISTRATION (REV.2016

%

¥
)

L4

SEATNO. o030 CENTRE 4 - PERM REG. NO:: 2051401 145,
i NAME HATAHATE SACHIN EKMATH MOTHER : SAVITA
COLLEGE | '

0241 M.MITRA MANDALS INST PUNES

| YEAR @ APRIL 2018 :
| SEM. NAME OF . .TH

L4

GRE- GR -

"COWRSE - DITS ADE cp

»r
J

| A=
. S
= B4 MANAGING.FOR 850§
= DISSERTATION -
—— DPERATIONS STR
) 1 i
o

L4 |

L4
¥

L1 L

L
)

"

-

L

»
}

L1

-
’.

I

}

Nt Covrsidaerad for

- Medium of instruction:

Director,
Board of Examinations & Evaluation =~ STATEMENT NO.:

taliculalion of fipael grade
Ergliak

HW - Pl o DATE :2? JUN =, 1&
=P R R R S e o R A = ==

ts :ﬁb Em-1> 1



_NO.: 20 0294440

SAVITRIBAI PHULE PUNE UNIVERSITY

(formerly Umver51ty of Pune) ;
GANESHKHIND PUNE 411 007

SEATNO. 21585 _r,.,']' CENTRE' _1“'
NAME HATA%ATE SACHIM EhNATH :

COLLEGE 8341 M MITF& MANI}ALS XNST PUH54

f| yeam : APRIL 2020
g SEM. .-~s; | HAME. OF THE CQUFSu - :

e b e ey —— e e, e e S e s o s

B laDDL. gL susaacw- IMTER&ATEON%L BUSY mcwr
|3 INTERNATIONAL BUSINESS ECONOMICS - -
§{| EXPORT DOCUMENTATION &° FROCEDURES
.‘.,?M?ERM&TIQNAL h‘!%ﬁ‘tf‘EME!‘h \
-.3IMTERwA?IomaL MARKETING {5 'f'~*
£ 7 GLOBALILOGIETICS & BUPPLY caaxus“
‘3;JCLQEA STRATEGIC MANAGEMENT. |
”1INTERNATIGﬂRL“BBSIﬁESS Emvlaowmsnr

ges?a €23 \;seéius 3 149
;Tqrraaﬁxaw\

532! Bo0 { 72 ?5-_4‘

~ Director _ : ARUUE NG DR N
Board of Examinations & Evaluation ; ‘ DATE ol 4 DEC ‘2‘_3 20 |

/&\@% - Lo~ ‘Mot consmered for calc_ulatwn of Einal grade
== Medium of instruction: English - 1 it

i S i e . s e ottt — Sy stz Y






DUAL SPECIALIZATION ']:B' ............. ADMISSION FORMNO: O O

Date : * 261?[\5\

\\!\ ER a Marathwada Mitra Mandal's
Institute of Management Education Research & Training
Sr.No. 18, Plot No. 5/3, CTS No.205, Behind Vandevi Temple,Karvenagar, Pune - 411052
Pyne DUAL SPECIALIZATION MBA ADMISSION 20"? - 2020

MBA PASSING YEAR .. 20 )9 PATTERN... 22| G

1. The Candidate whois found to have furnished fal
dismissed and his/her fees will be forfeited.

2. Any failure /improper documents /non eligibility found later on will be liability on part of the candidate.

seinformation or suppressed material information will, if admitted be

To,
The Director

Institute of Management Education Research & Training, Pune
Sir,
 wish to apply for admission to the Dual Specialization MBA course 2019-20 batch.

" Personal Details

{As Per order on Graduation Mark sheet)

Father's Name ; ’Fa\ ......... \ q

Date of Birth : U’()DZ\%E} ......
Blood Group : ..... ‘%’\— ........................ Aadhar Card No. : 3 57‘ 52)06?2 PAN No. C r K P 36 % ’ B

Gender : Z/Male D Female D Transgender
Religion : ....... H-'nd-u ............... Cast : RUOM




MBA Passing Result : Sol‘ 3 3 " ! (Attach copy of Final Year Mark sheet with application)

I', hereby declare that, all the information furnished by me is correct to the best of my knowledge.
.

Place: M ............ Date: Z"H“q Name of Candidate : 8’\0“0“\ Signaturesx—.

....................................

Admission officer: ........ % .......... DIFECEOE 5 .0ssevsensreeibosonsebnsmevvnsn s ivsssisns

)

Declaration by the Candidate

I, hereby declare that,

1. Ifully understand that the Director of Institute where has full liberty to expel me from the Institute for
any infringement of the rules of conduct and the discipline and the undertaking given above.

2. lamfully aware that, Ragging is a crime and | will not indulge in any action that abets ragging. | will report
any suchincidentimmediately to the concern authorities (Anti-ragging Cell).

3. lam fully aware that, Sexual harassment is a crime and will not indulge in any action that abets Sexual
harassment of women. | will report any such incident immediately to the concern authorities (Women
Grievance Committee)

4. Ifully understand ill effects of chewing tobacco, Guthkha, smoking and chewing gumand all such thing
are strictly prohibitedin and around campus.

Signature: Name of the Candidate: ....... Y L)
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SAVITRIBAI PHULE PUNE UNIVERSITY g

(formerly University of Pune)

GANESHKHIND, PUNE 411 007.-

TEMENT OF MARKS FOR MASTER OF BUSINESS ADMINISTRATION (REV.20168)

