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Report on “Mock Group Discussion for Finance and Marketing Students

Date of the Event: | 07.01.2025 Duration: | 11:00 am - 02:00 pm
(DD/MM/YYYY)

Day of the Event: | Tuesday Venue: Offline

No of Students 20 MBA MBA II Year Students

07/01/2025 12:09 07/01/2025 14

On 7th January 2025, a comprehensive Group Discussion (GD) session was conducted
for the candidates from ICICI Prudential, focusing on their upcoming placement drives.
The session aimed to help participants prepare for the real-time GDs they would
encounter during interviews and placements at the company. Additionally, insights and
tips for successful participation in future placement drives were shared to ensure better
performance and increased selection chances.

2. Objective of the Session
The primary objective of the GD session was to:

e Improve communication skills: Encourage clear, concise, and impactful
communication in a group setting.

o Teamwork and Collaboration: Foster an environment where candidates could
work together to present cohesive arguments.

o (ritical Thinking and Analytical Skills: Enhance participants’ ability to think
critically and provide logical arguments.

o Time Management: Help candidates practice managing the time during
discussions and structuring their thoughts in a limited time frame.
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3. Structure of the Session
The GD session was divided into the following stages:

e Introduction: The session began with a brief introduction about the significance
of GDs in recruitment processes, especially in financial companies like ICICI
Prudential.

o Warm-up Activity: A quick ice-breaking exercise was conducted to ensure
participants felt comfortable and confident in the group.

e Main GDs:

o Participants were divided into small groups and given topics that ranged
from current affairs, economic issues, to company-specific topics.
o Some of the key topics discussed included:
= "The Impact of Digital Banking on the Financial Sector"
= "Ethical Dilemmas in the Corporate World"
= "The Role of Al and Automation in Financial Services"
o Each group was given approximately 10-15 minutes to discuss, after
which each participant had to present their arguments.

o Feedback and Analysis: After the discussions, detailed feedback was provided

to each participant, highlighting their strengths and areas for improvement.

4. Tips for Upcoming Placement Drives

e Research the Company: Understanding ICICI Prudential’s values, culture, and
current business trends will help candidates make informed contributions
during discussions and interviews.

o Stay Updated on Current Affairs: Given the nature of the financial industry,
staying updated on national and international economic trends is vital. Topics
related to the economy, finance, and technology are commonly discussed in the
placement drives.

e Mock Interviews: Apart from GD sessions, mock interviews were suggested as
an essential part of preparation to simulate real interview scenarios.

o Personal Branding: Candidates were encouraged to work on their resumes and
LinkedIn profiles to reflect their skills and experiences. Personal branding plays
a significant role in making a lasting impression during placement drives.

o Confidence and Positivity: Maintaining a positive attitude and showcasing
confidence, especially under pressure, is a key factor for success.
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