AME REBARI PRAVIN FAGLUSINGH MOTHER : SANTOSH
ORLERE 0341 M.MITRA MANDALS INST PLINE 4
AR 1 APRIL 2019 L= MARKS ~==—% CRE-~ BR-
NAME OF THE COuURsE OL. INT UEX TOT DITS ADE GP
IEET = MARKET ING MANAGEMENT
WCCOUNTING FOR BUSINESS DECISIONS o8 17 oo 47 P 03. 0ig
CONOMIC ANALYSIS FOR BUSINESS DECISIONS 14 17 i85  4%.p 03 P 0io
-EGAL ASPECTS OF BUSINESS 14 17 % 47T P 00X ois:
WS INESS RESEARDH METHODS ‘ YE B LY - ok P &3 g ol5
IRGANIZATIDNAL BEHAVIOUR 08 14 24 a8 p 02 C oig
WMWETCS OF MARKETING 11 15 19 45 p 02 £ 015
I _NESS COMMUNICAT ION LAB = “~ 29 P 02 n+ Cig
I8 EXCEL & ADVANCED ENCEL Lap B =5 | =~ 3L E Oo A 014
'ERSCNALITY DEVELOPMENT LAB e ~ 3B P O2  As Gig
NTERPRISE ANBLYBIS —~ DESK RESEARCH TR =B 80 Ay o18:
WUMAN RIGHTE - I : L = 1% P o4 A+ 1
NTRODUCT ION TO CYBER BECURITY - 1 . R e T A G b
IARKETING MANAGEMENT 0?2 18 g 45 P 02 0153%
INANCTAL MANABEMENT i3 i9 24 BS P OZ  Ba OEIEn
ILIMARN RESDOURCE MAMABEMENT i4 15 95 gg p 0X B 015'§
ECISION SCIENCE 12 14° 20 g F O3 B+ DEIZJ
PERATIONS & SUPPLY CHAIN MANAGEMENT il 18 17 48 p 03 0 o1 @
IANABEMENT INFORMATION BYSTEMS 14 18 21 o3 p 02 B o0ia
MOTIONAL INTELL. & MANAGERI AL EFFECT.LAR = - 40 P O2 @ DEO’%
TATISTICAL SOFTWARE LaR RS = 3B P O2 A+ 018;5
EUFDLITICS & THE WORLD ECONDMIC SYSTEM - 43 =~ 43 P OF 0 020 &
OMP.AIDED PERSONAL. PRDDUCTIVITY TOOLS LAaB - A7 = CER RO A+ Oleng
UMAN RIGHTS - g e RS - P2 P Oq O ! 'Q
NTRODUCTION TO CYBER SECURITY - IT - P89 = 22 P01 n f g
TP*TEGIC MANAGEMENT ) Q7 21 23 51 P o3 B Ol&gé
N _RPRISE PERFORMANCE MANAGEMENT 14 18 18 50 p o3 B 0is @
TARTUP & NEW VENTURE MANAGEMENT 12 19 o4 57 P O3 p+ 021 g
UMMER INTERNSHIP PRDJQQT - 39 35 74 P 04 A+ 024 g
DNTEHFDRARY HARKETINQ RESEARCH B .- il ¢ Sl 48 P 03 615'%
ONSUMER BEHAVIOUR [ 6 | 22 E2 p 03 B Oiaéu
NTEGRATED MARKETING CDMMUNIBATIUNS = 40 = 40 P O2 @ OEO@Q
ERSONAL SELLING LAR = X . BF B g8 aAg DIB?@
USTOMER RELATIONSHIP MANAGEMENT - 39 ~ 32 P 02 A+ Gleig
ARKETING OF FINANCIAL SERVICES-T -~ 44 ~ 41 PO2 0 ooo :
NTRODUCTION TO CYBER SECUBRITY - III = 21 = 21 P 01 O . @
KILL DEVELOPMENT - I - 44 - 44 P 02 0 ! @
CONTINUED ....,.. %1
g
:
&
/// jﬂ
A
Director, @
I of Examinations & Evaluation DAT_E : §

RS ,fm“'"m"m@m" D S ST s SRR

“

4



NO. 18- Vol JdT O

SAVITRIBAI PHULE PUNE UNIVERSITY ST

(formerly University of Pune)

GANESHKHIND, PUNE 411 007.

LA NS

.

\TEMENT OF MARKS FOR  MASTER OF BUSINESS ADMINISTRATION (REV.2014)

IAME -REBARI PRAVIN FACLUSINGH MOTHER : SANTOSH

‘OLLEGE

- 03241 M.MITRA MANDALS INET PUNE4

EAR * APRIL 2019 <~== MARKS ——-3» CRE- ER~

. NAME OF THE COURSE OL. INT UEX TOT DITS ADE @GP

.H___F.____.__....._....__..,..____..._.._.-......—.._._..._-_.-._.._——_..._._.,.......-__......_.._...........-_ ST A ey Toser s S eni gy ryran o gt s It L ———— ——

TANAGING FOR SUSTAINABRILITY Q7. . 22

26 EE % 03I B+ 021
DISSERTATION R . Sl - B A O34
SERVICES MARKET ING 13 -2 2% Ei * 03 B+ 0921
36-E5 & DISTRIBUTION MANGGEMENT 16 22 o4 oaln 03 A [ ong
L. AIL MARKETING ' i e I 00 L A OB
S-MARKETING & ANALYTICS ~ e o B RO Ay 018 &
TARKETING TO EMERGING MARKETS & BOTTOM OF :
THE PYRAMID o I e T8 02 A+ Qie
YARKETING OF FINANCIA&L SERVICES 11 - gy =L %02 . 1020
INTRODUCTION TO CYBER SECURITY - IV , st R ol T o R | J
SKILL DEVELOPMENT - 11 - 43 - 42 % 020 L
5 1 (1) 5.880(7) 7.0B0(3) 7.480(4) 8.3280 TOTAL 100 Tig

y
T
Gl
M
2]

o

-MARKS 1 1777/3000 ¢ 59 233 CGPA 7.150 FINAL GRADE : B+

SRR

O I A

R e

250

oy

¢~ Not considered for calculation of final grade

. Medium of instruction: English
Director, :

d of Examinations & Evaluation DATE : JUL 2019

e e — 22“5‘__ e s e o T T '_“"'_'-”“—*ﬂ_"—“ﬁﬁ“_“g“—‘gﬁ'ﬁ-ﬁ—_““”‘—ﬁ%‘“ _‘5‘,“‘"*"’“""{!“ﬂ_“g"‘“-m!’ﬁ}‘;iﬁn‘ﬁﬁﬂi
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no:20 0294441

R S N s S O N O N W s v s SN N TS, N

SAVITRIBAI PHULE PUNE UNIVERSITY

(formerly University of Pune)

GANESHKHIND PUNE 411 007 :
SUHEMENTOFMARKS!GHADESFOR MASTER OF BUSINESS ADMINISTRATION <REv.z-“

SEATNO. zii100 : . CENTRE £ . 'PEB:'!?:BEG-'.-NQ-F 2051813512
NAME REEBARI PRAVIN FAGLUSINGH _-.. ' MOTHER : SANTOSH

COLLEGE

Gz4 M MTTRA MAND&LS INST PUHEﬁ

P

| YEAR SOAPRILIZORB::Sn/ES 0 A ‘ NYERSTLE MA&?S-~——> CRE- GR-
$ [SEM. : /- ‘NAME OB’ THE COURSE . £ OL. INT.UEX TOT DITS ADE GP

o e o e

_—.....—.—-._—. — — -

— e S e e |t i vt i e

$ IADDL. SFL SUBJECT: INTERNATIONAL BUSI.MGNT ! : T i
B|3 INTERNATIONAL BUSINESS ECONOMICS _ R AT BN EAG PG R
8| EXPORT' DOCUMENTATION & PROCEDURES UL ZRt s Rl e L
INTERNATIONAL MANAGEMENT | . i PR R N SRR T
INTERNATIONAL MARKETING e s R L R
‘GLOBAL LOGISTICS ‘& SUPPLY canzms VS RN NI 2
| =~ GLOBAL!STRATEGIC MANAGEMENT S rraNSE R
d14 ~INTERNATIONAL BUSINESS ENVIRONMENT = T, I B P
#| INDIAN ECONOMY & TRADE DEPENDENCIES RELER L [ Tl e
ENVIRONMENT & GLOBAL COMPETITIVENESS PSR N e S N
CROSS<CULTURAL "RELATICONSHIP MARKETING RN T CE N e X
FOREIGN. EXCHANGE MANAGEMENT =~ ~--.r->_—«;4eu*-- =
e INTERNATIONAL DIVERSITY MﬁNﬂGEMENT = s k'f_*Az-
tQSGPA A3 B 2B0LEY B IBTO ; ' :

& ([OTVMARKS '+ 5747 800 0 7L.78%) - CGPA 4 \ 87930 FINAL GRABE py

/%ﬂg% ! — Not considered for calculation of final grade
- Medium of instructien: Engiish

Director _ /
| Board of Examinations & Evaluation DATE :14 DEC 2020

&







DUAL SPECIALIZATION .50 R ADMISSION FORM NO : © 2

Date : 964 \G{

\\l\ E "i’)~ Marathwada Mitra Mandal's
Institute of Management Education Research & Training
Sr.No. 18, Plot No. 5/3, CTS No.QOE,Behiﬂd Vandevi Temple,Karvenagar, Pune - 411052
PUNE DUAL SPECIALIZATION MBA ADMISSION 20!9... -20.20

1. The Candidate whaoisfound to have furnished false information
dismissed and his/her fees will be forfeited.

Any failure /improper documents /non eligibility found later on will be liahility on part of the candidate.

orsuppressed material information will, if admitted be

To,
The Director

Institute of Management Education Research & Training, Pune
Sir,

« wish to apply for admission to the Dual Specialization MBA course 2019-20 batch.

Personal Details

............................................................................

[As Per order on Graduation Mark sheet)

Father's Name SUQESH ......... KQ-D ................. Mother's Name : mgigrl ........... k;).b

'
Date oF Birth v s Age 2—3 .................. Place of Birth :......... P’"]P

Blood Group : ......... d ... ‘ ... W o R Aadhar Card No. é‘\qu'l‘!ToQ‘)\OOGBPAN Ncﬁb&?l{sﬁé:f:l-k“
Gender : B/Male D Female D Transgender

Mob. No. Parents : q&mﬂ\r\'a\\gEmazl AdAress @ ..o ANNuAbINEOME; wononarmamars

Correspondence Address / Local ContactM?OﬁTmmmw@Di ............. CHWQN .......

Additional Phone No.s :

1. 2978364040 Name RTINS kDD | 281"}50&\"}9(?] Name: MBRRESS BD



MBA Passing Result : 6 \? s Cf 0 (Attach copy of Final Year Mark sheet with application)

I, hereby declare that, all the information furnished by me is correct to the best of my knowledge.

Place: P"’Q, .......... Date: Z'O)Oll)cf Name of Candidate WU@DS!gnaturemw—

Admission officer: ..o DIFEEEOE S s ios e e sart e s et et

Declaration by the Candidate

|, hereby declare that,

1. I'fully understand that the Director of Institute where has full liberty to expel me from the Institute for
anyinfringement of the rules of conduct and the discipline and the undertaking given above.

2. lamfully aware that, Raggingis a crime and | will not indulge in any action that abets ragging. | will report
anysuchincidentimmediately to the concern authorities (Anti-ragging Cell).

3. lam fully aware that, Sexual harassment is a crime and will not indulge in any action that abets Sexual
harassment of women. | will report any such incident immediately to the concern authorities (Women

Grievance Committee)

4. (i quy-understand il effects of chewing tobacco, Guthkha, smoking and chewing gum and all such thing
are strictly prohibited in and around campus.

A L4

Signature: «US\ .............. Name of the Candidate: M%HQ&U?&SGK’\Q?‘D ......

Datew\q\\c\ ' PIace?OW ...........



SAVITRIBAI PHULE PUNE UNIVERSITY g,

(formerly University of Pune)

GANESHKHIND, PUNE 411 007.

TEMENT OF MARKS FOR  maSTER OF BUSINESS ADMINISTRATION (REV.2014) ——

¥
é
3
AME KAD MADHU SURESH MOTHER : MALATI )
OLLEGE t
0341 M.MITRA MANDALS INST PUNE4 §
AR 1 APRIL 2019 {~~~ MARKS ~—-* CRE-~ GR- %
NAME OF THE COURSE OL. INT UEX TOT DITS ADE GP %
JECT : MARKETING MANAGEMENT @
ACCOUNTING FOR BUSINESS DECISIONS 0B 13 24 45 P 03 © 045
:CONOMIC ANALYSIS FOR BUSINESS DECISIONS 12 18 18 48 P 03 C o0ig
-EGAL ASPECTS OF BUSINESS 09 14 23 44 P 03 C. 015 M
BUSINESS RESEARCH METHODS 10 12 87 - 49 P G3 C 015
IJREANIZATIONAL BEHAVIOUR 10 3 27 5806 p 02 B 018 g
3ASICS OF MARKETING 09 20 21 SO P 03 B 018 %
BT INESS COMMUNICATION LABR -~ 3 - 35 p 02 A+ 016 @
M5 EXCEL & ADVANGED ENCEL LAB = B3 = 33 P O A 016 R
PERSONALITY DEVELOPMENT LAB - 37T ~ 37T P O2 A+ 018 8
INTERPRISE ANALYSIS - DESK RESEARCH = 39 -~ 39 P 02 A+ 018
HUMAN RIBHTS -~ I _ =~ 19 49 P01 A+ %
INTRODUCTION TO CYBER SECURITY - I - 20 -~ 206PO1 0O i ;%
TARKETING MANAGEMENT 12 18 18 48P @3 C 015;5
TINANCIAL MANAGEMENT 17 20 o8 g .p o3z A 0z4 §
4UMAN RESOURCE MANAGEMENT 10 18 27 55 P 03 B+ 021 g
JECISION SCIENCE 13 21 31 &5 P O3 A 074 Q
JFERATIONS & SUPPLY CHAIN MANAGEMENT 09 20 24 53 P 03 B 018 ‘
MANAGEMENT INFORMATION SYSTEMS 12 19 23 ©54 p o3 p oza-k
=MOTIONAL INTELL.& MANAGERIAL EFFECT.LAR -~ 47 -~ 47 P O2 O 0%0 ¢
sEDPDLITICS & THE WORLD ECONOMIC SYSTEM - 44 -~ 44 P 02 0 020X
"OREIGN LANBUAGE - IT LAR - 30 < 30 P02 A 014
INDUSTRY ANALYSIS - DESK RESEARCH -~ 43 -~ 43 P op Q 020 &
JUMAN RIGHTS - I1I - 2 - 2Eppol g | e
INTRODUCTION TOD CYBER SECURITY - II - 24 - 24P o1 Qo i @
STRATEGIC MANAGEMENT 13 21 27 61 P O3 A 094 g
Il TRPRISE PERFORMANCE MANAGEMENT 160 18 17 45 P 03 C o015
STARTUP & NEW VENTURE MANAGEMENT 11 25 31 &7 P 03 & 024 3
SUMMER INTERNSHIP PROJECT -~ 40 41 81 P 04 O 040
—ONTEMPORARY MARKETING RESEARCH 16 23 28 41 P O3 & 024 \
SONSUMER BEHAVY IOUR : 08 23 25 54 P 03X B+ 021 s
INTEGRATED MARKETING COMMUNICATIONS - 42 - 42 P O2 0O o020 §
PERSONAL SELLING LAB - 40 - 40 P OZ O 020@
“USTOMER RELATIONSHIP MANAGEMENT - 42 - 42 P 02 0O 020 4
YARKETING OF FINANCIAL SERVICES-I - 38 - 3B P O2 A+ 018 @
INTRODUCTION TO CYBER SECURITY — II] - 22 - 23 p o1 Qg '
SKILL DEVELOPMENT - I - 43 - 43 p o2 Q ;8
;
CONTINUED ....... g
gg
| )
& ¢
Director, %al
rd of Examinations & Evaluation DATE : | §\

»

® ® 2 o o 9 o
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GANESHKHIND, PUNE 411 007.

STATEMENT OF MARKS FOR

AR

MASTER OF BUSINESS ADMINISTRATION (REV.?01&)

PERM REG. NO. :

KAD MADHU SURESH MOTHER : MALATI

S s

0341 M.MITRA MANDALS INET PUNE4

2081701499

g

NAME OF THE COURSE

e e s 0 0 e o s il ot A e et s e e gt i ok e 0 P S S0 i s ot S i S b et e o s e 488 et it

MANAGING FOR SUSTATINARILITY

DISSERTATION

EERVICES MARKETING

SALES & DISTRIBUTION MANAGEMENT

RETAIL MARKETING

E-MARKETIMNG & ANALYTICS

MARKETING TO EMERGING MARKETS & BOTTOM oF
THE PYRa&MID

MARKETING OF FINANCIAL SERVICES 11
INTRODUCTION TO CYBER SECURITY - IV

SKILL DEVELOPMENT -~
6.380(02)

)

T.240(3)
191773000 ( 63.90%)

8.370(4)

D e e e S D

CTOT.MARKS

R P S S B 1 E

o

e

MRS ORNEANS

£ LR LR I e T

English
Board of Examinations & Evaluation

I AR

LAF

=== MARKS -~-3 CRE-
OL. INT UEX TOT DITS

WSS A IS g
- A0 42 88 % 04
132086 59 % 03
16 22 24 {2 % 03
- 43 el - 92 T R e 1
- 44 - 44 x O
o ox B3 e SRR W (D
- 40 R & B L)
s oL R iRt it el |
- 42 Bk QR

TOTAL 100

FINAL GRADE @ A

- Not considersd for calculation of fina:l
Medium of instruyction:

M eyt o e ot ot s ek e o

o o o |

DATE: ¢ LuL 201%
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No.:20-0294437

~ SAVITRIBAI PHULE PUNE UNIVERSITY

(formerly University of Pune)
GANESHKHIND PUNE 411 007

STATEMENT OF MARKS /GRADES FOR MASTER OF BUSINESS ADMINISTRATION {RE\I.EOIS)
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-— Medium of instruction: English :
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DUAL SPECIALIZATION ZQ‘ ........... ADMISSION FORMNO : © Z’l
Date: 20 (OCU 2@\(\
Marathwada Mitra Mandal's
Institute of Management Education Research & Training

Sr.No. 18, Plot No. 5/3,CTS No.20‘5.Behind Vandevi Temple Karvenagar, Pune - 411052

DUAL SPECIALIZATION MBA ADMISSION 20./9.. - 2020,

MBA PASSING YEAR ... 2 219.... PATTERN.. 23/ 6

1. TheCandidate who is found to have furnished fals
dismissed and his/her fees will be forfeited.

Any failure /improper documents /non eligibility found later on will be liability on part of the candidate,

e information or suppressed materialinformation will, if admitted be

2.

To,
The Director

Institute of Management Education Research & Training, Pune
Sir,

wish to apply for admission to the Dual Specialization MBA course 2019-20 batch.

Personal Details

mRoUNoHﬂ/_ﬂ/Q#mmwouenwm

(As Per order on Graduation Mark sheet)

Gender : |B Male D Female [I Transgender
~OU =
Religion : Mﬂ”jcc‘sst : ......,m.HR.G.(..H..,‘):.....Category: ...................................................................

Permanent Aadress : &'BOIfmqk"QJJ‘IQK aljn'olrmunq CD\,EI")QW;J.:"BQO' 2
Taluka / Tehsil : ”4wqu ............. Dist. ....E.QM..........St&te mq})qm’&t)‘b’c(.Pm code » Zf” 2] g

Additional Phone No.s :

1. 808546124.... Name : (o 2. 3523’2‘72/57 Name : Mo,dj,\}; }(de



]
MBA Passing Result : -98 ; ' 7 /, (Attach copy of Final Year Mark sheet with application)

I', hereby declare that , all the information furnished by me is correct to the best of my knowledge.

Place: PD"Q,_. .......... DateQ«olq'[l 7 Name of Candidate :..&.kJ..Lle;...........Signature: &_’l’,b-

—

Admission officer: .............cueeennecciinnnncese DITECEOT 1 rvereereiereeessssoreosssnsnsssenmemsssssie

Declaration by the Candidate

|, hereby declare that,

1. Ifully understand that the Director of Institute where has full liberty to expel me from the Institute for
any infringement of the rules of conduct and the discipline and the undertaking given above.

2. lamfully aware that, Raggingis a crime and | will not indulge in any action that abets ragging. | will report
any suchincidentimmediately to the concern authorities (Anti-ragging Cell).

3. lam fully aware that, Sexual harassment is a crime and will not indulge in any action that abets Sexual
harassment of women. | will report any such incident immediately to the concern authorities (Women
Grievance Committee)

4. Ifully understand ill effects of chewing tobacco, Guthkha, smoking and chewing gum and all such thing
are strictly prohibited in and around campus.

Signature:

/—_

Date : 29’7[11' l PlaceFU’ﬁ
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NAME ROUNDHAL AKSHAY PANDURANG MOTHER : HEMAVATI §
COLLEGE 5
0341 M.MITRA MANDALS INST PUNE4 g
YEAR @ APRIL 2019 == MARKS -——> CRE- GR- '
3EM. NAME OF THE COURSE OL. INT UEX TOT DITS ADE GP i
BUBJECT ' MARKETINE MANAGBEMENT %
ACCOUNTING FOR BUSINESS DECISIONS 11 1S 22 48 P 03 C oiztg
ECONOMIC ANALYSIS FOR BUSINESS DECISIONS 12 17 15 44 P 03 P OIR §
LEGAL ASPECTS OF BUSINESS 19 13 2346 P 02 C 0OiRig
BUSINESS RESEARCH METHODS 10 17 3Z1 58 P 03 B+ 021 %
T ORGANIZATIONAL BEHAVIDUR i2 10 18 40 * 03 p oimE
BASICS OF MARKETING 10 15 15 40 P 03 P 0Of .§
BUSINESS COMMUNICATION LAB - 26 - 246 P O2 B 012‘§
MES EXCEL & ADVANCED EXCEL LAB - 32 - 32 P 02 A omg
PERSONALITY DEVELOPMENT LAB - 31 - 31 P O2 A 0163
ENTERPRISE ANALYSIS — DESK RESEARCH - 39 - 3% P 02 &+ 018
HUMAN RIGHTS - I - 20 -~ 20 P 01 O -\
INTRODUCTION TO CYBER SECURITY - I - 19 - 19 P 01 A+ ! %
MARKETING MANAGEMENT i1 17 16 a4 P 03 P @ %
FINANCIAL MANAGEMENT 13 20 21 54 P03 B 018
HUMAN RESOURCE MANAGEMENT 15 18 21 ©4 P 03 B ‘g'
DECISION SCIENCE 15 24 31 70 P 03 A+ OF ‘)
OPERATIONS & SUPPLY CHAIN MANAGEMENT 14 17 15 46 P 03 C %
MANAGEMENT INFORMATION SYSTEMS 13 17 16 46 P O3 C O15 3
EMOTIONAL INTELL.& MANAGBERIAL EFFECT.LAR - 34 - 34 P OR A ;
STATISTICAL SOFTWARE LAB - 38 - 3B P 02 A+
GEOPOLITICS & THE WORLD ECONOMIC SYSTEM = 43 - 43 P 02 0
COMP.AIDED PERSONAL PRODUCTIVITY TOOLS LAB - 41 - G e 0
HUMAN RIGHTS - 11 ~ R RS UEERPUGL 0
INTRODUCTION TO CYBER SECURITY ~ II - i - 21 POI O
~ BTRATEGIC MANAGEMENT 10 21 23 ©T4 P O3 B
ENTERPRISE PERFURMANCE MANAGEMENT 08 20 21 49 P 03 C
STARTUP & NEW VENTURE MANAGEMENT o8 2 22 ©i P OX B
SUMMER INTERNSHIP PROJECT _ - 41 40 Bl P O4 0O
CONTEMPORARY MARKETING RESEARCH i1 18 18 47 * 032 C
CONSUMER BEHAVIOUR 08 19 19 46 P 03 C
INTEGRATED MARKETING COMMUNICATIONS - 41 - 41 P 02 O
PERSONAL SELLING LAB - 40 - 40 P 02 O©
CUSTOMER RELATIONSHIP MANAGEMENT - 39 - 39 P 02 A+
MARKETING OF FINANCIAL SERVICES-I - 41 - 41 P O2 O
INTRODUCTION TO CYBER SECURITY - III - 2z - 22 POl O
SKILL DEVELOPMENT - 1 - 45 ~ 4% P 02 DO
CONTINUED saseses

Rl RTINS NN Y AP, o s v, e

(formerly University of Pune)

GANESHKHIND, PUNE 411 007.

b

Director,

Board of Examinations & Evaluation

ﬂ. S S rmmmm rﬁ Wi 'L("W”!m“"’_ : i g
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SAVITRIBAI PHULE PUNE UNIVERSITY <3

(formerly University of Pune)

GANESHKHIND, PUNE 411 007.

SEAT NO. 14004 CENTRE 1 PERM REG. NO. : 2OE1TOIEZA
NAME ROUNDHAL AKSHAY PANDURANG MOTHER : HEMAVATI
COLLEGE

0341 M.MITRA MaNDALS INST PUNE4

YEAR @ APRIL 2019 {=~— MARKS =---» CRE- GR-
SEM. NAME OF THE COURSE OL. INT UEX TOT DITS ADE Gl

s

R e AR
e
o
g}
m
3

4 MANAGING FOR SUSTAINABILITY Ob% 17 17  40%% 03

FOf
DISSERTATION — -~ A0 79 *.04 A+ O
\ SERVICES MARKETING TS 49 48 % 03 € 01
-2 SALES & DISTRIBUTION MANAGEMENT ; 1220 21 83 % 03 B. 01
- RETAIL MARKETING , ~ 840 = 80 %'B2 C 00
E-MARKETING & ANALYTICS : = 41 = 4y »io2 0 of
MARKETING TO EMERGING MARKETS & BOTTOM OF
) THE PYRAMID gAY UL ailige 2y oo
5 MARKETING OF FINANCIAL SERVICES 11 = lgn. L~ igo el D 02
g INTRODUCTION TO CYBER SECURITY - IV ik~ GUERE SR 5 S0 e '
< SKILL DEVELOPMENT - I - 44 - 44 x 0P QO !
¢ SGPA 3 (1) 5.730(2) 6.880(3) 7.3I70(4) 7.670 TOTAL 100 68
. TOT.MARKS @ 1745/3000 ( S8.17%) CGBPA : &.880 FINAL GRADE : B+ ¢ 0.1
X

AABLALE

FENE

Dol Otk o

/// ' = Not considered for calculation of final grade
! Medium of instruction: English
Director,
Board of Examinations & Evaluation DATE :

& JUL 20179
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3R
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SAVITRIBAI PHULE PUNE UNIVERSITY

{‘17-": ﬁ“‘:v 2 T e = A \“':-'j
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(formerly University of Pune)

GANESHKHIND PUNE 411 007
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‘ 5
DUAL SPECIALIZATION .ﬁan}x;ngﬁlhmarfe "ADMISSION FORM NO :
" . Date:20(09]2019

\\\\ E *?) Marathwada Mitra Mandal's

Institute of Management Education Research & Training
Sr.No. 18, Plot No. 5/3, CTS No.205,Behind Vandevi Temple Karvenagar, Pune - 411052

PUNE DUAL SPECIALIZATION MBA ADMISSION 2019.. - 20.2.0

MBA PASSING YEAR .20 PATTERN..20.1¢

1. The Candidate whoisfound to have furnished false information or su
dismissed and his/her fees will be forfeited.

2. Anyfailure /improper documents /non eligibility found later on will be liability on part of the candidate.

ppressed material information will, if admitted be

To,
The Director

Institute of Management Education Research & Training, Pune
Sir,

I wish to apply for admission to the Dual Specialization MBA course 2019-20 batch.

Name : C@h@gq)&ﬂdeshSudh,r

{As Per order on Graduation Mark sheet)

Father's Name : SUdhﬂKG"}O&Q)C Mother's Name : H?Uf)ﬁfﬁhOﬁﬂfﬁ;
Date of Birth : QJ}DRJH‘M ...... Age i....... 28 .................... Place of Birth PUﬂf.f
Blood Group : .......... sV SR R Aadhar Card No. 3[64’2§?%'SCHPAN No: .

Religion : L34 addlisk....... cast: . 100V Mahax... category . S Co

Sermanent Address - ..I.\.‘I.f._l..ﬁ..J..'.:.2ﬂ.o_‘i.....,.Mg.h.a.mibtr.a........HD..us.in.g.....6?.0.0.:764...,..7&%.@!&

Taluka / Teksit: LANED...... oist...Fone.... state Mahoras htra....pincode:. 4110.06. ..

Mob. No. of Candidate : 196,793 25 . email Address of Candidate :.aade.j.h..-j..bog.Qrﬁ.ﬂ.S._.‘.lS.@(?W")' Sl

Mob. No. Parents c"??%ﬂﬁZ"‘jEmall ADAress ...l Annual InComie: .conamannss
Correspondence Address / Local Contact S&mE’D«S ....... Qb.a.ﬁ.c‘ ................................................................

Additional Phone No.s :
I, T’loh.f“ Name : T Name :

Q1646 22%¢¢



MBA Passihg Result ;' G ik 4—8 } 5 fﬁ ) (Attach copy of Final Year Mark sheet with application)

I, hereby declare that , all the information furnished by me is correct to the best of my knowledge.

Place: PL’”.C Date: \2.0’?“9 Name of Candidate :dedh.:.Cl..h.(g..q.-?ﬁignature:

Admission officer: ..... ﬂ BT ST e o] oA RN Sy SEUR

..............................

Declaration by the Candidate

I, hereby declare that,

1. I fully understand that the Director of Institute where has full liberty to expel me from the Institute for
anyinfringement of the rules of conduct and the discipline and the undertaking given above.

2. lamfully aware that, Ragging is a crime and | will not indulge in any action that abets ragging. | will report
any suchincidentimmediately to the concern authorities (Anti-ragging Cell).

3. lam fully aware that, Sexual harassment is a crime and will not indulge in any action that abets Sexual
harassment of women. | will report any such incident immediately to the cancern authorities (Women
Grievance Committee)

4. | fully understand ill effects of chewing tobacco, Guthkha, smoking and chewing gumand all such thing
are strictly prohibited in and around campus.

51

Signature; | %. % .... i .................. \ Name of the Candidate: ﬁdejbsudh;}‘&ho&mc_ ............
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STATEMENT OF MARKS FOR  MASTER OF Busiﬂﬁss ﬁﬁmmsmmmw (REV.2016)

SEATNO lq@ﬂ et it O
NAME BHBQARE%H ={Ejej =t

COLLEGE

YEAR 3

-~} GRE- GR-
1‘__' SEM-

o1 ﬂf{"l‘ﬁ ADE GP

§ suJECT \NC ]
1 Acmwﬂwsfi'_.
Ebanm‘m: ANA

smﬁfas- Z
@ﬁﬁrz TIENA:;

‘m»:m‘smﬁ %mrmw“‘ ‘
UPERA;""EN & SIIPPLY 0

‘55 7B F 04
NE BY * 0

6 53 P o3
R

41 P 02
9 P\&? +
38 P 02 A+

2Z P Oy 0O s
41 P 02 O J
CONTINUED ...cn.ee
Director,
i
4

+

‘ 28
SERVIEES 5
CORPORATE ;ﬁl‘ﬁ‘ CE
EQUITY. szsﬁh
APPRATBAL

>P>»0 O> BP0 ﬁil_g‘!:lf"tif}ﬁ'ﬁfé;;lﬁ'l% W OOEOP O TFEm D

Board of EXaminations & Evaluation DATE :
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‘ (formerly University of Pune)
GANESHKHIND, PUNE 411 007.
fj STATEMENT OF MARKS FOR  MASTER OF BUSINESS ADMINISTRATION (REV.2016)
5 NAME GHOGARE ADESH SUDHIR MOTHER : ARUNA
& LEGE
& ok 0341 M.MITRA MANDALS INST PUNE4
g YEAR 3 APRIL 2019 {==— MARKS -—--> CRE- GR-
J SEM. . NAME OF THE COURSE OL. INT UEX TOT DITS ADE GP
;- PAGE : 2
E 4 MANAGING FOR SUSTAINABILITY 13 21 23 57 % 03 B+ 021
e DISSERTATION - 42 40 B2 ¥ 04 0 040 F
R INDIRECT TAXATION 17 19 19 S5 = 03 B+ 021|§
£ INTERNATIONAL FINANCE 08 21 23 52 % 03 B 018§
& FINANCIAL MODELING USING EXCEL - - 38 - 38 % 02 A+ 018§
& BANKING OPERATIONS II - 37 - 37 % 02 A+ 018
al WEALTH & PORTFOLID MANAGEMENT - 492 - 42 ¥ 02 0 020
8 COMMODITY MARKETS - 40 - 40 % 02 0. 020
& INTRODUCTION TO CYBER SECURITY - IV = RO P8 % 0110 Ly
§ SKILL DEVELOPMENT - I1 ~ 43 - 43 % 02 0 118
E SGPA : (1) 7.540(2) 7.580(3) 7.480(4) 8.380 TOTAL 100 771 H
\ TOT.MARKS * 1%03/3000 ( &63.43%) CGPA ¥ 7.710 FINAL GRADE : A
3
&
b

8|
f
N
é;
Al
&
b |
8 i
<
5
2
o

|

! = Not considered for calculation of final grade
Medium of instruction® English

r:::u; i R AN

Director,
, Board of Examinations & Evaluation DATE : ¢4 JuL 2019 &)
@ R A A R A R
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SEATNO. 73 102 -
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E|  __ Director
& | Board of Examinations & Evaluation

SAVITRIBAI PHULE PUNE UNIVERSITY

(formerly University of Pune)

e GANESHKHIND PUNE 411 007
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DUAL spscmuzmowganfk.i’ng.f? ADMISSION FORM NO : @

i\\JUrﬁﬂff’ » Date: 20}9}2016;

Marathwada Mitra Mandal's

Institute of Management Education Research & Training
Sr.No. 18, Plot No. 5/3, CTS No.205,Behind Vandevi Temple,Karvenagar, Pune - 411052

1. TheCandidate whois found to have furnished false information or s
dismissed and his/her fees will be forfeited.

2. Anyfailure /improper documents /non eligibility found later on will be liability on part of the candidate.

uppressed material information will, if admitted be

To,
The Director

Institute of Management Education Research & Training, Pune
Sir,
I wish to apply for admission to the Dual Specialization MBA course 2019-20 batch.

- Personal Details

Permanent Address : C"'/”/ ..... }(JMA]L‘P)ZTTHVI,}'(QHDHMJA— .................................

Taluka / Tehsit - . FAANEL 1. pist .....?U.H..E....State MIQHARAS HIRA pin code - Aoy
Mab. No. of Candidate : qq’6q622£66Emall Address of Candidate :.SCJ'.{QG. N.om t)k‘*&fﬂ@gmcﬁ” com

Maob. No. Parents : q}ézgoﬁj?ﬁman AdAress & oo Annual Income: 34'50‘%
Correspondence Address / Local Contact :..... 30‘“\601-! ........ ?HJO\"Q ..................................................

Additional Phone No.s : Qé é €5_82 ZGA.’

......................... Name :

FARAN

PSR — Name :



MBA Passing Result : :P ‘ ' G 0 / ! (Attach copy of Final Year Mark sheet with application)

I, hereby declare that, all the information furnished by me is correct to the best of my knowledge.

Declaration by the Candidate

I, hereby declare that,

1. | fully understand that the Director of Institute where has full liberty to expel me from the Institute for
any infringement of the rules of conduct and the discipline and the undertaking given above.

2. lam fully aware that, Raggingis a crime and | will not indulge in any action that abets ragging. | will report
any such incidentimmediately to the concern authorities (Anti-ragging Cell).

3. lam fully aware that, Sexual harassment is a crime and will not indulge in any action that abets Sexual
harassment of women. | will report any such incident immediately to the concern authorities (Women
Grievance Committee)

4. Ifully understand ill effects of chewing tobacco, Guthkha, smoking and chewing gum and all such thing
are strictly prohibited in and around campus.

S p
Signature: ? .............. Name of the Candidate: ,\/IO[’U -{'

Date: O?Olq/,q | mace:....?.u.hlg.....-
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SAVITRIBAI PHULE PUNE UNIVERSITY

(formerly Universiﬁy of Pune) . B
GANESHKHIND, PUNE 411 007.

(| STATEMENT OF MARKS FOR  MASTER OF BUSINESS ADMINISTRATION (REV.Z01%)

S S 16039

SEATNO. 4410 CENTRE
NAME SOLANKI MOHIT ASHOK
COLLEGE i

~ PERM REG. NO. :
MOTHER ¢

2051701413
- LILA

osq;an:'

YEAR
SEM.

“‘l
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TATTSTICAL USOFTIWARE .
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Yz

N
e

o3
Q2

APPRATSAL SR T TG e R -

BANKING OPERATIONS=I . =~ .. - @0 W7 00e L= A7~ A7
FUTURES & OPTIONS =~ bo B LR e HETE L Ye
INTRODUCTION TO CYBER SECURITY -~ III - 22 - o2
SKILL DEVELOPMENT - I - AB - 49

o2
02
02
01
02

i B B B A - s R
ooooo 0> oo

CONTINUED «uuenus

A

Director,
Board of Examinations & Ewaluation DATE : \




no. 18- U316040

e, o

SAVITRIBAI PHULE PUNE UNIVERSITY

(formerly University of Pune)
GANESHKHIND, PUNE 411 007.

STATEMENT OF MARKS FOR  MASTER OF BUSINESS ADMINISTRATION (REV.Z016)

ﬂ
SEATNO. 44110 CENTRE 1 PERM REG. NO. : 2051701413
NAME SGLANKI'MQHIT ASHOK ' MOTHER : LILA
COLLEGE

0341 M. MITRA HANDALS INST PUNE‘}

YEAR @ APRIL 2018 = R ---,.--‘_;z:-‘-;mm ~~—> CRE- GR-
EM. NAME OFTHE: cauas&: OL. INT UEX TOT DITS

1)
HCLAZGHES

B2

R

S

' - Not considered for calculation of final grade

. Medium of instruction: English
Director, ‘

ioard of Examinations & Evaluation DATE: ¢ JuL =zoi19

i
i

o e A R
Jﬂmmmmmm

BT

N

‘a?



w 9w w w W W |

- w W W W w

N0.:20-0294444

S

KE)

Board of Ex

SN \
A i
BRSPS AV RIB AEPH U B RN IV ERS
L g

= e s

el f@ A
AN éﬁ;@}i GRS
A, :gw‘\f!.-ﬁ%« RN
SNOIET
oE A SEn YD

/&\5% ! - Not considered for calculstion of final prade
1=~ Medium of instruction: English Hrnd YAk

SAVITRIBAI PHULE PUNE UNIVERSITY

(formerly University of Pune)
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DUAL SPECIALIZATION HQ ............... ADMISSION FORM NO : O 1

Date ; 20(‘3‘20!9

Marathwada Mitra Mandal's

Institute of Management Education Research & Training

Sr.No. 18, Plot No. 5/3, CTS N0.205,Behind Vandevi Temple Karvenagar, Pune - 411052

MBA PASSING YEAR 20! 9 PATTERN..2.0.16 .

1. The Candidate whois found to have furnish
dismissed and his/her fees will be forfeited.
Any failure /improper documents /non eligibility found later on will be liabil

ed false information or suppressed material information w

2, ity on part of the candidate,

To,
The Director

Institute of Management Education Research & Training, Pune
Sir,

I wish to apply for admission to the Dual Specialization MBA course 2019-20 batch.

Personal Details

Blood Group : 8""’5 ........... Aadhar Card No. 39[982’06OIQPAN No. CMLPMZ,-S@gH
Gender : D Male Ed{male D Transgender

Moth T



: . 0 / . .
MBA Passing Result ; 6 € § :; s (Attach copy of Final Year Mark sheet with application)

I, hereby declare that, all the information furnished by me is correct to the best of my knowledge.

Place: (PUJ"E ...... Date: J\)b’qj’ q Name of Candidate :..I.\.[..'..QH.’...............Signature: A P

Declaration by the Candidate

I, hereby declare that,

1. I'fully understand that the Director of Institute where has full liberty to expel me from the Institute for
any infringement of the rules of conduct and the discipline and the undertaking given above.

2. lamfully aware that, Raggingis a crime and | will not indulge in any action that abets ragging. | will report
any such incidentimmediately to the concern authorities (Anti-ragging Cell).

3. lam fully aware that, Sexual harassment is a crime and will not indulge in any action that abets Sexual

harassment of women. | will report any such incident immediately to the concern authorities (Women
Grievance Committee)

4. I'fully understand ill effects of chewing tobacco, Guthkha, smoking and chewing gum and all such thing
are strictly prohibited in and around campus.

Signature:

e, 20,1910 ATy
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SAVITR[BAI PHULE PUNE UNIVERSITY

(formerly University of Pune)

GANESHKHIND, PUNE 411 007.
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4
Al

SEATNO. 44090

Iy

' PEBM REG. NO.

2051701553

COLLEGE T Bl
: _:B’ig{ ¢ S}Tﬁu,{éﬁﬂéﬁ il x!a‘}}i; iﬁ ez ft‘ff
g ASSS \-n:-f“ ‘-——%\mﬁ w.;_-*aﬁ
YEAR ¢ APR \F’f{rf f-?»;s"'\?ff ﬂuﬁ\} !("ﬁq;}hﬁ(‘
2| SEM. Lrangin ”‘J} “mfﬁ\\“ j;;et ix»«f

ABENE {(,..;; ERERNEaRTy e
ERT iﬂa\wh‘a ety -«g,,:g

Sﬁfﬁﬁﬁ% é\gdf \Ej,,r \n_?,»;o‘ j

'iﬂESSSﬁ lg#f_'g E ffﬂ‘*

| sussECT

......
-w-.,-n

‘SSH ’sz,i‘igg{ ﬁ; ‘ﬁ:‘ ;;g i‘xi\\{‘é_;:ﬁﬁl m%*‘wgh
R \ ( g;,f“‘s\\ﬁs"ff‘f‘ \i’f‘g’-‘xb\ \,‘%{{J‘f“\. \}‘f £ ,\i ?
T 2 tk &\u““ \,‘Afii\\ \‘ 20
,gingv ﬁmﬁ%hgé%g a;qg:’\;‘gf rx‘mﬁ’r" 3 ﬁ SHY )
SR GED eEnp el i m"a‘
ﬁ %“ .GF‘P SR @ng'ﬂéé i lw»’; L‘g;ﬁ.fﬁ 3 fi::}i (1}:'-

E{% RS ff‘\
é Oy f@:ﬁ ii‘\{J:)}:‘{;\&uﬂgl §g¥@;3,9,!1 ;‘Q!}}E:i‘
OYED w.%ER Y < e
HEN e @%m @3‘- TSN,

Eﬁ‘” : jf\. fis‘..g%‘.& Jlff&urfﬁg

s
iy
- o T e
L I s st el v Vil P D B 130, 0
# B, 2] T e e

7 thl L
| R A S S R O R S R S R O R A O R B R T S S R A S R O R S AT S AT SR RO

RRAERRIET ’“ Ve
‘g!,”: f.}t it
NG
NI & -
‘ - q

gfr { b 'ﬁ:é} 4‘5’;\:{\ (r

RIACTERFECT LAY s"‘a@}*
e e £t i
CONOHICTE *‘gf%ﬁ"“’“fv‘r g-%e

. X o 22
{C Kyfcd‘-ha‘;?ﬁ%@gﬁ\m,)&s

= -'f:i‘a;‘ K:?f""

R ;‘J:; ""“1

B
0
P02 0 020
POZ O 020
PO2 O 020
POL O !
SKILL DEVELOPMENT - I pPo2 0o !

CONTINUED wvouwwsn

Director,
Board of Examinations & Evaluation DATE :

- e e o N S N LS N, L B N | e —— = ————




NO..13 UJJ—\JI\J\J

SAVITRIBAI PHULE PUNE UNIVERSITY
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